






















































































































































































































































































































































employees' accommodation at designated headquarters, 
and in such cases the Employer's agreement shall not 
be unreasonably withheld 

(i) Where employees are temporarily assigned away 
from designated headquarters and are on travel status 
or supplied with free board and lodging; 
(ii) Where employees are on annual holidays, banked 
holidays, or compensatory time off with pay; for the 
purpose of calculating the allowance, holiday, or 
compensatory time off will be considered to commence 
on the first working day off the job, and will end the 
day before the employee"s return to work; 

(iii) Where employees are on leave with pay for 
Association 
business. 
Where the employee and Employer do not find it 
necessary to retain accommodation at the employee's 
headquarters under the circumstances outlined in this 
section, then no per diem allowance is payable. 

( 6) It is understood that the Employer will advise 
employees in advance as to what type of board and 
lodging facilities are or will be made available, and 
employees will advise in writing if requested, prior 
to final arrangements being made, whether or not they 
wish to accept board and lodging supplied or elect the 
per diem living allowance. The decision reached will 
remain in effect for the duration of the project, 
except that changes may be made by mutual agreement. 

(7) Where employees have elected the per diem living 
allowance, it is understood and agreed that the 
Employer will be required to provide sufficient notice 
in writing of the termination date of the project to 
enable employees to avoid possible duplication of 
accommodation payments. In the event the project 
terminates earlier than the notice date given, 
employees shall be entitled upon production of 
receipts, to any duplication accommodation costs 
incurred directly resulting from the insufficient 
notice. Where the project terminates later than the 
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1.02 

notice date given, employees shall be entitled, upon 
production of receipts, to any abnormal increase of 
costs in accommodation, or any duplication of 
accommodation costs, directly resulting from extending 
the termination date of the project. This would not 
include normal increases in rent that may be 
experienced during the extended period. 

Moving of Trailers and Household Effects 

It is understood and agreed that it is necessary for some 
"mobile", "seasonal field", and "stationary" employees to move 
from one assignment to another to carry out their normal 
duties. In these cases, the regular relocation expenses will 
not apply; instead, the Employer shall be responsible for 
arranging and paying for the moving of an employee's single 
wide mobile trailer or home up to the maximum width allowed on 
the highway with a permit, and one vehicle, and/or household 
effects. 

1.03 Type of Accommodation 

It is agreed and understood that where the Employer 
supplies lodging using community services whenever possible, 
the employee will be entitled to single accommodation, and the 
sharing of a room with other employees will not be required 
except under unusual circumstances, such as where sufficient 
accommodation is not available. Where employees are sharing 
accommodation with persons other than employees entitled to 
lodging, or where an employee chooses to use 
accommodation in excess of single accommodation, the employee 
will be responsible for all lodging costs in excess of the 
single accommodation rate. 

1.04 Permanent Camp 

Where a "stationary" employee's permanent headquarters is 
at a permanent camp, the employee will be required to pay for 
board and lodging supplied. The rate will be $230 per month or 
proportion thereof for a partial month. Where lodging only is 
supplied, the rate will be $70 per month or $2.35 per day. 
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Where board only is supplied, the rate will be $156 per month, 
or $5.20 per day, or $1.75 per meal. This regulation, however, 
will not alter any existing arrangements whereby the employee 
bid on a posted competition with the proviso that free board 
and lodging would be supplied at the permanent headquarters. 

2.01 Policy 

PART II 
RELOCATION EXPENSES 

(a) Relocation expenses will apply: 
(i) to employees who have to move from one 

headquarters or geographic location to 
another after completing their probation 
period and after winning an in-service 
competition where the position is 
permanently located at another headquarters 
or geographic location. 

(ii) to employees who have to move from one 
headquarters or geographic location to 
another at the Employer's request to fill a 
position which is permanently located at 
another headquarters or geographic location. 

(b) Relocation expenses will not apply, but instead 
the applicable travelling, living and moving 
expenses provided under the Treasury Board Order 
on Board and Lodging will apply to the following 
groups of employees who will not be considered to 
be on relocation: 

(i) to field status, mobile and other employees 
whose normal duties require moves from one 
temporary headquarters to another or from 
one assignment to another. 

(ii) to field status, mobile and other employees 
who are successful applicants for posted 
positions, where such positions are not 
permanently located at one headquarters or 
geographic location, such as is the usual 
case with field crew positions. 
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2.02 

(iii) to apprentice employees when there is a 
pre-programmed change in their headquarters 
or geographic location, 

(c) To employees entitled to relocation expenses, the 
Employer will pay travelling, living and moving 
expenses on relocation in accordance with the 
following provisions. 

Travel Expenses on Relocation 
(a) Initial trip to seek new accommodation. 

The Employer shall grant, with no loss of basic 
pay, prior to relocation, at a time mutually 
agreeable to the Employer and the employee, up to 
five (5) days plus reasonable travel time, to an 
employee being relocated and shall reimburse the 
employee for travel expenses for the employee and 
spouse in accordance with Treasury Board Order on 
Travel Expenses. · 
Any time beyond specified time may be charged 
against the employee's annual vacation credits, 
however, expenses will not be payable. This leave 
must be for the specific purpose of locating 
accommodation, with the intent, in as many 
instances as possible, that furniture and 
household effects may be delivered directly to 
the new residence. 

(b) Travelling expenses moving to new location. 
The Employer shall provide reimbursement of 
travel expenses incurred during relocation for 
employees, and dependants, for the actual travel 
time, plus accommodation and meals up to seven 
( 7) days at the new location when employees are 
unable to move into the new accommodation. Such 
expense allowances will be in accordance with the 
current Treasury Board Order on Travel Expenses, 
Meals - Adults - full rate 
Children 12 and under - one-half (1/2) rate 
Motel or Hotel - On production of receipts. 
Private lodging at old or new location at current 
rate. 
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*2.03 

* 

*2.04 

(c) Where dependants of an employee relocate at a 
time different than the employee, the Employer 
shall reimburse the employee for his dependants' 
travel expenses, meals and accommodation incurred 
while travelling to the new Headquarters area. In 
such cases where the employee remains eligible 
for benefits pursuant to 2.03, the employee will 
be reimbursed for his dependants' meals at the 
new location for a period of up to seven (7) days. 
The above allowances will be in accordance with 
the current Treasury Board Order on Travel 
Expenses. 

Living Expenses Upon Relocation At New Location 
After the first seven (7) days has expired at the new 
location and the employee can establish to the 
satisfaction of the Employer that there is no suitable 
housing available, then: 

an employee not 
the new location a 
per day up to a 

(a) The Employer shall pay 
accompanied by dependants at 
living allowance of ($12.00) 
maximum of thirty (30) days, or 

(b) The Employer shall pay an employee accompanied by 
dependants at the new location a living allowance 
of ($15.50) per day up to a maximum of sixty (60) 
days. 

(c) Where an employee is receiving the payment in (a) 
above and is later joined by his dependants at 
the new location and the employee is still 
eligible for payment under this section, the 
payment shall be as in (b) above. However, the 
maximum period of payment under (a) and (b) shall 
not exceed sixty (60) days. 

Moving of Household Effects and Chattels 
On relocation, the Employer shall arrange and pay for 
the following: 
(a) Moving of household effects and chattels up to 

8,165 kg. including any item(s) which the 
contracted mover will accept as part of a load 
which includes household appliances and 
furniture, hobbies, boats, outboard motors and 
pianos. 
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2.05 

(b) Comprehensive insurance to adequately protect the 
employee• s household effects and chattels during 
the move up to a maximum of $25,000. 

(c) Where necessary, insured storage, up to two (2) 
months, upon production of receipts. 

(d) The packing and unpacking of the employee's 
household effects and chattels. 

* ( e) When an employee is being relocated and opts to 
move his own household effects and chattels the 
employee shall receive one of the following 
allowances: 
(1) $300.00 for a move not exceeding a distance 

of 240 kilometers; 
( 2) $600. 00 for a move which exceeds a distance 

of 240 kilometers; 
(3) $125.00 where the employee is entitled to 

receive the amount pursuant to 2.07(d). 
(f) Where the employee exercises an option pursuant 

to (e) above then the provisions of (a) and (d) 
above shall not apply. 

Moving of Mobile Homes 
(a) On relocation, an employee who owns a mobile home 

may opt to have his mobile home moved by the 
Employer in either of the following circumstances: 

1) where the employee's new headquarters 
area is on the list of isolated areas, 
providing no suitable accommodation is 
available, or 

(ii) where an employee is living in a mobile 
home which was moved to its present 
location by the Employer, and the 
employee's headquarters prior to the 
impending relocation is named on the 
list of isolated locations. 

(b) Where an employee's mobile home is moved by the 
Employer under this section then the Employer 
shall also arrange and pay for the following: 
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2.06 

(1) moving of single wide mobile trailer or 
home up to the maximum width allowed on 
highway with a permit including any 
skirting, cabanas or attachments. Where 
mobile homes in excess of the above are 
involved, the Employer will pay: 

the equivalent cost of moving a 
single wide mobile trailer or home up 
to the maximum width allowed on 
highways with a permit, or 

the real estate and legal fees 
involved in selling the extra wide 
trailer up to a maximum of $3,500. 

(2) comprehensive insurance to adequately 
protect the employee's household 
effects, chattels and trailer during 
the move up to a maximum of $25,000. 

(3) the setting up and levelling of a 
mobile home or double wide at the new 
location to a maximum of $500 upon 
production of receipts. 

( 4) The packing and unpacking of the 
employee's household effects and 
chattels if required. 

(c) Where an employee is living in a mobile home and 
is not included in (a) above, and chooses to move 
the mobile home to the new headquarters area the 
employee shall be entitled to reimbursement for 
costs covered in (b) above up to a maximum of 
$2,000 upon production of receipts. 

(d) Where the employee opts under this section to 
have a mobile home moved, there shall be no 
entitlement to the provisions of 2.04 and 2.10. 

Moving of Personal Vehicles Upon Relocation 
The Employer shall reimburse employees for the cost of 
transporting one (1) personal vehicle and one (1) 
trailer towed by the personal vehicle. 
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2.08 

The vehicle and trailer, where applicable may be 
driven, in which case current vehicle allowance rates 
for the vehicle only will apply, or, vehicle and 
trailer, where applicable may be shipped by rail or 
boat in which case the cost of the least expensive 
method will be paid. 
In addition, the Employer will pay for any additional 
transportation charges such as ferry fares, for the 
vehicle and trailer with or without load. 

Incidental Expenses on Relocation 
The Employer shall pay to the employee upon relocation 
only one of the following amounts to cover incidental 
expenses on relocation, and once the employee has 
claimed one allowance, no alternate further claim may 
be made. 
(a) When an employee purchases a private dwelling 

house in the new location - $425.00 
(b) When the employee is moving to rental 

accommodation in the new location - $175.00 
(c) When an employee is moving with a mobile home -

$125.00 
(d) When the employee is moving to room and board -

$75.00 
The application for incidental expenses on relocation 
must be made by the employee on the appropriate form 
within sixty (60) days of the employee's arrival at 
the new location, unless there is no available 
suitable housing, in which case application must be 
made within sixty (60) days of suitable housing 
becoming available. 

Notice to Employee Upon Relocation 
It is understood and agreed that the Employer will 
provide employees with reasonable notice of the 
relocation effective date, and wherever possible, at 
least one ( 1) month's notice shall be given. Where 
less than one (1) month's notice is given, or the 

- 165 -



he shall be entitled to reimbursement of legal 
fees not to exceed the amount specified in (c) 
above. In these circumstances, the reimbursement 
shall be for one transaction only. 

(e) The employee may only claim legal fee 
reimbursement in either (c) or (d) above, not 
both. 
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INFORMATION APPENDIX C 
Application of Isolation Allowance 

Pursuant to Clause 32.07 of this Agreement, the following 
regulations are included for information purposes only and do 
not form part of this Agreement or the Subsidiary Agreement. 

( 1) Isolation allowance is not payable at temporary 
headquarters while an employee is on travel expenses 
or receiving lodging or meal allowance or free board 
and lodging. 

(2) Isolation allowance is payable while an employee is at 
temporary headquarters and receiving living or travel 
expenses as in ( 1) above, if he is maintaining his 
family at his permanent headquarters and that 
headquarters qualifies for an isolation allowance 

e.g. An employee, whose permanent headquarters is 
in the Forest District office at Prince Rupert 
and who maintains his family at Prince Rupert 
while he is working and receiving board at Babine 
Forest Development Project, will qualify for the 
Prince Rupert isolation allowance. 

( 3) In case of a relocation between permanent 
headquarters, the isolation allowance begins, ceases, 
or changes with the effective date of the relocation 
for payroll purposes, and is not affected by temporary 
expenses on relocation payments or delays in moving 
family or effects. 

REVISED LOCATION INDEX 
ISOLATION ALLOWANCE 

Location Points 

Alert Bay 14 
Alexis Creek 18 
Aleza Lake 21 
Allison Pass 13 
Anahim Lake 20 
Arrow Park Ferry 13 
Atnarko Camp 24 
Atlin 34 
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Bamfield 
Barkerville 
Bear Lake 
Beaumont (Beaumont Park) 
Beaverdell 
Bella Coola 
Berg Lake Trail 
Big Bar Creek 
Blue River 
Bob Quinn Lake 
Bowron Lake 
Bridge Lake 
Burns Lake 

Carp Lake 
Cassiar 
Chetwynd 
Clayhurst 
Cold Water Camp 
Cortes Island 

Dease Lake 
Dinan Bay 
Driftwood 

Edgewood 

Fauquier 
Fort Fraser 
Fort Nelson 
Fort St. James 
Fraser Lake 

Gold Bridge 
Gold River 
Good Hope Lake 
Granisle (Babine Lake) 

Hazelton 
Hixon 
Honeymoon Creek 
Hornby Island 
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20 
20 
17 
11 
14 
18 
21 
18 
17 
33 
20 
11 
12 

21 
24 
15 
16 
13 
12 

27 
29 
32 

13 

14 
11 
16 
13 
11 

17 
12 
30 
16 

13 
13 
23 
13 



Horsefly 
Houston 
Hudson' s Hope 

Kitwanga 

Lardeau 
Lasg:ueti Island 
Leo Creek 
Liard River (Hot Springs) 
Likely 
Louise Island 
Lovell Cove 
Lower Post 
Lucern Campsite 
Lyell Island 

McBride 
McLeese Lake 
McLeod Lake 
Mackenzie 
Mahood Falls 
Malcolm Island (Sointula) 
Massett 
Meziadin Lake 
Mica Creek 
Mile 22 Highways Yard 
Moberly Lake 
Mount Le Moray 
Muncho Lake 

Naden Harbour 
Nazko 
New Denver 
Nitinat 

Ocean Falls 
Ootsa Lake 

Port Alice 
Port Clements 
Port Edward 
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16 
12 
16 

15 

13 
13 
26 
39 
19 
32 
30 
35 
24 
32 

15 
11 
21 
13 
19 
15 
21 
25 
20 
13 
15 
26 
35 

29 
20 
11 
12 

35 
20 

14 
27 
13 



Port Hardy 
Port McNeill 
Port Renfrew 
Prespatou 
Prince Rupert 
Purden Lake 
Queen Charlotte City 

Red Pass Junction 
Riske Creek 

Salvus 
Sayward 
Sewell Inlet 
Shelter Bay 
Slim Creek 
Smithers 
Southbank 
Stewart 
Stum Lake 

Tahsis 
Tatla Lake 
Tattoga Camp 
Telegraph Creek 
Telkwa 
Tete Jaune 
Tofino 

Trout Lake 
Tumbler Ridge 
Tupper/Sudeten Park 

Ucluelet 

Valemount 

Wells 
Wells Gray Park 
Whiskers Point Camp 
Woss Camp 
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12 
13 
17 
22 
13 
20 
24 

18 
13 

25 
14 
29 
16 
23 
11 
16 
21 
18 

14 
23 
35 
32 
11 
15 
14 

20 
22 
18 

12 

15 

20 
14 
21 
15 



BI-WEEKLY PAY CONVERSION SCHEDULE 
ISOLATION ALLOWANCE 

Based on $5.75 dollars per point per month, $2.64 bi-weekly. 

Points Bi-weekly Rate Effective l/1/84 

11 $ 29.09 
12 31. 74 
13 34.38 
14 37.03 
15 39.67 
16 42.32 
17 44.96 
18 47.61 
19 50.25 
20 52.90 
21 55.54 
22 58.18 
23 60.83 
24 63.47 
25 66.12 
26 68.76 
27 71.41 
28 74.05 
29 76.70 
30 79.34 
31 81.99 
32 84.63 
33 87.28 
34 89.92 
35 92.57 
36 95.21 
39 103.15 
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1.05 

1.06 

b) in the case of a recurrence of a previous 
illness, after the auxiliary employees returns to 
active employment following the most recent 
absence due to that illness and accumulates 400 
more hours of auxiliary seniority with the same 
ministry. 

The payment of benefits to a person who is laid off or 
separated prior to termination of his illness shall be 
continued after the lay-off or separation until the 
total number of weeks for which benefits have been 
paid in respect of that illness is fifteen (15) weeks 
or the duration of the illness, whichever occurs 
first, except that benefits will cease on the 
effective date of a scheduled lay-off or separation, 
if the illness occurs two (2) months (or less) before 
the lay-off or separation, provided that notice of the 
lay-off or separation was given prior to the 
occurrence of the illness. 

The benefits described in this Appendix shall not be 
available to an auxiliary employee whose illness, 
injury or personal circumstances may be described by 
any one of the following conditions: 
a) who is not under the care of a licensed physician, 
b) whose illness is occupational and is covered by 

Workers' Compensation, 
c) whose illness is intentionally self-inflicted, 
d) who is pregnant and with a pregnancy related 

illness during the period commencing with the 
tenth ( 10th) week prior to the expected week of 
confinement and ending with the sixth (6th) week 
after the week of confinement; or during any 
period of formal maternity leave taken by the 
employee pursuant to Part 7 of the Employment 
Standards Act or to mutual agreement between the 
employee and her Employer; or during any period 
for which the employee is paid Unemployment 
Insurance maternity benefits, 
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e) whose illness results from service in the armed 
forces, 

f) whose illness results from riots, wars or 
participation in disorderly conduct, 

g) who is ill during a period of paid vacation, 
h) whose illness is sustained while he is committing 

a criminal offence, 
i) who is engaged in an employment for a wage or 

profit, 
j) who is ill during a strike or lockout at the 

place where he was employed if that illness 
commences during the strike or lockout, 

k) who is serving a prison sentence, 
l) who would not be entitled to benefits payable 

pursuant to Part II of the Unemployment Insurance 
Act because he is not in Canada, 

m) who is absent from work because of plastic 
surgery performed solely for cosmetic purposes 
except where the need for surgery is attributable 
to an illness or injury. 
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*INFORMA:rION APPENDIX E 
T.B.O. - TRAVEL EXPENSES 

DEFINITIONS 

"travel status" with respect to an employee means absence of 
the employee from the employee's designated headquarters or 
geographic location on Government business with the approval of 
the Employer, but travel status does not apply to an employee 
temporarily assigned to a position outside of the designated 
headquarters or to a field status employee. 

Unless otherwise stated elsewhere 
acceptable travel expenses must 
Voucher. 

in 
be 

this Order, 
submitted on 

claims for 
a Travel 

1. Groµp I includes: 

2. 

(a) All persons not specifically included in Groups 
II and III. 

Acceptable Travel Expenses (Group I} 
(a) Meal Allowance 

(1) The meal allowance shall be: 
Sep 24/88 

Breakfast - $ 6.75 
Lunch $ 8.50 
Dinner $14.75 

Aug 1/90 
$ 7.00 
$ 8.75 
$15.25 

( 2) The meal allowance covers expenses incurred 
through meal purchases. 

(3) Meals provided without charge to an employee 
on travel status which are paid for from 
public funds shall not be claimed for 
reimbursement as provided by Section 2(a)(l) 
above. 

(b) Private Vehicle Allowance 
(1) Reimbursement, where a private vehicle is 

used on the Employer"s business in 
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accordance with Treasury Board Directives, 
shall be: 
First 16,000 km - 26¢/km 
Over 16,000 km - 13¢/km 
The distance allowance does not apply when 
using rental or Government vehicles. 

( 2) Actual transportation toll charges may also 
be claimed. 

(c) Acceptable Parking Charges 
(1) When a private vehicle is utilized for the 

Employer's business in accordance with 
Treasury Board Directives, receipted parking 
charges will be reimbursed. 

(2) Normal parking charges will be reimbursed 
when a Government or rental vehicle is used 
for the Employer's business. 

(d) Transportation 
(1) Where transportation, other than a private 

vehicle, is required, reimbursement will be 
in accordance with Treasury Board Directives. 

(2) Where transportation by commercial 
carrier(s) has been designated as the mode 
of travel by the Employer and the employee 
requests to use his/her private motor 
vehicle instead, and the Employer allows 
such use, reimbursement will be based on the 
lesser of the distance allowance for his/her 
private motor vehicle plus transportation 
toll charges, if any, for the trip or the 
designated commercial carrier(s) cost for 
the trip. No meal, accommodation, travel 
time or any other expense( s) will be 
reimbursed beyond the transportation costs 
that would have occurred had the employee 
taken the designated commercial 
transportation. 
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(3) Where personal and business travel are 
combined, reimbursement is to be based upon 
the lesser of actual transportation expenses 
or the most economical transportation 
expenses that would have been incurred had 
personal travel not taken place. Per diem 
allowances and other expenses will not be 
reimbursed beyond the costs that would have 
been incurred had personal travel not taken 
place. 

(e) Accommodation 
(1) Reimbursement of accommodation expenses will 

be in accordance with Treasury Board 
Directives. 

(2) Reimbursement of $15 maximum per day may be 
claimed where private lodging is used. 

(f) Miscellaneous Out-of-Pocket Expenses 
Reimbursement will be made for the following 
incurred out-of-pocket expenses while an 
individual is on travel status: 

(1) Telephone Calls 
Where overnight accommodation is required, 
one ( 1), three ( 3) minute telephone call to 
the employee's home in British Columbia may 
be claimed for every three consecutive 
nights away. 

(2) Porterage 
Reimbursement for porterage may be claimed 
as follows: 
- 50¢ maximum upon arrival at hotel 
- 50¢ maximum upon departure from hotel 

(3) Drycleaning 
Claims for full drycleaning, valet or 
laundry expenses for every seven (7) days 
away from headquarters or geographic 
location will be reimbursed in accordance 
with Treasury Board Directives. 
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