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PREAMBLE 

Whereas it is the intent and purpose of this Agreement to recognize the community of 
interest between the Employer and the Union in promoting the utmost cooperation 
between the Employer and its Employees, consistent with the rights of both Parties; and 

Whereas it is the further intent of this Agreement to foster a friendly spirit which shall 
prevail at all times between the Employer and its Employees, and to this end, this 
Agreement is designed to set out clearly the rates of pay, hours of work and conditions 
of employment to be observed by the Employer and the Union. 

ARTICLE 1 — SCOPE 

With the exception of casual Employees, and students hired on a temporary basis, all 
Employees shall from the first day of employment be members of the union and receive 
all the benefits and protections provided under the Collective Agreement. The Employer 
shall require this as a condition of employment. 

ARTICLE 2 — BARGAINING AGENT 

2.1 

BC Society for Policy Solutions-BCSPS (hereafter referred to as ‘’the Employer’’ 
recognizes PEA (hereafter referred to as ‘’the Union’’) as the sole and exclusive 
bargaining agent for all Employees of the BCSPS. 

ARTICLE 3 — DUES DEDUCTION 

3.1 

The Employer shall deduct from each Employee's monthly earnings the Union 
membership dues to be remitted to the Union not later than the 15th day of each 
month. The Union shall inform the Employer in writing of the Union membership dues to 
be deducted. 

3.2 

The Employer shall, at the time of issuing T-4 statements of income for income tax 
purposes, include the amount paid by each member to the Union for the period covered. 
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ARTICLE 4 — NO DISCRIMINATION 

4.1 

There shall be no discrimination, interference, restriction, coercion, harassment, 
intimidation of disciplinary action exercised or practiced with respect to an Employee by 
reason of age, sex, race, colour, national origin, marital or parental status, family 
relationship, sexual orientation, religious views or affiliation, mental or physical disability, 
gender identity or expression, Indigenous identity or membership or activity in the 
Union. 

 

ARTICLE 5 — HUMAN RIGHTS, RESPECT IN 
THE WORKPLACE, WORKPLACE VIOLENCE 

AND HARRASSMENT 

5.1 

The Employer and the Union are committed to protecting and promoting Human Rights 
in the workplace as set out in the BC Humans Rights code and expanded upon in this 
agreement. 

5.2 

The Union and the Employer recognize the problem of sexual harassment in the 
workplace and are committed to preventing it. Sexual harassment shall be defined as:  

(a) unnecessary touching and petting 

(b) suggestive remarks or other verbal abuse 

(c) leering at a person's body 

(d) compromising invitations 

(e) demands for sexual favours 

(f) physical assault 

5.3 

The Employer and the Union shall establish a Joint Respect in the Workplace 
Committee whose function shall be to oversee a Joint Respect in the Workplace 
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Program designed to foster respect in the workplace. This Committee will comprise of 
equal number of representatives selected by the Employer and the Union and may 
include a mutual agreeable third-party investigator. This Committee shall also oversee 
or undertake investigations of any harassment complaints, and all committee members 
will receive joint training in this regard. Terms of reference for this Committee shall be 
established by a mutual agreement, and include reviewing and updating the BCSPS 
Respectful Workplace Policy including adding definitions, however they shall not include 
making disciplinary recommendations.5.4 

5.4 

The Joint Respect in the Workplace Program referenced in Article 5.3 shall include a 
jointly approved half (1/2) day Respect in the Workplace training session for all BCSPS 
Employees including supervisory and management staff. Contractors and volunteers 
may participate in this training or be given similar training. 

5.5 

The Jointly approved BCSPS Respectful Workplace Policy as updated 
from time to time is incorporated into the Collective Agreement by 
reference. 

 

ARTICLE 6 — HEALTH AND SAFETY 

6.1 

An eligible Employee has the right to refuse work where they have reasonable grounds 
to believe the work is unusually dangerous to their health or safety, or the health or 
safety of others. The eligible Employee may exercise this right until the Executive 
Director has investigated the complaint and found it to be invalid. In the event that 
management and the Employees do not agree, the right to refuse shall continue until an 
officer of the Workers' Compensation Board of B.C. has investigated and found the 
complaint to be invalid. 

6.2 

The Employer will ensure that Employees work in a smoke free environment. 

 

ARTICLE 7 - GRIEVANCE PROCEDURE 

7.1 

It is the desire of both Parties of the Agreement to resolve grievances in a 
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manner that is just and equitable and it is not the intention of either the 
Employer or the Union to evade the settlement of disputes on a procedural 
technicality and an arbitrator shall have the power to allow all necessary 
amendments to the grievance and the power to waive procedural 
irregularities in the processing of a grievance in order to determine the real 
matter in dispute and to render a decision according to equitable principles 
and the justice of the case. 

7.2 STEP ONE 

a) Any employee may initiate a discussion with their excluded 
manager, with or without a union representative present, for the 
purpose of resolving a dispute.  

a) In the hope that disputes can be resolved amicably, discussions between the 
employee and their excluded manager shall be encouraged at Step One.  

b) In the event that the employee is not satisfied with the result of the discussion, 
the Union may submit a grievance in accordance with Step Two.  

c) The resolution of disputes in accordance with this Article shall not be used as a 
precedent by either Party. 

7.3 STEP TWO 

The Union may submit a grievance in writing, describing the nature of the alleged 
violation and remedy sought to the Executive Director within 30 days after the date on 
which:  

a) the employee was notified orally or in writing of the action or circumstances 
giving rise to the grievance; or   

b) the employee first became aware of the action or circumstances giving rise to the 
grievance.  

The Executive Director shall have 15 days from the receipt of the grievance in which to 
give a written reply to the Union. 

7.4 ARBITRATION 

Failing settlement in Step 2 within seven (7) working days, either Party may submit the 
matter in dispute to an arbitrator, who will be appointed concurrently by the Union and 
the Employer. 

(a) The said arbitrator shall hear, consider and finally rule on 
such disputes. They shall render such decision in 
accordance with this Agreement. The judgment of the 
arbitrator shall be made within seven (7) days after the 
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hearings, except by mutual consent. 

(b) It is agreed and understood that the award of the 
arbitrator shall be final and binding. 

(c) It may be communicated verbally but shall be confirmed 
in writing to the Union and the Employer. 

(d) All the expenses of arbitration, including remuneration 
of the arbitrator, shall be shared equally by the Union 
and the Employer. 

(e) The time limits specified in this section may be 
extended by mutual agreement in writing. 

7.5 EXPEDITED ARBITRATION 

a) All grievances shall be considered suitable for and resolved by expedited 
arbitration except grievances in the nature of:  
 
1. dismissals;  
2. rejection on probation;  
3. suspensions in excess of ten (10) working days;  
4. policy grievances;  
5. grievances requiring substantial interpretation of a provision of the 
Collective Agreement;  
6. grievances requiring presentation of extrinsic evidence;  
7. grievances where a party intends to raise a preliminary objection;  
8. demotions, and  
9. grievances arising from a duty to accommodate.  
 
By mutual agreement of the parties, a grievance falling into any of these 
categories may be resolved by expedited arbitration.  

b) The parties shall mutually agree upon an arbitrator who shall be appointed 
to hear the grievance. Where the parties do not agree upon an arbitrator, 
the arbitrator will be chosen by the British Columbia Labour Relations 
Board.  

c) All presentations are to be short and concise and are to include a 
comprehensive opening statement. The parties agree to make limited use 
of authorities during their presentations.  
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d) All decisions of the arbitrators are to be limited in application to that 
particular dispute and are without prejudice. These decisions shall have 
no precedential value and shall not be referred to by either party in any 
subsequent proceeding. 

e) All settlements of proposed expedited arbitration cases made prior to the 
hearing shall be without prejudice.  

f) The parties shall equally share the costs of the fees and expenses of the 
arbitrator.  

g) The expedited arbitrator shall have the same powers and authority as an 
arbitration board established under the provisions of Article 7.4.  

h) Neither party shall appeal or to seek to review a decision of the arbitrator. 

7.6 

The arbitrator shall have the right to direct compensation to the grievor 
to the extent that is fair and equitable if they uphold the grievance in 
whole or in part. 

7.7  

The aggrieved shall have the right to be present at any or all of the 
above stages. 

7.8  

Grievances must be filed in accordance with the foregoing procedure 
within sixty (60) days of occurrence. Otherwise they will not be 
accepted for processing. 

7.9 REPRESENTATION 

No Employee shall enter a meeting with a Supervisor and/or Manager for disciplinary 
purposes or to receive a letter of warning from same without the presence of a Union 
Representative of their choice. Where a Union Representative of their choice is not 
available on shift, the investigative or disciplinary meeting will be re-scheduled to a 
later date, but no more than five (5) working days later. If there is a Local 
Representative on duty, the meeting will take place during the shift. Such requests 
shall not be unreasonably denied provided there shall be no additional costs to the 
Employer as a result of the rescheduling and if the Employer will not be prejudices by 
the delay. 
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7.10 DISCLOSURE OF INFORMATION 

It is agreed that disclosure of information necessary to assist in resolving grievances at 
the earliest opportunity is essential to good labour relations and resolving disputes as 
soon as possible without unnecessary expense and both Parties agree to assist in that 
process in good faith. 

 

ARTICLE 8 - WORKLOAD AND PERFORMANCE 
ANALYSIS 

8.1 PERFORMANCE REVIEWS 

The Employer and the Union recognize that a regular series of performance evaluations 
creates a positive dialogue between an Employee and the Executive Director. 
Accordingly, at least once (1x) each year, a formal review shall be undertaken between 
the Employee and the Executive Director. For new Employees, the first review shall 
take place within six (6) months of the first day of employment. All performance 
evaluations shall remain confidential to Management and the Employee concerned. The 
Employee and Executive Director may meet more often for a performance evaluation by 
mutual agreement. 

8.2 EVALUATIONS IN WRITING 

The evaluations shall be in writing and the Employee shall have the right to include their 
own comments. A copy of the review shall be made available to the Employee. 

8.3 EMPLOYEE RECOURSE ON EVALUATIONS 

In the event that an Employee feels that the evaluation amounts to a reprimand and the 
review is not changed to the satisfaction of the Employee, they will have the right to 
recourse through the grievance procedure. 

8.4 EVALUATION OF EXECUTIVE DIRECTOR 

The Bargaining Unit shall perform annually a performance evaluation of the Executive 
Director. A member of the Bargaining Unit shall meet with the Executive Director and a 
representative of the Board for the purposes of discussing the annual evaluation 

8.5 HIRING COMMITTEE 

The Bargaining Unit will elect/select a Bargaining Unit member to participate on the 
Staff Hiring Committee for all positions including the hiring of a new Executive Director. 
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ARTICLE 9 – CATEGORIES OF EMPLOYEMENT 

9.1 

For the purposes of this agreement, Employees shall be defined as: 

(a) Full-Time permanent Employees 

(b) Part-Time permanent Employees, where the term of 
employment is indefinite but the hours are set at less than 
Full-Time 

(c) Full-Time or Part-Time Temporary Employees, where the 
term of employment is fixed for a set period 

(d) Casual Employees who are called in only irregularly as 
required. 

 

ARTICLE 10 – LAYOFF AND RECALL 

10.1 

Seniority shall be accrued within the BCSPS and the rights attained by 
seniority shall be applicable to the BCSPS. 

10.2 

(a) No eligible Employee under the terms of this Collective Agreement 
who has five (5) years seniority shall be subject to layoff. It is 
understood that Employees engaged to replace permanent eligible 
Employees who are on disability are excluded from this provision. 

(b) In reduction of staff where eligible Employees with less than five (5) 
years seniority are affected seniority shall be the primary 
consideration. The eligible Employees affected shall have the right 
to displace the most junior eligible Employee subject to the ability 
of the senior eligible Employee to carry out the normal 
requirements of the position from which they are displacing a junior 
eligible Employee. 

(c) Reasonable training shall be provided for the senior eligible 
Employee for the position of which they are displacing a junior 
eligible Employee. 

(d) This senior eligible Employee would serve a probationary period of 
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sixty (60) calendar days and would then be confirmed in the 
position unless the Employer establishes the inability of the eligible 
Employee to fulfill the normal requirements thereof. The eligible 
Employee shall receive a salary equal to one half (1/2) the 
difference between the position they left and the maximum for the 
new position for a period of sixty (60) calendar days. Upon 
completion of the sixty (60) day period they shall receive the 
maximum rate of pay for the position they now hold. 

10.3 

Recall shall be according to seniority. A probationary period of sixty (60) 
calendar days will be granted to the senior eligible Employee. Any 
disqualified eligible Employee's name will be reinstated at the top of the 
recall list. 

10.4 

The onus shall rest on the eligible Employee to keep the Employer 
informed of any change of address. 

10.5 

Eligible Employees on layoff will retain their seniority at such time 
layoff took place. 

10.6 

(a) The Employer will maintain the eligible Employee's name 
on the seniority list for a period of two (2) years unless 
otherwise notified by the eligible Employee. 

(b) The Employer will not seek to recover the costs of any 
benefits as per Article 21 which have been paid in 
advance on behalf of an eligible Employee who has 
been laid off. 

(c) The eligible Employee will have the option of taking over 
both the Employer and Employee shares of such benefit 
payments for a period of two (2) years. 

10.7 

The Employer shall notify the Union and the eligible Employee at least 
sixty (60) calendar days in advance of an impending layoff. 
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10.8 

In lieu of failing to give notice of a pending layoff to the affected eligible 
Employee the Employer shall pay to the eligible Employee a sum equal to 
sixty (60) days at the eligible Employee's current rate of pay, or pay to the 
eligible Employee at their current rate of pay a sum equal to each day the 
Employer failed to give notice to a maximum of sixty (60) days as per 
Article 10.7. 

 

ARTICLE 11 — DISMISSAL 

11.1 

No eligible Employee shall be dismissed by the Employer without just 
cause, and the full reason for the dismissal shall be in writing to the eligible 
Employee with a copy to the Union. 

11.2 

An eligible Employee, upon receipt of their notice of dismissal or upon the 
effective date of their dismissal, shall have the right to grieve in accordance 
with Article 7. 

11.3 

The probationary Employee shall receive two (2) weeks’ notice of termination or pay in 
lieu thereof. 

 

ARTICLE 12 — JOB SECURITY 

12.1 

The Employer makes the commitment that the only legitimate 
reason for a reduction in the BCSPS Operations Budget which 
would occasion a layoff, is a funding crisis. 

12.2 

In the event that a funding crisis should occur, all other possibilities 
will be considered prior to the implementation of any layoff. 
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12.3 

In the event that the funding crisis should necessitate a layoff or reduction 
in working hours, the Parties agree to meet at the earliest possible time to 
negotiate such mitigating measures as may be mutually agreed, including 
the option of working Part-Time until funding is restored. 

12.4 

Recall by seniority shall continue for a twenty-four (24) month period. 

12.5 

No other Employees shall be hired by the Employer while any layoff is 
in effect. Employees have the right of first recall. 

12.6 

The definition of a layoff shall include reduction in Full-Time paid hours. 

 

ARTICLE 13 — WORK OF THE BARGAINING 
UNIT 

13.1 

The Employer shall not contract out any work usually performed by 
members of the Bargaining Unit, in such a way that would lead to 
reduction of jobs, without the agreement of the Union. This includes work 
outsourced to Artificial Intelligence (AI) or automated systems. Such 
agreement shall not be unreasonably withheld. 

The Employer will provide reasonable advance notice in writing of any 
plans to contract out work, and that notice shall include scope of the 
work. On a quarterly basis, the Employer will provide to the Joint Labour 
Management Committee a reporting of the total cost of contracts in that 
period. 

13.2 

The Employer may contract for specialized services, where these services 
have not been provided by members of the Bargaining Unit and/or when no 
jobs would be deducted from the staff complement, in situations where the 
creation of a new position would not be appropriate, such as where there is 
a temporary need for specialized services or skills. 
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13.3 

The Union has the right to be informed in writing of the terms and 
conditions of work projects contracted with an individual on behalf of the 
BCSPS. 

 

ARTICLE 14 — SENIORITY 

14.1 

Seniority shall be accumulated within the BCSPS on the basis of 
length of service and shall be accorded to each permanent 
Employee effective from their first day of employment. 

14.2 

Seniority rights shall be defined from the date an Employee commenced 
employment with the BCSPS, and any time spent working as an employee 
of the predecessor employer, Canadian Centre for Policy Alternatives. 
Seniority within the office shall be the determining factor in matters of: 
layoff, recall, promotion, demotion, transfer, and preference for scheduling 
of vacation, all within the office separately. With the exception that 
employment severance (Article 25.4) at the predecessor organization, 
Canadian Centre for Policy Alternatives, has already been dispersed and 
shall not count towards this article.  

14.3 

A seniority list shall be maintained and eligible Employees shall have 
access to it. 

14.4 

A new Employee shall be considered probationary for six (6) months 
(with extensions) from hiring but will not be paid less. 

14.5 

Neither Temporary nor Casual Employees shall accrue seniority for the 
purpose of bidding on jobs within the Bargaining Unit. However, if a 
Temporary Employee is appointed to a permanent job without a break in 
service, the time served in the temporary position shall be counted for the 
purpose of determining seniority. 
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ARTICLE 15 — HOURS OF WORK 

15.1 

For Permanent Full-Time Employees, a regular work week shall be 
thirty-five hours (four (4) or five (5) days per week). 

15.2 

The Parties recognize that the job requirements in the field dealt with by 
this Agreement do not lend themselves to standard hours of work. In 
recognition of this factor, the Employer and Employees, by mutual 
agreement, shall establish their own flexible time schedules to provide the 
services necessary. 

 

ARTICLE 16 — OVERTIME 

16.1 

All pre-authorized hours in excess of the regular working day shall be 
considered as overtime and shall be paid for to the nearest one half 
(1/2) hour worked at the rate of one and one half (1.5) the Employee's 
regular rate of pay. Employer and Employee will mutually agree 
whether overtime will be paid in time or in money. 

16.2 

If required to work two (2) or more consecutive hours of overtime 
continuous with the end of the working day, or three (3) or more 
consecutive hours on a non- working day, an eligible Employee will be 
paid the appropriate meal allowance. 

16.3 

All pre-authorized work done on Saturdays, Sundays, or Statutory 
holidays and while on vacation shall be paid for at double the 
Employee's regular rate of pay, with a guarantee of four (4) hours at the 
overtime rate plus transportation to and from the place of work, either 
by taxi or by personal vehicle at the Canada Revenue Agency (CRA) 
rate then current prescribed automobile allowance rate per kilometer.  

16.4 

Overtime will not be recognized unless such overtime work performed 
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after regular work hours, Saturdays, Sundays, or holidays or vacation, is 
authorized by the Executive Director or the appropriate Supervisor. 

16.5 

The Employer reserves the right to stipulate that non-essential 
overtime will be compensated for in time in lieu at the appropriate rate 
as stipulated in Article 15.1. In the event that the Employer specifies 
that overtime compensation is to be time in lieu, the eligible Employee 
shall have an absolute right to refuse such overtime, with no reprisals. 

16.6 

(a) While engaged in the business of the Employer 
organization (including organizations with whom the 
Employer has contracted its services), Employees shall 
be compensated according to Article 21.1 and can 
request an advance to cover expenses. 

(b) They will observe regular office hours while so engaged 
and actual travel time to and from the place of business 
will be paid for at overtime rates, whichever is applicable, 
when authorized by the Executive Director for the office. 

 

ARTICLE 17 — PAID HOLIDAYS 

17.1 

The following holidays will be observed: 

(a) New Year’s Day 
(b) Family Day 
(c) Good Friday 
(d) Easter Monday 
(e) Victoria Day 
(f) Canada Day 
(g) August Civic Holiday 
(h) Labour Day 
(i) National Day for Truth and Reconciliation 
(j) Thanksgiving Day 
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 (k) Remembrance Day 

(l) Christmas Day 

(m) Boxing Day 

(n) Complete office shutdown for two (2) weeks during the Christmas and 
New Year's holiday (matching the two (2) week closure in the K-12 school 
system). 

17.2 

Whereas any of the above holidays fall on a Saturday or a Sunday, the preceding 
Friday or the following Monday shall be deemed to be a holiday in lieu thereof, the day 
to be determined mutually between the Union and the Employer. 

In addition, any new statutory holidays enacted by the Government of British Columbia 
or Canada after the ratification of this Agreement shall be automatically incorporated 
into Article 17.1 and Employees shall be entitled to such holidays without further 
negotiation between the Parties. 

17.3 ALTERNATIVE HOLIDAY SUBSTITUTION 

The Parties recognize that the statutory holidays listed in Articles 17.1(a) through 
17.1(n) may not reflect the religious, cultural, or spiritual observances of all 
Employees. Accordingly, an eligible Employee may request to substitute one (1) or 
more of the above statutory holidays for an alternative day of cultural, religious, or 
spiritual significance to the Employee, subject to the following conditions: 

(a) The Employee shall submit their request in writing to the Executive Director 
no later than December 15th of the preceding specified statutory holiday(s) 
to be substituted and the alternative day(s) requested; 

(b) If the alternative requested date is not known on December 15th of the 
preceding year, the Employee shall provide the name of the day and will 
update the Executive Director when known; 

(c) The total number of paid holidays to which the Employee is entitled shall not 
change as a result of any substitution; 

(d) Substituted holidays shall be treated in the same manner as statutory 
holidays under this Agreement for all purposes, including pay and 
scheduling; 

(e) The Employer shall not unreasonably deny a request made in accordance 
with this Article; 

(f) Where operational requirements prevent the granting of a specific 
alternative day, the Employer and Employee shall make reasonable efforts to 
agree on an alternate date within the same calendar year; 
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(g) In the event that an eligible Employee leaves BCPS for any reason and has 
worked a statutory holiday in lieu of which a substitute day was approved but 
not yet taken, the Employer shall pay the Employee one (1) day’s pay at their 
regular rate for each such unused substituted holiday. 

 

ARTICLE 18 — VACATIONS 

18.1 

Eligible Employees shall be entitled to vacation on the following basis: 

(a) Four (4) weeks of paid vacation per year beginning in the 
first (1) year of employment. 

(b) Four (4) weeks and two (2) days paid vacation in the 
third (3) year of employment. 

(c) Five (5) weeks paid vacation in the fourth (4) and 
fifth (5) years of employment. 

(d) Five (5) weeks and two (2) days paid vacation in the 
sixth (6) year of employment. 

(e) Six (6) weeks paid vacation in the seventh (7) and 
subsequent years of employment. 

(f) Employees are entitled to a bonus two (2) weeks of paid 
vacation every fifth (5) year of employment for that year 
only. (i.e. In an Employees' fifth (5) year, they are entitled to 
five (5) weeks plus a bonus two (2) weeks; in an Employees' 
tenth (10) year of employment they are entitled to six (6) weeks 
plus a bonus two (2) weeks; etc.) 

18.2 

Vacation days may be scheduled on an individual basis or in combinations of days up to 
and including full vacation entitlement with the agreement of the Employer. Such 
agreement shall not be unreasonably withheld. 

18.3 

Priority in vacation scheduling shall be determined according to seniority. No Employee 
will be obliged to schedule vacation at a time that is not agreeable to them. 
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18.4 

An Employee terminating employment at any time prior to using their vacation allotment 
shall be entitled to a proportional payment of salary or time in lieu of such vacation, prior 
to termination. 

18.5 

Where an Employee qualifies for sick leave or any other approved leave during their 
vacation, there shall be no deduction from vacation credits for such absence. The 
period of vacation so displaced shall be either added to the vacation period or reinstated 
for use at a later date at the Employee's option. 

18.6 

When one or more Statutory Holiday(s) fall within the vacation period(s) of an eligible 
Employee, one (1) additional working day shall be added to the eligible Employee's 
vacation entitlement in lieu of each Statutory Holiday falling within the vacation 
period(s). 

18.7 

An eligible Employee leaving the service of the Employer after completion of six (6) 
months service, and who has not received their vacation, shall be entitled to vacation 
pay on a pro rata basis. 

18.8 

Vacation time may be accumulated for a period up to but not exceeding two (2) years. 

18.9 

If an eligible Employee has had vacation approved and management removed that 
approval due to work requirements any non-recoverable expenses related to that 
vacation will be reimbursed by the management. 

 

ARTICLE 19 — SICK LEAVE 

19.1 

Sick leave means the period of time an Employee is absent 
from work with full pay by virtue of being sick or disabled, 
exposed to a contagious disease, or under examination or 
treatment of a physician, chiropractor, or dentist, or because of 
an accident. 
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19.2 

Eligible Employees shall be entitled to one and a half (1.5) working 
days per month from their date of employment for sick leave. 

19.3 

Unused sick leave days shall accrue for the Employee's future benefits. 

19.4 

At the close of each calendar year, the Employer shall inform each 
Employee in writing of the amount of sick leave accrued to their credit. 

19.5 

The Employer may request a report from a qualified practitioner when it 
appears that a pattern of consistent absence is developing or if the 
eligible Employee is absent for a period of more than five (5) days at 
one (1) time. The costs of a report shall be borne by the employer. 

19.6 

Time off granted during working hours for the purpose of doctor's or 
dentist appointments for an eligible Employee or their dependents 
shall be limited to twenty-five (25) hours in any calendar year. An 
eligible Employee using more than this allowance must make up the 
extra time taken or such time shall be deducted from their salary. 

19.7 

In cases of extended sick leave, where the Employee has used up all 
available sick leave days but does not yet qualify for Long-Term 
Disability, the Employer shall pay the difference between their current 
rate of pay and medical El benefits to the maximum allowable by Service 
Canada. 

19.8 LONG TERM DISABILITY 

All Employees covered under the Collective Agreement for benefits 
shall be required to apply for Long-Term Disability after four (4) 
consecutive months of medical leave. 

19.9 PERSONAL SICK DAYS 

In addition to the family illness days granted pursuant to Article 20.4, the 
Parties agree that up to six (6) personal sick days per calendar year may 
be used for family illnesses, day care conflicts, personal wellness, 



Collective Agreement between BCSPS and PEA – January 1st, 2026 – December 31, 2028 

27 

 
 
 

 

and/or family emergencies. It is further agreed that in exceptional 
circumstances further family illness days may be requested, and not 
unreasonably denied. 

 

ARTICLE 20 — SPECIAL AND OTHER LEAVE 

20.1 BEREAVEMENT LEAVE 

(a) Where a member of their immediate family dies, an 
eligible Employee will be granted five (5) days' leave and 
where the need can be demonstrated, up to two (2) 
additional days for travel. Immediate members are defined 
as: spouse, including common-law spouse, parent, brother, 
sister, grandparent, father-in-law, mother-in-law, children, or 
relatives residing in the household of the eligible Employee 

(i) “Family” includes legal, biological, step, foster and 
equivalent non- traditional family. 

(b) In the event of the death of a member of the Employee’s 
extended family, the eligible Employee shall be entitled to 
one (1) day’s leave with pay to attend the funeral and 
where the need can be demonstrated, up to two (2) 
additional days for travel. “Extended family” is 
characterized as having a significant role in the 
Employee’s life such that the Employee is significantly 
affected by death of said family member. This relationship 
may include emotional or practical dependence or 
interdependence. 

20.2 LEAVE OF ABSENCE WITHOUT PAY 

(a) Leave of absence without pay for a specified period of 
no more than one (1) year shall be granted to eligible 
Employees requesting this leave to work for the Union, upon 
one (1) month's written notice by the eligible Employee. 

(b) Sick leave and vacation time accumulated prior to a 
leave of absence shall be retained for the eligible 
Employee by the Employer. 

(c) The Employer agrees to grant in writing leave of absence 
without pay at a mutually agreeable time for a specified 
period of up to one (1) year. By mutual agreement, leave 
may be extended. One (1) month prior to the end of the 
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specified period, the eligible Employee shall notify the 
Employer of their intention to return and they shall be 
reinstated to their former position prior to the leave of 
absence. An eligible Employee granted leave of absence 
without pay will continue to retain their seniority for the 
duration of the leave. 

(d) For the purpose of this Article, it is understood that an 
eligible Employee shall only be permitted to return to 
work prior to the expiration of the specified period agreed 
upon if there is an available position for which they are 
qualified. It is understood that the salary and conditions 
of that position shall apply until the expiration of specified 
period agreed upon. 

20.3 SPECIAL LEAVE 

An eligible Employee not on leave of absence without pay shall be 
entitled to special leave at their regular rate of pay for the following: 

(a) marriage of the eligible Employee — three (3) days 

(b) attending the wedding of the child of the eligible 
Employee of the Employee's spouse — or spousal 
equivalent — one (1) day if in town — three (3) days if 
more than two and one half (2 ½) hours away by car. 

(c) serious household or domestic emergency — one (1) 
day, with further two (2) days at management's 
discretion if the need arises. 

(d) one (1) moving day per calendar year. 

(e) upon the birth of a child for the non-birthing parent — three (3) days. 

20.4 FAMILY ILLNESS 

(a) In the case of illness of a family member of an eligible 
Employee and where no one at the eligible Employee's 
home or the family member's home other than the eligible 
Employee can provide for the needs of the ill family 
member the eligible Employee may, after notifying the 
Executive Director, use up to two (2) days' paid leave at 
any one time within town and three (3) days' paid leave at 
any one time when out of town. Family members shall be 
defined as those in Article 20.1. 

(b) The maximum length specified for each circumstance 



Collective Agreement between BCSPS and PEA – January 1st, 2026 – December 31, 2028 

29 

 
 
 

 

shall not be exceeded; however, the leave may be 
granted more than once for the same circumstance 
within a calendar year, providing the total family illness 
leave, plus leave granted under Article 20.1 and 20.3 
does not exceed twelve (12) working days per 
calendar year, unless additional special leave is 
approved by the Employer. 

20.5 COURT APPEARANCE LEAVE 

When an Employee is required to appear in a court of law or other 
legal proceedings, including jury duty, paid leave will be provided by 
the Employer upon notification by the Employee. 

20.6 UNION LEAVE 

(a) Members of the Bargaining Unit shall not suffer any loss of 
pay or benefits for total time involved in negotiations with the 
Employer. This total time shall include adequate time for the 
preparation of bargaining proposals. 

(b) Members of the Bargaining Unit shall not suffer any loss of 
pay or benefits for the total time involved in fulfilling Union 
functions in matters of grievances and arbitrations with either 
their own or other Bargaining Unit Employers. 

(c) Upon request to the Employer, an Employee elected or 
appointed to represent the Union at conventions or 
conferences shall be allowed leave of absence with pay and 
continuation of benefits to fulfill those responsibilities. 

(d) Upon request to the Employer, Employees shall be entitled 
to attend Union education courses and conferences with 
pay and continuation of benefits. 

20.7 LEAVE FOR TAKING COURSES 

(a) An eligible Employee requested by the Employer to take any 
course shall receive full pay and benefits including cost of 
travel, lodging, meals, tuition, and books, unless any or all of 
these items are covered by tuition fees. 

(b) An eligible Employee who requests and is authorized to take a 
course relating to that eligible Employee's position may be 
allowed leave with pay. The Employer may pay the costs of 
books and tuition. 

(c) Where the Employer and the eligible Employee agree that an 
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education course, seminar, conference, or training program 
would be of mutual advantage to the eligible Employee and 
the Employer, arrangements may be made for the eligible 
Employee to attend without loss of pay and with reasonable 
costs reimbursed by the Employer. 

20.8 MATERNITY-PATERNITY-ADOPTION LEAVE 

a. Leave of absence shall be granted to the eligible Employee 
for a maximum of eighteen (18) months for the purpose of 
maternity, paternity and adoption leave. The Employer shall 
pay to the eligible Employee the difference between their 
current rate of pay and El benefits for a period of twenty-four 
(24) weeks prorated based on the twelve (12) month 
standard leave. One (1) month prior to the termination date of 
such leave, the eligible Employee must notify the Employer in 
writing of their intention to return to their normal duties of 
employment. The Employer will continue to pay on behalf of 
the eligible Employee all premiums for benefits currently in 
effect prior to their leave for the duration of the leave. This clause 
shall normally apply after one (1) completed year of service. 

b. An eligible Employee absent on maternity-paternity or 
adoption leave shall continue to accumulate seniority, 
vacation leave and sick leave credits. 

c. The Employer shall continue to contribute to the Multi Sector 
Pension Plan and to the Registered Retirement Savings Plan 
on behalf of the eligible Employee for the duration of their 
leave. 

20.9 SABBATICAL LEAVE 

(a) Employees are entitled to sabbatical leaves as follows: 

(i) a one (1) year paid leave at a rate of eighty (80%) 
percent of regular pay by working four years at a 
rate of eighty (80%) percent; 

(ii) a nine (9) month paid leave at a rate of eighty-five 
(85%) percent of regular pay by working four years 
at a rate of eighty-five (85%) percent; 

(iii) a six (6) month paid leave at a rate of ninety 
(90%) percent of regular pay by working four and 
half (4.5) years at a rate of ninety (90%) percent; 

(iv) a six (6) month paid leave at a rate of eighty 
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(80%) percent of regular pay by working two 
(2) years at a rate of eighty (80%) percent; 

(v) a three (3) month paid leave at a rate of ninety 
(90%) percent of regular pay by working two (2) years 
and three (3) months at a rate of ninety (90%) percent 

(b) An Employee that leaves the BCSPS for any reason 
will be entitled to receive all accumulated savings 
up to that time. 

(c) The leave will be taken at a mutually agreeable time 
between the Employee and the Employer. It is agreed the 
Employer will continue to pay benefits of the Employee 
while they are on the leave. 

 

ARTICLE 21 — WAGES 

21.1 

Wages shall be paid twice a month according to the following salary grid: 

TERMS AND WAGES 

January 1, 2026 – 3% (retroactive) 

January 1, 2027 – 3%  

January 1, 2028 - 3% 

The parties agree to waive Article 21.2 for the duration of the collective agreement. 

2026 

Job 
Category Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Level 1 $67,559 $71,173 $79,891 $85,599 $85,599 $89,813 
Level 2 $74,049 $77,663 $86,381 $92,089 $92,089 $96,303 
Level 3 $79,260 $84,682 $93,993 $99,700 $99,700 $104,337 
Level 4 $86,214 $91,619 $101,278 $106,968 $106,968 $112,009 
Level 5 $92,682 $98,088 $107,746 $113,436 $113,436 $118,478 
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2027 

Job 
Category Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Level 1 $69,585 $73,308 $82,288 $88,167 $88,167 $92,507 
Level 2 $76,270 $79,993 $88,972 $94,852 $94,852 $99,192 
Level 3 $81,637 $87,223 $96,812 $102,691 $102,691 $107,467 
Level 4 $88,801 $94,367 $104,316 $110,177 $110,177 $115,370 
Level 5 $95,463 $101,031 $110,979 $116,839 $116,839 $122,032 

 

2028 

Job 
Category Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Level 1 $71,673 $75,507 $84,756 $90,812 $90,812 $95,283 
Level 2 $78,558 $82,393 $91,642 $97,697 $97,697 $102,168 
Level 3 $84,086 $89,840 $99,717 $105,772 $105,772 $110,691 
Level 4 $91,465 $97,198 $107,446 $113,482 $113,482 $118,831 
Level 5 $98,327 $104,061 $114,308 $120,344 $120,344 $125,693 

 

(a) When a new Employee is hired, the Union and the 
Employer will make a decision regarding placement on 
the grid, based upon an assessment of the education and 
relevant experience of the Employee. 

(b) Employees shall advance one (1) step on the grid automatically for 
each 

year of service until they reach the maximum step for their 
category. Increases on the grid are provided in recognition 
of the increased value of the service provided by the 
Employee. 

(c) The grid reflects salaries for existing Employee categories. 
New job categories will be negotiated when a person is 
hired for a new position for which no category exists. 

(d) All matters of placement on the grid shall be negotiated 
jointly by the Parties. When agreement cannot be 
reached, the Employer shall decide, subject to the 
Employee's right to grieve. 
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21.2 COST OF LIVING ADJUSTMENT (COLA) 

Cost of living increase: On the 30th of September of each year, the 
Employee’s salary shall be increased by an amount equal to the 
increase in the cost of living over the preceding twelve (12) months. 
COLA shall be as determined by the Vancouver Consumer Price Index 
(CPI). Parties agree to waive this clause for the duration of this 
Agreement. 

21.3 

Wages shall be negotiated between the Union and the Employer. 

 

ARTICLE 22 — ALLOWANCES AND EXPENSES 

22.1 

While engaged in the business of the Employer organization, Employees 
shall be compensated as follows:  

(a) accommodation and transportation expenses to and from place of 
business; reimbursement for automobile expenses at the current 
Canada Revenue Agency (CRA) prescribed automobile rate per 
kilometer  

(b) additional incidental expenses to be paid upon submission of 
receipts;  

(c) meal expenses to a per diem maximum of: twenty-five ($25.00) 
dollars for breakfast, thirty ($30.00) dollars for lunch, and thirty-five 
($35.00) dollars for dinner (receipts required, or put on BCSPS 
credit card). 

 

ARTICLE 23 — BENEFITS 

23.1 

The Parties agree that the current conditions relating to the Employer Health Tax, Life 
Insurance, Long-Term Disability insurance, and health/dental insurance will apply (see 
Appendix A). 
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23.2 RETIREMENT SAVINGS 

(a) A retirement savings plan shall be established by the 
Employer for each eligible Employee. 

(b) The Employer and the eligible Employee shall contribute 
six percent (6%) of their current rate of pay on a monthly 
basis towards retirement savings to be distributed 
between the Multi Sector Pension Plan (Article 23.4) and a 
Registered Retirement Savings Plan (RRSP) established 
by the Employer. 

(c) In the event that the combined total contributions made 
during the year should exceed the current maximum 
allowed by the Multi Sector Pension Plan (MSPP), the 
excess contribution shall be directed to a Registered 
Retirement Savings Plan (RRSP) established by the 
Employer for each Employee. 

(d) All new Employees as of date of ratification shall not 
receive this benefit  until they have completed a waiting 
period of three (3) months 

23.3 ECO-TRANSIT BENEFIT 

The Employer will reimburse Employees for environmentally-friendly, transit- related 
costs, including: Seventy five percent (75%) of the cost of monthly transit passes (for 
those who purchase a monthly pass); the cost of two (2) packages of transit tickets (i.e. 
twenty (20) tickets) per month (for those who use this as their main mode of 
commuting); and one hundred percent (100%) of bicycle and bicycle-related costs (for 
those who use this as their main mode of commuting), with receipts. 

This benefit will be held to a maximum seven hundred twenty-four dollars ($724) per 
year, and will be made monthly. 

This benefit would be suspended when an Employee is on an extended leave and 
therefore not commuting to work for the BCSPS. Specifically, it would be suspended 
when an Employee is on: El sick leave or Long-Term Disability leave, a leave of 
absence without pay for more than one (1) month, maternity/parental/adoption leave, or 
sabbatical leave. It would also be suspended if a person works from home (or would be 
pro-rated if a person works from home half (1/2) time). If an Employee works less than 
half (1/2) time with the BCSPS, the benefit will be pro-rated. 

23.4 MULTI SECTOR PENSION PLAN 

In this Article, the terms used shall have the meanings described: 

(a) (i) “Plan” means the Multi-Sector Pension Plan 
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(ii) “Applicable Wages” means the basic straight 
time wages for all hours worked and in addition; 

(1) the straight time component of hours 
worked on a holiday; and 

(2) holiday pay, for the hours not worked; and 

(3) vacation pay; and 

(4) sick pay paid directly the Employer (but not 
short-term indemnity payments paid by an 
insurer) which results in the Employee 
receiving full payment for the hours missed 
due to illness. Applicable wages include any 
sick pay which an Employee is permitted to 
receive in cash despite not having been 
absent from the workplace; and 

All other payments, premiums, 
allowances, and similar 
payments are excluded. 

(iii) “Eligible Employee” mean’s all Employees in the 
Bargaining Unit who have completed three (3) 
months of employment with the Employer and work 
a minimum of twenty-one (21) hours per week. 

(b) Commencing August 1, 2015 each eligible Employee shall 
contribute for each pay period an amount equal to five and 
a quarter (5.25%) percent of applicable wages to the Plan. 
The Employer shall contribute on behalf of each eligible 
Employee for each pay period, an amount equal to five and 
a quarter (5.25%) percent of applicable wages to the Plan. 

(c) The Employee and Employer contributions shall be 
remitted to the Plan by the Employer within thirty (30) days 
after the end of the calendar month in which the pay period 
ends for which the contributions are attributable. The 
Employer shall remit all contributions in the manner 
directed by the Administrator of the Plan. 

(d) The Employer agrees to provide to the Administrator of the 
Plan, on a timely basis, all information required pursuant to 
the Pension Benefits Act, 

R.S.O. 1990, Ch. P-8, as amended, and Income Tax Act 
(Canada) which the Administrator may reasonably require 
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in order to properly record and process pension 
contributions and pension benefits. If maintained by the 
Employer in electronically readable form, the information 
shall be provided in such form to the Plan if the 
Administrator so requests. 

For further specificity, the items required for each eligible 
Employee by Article 4 of the Agreement include: 

TO BE PROVIDED AT PLAN COMMENCEMENT 

(i) date of hire; 

(ii) date of birth; 

(iii) Social Insurance Number; 

(iv) date of first contribution; 

(v) seniority list to include hours from date of hire to 
Employer’s fund entry date (for the purpose of 
calculating past service credit); 

(vi) gender 

TO BE PROVIDED WITH EACH REMITTANCE 

(i) name; 

(ii) Social Insurance Number; 

(iii) monthly remittance; 

(iv) pensionable earnings; 

(v) year to date contributions; 

(vi) Employer portion of arrears owing due to error, or 
late enrolment by the Employer. 

TO BE PROVIDED INITIALLY AND AS STATUS CHANGES 

(i) full address; 

(ii) termination date where applicable (MM/DD/YY) 

(iii) marital status, and any change to marital status; 

(iv) date of death (if applicable); 
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TO BE PROVIDED ANNUALLY BUT NO LATER THAN DECEMBER 31 

(i) current complete address listing for all eligible Employees; 

(ii) period(s) of absence due to illness or disability, 
including WSIB (while Employee retains 
seniority); 

(iii) period(s) of lay-off, while subject to recall; 

(iv) period(s) of absence for pregnancy or parental leave; 

(v) period(s) of strike or lockout; 

(vi) other leaves of absence; 

(vii) hours worked by Employees covered by the 
Collective Agreement who are not yet eligible 
Employees, in the month and cumulatively since 
their date of hire. 

(e) The Employer agrees to be bound by the terms of the 
Agreement and Declaration of Trust establishing the 
Multi-Sector Pension Plan and the rules and regulations 
of the Plan adopted by the Trustees of the Plan, both as may 
be amended from time to time. In addition, the Employer 
agrees to enter into a Participation Agreement with the 
Trustees of the Plan in the form attached here to. 

23.5  

The full description and definition of all of the above plans are subject to the 
negotiations between the Parties and shall be spelled out in detail in a benefit booklet to 
be provided to each member by the Insurance carrier upon ratification of this Collective 
Agreement. Any change in plan shall first be agreed to by the Union. This schedule will 
form part of the Collective Agreement. 

23.6 

The Employer will ensure that all required paper work needed for medical leave or 
coverage will be filled out and processed as quickly as possible. When requested, the 
Employer will provide assistance to any Employee in the filling out of paper work, 
benefits appeals process or in the disclosure of evidence pertaining to their claim. 
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ARTICLE 24 — PRESENT CONDITIONS 

24.1 

Any rights and privileges at present enjoyed by the Employees that do not conflict with 
the terms and principles of this Agreement, or mutually agreed upon hereafter shall 
remain unchanged during the life of this Agreement. 

 

ARTICLE 25 — SEVERANCE 

25.1 

On the conclusion of employment, Employees with at least two (2) years continuous 
service will receive severance pay at a rate of two (2) weeks of gross salary for each 
year of service, to a maximum of fifteen (15) years. 

25.2 

In the event of the death of an eligible Employee, the amount of severance pay to which 
they would have been entitled shall be paid to the beneficiary of their estate. 

25.3 

Should the BCSPS cease to exist, an eligible Employee who has completed two (2) 
years of continuous service shall receive severance pay equal to four (4) weeks of the 
eligible Employee's current rate of pay plus one (1) week's salary for each completed 
year of service at their current rate of pay.  

25.4 

Employment severance at the predecessor organization, Canadian Centre for Policy 
Alternatives, has already been dispersed and shall not count toward Article 14.2. 

 

ARTICLE 26 — MISCELLANEOUS 

26.1  HANDLING OF CASH 

An Employee handling cash shall not be responsible for shortages. 

26.2 UNION BUG 

The Union bug, whether by stamp, typewriter, or computer printer, shall be included on 
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all correspondence, reports, briefs, etc., that are produced in the offices of the Employer 
by persons working under the condition of this Collective Agreement. 

 

ARTICLE 27 — TERMS OF AGREEMENT 

27.1 DURATION 

This Agreement shall be binding and remain in effect from January 1st, 2026 to 
December 31st, 2028 and shall continue from year to year thereafter, subject to the 
right of either Party to this Agreement within four (4) months immediately preceding the 
expiration (or immediately preceding the anniversary date in any year thereafter), by 
written notice to the other Party, require the other Party to commence collective 
bargaining within ten (10) working days of receipt of such notice by one (1) Party, the 
other Party, is required to enter into negotiations with a view to the conclusion of a 
renewal or revision of the Collective Agreement, or a new Collective Agreement. 

Where such notice requests revision only, the notice shall state specifically the revision 
requested and bargaining negotiations shall be restricted thereto, unless the Parties 
otherwise mutually agree. 

Should either Party give notice to the other Party pursuant here to, this Agreement shall 
thereafter continue I full force and effect until the Union shall give notice of strike and 
such strike has been implemented of the Employer shall give notice of lockout has been 
implemented, or the Parties shall conclude a renewal or revision of the Agreement of a 
new Collective Agreement. 

The operation of Section 66 (2) of the British Columbia Labour Relations Code is hereby 
excluded. 

 

ARTICLE 28 — DEPARTMENT DIRECTORS 

28.1 

The Department Director’s roles are to coordinate the work of the Employees within 
their particular unit or sections. However, they shall not have the authority to hire, 
suspend, perform evaluations, dismiss, discipline, or memo Employees nor shall they 
be present for any discipline, review, or personal meeting. 
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ARTICLE 29 — MANAGEMENT RIGHTS 

29.1 

The Union recognizes that the management of BCSPS and the direction of the staff, 
including the rights to plan, to direct and control operations, to maintain disciplines and 
efficiency, to require Employees to observe BCSPS rules and regulations, to hire, 
promote, discipline, schedule work, and to discharge for just and responsible cause, are 
vested solely in the Employer except where specially taken away by the terms of this 
Agreement. 

 

ARTICLE 30 — DOMESTIC AND SEXUAL 
VIOLENCE 

30.1 

The Employer agrees that an Employee who is in an abusive or violent situation will not 
be subject to discipline if the absence or performance issue can be linked to the abusive 
or violent situation.  

The Employer(s) agree to recognize that Employees sometimes face situations of 
violence or abuse in their personal lives that may affect their attendance or performance 
at work. For that reason, the Employer agrees that an Employee who is in an abusive or 
violent situation will not be subject to discipline if the absence or performance issue can 
be linked to the abusive or violent situation. Employees who are experiencing domestic 
or sexual violence shall be entitled to ten (10) days of paid leaves per calendar year, or 
any higher number of paid leave days required by law. Absences which are not covered 
by these days, sick leave, or disability insurance, will be granted as absent with 
permission without pay. 

 

ARTICLE 31 — REMOTE WORK 

31.1 WORK FROM HOME OFFICE 

BCSPS is a remote work organization. Employees work 100% remotely from their home 
offices. The Employee shall attend any in-person meetings required by the Employer. 

31.2 WORK FROM A LOCATION OTHER THAN HOME OFFICE 

The following applies to circumstances in which an employee wishes to work remotely 
from a location other than their home office. Any employee may request to work from a 
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remote location. Such a request must include:  

a. Reason(s) for the request to work remotely;  
b. Location of remote work;  
c. Duration of the remote working arrangement.  
d. Resources required to work remotely.  

Permitting an employee to work remotely shall be at the sole discretion of the Employer 
subject to operational considerations including but not limited to:  

a. Duties and responsibilities of the employee’s position;  
b. Privacy, confidentiality, security, and safeguarding of organizational assets;  
c. Availability of equipment and technological infrastructure;  
d. Employee performance and seniority;  
e. Training needs;  
f. Hours of work and time-zones;  
g. Financial feasibility;  
h. Legislative and regulatory compliance (e.g., health and safety).  

The Employer, having given due consideration to operational requirements and 
objectives, shall not unreasonably deny requests to work remotely. The Employer will 
respond to any such request within three (3) weeks.  

Should the Employer deny an Employee’s request to work remotely, the Employer will 
provide its rationale in a timely manner upon a request by the Union.  

Employees seeking remote work arrangements understand the additional 
responsibilities in each of the following areas that are assumed when working from a 
home office:  

a. Workplace safety considerations;  
b. Ergonomic considerations;  
c. Working alone call-in procedures;  
d. Emergency preparedness;  
e. WorkSafeBC liability for work related accidents will continue to apply during the 

remote work schedule as defined in this arrangement;  
i.  The BCSPS will not be responsible for any non-work-related injuries that 

may occur at home. Compensation will be limited to the approved remote 
work times only and will be limited to designated remote workspace.  

ii. The Employee agrees to follow safe work practices and to promptly report 
any work-related accident that occurs at the remote work office to their 
Supervisor.  

Termination of a remote work arrangement shall require at least three (3) months of 



Collective Agreement between BCSPS and PEA – January 1st, 2026 – December 31, 2028 

42 

 
 
 

 

notice by either party. Consideration will be given to the Employer’s operational 
capacity; and/or the employee’s housing, childcare, and/or transportation 
circumstances. Before the Employer provides such notice, the Employer will seek to 
consult with the employee and Union.  

 

ARTICLE 32 — ARTIFICAL INTELLIGENCE AND 
TECHONOLOGICAL CHANGE 

32.1 CONSULTATION 

If the employer intends to implement an artificial intelligence (AI) or automated system 
that would alter core duties, classifications, or terms of employment of one or more 
employees, the employer shall provide the union with no less than four (4) months’ prior 
written notice.  

32.2 INTENDED USE AND IMPACT ASSESSMENT 

The employees may request a meeting of the Joint Labour Management Committee to 
discuss the intended use and impacts of AI or automated systems. 

Upon request at the JLMC, the Employer shall conduct a joint impact assessment with 
the Union to evaluate potential effects on employees, including:  

• Job displacement or reclassification  

• Changes in workload or responsibilities  

• Privacy and surveillance concerns  

• Health and safety implications  

32.3 PROTECTION AGAINST DISPLACEMENT 

No employee shall be laid off, reassigned, or have their position eliminated due to the 
implementation of AI or automation without:  

• Exhausting all options for retraining or reassignment  

• Offering voluntary retirement or layoff as provided for in Article 10    

Providing a minimum of six months’ transition support, including training and career 
counselling  

32.4 PRIVACY AND MONITORING PROTECTIONS 

AI systems used for performance evaluation, surveillance, or productivity tracking shall 
be subject to:  
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• Transparent disclosure of data collection methods  

• Limits on monitoring scope and duration  

• Discussion at the Joint Labour Management Committee 
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APPENDIX A 

BENEFITS FOR ELIGIBLE EMPLOYEES OF THE BC SOCIETY FOR POLICY 
SOLUTIONS (BCSPS) 

The following are the benefits that each eligible Employee of the BCSPS shall 
receive: 

(a) The Employer will pay one hundred (100%) percent of 
any provincial health care plan premiums. If an 
Employee is hired on or after July 1, 2010, and is 
employed less than half (0.5) time, the Employer will pay 
fifty (50%) percent of their provincial health care plan 
premium. If premiums are currently payable in a province 
where BCSPS has staff, but are cancelled at some time 
in the future, the Employer will meet with the Union to 
determine if the money formerly spent on the premiums 
will be used for alternative health care coverage or 
folded into salaries. 

(b) The BCSPS shall pay the monthly premiums for 
eligible Employees for Semi-Private coverage under 
the GroupHEALTH Plan. 

(c) The BCSPS shall pay the monthly premiums for 
eligible Employees for Extended Health Care 
covered under the GroupHEALTH Plan. 

(d) The BCSPS will pay the monthly premiums for dental 
coverage provided in the Great West Life Plan. 

(e) The BCSPS will pay the monthly premiums for "Vision 
Care" as provided by the Great West Life Plan. 

(f) The BCSPS will pay the monthly premiums for "Audio 
Plan" as provided by the GroupHEALTH Plan. 

(g) The BCSPS will provide a Long-Term Disability plan 
which provides seventy percent (70%) of the eligible 
Employee's monthly salary to a maximum of ten thousand 
dollars ($10,000.00) monthly. However, if medical 
evidence is declined or if the Employee does not submit 
medical evidence, the L.T.D. will provide a minimum of 
five thousand seven hundred dollars ($5,700.00) monthly. 
The waiting period for this benefit is one hundred and 
twenty (120) days. This existing plan is "tax free" at the 
time it is drawn. The "Benefit Period" is to age sixty-five 
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(65), death or earlier recovery. Group insurance benefits 
will continue for a period of one. 

(1) year from the date the Employee is continuously 
disabled. Coverage will continue for those benefits that 
have had premium waived as long as the Employee 
continues to satisfy the carrier's definition of disability. This 
standard procedure will be implemented for all Employees 
of the organization. 

(h) The BCSPS shall provide Life Insurance in the amount 
of twenty-five thousand ($25,000.00) dollars for 
Employees and Life Insurance for dependents 
(coverage for spouses being five thousand dollars 
($5,000.00) and dependent children being twenty-five 
hundred dollars ($2,500.00). 

(i) The BCSPS shall provide Accidental Death and 
Dismemberment coverage of up to twenty-five 
thousand dollars ($25,000.00). 

(j) The eligible Employee may assume the Employer's 
portion of the costs of the welfare benefits enumerated in 
this appendix while on leave without pay. 

(k) The Employer will continue to pay the cost of welfare 
premiums on behalf of the eligible Employee while the 
eligible Employee is on sick leave, Long-Term Disability, 
maternity, paternity, and adoption leave. 
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APPENDIX B 

SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN (ILLNESS OR INJURY) 

(a) The Employer will provide this Supplemental Unemployment Benefit 
(SUB) Plan. 

(b) This SUB Plan covers an Employee who: 

(i) is on extended sick leave under Article 19 of this Collective 
Agreement 

(ii) has used up all available paid sick leave days but does not yet 
qualify for Long-Term Disability; and 

(iii) has requested, in writing, that the Employer enroll them in the plan, 
and the Employer will notify all Employees of their eligibility to enroll 
in the SUB Plan. 

(c) This SUB plan will supplement Employment Insurance (EI) benefits for 
periods of unemployment caused by illness or injury. The Employer will 
pay SUB payments to an Employee under this plan only if the Employee 
has provided documentary proof to the Employer, in the form and manner 
prescribed by the Employer, that the Employee has applied for EI benefits 
for unemployment caused by illness or injury (“EI benefits”) and: 

(i) is in receipt of EI benefits; or 

(ii) is not in receipt of EI benefits and is serving the one-week EI 
waiting period. 

(d) The SUB plan provides weekly SUB payments as follows: 

The weekly SUB payment plus the gross amount of EI benefits from the 
Employee’s employment with the Employer will equal ninety-five percent 
(95%) of the employee’s normal weekly earnings. 

(e) The SUB plan provides SUB payments for sixteen (16) weeks, during 
which time the Employer will pay SUB payments on or within eight days 
following the last day of each pay period. 

(f) The start date of this SUB plan is the registration date of the SUB plan. 

(g) Service Canada (SUB Program) will be informed in writing of any change 
to this SUB plan within thirty (30) days of the effective date of the change. 
This includes changes to the administrators or contact persons for the 
plan. 
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(h) This SUB plan is financed by the Employer’s general revenues. 

(i) A separate record of all the SUB payments will be kept by the Employer. 

(j) SUB payments will not reduce any guaranteed annual remuneration, 
deferred remuneration, or severance pay. 

(k) Should this SUB plan terminate, all remaining assets will revert to the 
Employer, be used for SUB payments, and/or be used for the 
administrative costs of the plan. 

(l) Employees do not have a right to SUB payments, except on the terms and 
conditions, and during the period of unemployment, specified in this SUB 
plan. 
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APPENDIX C 

   FLEX FUND 

Each employee will be allowed to expense $600 per year to be used towards one or a combination of 
the following:  

1. Computer allowance 

2. Home Office allowance for non-consumables 

3. Professional Development 

The unused balance of a member’s flex fund at the end of a year will be added to that member’s 
entitlement for the next year to a maximum three (3) year accrual. 
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LETTER OF UNDERSTANDING #1 – SUMMER CLOSURE 

 

In 2026, 2027, and 2028 the parties agree to a paid office closure for all staff as follows:  

• June 29 – July 3, 2026 

• June 28 – July 2, 2027 

• July 3 - July 7, 2028 
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MEMORANDUM OF AGREEMENT #1 – PSYCHOLOGICAL 
HEALTH AND SAFETY IN THE WORKPLACE 

 

Through the Joint Union Management Committee, the union and employer will work together to 
promote psychological health and safety in the workplace to prevent and protect workers from 
psychological harm. 

The parties will develop a process for implementing the National Standard of Canada for Psychological 
Health and Safety in the Workplace. 

The Standard defines a psychologically healthy and safe workplace as one that promotes workers' 
psychological wellbeing and actively works to prevent harm to workers' psychological health including 
in negligent, reckless or intentional ways.  

The 13 factors affecting psychological health and safety in the workplace are:  

1. Organizational Culture  

2. Psychological and Social Support  

3. Clear Leadership & Expectations  

4. Civility & Respect  

5. Psychological Demands  

6. Growth & Development  

7. Recognition & Reward  

8. Involvement & Influence  

9. Workload Management  

10. Engagement  

11. Balance  

12. Psychological Protection  

13. Protection of Physical Safety  

 

Additionally, the Employer shall communicate its adoption of the Psychological Health & Safety 
Standard to employees.    
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