PEA

April 1, 2025

Gigi Chen-Kuo

Executive Director / Chief Executive Officer
Law Society of British Columbia

845 Cambie St, Vancouver, BC V6B 2P4

GChen-Kuo@lsbc.org

Dear Ms Chen-Kuo:

The union was pleased to see that the benefits, vacation, RRSP improvements, and
religious, spiritual, and cultural leave days that were secured during the last round of
negotiations have now been extended to excluded employees. This highlights the
positive impact a unionized workplace can have in improving fair and equitable working
conditions for everyone at the Law Society.

However, we note that these improvements were achieved as a result of the union’s
efforts, after a very challenging round of bargaining. The employer’s bargaining
committee refused until the final day of bargaining —following an overwhelming strike
vote by the union membership —to accept the benefit enhancements that are now
being extended to excluded employees.

We are committed to fostering a collaborative and supportive working relationship

moving forward.

Sincerely,

Brett Harper, Senior Labour Relations Officer
On behalf of PEA Law Society Chapter Executive

Cc: Melissa Moroz, Executive Director, PEA
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