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ARI'ICIB 1 - PPEAMBLE 

'!he parties to this Agreerrent recognize that all enployees covered 

by thi.s Agreement are bolIDd by the professional standards and oodes 

of conduct of their appropriate licensing l::odies. These codes of 

conduct require the employee to conduct himself with fairness, 

loyalty and courtesy to his Employer, associates and subordinates. 

It is stressed that the spirit and intent of this Agreement is to 

provide a mutually respectful and beneficial relationship retween 
' 

the parties, within which the employee will be able to develop and 

apply confidently his professional knowledge and expertise to the 

best of his ability. To this end, tlE Employer will encourage 

:involvement and input fran the employee ·in such matters as may bear 

directly on the enployee's work and career prospects. 

It is further agreed that where the language of this Agreement is 

not specific or wherever there may be ambiguity or anission, every 

effort will be made by both parties. to find a solution within the 

spirit and intent stated above. 

1. 01 Purpose of Agreenent 

The purpose of this Agreement is: 

(a) to establish and naintain an hanronious and mutually beneficial 

relationship between the Association, its members, and the 

Employer; and 

(b) to set forth the negotiated terms and conditions of employment 

for eITE_loyees covered by this Agreement; and 

(c) to advance professional standards arrong trn employees covered 

by this Agreement; and 

· {d) to inp:rove, on a rontinuing basis, the professional services 

provided by the Einployer to the people of British Columbia. 

1 
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1.02 Future Legislation 

In the event ·that any fi.J.ture legislation renders null and void or 

materially alters any provisioo of this Agreement, the remaining 

provisions shall remain in effect for the tenn of the Agreement, 

ar!d the parties hereto shall negotiate a mutually agreeable 

provision to be substituted for the provision so rendered null 

and void or materially altered. 

1.03 Association Hearing on New Acts 

Insofar as it is consistent with current ParliarrEntary practice, the 

Government fluployee Relations Bureau agrees to afford the Association, 

at its request, a hearing to ccmnent upon, or propose change to, 

after First Reading, any Bill or Act which bears directly upon the 

bargaining unit. The Bureau further agrees to convey any written 

infonration to the Minister responsible for the Act un:ler which the 

Association is certified. 

1. 04 Use of Ma.sculine and Singular Te:rms 

Wherever in this Agreement the singular or masculine is used, it is 

nnderstood that the reference shall include the plural or feminine 

where the context so r~res. 

1. 05 (a) Freedom of Association 

Ever.1 anployee is free to belong to a1d to participate in the activities 

of any association, society, organization, club or group without censure 

or disciplinary action by the E}nployer, subject only to the limitation 

that such manbership and activity shall not interfere with the 

performance of the enployee's responsibilities, duties, or oath of 

office:-. Disputes regarding the extent of such limitation shall be 

referred to the Joint Standing Conmittee for resolution. 

2 
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(b) Human Rights Code of British Columbia 

The parties hereto subscribe to the principles of the Human 

Rights Code of British Columbia. 

1.06 °=finitions 

Tenns used in this Agreerrent shall have the rreaning ascribed to 

them in definitions described in Appendix A to this Agreement. 

ARTICLE 2 - UNION REC(X;NITION AND RIGHTS 

2.01 Bargaining Unit 

The bargaining unit shall consist of all employees for whom the 

Association has been certified t,o bargain collectively pursuant 

to the Public Service I..alxmr Relations Act, except those employees 

in positions or classes of positions specifically named in Appendix B. 

Should the Errq_:>loyer, following the date of signing of this Agreement, 

create new positions or classes of positions wh:>se incumbents 

fulfill the statutory requirements of the Public Service labour 

Relations Act for inclusion in the bargaining unit, such employees 

shall be included in the bargaining unit unless their positions are 

specifically excluded by _mutual agreement. Additional exclusions 

so detennined shall form part of Appendix B. 
. . 

2.02 (a) Bargaining Agent Recognition 

The E'Irployer recognizes the Association as the exclusive bargaining 

agent for all employees for whom the Association has been certified 

as bargainin:J agent. 

(b) No Other Agreement 

No agreement with any individual employee or other organization shall 

. 3 



supersede or oontravene the tenns of this Agreement, and, except 

in the case of "project employees" stipulated in Clause 5.02 of 

this Agreerrent, no anployee oovered by this Agreement shall be 

requrred or penni tted to make a written or oral agreement with the 

Enployer or its representatives which may conflict with the tenns 

of this Agreanent. 

2.03 Exclusions 

(a) The parties agree that the Employer shall retain the current 

eighty-three (83) exclusions and that the issue of additional 

exclusions fran the one hundred and twenty (120) proposed by the 

: flrployer in these negotiations shall be referred to the labour 

!elations Board for resolution. The Board will be requested 

to make a decision on the basis of the followin:; criteria 

during the tenn of this Agreement: 

(i) incumbents enployerl in managerial positions, 

(ii) incumbents enployed in a confidential capacity, 

(iii) such other criteria as the Board nay deem appropriate. 

'!he initial hearing shall be held forwith ·or on the earliest 

date agreeable to the Board. 

(b) 'Ihe current eighty-three (83) exclusions and all additional 

exclusions determined by the Latour Relations Board in acoordance 

with (a) - above, together wih incumbents of such other positions 

as may be nru.tually agreed to by th= parties fran time to tirre, 

shall be listed in Appendix B to this Agreement. 

2.04 No Discrimination for Association Activity 

The Errployer agrees that there sh.all re no discrimination against 

any at1ployee for lawful activities on behalf of the Association. 

4 



2.05 Recognition and Rights of Association Representatives 

(a) 'l'he Employer will recognize the following d~signated officials 

of the Association for the purpose of formal relations between 

the Errployer and the Association: 

Members of the Executive; a professional representative for 

each profession in the bargaining unit; locational 

representatives; and such staff or counsel as the Association 

may see fit to retain. 

(b) The Association shall notify the F.rrployer of the geO:Jraphic 

jurisdictions and names of all locatiorial representatives. It 

is understood and agreed that the manbers of the Executive and 

the professional representatives have jurisdiction throughout 

the bargaining unit. 

2.06 Bulletin £bards 

The Employer agrees to provide bulletin board facilities for 

exclusive use of the Association where enployees are actively employed. 

2.07 Picket Lines 

The Employer recognizes the right of an enployee, as a matter of 

individual conscience, to refuse to cross a picket line arising out 

of a dispute as defined in the Labour Code of British Columbia or the 

canada Labour Code. Such absence shall be without pay. 

2.08 Time Off for Association Business 

(a) The Employer agrees to grant leave of absence with pay (including 

sufficient travel tiJne) to employees who are representatives of 

the Association on the Association's Bargaining Carrnittee required 

tC? carry on negotiations with the Employer. The Association 
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agrees to bear all related expenses for such representatives. 

The IllciXimum number of these representatives shall be 

fourteen (14). 

(b) 'Ib.e Employer rea:>gnizes that occasions may arise when a 

designated representative on tlE aforesaid Bargaining Comnittee 

is unable to attend at negotiations, and the Employer agrees to 

grant leave of absence with pay to an alternate representative 

on such occasions. 

(c) The .Association agrees to furnish the Enployer with a list of 

designated Bargaining Committee members and their alternates 

and, upon request, to provide the Ehlployer with a list of the 

.Association participants at each negotiating session. 

(d) Should additional employees be required to attend negotiations 

for the purpose of providing technical info.:;::niation or advice, 

leave of absence with:mt pay may be granted, subject to operational 

requirements. 

ARI'ICLE 3 - S'ffiNDARDS OF PERFORMANCE, PROFESSIONAL REU}IREMENTS, EI'C. 

3.01 Evaluation and Supervision 

(a) The .Association recognizes that the :Ehployer . is the final judge 

of an employee's perfonnance. 

(b) Consistent with current .staffing and work requirerrents, the 

Froployer agrees that non-professional a:mtrol over the day-to-day 

professional work of an employee will be minimized. 

· (c) The .Association recognizes that supervisors, when assigning duties 

and evaluating career potential, are periodically required to 

6 



assess the general oorrpetence and potential of subordinates. 

'!he Fnployer agrees that such general assessments, if ma.de by 

a non-professional person or by a professional person in an 

unrelated profession, will not take the form of a judgment 

OJncerning the errployee's ability to practise his profession. 

3.02 Performance Appraisals 

When a formal appraisal of an employee's perfonrance is carried 

cut, the employee shall be given the opportunity to read and review 

the appraisal. Provision shall be made on the appraisal fonn for 

an employee to sign it. The fonn shall provide for the employee's 

signature in tv.o places: one indicating that the employee has read 

and accepts the appraisal, and the other indicating that the errployee 

disagrees with the appraisal. The employee shall sign in only one 

of the places provided. The employee who disagrees with the 

appraisal and so signifies in the appropriate place, shall have the 

right to arcplify the reasons for his objections in writing, and such ~ 

anplifications shall be attached to and becare a part of that cif,;~raisal. 

N::> employee may initiate a grievance regarding the contents of an 

appraisal fonn unless~ signature indicates disagreement with the 

appraisal. An errployee shall, upon request, receive a copy of this 

appraisal fonn. 

3.03 Performance Appraisal Record 

(a) F.ach employee and, with his prior written consent, his 

locational or professional representative or a rrenber of the 

Executive, shall, upon request, have access to his perfonnance 

appraisal record or other form of confidential report relating 

to his performance which is kept in the employee's file. 
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Furthernore, each enployee shall be advised by his i.mnediate 

supervisor at the tine of any additions or new notations to 

any such record. Inadvertant failure to so notify an 

enployee shall not, by itself, be grolIDds for a grievance. 

The Employer further agrees that it will not use in any 

grievance procedure,_ arbitration hearing or otmr consideration 

involving suspension or dismissal, any record the existence 

of which was not made known to the employee concerned. 

(b) Subject to tlE provisions of (a) · alx>ve, the written personnel 

reoord of an employee may not be revealed to anyone without 

his express written consent, with the following exceptions: 

superiors in direct line of supervision, nanagerrent personnel 

who are advisors to the foregoing, rrembers of a selection panel 

before which the errployee appears, and legal and rredical counsel. 

(c) An errployee who resigns fran the Public Service shall, upon 

written request, be granted access to his appraisal record 

and ternri..nation report during a period of thirty (30) days 

following his last w:>rking day. 

3.04 Professional Qualifications 

It shall be a condition of oontinued professional enployme.nt that 

holders of baccalaureate or higher academic degrees in professional 

classifications must apply for enrollirent in tl-Eir appropriate 

professional licensing body by the thirtieth (30th) day of continuous 

service. 

3.05 M2mbership in Professional and Allied Associations, Etc. 

(a) The Association agrees that it is the responsibility of the 
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enpl.oyee to obtain and maintain rnerrrership in those licensing 

bodies, learned societies or associations as are necessary to 

mrintain his professional standing. 

'!'he fees or costs attendant thereto shall be paid by the errployee. 

(b) Where the Ehployer requires membership in learned societies or 

associations, other than tbose noted in (a) above, the fees or 

costs of such nenbership shall be at the expense of the Employer. 

(c) Where the Enployer agrees that rrembership in learned societies 

or associations, not included in (a) or (b) above, is desirable, 

the fees or costs of such rrembership shall be shared equally 

between the Errployer and the errployee requesting such membership. 

3.06 Professional Responsibilities 

'Ihe Employer recognizes that an enployee must conduct his ~rk in a 

manner consistent with the standards of conduct, codes of ethics 

and by-laws established by his appropriate licensing body. No -employee 

will be disciplined for refusal to append his narre, signature and/or 

seal to an Errployer-instructed course of action which, in the enployee's 

opinion, conflicts with the aforesaid standards of his licensing l:x:xiy, 

provided that in such a case the employee shall, upon request, be 

required to prove the violation of the relevant professional standard 

or code and 1:!:1~ Employer shall have the right to seek alternative 

advice. 

3.07 Professional Seal 

When the use of a professional seal arrl/or signature on any document 
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issued by the Eitployer is required either by the Employer or by 

the standards established by the errployee's licensing lxrly, the 

Errployer will not pennit the issuance of any such documents without 

the required professional seal and/or signature as detennined by 

the standards noted arove. 

3". 08 Access to D:>cuments 

The Employer agrees that the effective performance of errployees 

requires that they have ready access to publications, reports 

and public documents in tcpic areas related to their work unit, 

and the Errployer, therefore, agrees to facilitate such access. 

ARITCLE 4 - CHECK-OFF OF ASSOCIATION DUES 

The Employer agrees, in accordance with the Public'Service labour 

Relations Act, to deduct once rronthly from the salary of each 

errployee, :rrernl:Ership dues in the Association in the arrount specified 

by the Association, and to forward to the Association the total 

arrount of such dues or fees collected with the lists of those 

employees for whcm deductions were made in the rronth concerned, 

together with a supplerrentary list of those errployees within the 

bargaining unit for whom a deduction was not made. The Employer 

further agrees to furnish the Association, not rrore often than 

rronthly, with a list of all employees covered by this Agreement who 

have been added to, deleted from or carried without pay during the 

pericrl imrediately preceding. 

ARITCLE 5 - NEW E.MPIDYEES 

5.01 :t-anbership Application 

Consistent with the provisions of the Public Service Larour Relations 
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Act, the Employer agrees to require each. enployee engaged after 

the date of signing of this Agreement to make out, at date of hire, 

an application for rrembership in the Association; and further, 

to forward all such applications prrnptly to the Association. 

5.02 Project Ercployees 

A new "project errployee" shall be considered a regular enployee 

whose te:rms and conditions of employment, salary rate and treatrrent 

at the termination of the project shall be the subject of specific 

written arrangerrents between the employee and the Employer prior 

to the start of employment on the· project. Such arrangernents shall 

be revealed to the Association before signature, and shall not 

exceed tw::> (2) years in duration. Extension shall be subject to 

nD.ltual agreement between the parties. If the duration of the project 

is expected to be less than two (2) years, a termination bonus, 

benefit or other nonetary consideration, if any, shall be specified 

in the written arrangerrents described above. 

Where a regular employee becorres a "project employee", he shall be 

deerred to be on leave of absence without pay fran his regular position 

until te:rmination of the project, except that he shall continue to 

accumulate service seniority during the project. · Upon termination 

of the project he shall return to his fonner or equivalent position 

within the Public SeIVice. 

An applicant who is being considered for a project position shall 

be advised to visit the Association for a.~y assistance it may wish 

to extend l:o him in preparing the written arrangements. In ad.di tion, 

an outside applicant shall be given a copy of this Agreement. 
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ARI'ICI.E 6 - EMPIDYER'S RIGHTS 

The right to manage cperations and to direct employees is retained 

by the Employer except as this Agreement othei:wise specifies. 

ARI'ICLE 7 - EMPIDYER-ASSOCIATION RELATIONS 

7.01 Subsidiary Agreement 

(a) In accordance with the provisions of the Public Service labour 

Relations Act there shall be a Subsidiary Agreerrent for the 

occupational group which shall fonn part of this Agreement. 

The Subsidiary Agreement shall be negotiated by a separate 

Subsidiary Agreement Bargaining Corrmittee. 

(b) The parties agree that, subject to the detenni.nation of 

additional exclusions by the Lab::>ur Relations Board in accordance 

with Clause 2.03 of this Agreement, the occupational group shall 

be conposed of the following professions: 

(i) Accounting Officers 

(ii) Agriculturists 

(iii) Architects 

(iv) Dental Officers 

(v) Engineers and Geologists (including Inspector of Dykes) 

(vi) Forest Agrologists 

(vii) Foresters 

(viii) I.and Officers 

(ix) Licensed Home Economists 

{x) Licensed Psychologists (including Licensed Research Officers) 

(xi) Phannacists 

{xii) Physiotherapists 

(xiii) Surve:yurs 

(xiv) Veterinarians 
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7.02 Association Staff M2mbers 

Full-tirre or part-time paid officials of the Association, who are 

rot enployees, or who are employees on leave of absence without pay 

to act as paid officials of tre Association, shall be granted acces~ 

to Employer premises at all reasonable tines to investigate grievances 

or other matters affecting relations between the F.rnployer and the 

Association, to oonsult with members or representatives of the 

Association, or to investigate conditions of anployment. In all such 

cases the Association's paid official shall notify in advance a 

supervisor designated by the Employer and shall not interfere with 

the operation of the Ministry or section·concerned. 

ARTICLE 8 - GRIEVANCES 

8.01 Introduction 

'!he parties agree that grievances can frequently be resolved by 

discussion between the enployee and his imnediate supervisor. In the 

hope that disputes can be resolved amicably, discussions between the 

principals to any grievance · shall be encouraged at each step. However, 

after a grievance has proceeded beyond the first step, such 

discussions will only occur with an Association representative present. 

8. 02 Definition and cause 

The F.rnployer and the Association recognize that grievances nay arise 

concerning: 

(a) differences bet~n the parties respecting the interpretation, 

application, or any alleged violation of a provision of this 

Agreement, the Subsidiary Agreement or an arbitral award 

including a question as to whether or not a natter is subject to 

arbitration; or 
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(b) the dismissal, discipline or suspension of an enployee. 

8.03 First Step 

In general, every errployee may seek to settle infernally with his 

innediate supervisor any dispute which may arise, either with or 

without his locational representative in attendance. Such infonnal 

settlerrent shall not be used as a precedent by either party. In 

the event that the dispute is not settled under this step, the 

imrediate supervisor shall advise the griever of the name and address 

of the Employer representative designated to handle grievances at 

step 2. 

8. 04 Second Step 

Through the Association, the errployee ma.y sul::mit his grievance in 

writing, describing th: nature of his conplaint and a rem=dy required, 

to the Employer's representative designated to handle grievances 

at this step, within thirty (30) days after the date: 

(a) on which he was notified orally or in writing of the action 

or circumstances giving rise to the grievance; or 

(b) on which he first became aware of the action or circumstances 

giving rise to the grievance. 

A copy of the grievance shall be fo~ed to the employee's imnediate 

supervisor i(_~aid supervisor is other than the Eirployer' s designated 

representative. Copies shall also be filed with the Eirployer and 

the Associaticn. 

'!he Employer representative shall have fourteen (14) days fran the 

date of receipt of the grievanre in which to give a written reply to 

the rnployee and the Association. 
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8.05 Third Step 

If an employee has not received a reply to step 2 by the due date, 

or if he is not satisfied with the decision at step 2 and wishes · 

to proceed further, the Association sha.~l sul:mit the grievance to 

the Deµ.ity Minister within fourteen (14) days after receipt of the 

Eirployer representative's decision or after the due date for that 

decision. '!he Deµ.ity Minister will have thirty (30) days after 

receipt of the grievance in which, to give his response to it. 

8.06 Arbitration 

Failing satisfactory settlarent at step 3 and pursuant to Article 9 

of this Agreerrent, the Association may inform the Eirployer of its 

intent to sul:mit the dispute to the Public Service Adjudication Eoard 

for final resolution within thirty (30) days after the Deputy 

Minister's decision has been received or became due, 'Whichever is 

earlier. 

8.07 Tme Limit Recognition (Postal) 

In the case of a decision 'Which IlUlst be forwarded by mail, the date 

of posting as indicated by the post mark shall constitute the date of 

reply for the purpose of this Article. 

8.08 Dismissal or Suspension Grievance 

In the case ot" a disp.ite arismg fran an employee's dismissal or 

suspension, the grievance may corrrnence at step 3 of the grievance 

procedure within thirty (30) days of the enployee receiving notice 

of dismissal or notice of suspension. 
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8.09 Deviation From Procedure 

The Employer agrees that, after a grievance has been fo:nra.lly 

sutmitted by the Association, the Employer representative will 

not conduct discussion or negotiation with respect to the grievance, 

either directly or iI1directly, with the aggrieved employee without 

the presence of an Association representative. In the event that, 

after having initiated a grievance through the grievance procedure, 

an employee endeavours to pursue the same grievance through any 

other channel, then the Association agrees that the grievance shall 

be considered to have been abandoned. 

8.10 General Interpretation Grievance 

"The parties acknCMledge that disputes may aris~ respecting a general 

interpretation of this Agreerrent. By mutual agreerrent of the parties, 

such a dispute may be designated a "general interpretation grievance". 

Where a general interpretation grievance arises, the dispute shall 

be discussed initially between the Government Employee Relations 

fureau and the Association within sixty ( 60) days of the occurence. 

Where no _satisfacto:r:y agreement is reached within ten (10) days of 

the carmencerrent of the 9-iscussion, either party may suhni t the dispute 

to the Public Service Adjudication Poard for final resolution. Pending 

the establishment of the Public Service Adjudication Board general 

interpretation grievances shall be resolved through the procedure 

outline::1 in Article 9 of this Agreement. 

8.11 Procedural Errors and Tfuie Limits 

. In the spirit of this Agreerrent, it is the intent of the parties that 

a grievance shall not be invalidated due to procedural errors provided 

such errors have no essential bearing on the substance of the grievance. 
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T.ine limits for each step of the grievance procedure, however, 

nay be extended only by nutual agreement in writing between the 

Association and the Employer • 

8.12 Supervisory Employee 's Responsibility 

If a grievance arises as a result of the exercise of nanagerial or 

supervisory authority by any anployee, the Association recognizes 

that the first responsibility of such anployee is to the Employer, 

and it will not attempt in any way to. influence such enployee to act 

othet:wise. 

. 8 .13 Transfer 

A grievance shall not be invalidated by the transfer of an anployee 

fran the bargaining unit to the anploy of a provincial Crown agency 

not covered by the provisions of th~ Public Service Act or the Public 

Service Ial:x:mr Relations Act, provided the grievance has been initiated 

prior to the transfer and provided the transfer is effected by the 

Employer. 

ARTICLE 9 - ARBITRATION 

9.01 Public Service .Adjudication Board 

Where a grievance or dispute is unresolved after exhausting the 

grievance procedure provided for in this Agreement, it may be 

submitted fo~!inal resolution to the Public Service Adjudication 

Board within the time limit stipulated in Clauses 8.06, 8.10 or 10.03 

of this Agreement. 'lhe party sul:mi tting the grievance or dispute to 

·the Board shall at the sarre time notify the other party of such action 

by copy of the grievance or dispute application. If the grievance 
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or dispute has not been submitted within the tine limit mentioned 

above, it shall be deemed to have been abandoned. 

9.02 Temporary Arbitration Procedure 

The parties agree that, until such time as the Public Service 

Adjudication Board is able to hear appeals, the follaving 

arbitration procedure shall re adopted: 

(a) Where a party has notified, .within the tine limit mentioned 

in Clause 9.01 of this AgreertEnt; the other party of its 

intention to submit a grievance or dispute to arbitration, 

one of . the persons listed in Appendix C shall act as the 

arbitrator. The arbitrator shall be chosen alphabetically 

_ so that there shall be a continuous rotation of arbitrators. 

Should an arbitrator be unavailable to hear a case, the next 

arbitrator on the list shall be-chosen. 

(b) '!he arbitrator may determine his avn procedure in accordance 

with the Labour Code and shall give full o_pp:)rtrmity to both 

parties to present evidence and make representations. He shall 

hear and detennine the difference and shall make eve-ry effort to 

render a decision within thirty (30) days of the first meeting. 

{c) The decision of the arbitrator shall be final, binding and 

enforceable on both parties and on any employee(s) affected by 

it. The arbitrator, hc:Mever, shall not have the power to alter, 

mxlify or amend any of the provisions of this Agreement or the 

Subsidiary Agreement. 

(d) Should the parties disagree as to the neaning of the arbitrator's 

decision, either party may apply to the arbitrator to clarify 

~e decision, which he shall make eve-ry effort to do within 

seven (7) days of receipt of the application. 
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(e) Each party shall pay one-half (½) of the fees and expenses 

of the arbitrator. 

(f) The time limits fixed in this Article may be altered only by 

rrutual cxmsent of the parties in -wri°ti?g. 

ARI'ICLE 10 - DISMISSAL, SUSPENSION, DISCIPLINE A..."t\1D RESIGNATION 

10.01 Burden of Proof 

In all grievance matters involving disciplinary action against an 

errployee, the burden of proving just cause shall lie with the 

Employer. 

10.02 Disciplinary Action 

(a) An employee who is given: 

(i) a letter of censure, 

(ii) a letter of reprimand, or 

(iii) an adverse report or evaluation, 

shall be given an opportunity tc;, correct the unsatisfactory 

perfo:rmance or conduct before further disciplinary action is 

taken except in cases where the enplayee is being suspended or 

dismissed. 

(b) Where an e.nployee is being suspended with the intent to dismiss 

or is being dismissed, he shall be notifed imnediately in 

-writing with a copy to the Association. Such notification shall 

.state the reason for the action taken. 

10.03 Rejection D.rring Probation 

(a) A Deputy Minister may reject any probationary employee for just 

cause. A rejection during probation shall not be considered 
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a dismissal for the purpose of Clause 8.08 of this Agreenent. 

The test of just cause · for rejection shall be a test of 

suitability of the probationary employee for continued 

employrrent in the position to which he has been appointed, 

provided that ·the factors involved in suitability could 

reasonably be expec~ to affect work performance. 

(b) Where an employee feels he has been aggrieved by the decision 

of the Employer to reject him during his probationary period, 

he may, within thirty (30) days bf receiving notice of his 

rejection and through the Association, appeal the decision to 

the Public Service Adjudication Board. 

{c) Until such time as the Public Service .Adjudication Board is 

able to hear such appeals, the parties agree that the following 

appeal procedure shall apply: 

(i) Within thirty (30) days of receiving the notice of rejection 

on probation, the employee may, through the Association, 

appeal the Ministry's decision to the Chairman of the 

Public Service o:mnission. 

(ii) The Chai:rma.n of the Public Service Conmission or his designate 

shall investigate the matter and detennine whether or rx:>t 

just cause exists for the rejection or whether or not the 

employee could be placed in another position in the Public 

Service. 

(iii) Within thirty (30) days of receiving the appeal, the Chairman 

of the Public Service Ccrrmission shall reply to the Association, 

advising it of his decision. 

{iv) Failing satisfactory settlerrent of the matter, the Association 

nay, within fifteen (15) days of receiving the reply fran the 
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Ccmnission or within fifteen (15) days of the date the 

reply was due, sul:mit the matter to arbitration under the 

provisions of Clause 9.02 of this Agreerrent. 

The tine limits fixed in this apfeal procedure may be a.ltered by 

mutual consent, but the sane must be in writing. 

10.04 Tennination 

SUbject to the Public Service Act: 

(a) The employment of an errployee, other than a probationary or 

auxiliary employee, shall be tenninated only in any one of 

the follCMing ways: 

(i) resignation; 

· (ii) retirerrent, early or otherwise; 

(iii) dismissal for cause; 

(iv) abandonment of position; 

(v) incapacity; 

(vi) death; 

(vii) or as provided elsewhere in this Agreement. 

(b) An ernployee who fails to report for duty for ten (10) consecutive 

working days without informing the Errployer of the reason for his 

absence will be presumed to have abandoned his position. An 

errployee shall be afforded the opportunity to rebut such 

presumpticn and derronstrate that there were reasonable grounds 

for not having infonned the Employer. 

10.05 Resignation 

Arr:/ employee who resigns from the Public Service must give one (1) 

month' s notice of intention in wri t:ing to the Employer. 
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.ARI'ICLE 11 ...; SENIORITY 

11.01 Application of Seniority 

(a) Service seniority shall be use:1 to solve differences arrong 

enployees within a "WOrk unit regarding choice of vacation leave 

and other leaves of absence, on the principle that the employee 

with the greatest service seniority shall have first choice. 

(b) An employee, wm, by his own volition, transfers to another 

work unit where the vacation sche:lule has already been 

canpleted, shall not be entitled to e.'rercise his seniority 

rights with re~t to the choice of vacation time for that 

vacation year. HCMever, the Employer will make every effort 

to grant vacation to such an employee at the time of his choice. 

An employee, who is transferred by the Employer to another work 

unit and whose chosen vacation time has been approved prior to 

the transfer, shall retain the approved vacation tine. 

11.02 A.ccumulation 

Seniority shall continue to accurmrlate during sick leave, educational 

leave, leaves of absence with pay or with partial pay, and leaves of 

absence without pay for periods each lasting thirty (30) days or less 

.except as provided for in Clause 5.02 of this Agreement. 

11.03 Portability of Length of Service 

A regular errployee, who transfers to a British Columbia Crown 

Corporation when the Corporation is fonnally established as an employer 

and who subsequently wins a corrpetition with the Public Service, will 

be credited with his length of service accrued prior to his transfer 
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fran the Public Service, plus his length of service with the 

Corporation providing: 

{a) his length of service is unbroken, 

. . 
(b) his return to the Public Service is within a year of transfer 

to the Corporation, and 

(c) his transfer back to the Public Service is directly fran the 

Corporation to which he transferred originally. 

AR'l'ICLE 12 - SERVICE CAREER POLICY 

12.01 Association Observer on Selection Panels 

The Executive Director of the Association or his designate may sit 

as an observer on a selection panel for positions in the bargaining 

mrit. The observer shall be a disinterested party. This Clause 

shall not apply to excluded positions. 

12.02 Selection Grievance 

Where an employee _feels he has been aggrieved by any decision of the 

Employer relating to prarotion, denotion, or transfer, the employee 

may appeal the decision to the Public Service Corrmission within 

fourteen (14) days of being notified of the reasons why, he was 

unsuccessful. Where an appeal has been filed, no pennanent transfers 

or placements shall take place until the appeal has been adjudicated 

upon by the Public Service Conmission. All employees must process 

their appeals through~ Association. 

12. 03 Relocations 

It is understood by the parties tha.t as a general policy employees 

shall not be required to relocate fran one geographic location to 
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another against their will. Havever, the Employer and the Association 

recognize that in certain cases relocations may be in the interests 

of the Public Service and (or) the ernployee. In such cases, an 

employee will be fully advised of the reason for his relocation 

as well as the possible result of refusal to be relocated. 

12.04 Screening Catmittee 

The Errployer and the Association recognize that, due to factors beyond 

the control of the employee in terms of physical and rrental health 

problems, he may be tmable to perform his duties in an adequate or 

satisfactory manner. 

The parties agree that a Screening Ccmnittee shall be established to 

review cases of such employees provided they have ~uccessfully 

ccmpleted their initial probationary period of continuous employment. 

The Catmittee shall consist of the Director of Occupational Health as 

chairperson, two (2) Employer representatives and two (2) Association 

representatives. The Ccmnittee shall revicW the circumstances of the 

case with the ernployee concerned and make such recanmendations to 

the Public Service Catmission as it deems appropriate. 

Without limiting the generality of the foregoing, the Ccmnittee shall be 

guided by the following principles: 

(a) 'lb max:intlze efforts for -the ernployee to be placed, through 

rehabilitation if necessary, in ernployment which is ~rthwhile 

and productive for l:x>th the employee and the Employer. 

(b) 'lb minimize or eliminate the effects of reduction in incare and/or 

living standard for the employee. 
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ARI'lCLE 13 - HOURS OF IDRK 

13. 01 Hours of Work 

(a) For nonshift enployees, the average weekly hours of work, 

exclusive of rreal periods, shall be thirty-five (35) murs. 

For shift employees, the annual hours equivalent, exclusive 

of rreal periods but inclusive of paid holidays and annual 

vacation, shall be one thJusand eight hundred and twenty-seven 

(1,827) hours. 

(b) The parties to this Agreement recognize that the Employer has 

the so~e right to determine the hours of operation, on the 

basis of which employees' w01:k schedules shall be determined by 

mutual agreerrent within each work unit. 

(c) . The parties also recognize that it may be rrutually beneficial 

to have flextime arrangements for certain operations. Flextime 

neans the hours worked by an employee who is given the authority to: 

(i) choose his starting-and finishing tirres; and/or 

(ii) choose his length of work day within a maxinrum number of 

working hours, daily or otherwise. 

13. 02 W:>rk Schedules 

Subject to Clause 13.01 of this Agreement: 

(a) The folla.ving guidelines for establishing work schedules shall 

apply: - --· 

(i) The regular work day shall not be longer than ten (10} hours, 

exclusive of meal pericrl(s). 

(ii) No employee shall work rrore than fourteen (14) consecutive 

days witlDut a day of rest. 
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(iii) All work schedules shall indicate the regular starting 

and finishing times of each shift. 

(iv) No errployee smll be required to vJOrk split shifts without 

his consent. 

(v) Where the hours of operation involve Saturday and/or 

Sunday work, days of rest shall be rotated on an equitable 

basis. 

(vi) Where the hours of operation involve rrore than one shift, 

shift work shall be rotated on an equitable basis. 

(b) Notwithstanding (a) above, it is recognized that peculiar 

circumstances may exist in certain operations that require 
• 

· deviation fran the aforesaid pararreters. The need for, and 

the extent of, such divergence shall be detennined by mutual 

agreement within the w::>rk unit concerned. 

(c) vhrk schedules :may be deleted from, altered, or added to at any 

time by mutual agreement within the vJOrk unit concerned. Failing 

such agreement the matter shall be referred to the Joint Standing 

Ccmnittee for resolution. Until the matter is resolved the 

Enployer may, on an interim basis, delete, alter or add a vJOrk 

schedule to meet hours of operation subject to (a) above. 

13.03 Shift Change 

An employee wfio' nonnally works a regular day shift shall not be required 

to \\'Ork any other shift without his consent, but such oonsent shall not 

be unreasonably withheld. An enployee shall have no right to refuse 

shift work where the job description specifies shift w::>rk as a 

requirement. 
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ARI'ICLE ·14 ...; PHASING OUT OF OPI'Ic:NAI, SELECI'ICN OF "BENEFI'IS PLAN 

(a) For the period January 1, ~977 through June 30, 1977, the 

Optional Selection of Benefits Plan, as outl:ined in Article 12 

of the fo:rner Agreerrent expiring December 31, 1976, shall 

oontinue. 

(b) For the period_ July 1, 1977 through I.:ecember 31, 1977, 

employees covered by the aforesaid Plan shall receive nine 

percent (9%) of their base salary earned during that period, 

subject to such payment being available in cash only. 

(c) Effective January 1, 1978, the Optional Selection of Benefits 

Plan shall cease to apply totally, with the understanding 

that previously designated benefits will remain unchanged and 

in effect until the designated dates of their disposal. 

ARI'ICLE 15 - OVERI'IME, SHIFT IDRK AND STANDBY PROVISIONS FOR REGULAR 
FULirTIME EMPLOYEES 

15.01 Application 

This Article becomes effective on January 1, 1978, and applies to all 

regular full-time employees until the tennination of this Agreanent. 

15.02 Rate of Canpensation 

In lieu of direct ccnpensation for all overtilre, shift w::irk and 

sta.n:lliy (as d~fined in Articles 16, 17 and 18 of this Agreenent) , regular 

full-time enployees shall receive a special canpensation of seven 

percent (7%) of their basic salary earned for each calendar year. 

This special canpensation shall not be considered part of the employee's 

basic salary for the purpose of calculating any of his benefit or 

other premium entitlarents. 
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15.03 .Methcx:1 of Compensation 

(a) At the employee's option, the special compensation Irentioned 

in Clause 15. 02 may be received in the fonn of cash and/or 

tiTIB off. 

(b) The employee shall make his option once a year within a tirre 

limit to be determined by the Eirployer during the calendar year 

in which the special ccrnpensation is earned. Failure of the 

employee to so designate within the time limit shall autanatically 

result in his special carrpensation being disposed of in cash and/or tirre off 

to be d~termined by the Employer. An option, once rrade by 

the employee, nay not be changed until the next calendar year. 

( c) Cash payment shall be made once annually - in February following 

the calendar year in ·which the special canpensation was earned. 

(d) Time off rray be taken at any time mutually agreed to between 

the Employer and the employee, provided that any time off earned 

in a particular calendar year but not taken by March 31st of the 

follcw.i.ng calendar year shall be paid for in cash. Furtherrrore, 

should an employee c~se to be covered by this Article for any 

reason, any time off earned but not taken shall be paid for in cash. 

(e) Cash/time off conversion shall be on the basis of two percent 

(2%) of the employee's annual basic salary (for the calendar year 

in which the special canpensation was earned) for each thirty-five 

(35) working hours' time off. 
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ARTICLE 16 - OVERI'IME PWJISIONS FOR REGUIAR PARI'-TIME EMPLOYEES AND 
AUXILIARY EMPIDYEES . . . . . . . · . · . · . 

16.01 .Application 

'Ibis Article applies to all regular part-time employees and all 

auxiliai:y errployees, effective January 1, 1978. 

16.02 Definition 

"OVertirre" IIEanS work perfonned or tine spent on Employer's business 

by a full-ti.Ire errployee in excess or outside of his regularly 

scheduled hours of work. 

16.03 Authorization 

(a) An errployee who is required to work overtirre s~all be entitled 

to overtirre COII1p:I1Sation when: 

(i) the overtime worked is authorized in advance by the 

Employer; and 

(ii) the enployee does not control the duration of the overti.rre 

worked. 

(b) Notwithstanding (a} above, it is rea::>gnized that the nature of 

the work carried out by certain errployees is such that it may 

not be reasonably possible for the errployee to obtain prior 

authorization for necessai:y overtine work. · In such cases, the 

enployee shall use his discretion in working the necessai:y 
. . 

overti.rre - and the Eraployer shall be considered to have authorized 

the overtime in advance. The Employer reserves the right, subject 

to the grievance procedure in this Agreerrent, to deternline the 

legitimacy of the overti!re clained. In order to enable fair 
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administration of this provision, the Employer will draw up 

regulations defining the circumstances under which an employee 

may work overtime without prior auth:>rization. 

16.04 Cartputation 

No COir1f:eI1Sation is payable far overtime work of less than thirty (30) 

minutes' duration per work day, for which corrputation, however, 

overtime worked irrrrediately preceding the normal starting time of 

a work day may be added to the overtine worked imrediately follaving 

the nonnal finishing time of the sane work day. 

16.05 Reccrdi~ 

Errployees shall record starting and finishing times for all overtime 

'l'r.Urked in a fonn designed by the :0:rployer. 

16. 06 Types of Overtirre artd Rates of CCxrpensation 

(a) (i) OVertirre on a regularly scheduled work day shall be compensated 

at the rate of tirne and. cne-half for the first two (2) hours 

and double time thereafter • 

. '!his .overtime carpensation is to be on a daily basis and not 

cumulative. 

(ii) A part-time enployee, whose regular \\Ork day is shorter than 

the nonnal daily hours for a full-time employee and who is 

requlre::1 to work in excess of his regularly scheduled working 

hours either in his avn position or for the purpose of covering 

the position of another employee of the same classification, 

shall be conpensated at straight-time rate for the hours so 

\'~rked up to the nonnal daily hours for a full-tirre ercployee, 

and thereafter at overtirre rates as prescribed in {i) above. 
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(iii) An employee working flextirre shall not be entitled to 

the overtime cxxnpensation prescribed in (i) above until he 

has worked in excess of the agreed averaging pericrl or the 

maximum daily hours for errployees on flextirre. 

(iv) A full-time enployee, or a part-time enployee whose regular 

wrk day is of the same duration as for a full-tirre employee, 

who is required to work a mininrum of two and one-half (2½) 

hours of overtime imrediately before or after his regularly 

scheduled daily hours of work, shall be provided with a meal 

or reimbursed in the anount of $5.40. In either case, a rreal 

break of one-half (½) hour shall be given and considered as 

:tine worke::1. If the employee continues to work overt:i.Ire 

beyond three (3) hours, a further rreal or allowance and rreal 

break as above shall be provided upon conpletion of every 

three (3) hours worked thereafter. For a part-tine enployee 

whose regular work day is smrter than the normal daily hours 

for a full-time employee, this provision shall not apply until 

he has worke::1 up to two and one-half (2½) hours in excess of 

the nonna.l daily hours for a full-time enployee. This meal 

allowance shall _not apply to any employee who is on travel 

status or who is entitled to field allowance. 

(b) An enployee who has regularly scheduled days of rest and who 

is required to work on such a day of rest sha.11 be canpensated 

at the rate of double time for all hours worked. 

(c) A regular part-time enployee who works on a designated holiday to 

which he is entitle::1 and which is a r~arly scheduled work day 

shall be canpensated at tie rate of double ti.Ire for all hours 

worked, plus a day off with regular pay in lieu of the holiday. 
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E'or Christmas Day and New Year's Day, the carpensation shall 

be at the rate of double tirre and one-half for all hours 

worked, plus a day off with regular pay in lieu of the holiday. 

Suc.11 day off in lieu shall not apply where designated holidays 

are already built into the work schedule of the employee. 

(d) A regular part-time employee who works on a designated holiday 

to which he is entitled and which is not a regularly scheduled 

work day shall receive his regular rate of pay for the day, plus 

additional ccrcpensation at the rate of double time for all hours 

\'Jbrked. For Christmas Day and New Year's Day, the additional 

ccmpensation shall be at the rate of double tirre and one-half 

for all hours worked. 

(e) An auxiliary employee who works on a designated holiday to which 

he is e."'ltitled shall be canpensated in accordance with (c) above. 

An auxiliary employee who works on a designated holiday to which 

he is not entitled shall be cc:xrpensated at straight-tirre rate for 

hours worked up to the nonnal daily hours for a full-time errployee, 

and thereafter at overtime rates as prescribed in (a) (i) above. 

(f) An employee on travel status who is required to travel on 

Employer's business shall be deerred to be at ·work and shall be 

cc:xrpensated accordingly. However, "hours travelled" rreans hours 

spe.,t travelling fran point to point within British Colmibia and 
. . 

does not include tirre spent other than actually travelling, such 

as meal breaks and sleep. The Tulployer rray determine the means 

of such travel. 

(g) An errployee, who is called back to work outside of his regularly 

scheduled hours of work, shall be cntipenSated at the applicable 
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overtime rate. He shall be so a:npen.sated fran the ti.Ire he 

leaves his hcnre to report for call-out duty until the time he 

arrives back, upon proceeding directly to and £ran work. The 

minimum carpensation for a call-out shall be three (3) hours' 

carpensation. This provision shall not apply to an employee 

who is not assigned a regular work schedule and who is no:rrnally 

requirErl -co work whenever called. 

16.07 M2thod of Compensation 

All overt.ine worked shall be canpensated for in cash as it is worked. 

ARI'ICLE 17 - SHIFT ¼ORK PROVISIONS FOR REGULAR PARI'-TIME EMPIDYEFS AND 
AUXILIARY EMPIDYEES 

17.01 .Application 

This Article applies to all regular part-tirre employees and auxiliary 

enployees effective January 1, 1978. 

17.02 Shift Premium for Full-Time Employees 

(a) Where a shift is regularly scheduled to start between 4:30 a.m. 

and 10:59 a.m. inclusive, no shift premium is payable. 

{b) Where a shift is regularly schedulErl to s~ between 11:00 a.m. 

and 1:59 p.m. inclusive, a shift pranium of 35¢ per hour shall 

be paid for all hours worked afwr 2: 00 p.m. 

(c) Where a shift is regularly scheduled to start between 2: 00 p.m. 

and 8:59 p.m. inclusive, a shift premium of 35¢ per hour shall 

be paid for all hours worked. 

(d) Where a shift is regularly scheduled to start between 9:00 p.m. 

am. 4~29 a.m. inclusive, a shift prenium of 40¢ per hour shall 

be paid fqr all hours worked. 
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17.03 Shift Premium for Part~Tirne Employees 

(a) Where nore than half (½) of a shift is regularly scheduled 

tetween 6:00 p.m. and 6:00 a.m. inclusive, a shift premium 

of 35¢ per hour shall be paid for all hours worked. 

(b) Where a shift is regularly scheduled to start between 10:00 p.m. 

and 2: 00 a.m. inclusive, a shift premium of 40¢ per hour shall 

be paid for all hours worked. 

17.04 Overtime and Shift Premium 

(a) v,.lhere a shift premium is payable for a shift, the same premium 

shall apply to all overtime hours worked adjoining that shift. 

(b) Where an errployee is called out between 9:00 p.m. and 4:29 a.m. 

inclusive, he shall receive a shift premium of 40¢ per hour for 

all hours worked between 9:00 p.m. and 4:29 a.m. inclusive. 

17.05 Flextirre and Shift Premium 

No shift premium is payable to an employee working flext.ure who, by 

his own volition, chooses to start his shift at a ture which would 

normally qualify him for .a shift premium. 

ARTICLE 18 - S'l'ANDBY PROVISIONS FOR RmJIAR PARI'-TIME EMPLOYEES AND 
AUXILIARY EMPLOYEES 

18.01 Application 

This Article -bea:xnes effective on January 1, 1978, · and applies to all regular 

.. part-time employees and auxiliary employees who are assigned a regular 

.,,'Ork schedule and wlD are not nonnally required to work whenever called. 

18. 02 Compensation 

Where an employee is required to stand-by to be called to duty under 

conditions which would restrict his normal off-duty activities, he 
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shall be canpensated in the prqx:,rtion of one (1) hour's pay at 

straight-time rate for each three (3) hours standiJB-by. An errployee 

designated for standby shall be i.mrrediately available for duty during 

the perioo. of stanaby at a known telephone number. No standby payirent 

shall be made if the enployee is unable to be contacted or to report 

for duty when rEqUired. 

ARI'ICLE 19...; SUBSTITUI'ION 

19.01 Application 

This Article applies to all enployees, effective January 1, 1978. 

19.02 Canpensation 

(a) Substitution pay is payable to an errployee who is required to 

tercporarily substitute in a higrer-paying position and who 

fulfills all, or the principal, duties and responsibilities of 

the higrer-paying position. 

(b) Substitution pay is not payable to an errployee: 

(i) Who has not been designated by the Employer to substitute; or 

(ii) Whose regular position nonnally requires periodic 

_-substitution in a higher-paying position as defined in the 

functional job description or job posting for his regular 

position; or 

(iii) Where the perioo. of substitution lasts for less than one (1) 

\«>rk-day. 

(c) Where substitution pay is payable, it shall be carputed as follows: 

(i) In the case of a single rate for ~e substituted position, 

that rate shall apply. 

35 



(ii) In the case of a salary range for the substituted position, 

the first step of that range or the step in that range 

which is at least eight percent (8%) aoove the substituting 

employee's current salary, whichever is greater, shall 

apply. In no instance, ha,,ever, shall the substitution 

pay exceed the maximum step of the salary range for the 

substituted position. 

(d) Where substitution pay is payable to an employee and he 

substitutes both on the work day imrrediately before and on the 

work day inmediately after a designated holiday, he shall receive 

the rate of substitution pay for that holiday. otherwise, he 

shall receive the rate of his regular pay for the holiday. 

(e) Substitution pay is not payable to an employee on vacation, short 

term illness or injury, long tenn disability, weekly sicJmess 

indemnity, or any other leave with pay or with partial pay, except 

for (d) aoove. 

19.03 Excluded Positicn 

An employee substituting ·in an excluded position shall continue to be 

covered by this Agreement except that he shall not be entitled to 

Association representation on matters arising during his occupancy 

of the excluded position. 

ARI'ICLE 20 - DESIGNATED PAID HOLIDAYS 

20 . . 01 Paid Holidays 

(a) The following are designated as paid holidays: New Year's Day, 

Good Friday, Easter M:>nday, Queen's Birthday, canada Day, British 

Columbia Day, Labour Day, Thanksgiving Day, Remembrance Day, 

Chrisbnas Day, Boxing Day, and any other day recognized and 

proclairred as a provincial, civic or federal holiday for the 

locality in which an errployee is working. 
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(b) Regular part-time employres shall be entitled to the aforesaid 

paid holidays on a pro-rata basis in acoordance with Appendix D. 

20.02 Holidays Falling on -Saturday or Sunday 

For employres whose work week is fran Monday to Friday inclusive, 

when any paid holiday falls on a Saturday or Sunday and is not 

being proclaimed as being observed on another specified day, the 

~loyer shall designate, at its option, either the preceding 

Friday or the following l-bnday to be observed as the paid holiday. 

Where two (2) oonsecutive paid holidays fall on Saturday and Sunday 

and are not- procla:irred as being observed on the two (2) other 

specified days, the Employer shall designate, at its option, either 

the preceding Friday and the following l-bnday or the following l-bnday 

and Tuesday as the paid holidays. 

20.03 Holiday Falling on a Day of Rest 

For ernployres who do not work a Monday-through-Friday schedule, 

should a paid holiday fall on an anployee's scheduled day or rest, 

the employee shall observe the holiday with pay at a tine ITD.ltually 

agreed to between the anployre and his irmEdiate supervisor. 

20.04 Holiday Coinciding with a Day of Vacation 

When any designated paid holiday falls within an employee's scheduled 

vacation, the · employee shall° be granted one (1) additional day's 

vacation at a ITD.ltually oonvenient time. 

ARI'ICLE 21 - ANNUAL VACATION 

21.01 Entitlement 

(a) Effective January 1, 1978, a regular full-tine employee, who 

has received at least ten (10) working days' pay for each rronth, 

shall be entitled to a vacation of: 
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(i) one and two-thirds (1 2/3) working days per rronth 

during the employee's first fifteen (15) years of 

continuous service; or 

(ii) two am one-twelfth (2 1/12) working days per rronth 

during the errployee's sixteenth (16th) through 

nineteenth (19th) year of continuous service; or 

(iii) two and one-half (2½) working days per nonth during 

the errployee's twentieth (20th) year of continuous 

service and thereafter. 

(b) Subject to Clause 21. 04 of this Agreenent, vacation entitlerrent 

under (a) above shall be taken in the calendar year in which 

it is earned. 

(c) War service shall be included in the oornputation of vacation 

entitlerrent. 

(d) Regular part-time errployees shall be entitled to vacation under 

(a) aoove on a pro-rat.a basis in accordance with Appendix D. 

21.02 New Employees 

Subject to Clause 21. 03, an errployee cannot take his earned vacation 

until after the a:xrpletion of his first six (6) rronths of continuous 

employment. 

21. 03 Vacation Scheduling 

Subject to the operational requirements of each work unit: 

(a) All employees shall be entitled to take their canplete annual 

vacation entitlerrent during the period from May 1st to September 

30th inclusive. 

(b) Any errployee nay add any approved leave of absence without pay 

to his vacation period. 
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(c) Each enployee shall be entitled to his full annual vacation 

entitlerrent in one (1) unbroken period or, at his option, 

may take his vacation in two (2) or irore periods. 

(d} Service seniority shall prevail in the choice of first 

vacation periods within each work tmit. Service seniority 

in the choice of seoond and subsequent vacation periods shall 

prevail only after all the first vaca"t?-on periods have been 

selected in the work unit. 

21.04 Vacation Carryover 

An employee nay carry over a maximum of five (5) working days' 

vacation leave per year for two (2) consecutive years, up to a 

naximum of ten (10) working days, to be taken in the second or 

third succeeding year, as the case may be. Subject to the 

foregoing, an enployee shall not take, or receive cash in lieu of, 

vacation tin1e earned but not taken in previous years, except 

upon tennination. 

21. 05 Approved I.eave of Absertce With Pay During vacation 

Vacation leave shall be extended by the annunt of any authorized 

leave of absence with pay granted during the vacation. 

21. 06 call Back Fran Vacation 

(a) When, during any vacation period, an enployee agrees to be 

recalled to duty, he shall be reimbursed for all expenses 

incurred t.1-Ereby, both by himself and, where applicable, his 

family in proceeding to his place of duty and in returning to 

the place from which he was recalled upon resumption of 

vacation, upon sul:mission of receipts (except for rreals) to 

the Fnployer. 
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(b) Time necessary for travel in retunung to his place of duty 

and returning again to the place fran which he was recalled 

shall not be counted against his remaining vacation entitlerrent. 

(c) In lieu of the provisions of (a) and (b) above, the ercployee 

so recalled from vacation nay elect an additional vacation 

entitlerrent of five (5) ~rking days. 

21.07 vacation Credits Upon ·Terntlriation 

An errployee leaving the Public Service for any reason, including 

retirerrent, shall be paid for earned but unused vacation entitlerrent. 

In addition, an ercployee scheduled to retire and to receive a 

superannuation alla-,ance under the Public Service Superannuation 

Act shall be granted full vacation entitlerrent for .the final 

calendar year of service. The Dnployer will make every effort to 

make this payment on the ercployee' s •last working day, but in any 

case will not delay payrrent beyond the tine limitation lillfOSed by 

the Payrrent of Wages Act. 

21. 08 Vacation Credi ts Upon Death 

Earned but unused vacation entitlement shall be rrade payable, upon 

tennination due to death, to the enployee's estate. 

ARI'ICLE 22 - SHORI' TERM Ill.NFSS AND INJURY AND LCNG TERM DISABILITY 

Effective January 1, 1978, regular employees shall be entitled to 

coverage for short tenn illness and injury and long tenn disability 

in accordance with the agreed-upon regulations as outlined in 

Infonnation Appendix A to this Agreement. Such regulations will 

be subject to review and revision during the period of this Agreerrent 
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by negotiations between the parties and will not be changed 

without mutual agreeitent of the parties. 

ARTICLE 23 - PRE-RETIREMEl\1T TEAVE 

Effective January 1, 1978, an errployee, who is scheduled to retire 

and to receive a superannuation allowance un.der the Public Service 

Superannuation Act, or who has reached the nandatory retiring age, 

shall be entitled to: 

(a) a special paid leave for a period equivalent to fifty percent 

(50%) of his accumulated sick leave credit, to be taken 

imrediately prior to retirerrent; or 

(b) a special rronetary payment of an amount equivalent to the cash 

value of fifty percent (50%) of his accumulated sick leave 

credit, to be paid i.rmediately prior to retirerrent and based 

upon his Clli...Tent base salary. 

ARI'ICLE 24 - SPECIAL AND Ol'HER LEAVES 

24.01 I.eaves for Association or Licensing Body Activity 

(a) Association representatives who are enployees shall be granted 

leave of absence without pay in order to attend short special 

rrembership or Executive rreetings of the Association. The 

Association shall provide the Errployer with advance notice of 

not less than twenty-four (24) hours. 

(b) The B:rployer recognizes the value to it of active participation 

of the employee in the activities of his appropriate licensing 

body, and will not unreasonably withhold leave of absence for 

such participation. Such leave of absence will not entail any 

loss of the enployee's regular salary. 
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(c) Ieave 'of absence with pay may be granted to an errployee to 

attend annual conferences of his appropriate licensing body. 

24.02 ABsociation Business or Arbitration Proceedings 

(a) I.eave Without Pay 

Consistent with operational requirerrents, the Employer shall 

ui:x:m w-ritten request, grant leave of absence without pay to: 

(i) A reasonable.number of errployees for conducting official 

Association. business, provided at least five (5) days' 

notice in _writing is given. The Eri'ployer rray waive any 

porti_on of this notice pericd. The employee on such 

leave of absence will retain all non-salary related benefits. 

(ii) Errployees elected to a full-time position with the Association 

or any bcdy with which the Association is affiliated. Such 

leave shall not exceed a period of five (5) years. 

(iii) Employees required by the Association: 

(1) To attend preparatory contract rreetings; 

(2) To attend Executive rreetings not covered in Clause 24.0l(a) 

of this Agreement and conventions of the Association; or 

(3) To administer any other official affairs of the 

Association. 

(iv) Errployees called by the Association to appear as witnesses 

in arbitration proceedings. 

To facilitate the administration of (i), (iii) and (iv) above, 

w~-ien leave of absence without pay is granted, it shall be with 

pay, and the Association shall reimburse the Enployer for the 

appropriate salary costs including travel time. 
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(b} I.ea~ With Pay 

The Employer will grant leave with pay to: 

(i) An employee who is called as a witness by the Employer 

in arbitration proceedings. 

(ii) An employee designated under Clause 2.0S(a) of this 

Agreenent when he is required to attend a meeting with 

the Ehployer concerning the presentation of a grievance. 

(iii) An enployee required to attend joint Eroployer/ernployee 

ItEetings. 

24.03 I.eave for Court Appearances 

(a) I.eave of absence with pay shall be granted to evecy employee, 

other than an enployee already on leave of absence without pay 

or on education leave or under suspension, wh:> is required: 

(i) to serve on a jmy, or 

(ii) by subpoena or surmons, to attend as a witness in any 

proceeding held: 

(l} in or under the authority of a court of justice or 

before a grand jucy; 

(2) before a court, judge, justice, rna.gistrate or coroner; 

(3) before a legislative bcdy or any conmittee thereof that 

is authorized by law to carpel the attendance of the 

witness before it; or 

(4) before an arbitrator or urcpire or a person or body of 

persons authorized by law to make an inquiry and to compel 

the attendance of the witness before it. 
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(p) An enployee in receipt cf his regular earnings while serving 

at court shall remit to the Errployer all noneys paid to him 

by the court, except travelling and rreal allooances not 

reinibursed by the Employer. 

(c) Time spent at court by an employee in his official capacity 

shall be at his regular rate of pay. 

(d) Time sp:mt in court actions arising fran employment, requiring 

attenda"1ce at court, shall be with pay. 

(e) Subject to the foregoing provisions, · in cases where an employee 

is a plaintiff, a defendant or an accused, such leave to 

attend at court shall be without pay. 

24.04 leave for Writing Examinations 

The Fmployer will pe:rmit the employee leave of absence with pay 

to write any Fmployer-2.pproved examinations. 

24.05 Canadian Allred Forces 

The parties agree that participation by an employee in activities 

associated with the Canadian Armed Forces as specified below sha.11 

be good cause for leave of absence without pay: 

(a) Where an employee is required to take annual training with Her 

Majesty's_ reserve force~, leave of absence without pay shall be 

granted. Where an enployee takes such training during his 

vacation leave, he shall be paid his full renumeration for the 

vacation pericxl in addition to any pay a.id allowances received 

from the reserve forces. 
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(.b) Where an employee makes application to attend as a delegate 

meetings of service associations related to Her Majesty's 

reserve forces or conferences of the defence association, 

leave of absence without pay may be granted. 

(c) Where an enployee makes application to take a prescribed 

course of training for the purpose of qualifying for a 

higher rank in the rese:rve ,forces, leave of absence without 

pay may be granted upon reasonable advance notice to the 

Employer. 

(d) . If an enployee, who was granted leave of absence without pay 

for the purpose of enlisting with the forces of the Cram, 

was discharged from the forces and inmediately cane under the 

jurisdiction of the Department of Veterans Affairs, his 

leave of absence without pay will continue until his discharge 

from the care of the Department of Veterans Affairs. 

(e) An enployee shall be granted leave of absence without pay in 

order to se:rve with the Canadian Anned Forces on active duty 

for any period of less than six (6) rronths. He shall, upon 

return to the Public Service, assllllE his former position or 

an equivalent position in tenns of classification, grade and 

step. Time spent on active duty shall be considered to have 

been Sfent in the Public Service in the calculation of any 

right or benefit, in the detenuination of which seniority is 

a factor. 
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24.06 Errergency Service arid civil ~fence leave 

(a) Leave of absence with pay shall be granted to every employee 

who is conscripted for emergency service. Where the errployee 

receives renumeration for the errergency service, such 

remuneration shall be forwarded to the Employer. 

(b) Ieave of absence with pay shall be granted to an errployee for 

the purpose of participating in Employer- approved civil defence 

training. Wh2re the errployee receives remuneration for the 

training, such remuneration shall be forwarded to the Einployer. 

24.07 Elections 

When an errployee is r8:lllired to work on the day of a rrrunicipal, 

provincial or federal election, tine off with pay as required by law 

shall be granted, provided that in all cases the employee will have 

a minimum of four (4) clear hours in which to vote at either end 

of the day when the polls are open. 

24.08 General Leave 

(a) The Errployer may grant an errployee leave of absence with or 

without pay for purposes other than those specified in this 

Agreerrent. 

(b) The Einployer will allav an errployee reasonable leave of absence 

with pay for ccnpassionate reasons. 

24.09 Extended leave 

Employees who are granted indefinite leaves of absence without pay 

shall be required to apply for extensions annually giving proof that 

the original conditions rmder which the leave was granted still prevail. 
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24.10 Field crew leave 

An anployee, whose duties require him to remain on travel status 

or on allowances within British Columbia for a period of four (4) 

consecutive weeks or longer, shall be entitled to return to his 

headquarters, without loss of regular salary and at the Einployer I s 

expense, for four (4) consecutive days off at the end of each period 

of four (4) consecutive weeks. Where operational requirerrents pennit, 

the four (4) consecutive days off shall be scheduled for Thursday 

through Sunday, Friday through· Monday, or Saturday through Tuesday; 

or, as second best, Wednesday through Saturday, or Sunday through 

Wednesday. Such days off may also be banked upon Irn.1tual agreement 

between the employee and the Einployer. Necessary travel tirre 

approved by the Employer shall not be considered part of the foregoing 

leave, provided the Errployer has the right to determine the rrode of 

travel. This Clause shall not apply to an ernployee who is accarpanied 

by his family whilst on such assignment. 

24.11 Penal Restrictions 

Employees unable to attend work as a result of penal restrictions 

before trial, will be considered on leave of absence without pay 

until the decision of the court is knCMn. The Clause sha.11 not apply 

where the Employer takes disciplinary action against •the errployee 

because his penal restriction has resulted -frcm actions in the 

perfonnance of his duties or frcm actions which affect, or could 

reasonably be expected to affect, his suitability for continued 

ernployrrent. 
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24.12 Special Licenses and License Renewal 

When the Employer or the appropriate licensiD:J body requires an 

errployee to obtain a certification or specialized license due to 

changed requirements of his position, or to renew a license 

requiring recurrent certification, the errployee shall be pennitted 

appropriate time off with pay and with expenses to meet the 

requirements of such certification or special license. 

ARI'ICLE 25 - EDUCATICN POLICY 

25.01 career I£velopnent 

The Employer recognizes the desirability of providing a climate 

for an enployee to :i.rtprove his education level, to enhance his 

opportunities for internal prarotion, and to enhance his job 

perfonnance by being nore qualifed. The Association recognizes 

the desirability of assisting and enoouraging the developnent of 

educational oourses so that enployees may inprove their technical 

and professional skills and kn.Ov-lledge. The Association further 

recognizes the desirability of an employee availing himself of 

appropriate educatioP.al develoµnent opportunities wi. th particular 

emphasis on professional updating opportunities offered through 

his licensing body. 

25.02 Professional Training 

(a) The parties to this Agreement recognize that there are tw::> (2) 

types of professional training programs, narrely: 

(i) Fonral training programs - which include credit courses at 

universities or colleges or through correspondence, leading 

t:c:Mards a degree, diplara or certificate. 
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(.ii} Infonnal trairung programs -. which include non-credit 

training in the form of seminars, workshops, conferences 

or portions of conferences with educational content, 

short courses, correspondence coUl'.'ses and field trips. 

(b) All training must be of a nature related to duties in the sane 

or similar discipline of the employee concerned, or to duties 

which are perforrred in the Public Service. In both instances, 

the training must be directed ta.vards an improvement of skills 

which, in the Eirployer's opinion, are required within the Public 

Service. 

(c) The Eirployer agrees to consult with the Association to detennine 

where professional training programs may be inadequate or 

inappropriate. 

(d) Where the Employer requires an employee to attend a training 

program, the Employer shall bear the full cost of the errployee's 

training, and where the program entails leave of absence, such 

leave of absence shall be with pay. 

(e) Where an enployee requests to attend a training program which is 

not required by the Eirployer, the Eirployer may grant to the 

enployee leave of absence, where necessary, with pay or partial 

pay or wit~hout pay, and/or choose to 'defray a portion -of the 

cost of tre enployee's training. 

(f) The cost of an enployee' s training, referred to in {d) and {e) 

above, includes, where applicable: 
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(i) tuition fees, 

(ii) entrance or registration fees, 

(iii) course-required books, 

(iv) necessary travel expenses (minus travel expenses nonnally 

incurred by the enployee travelling between his hare and 

his place of \\Ork) , 

(v) necessary subsistence expenses, ana/or 

(vi) other legitimate expenses approved by the Ehployer. 

(g) In the event that an employee on tr~g receives outside 

support, such as a scholarship, fellavship, bursary or any other 

type of ac:;sistance, the total of outside support plus Employer 

support shall not exceed: 

(i) the ertployee's basic salary for the period of training, 

where leave of absence with pay or with partial pay is 

involved; and/or 

(ii) the actual cost of the training, where ~ Employer pays 

the full cost or shares part of the cost. 

Any arrount in excess of such canbined support sha.11 be refunded 

to the Errployer through deduction of the errployee's salary either 

during or after the employee's training period as circumstances 

require. It shall be the responsibility of the enployee to 

report all sources of outside support to the Errployer. 
. . 

(h) Tennination of employment by the enployee or by the flrployer for 

just cause prior to or during the enployee's training shall 

nullify any obligation of financial assistance by the Errployer 

in connection with the training. 
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ti) If, after the training .period, an errployee fails to return 

to work on the pre-arranged date without·reasonable cause, 

the errployee shall repay in full the salary and cost, where 

applicable, incurred by the Ehployer in connection with his 

training. 

(j) An enployee granted leave of absence with pay or with partial 

pay for training purposes shall sign a statement to the effect 

that, on corrpletion of the training, he shall remain in the 

enploy of the Public Service for a period equivalent to three 

(3) tines the length of his training leave nrultiplied by 

the percentage of basic salary which he received during his 

training. Should he resign fran the Public Service or be 

dismissed for just cause before this period expires, he shall 

refund to the Employer, on a pro-rata basis, the salary plus, 

if any, cost incurred by the Employer in connection with his 

training. 

(k) An enployee granted leave of absence without pay for training 

purposes shall sign a statanent to the effect that, on canpletion 

of the training, he shall remain in the employ of the Public 

Service for a period equivalent to the length of his training 

leave. Should he resign fran the Public Service or be dismissed 

for just cause before this period ~ires, he shall refund to 

the Enployer, on a pro-rata basis, the cost, if any, incurred 

by the Eirployer in connection with his training. 
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Am'ICLE 26 ·- "MATERNITY AND P...OOPTION LEAVES 

26.01 MatE>.rnity I.eave 

An errployee shall be eligible for maternity leave upon carpletion 

cf the initial probationary period of continuous ~loyrrent. 

An enployee who qualifies for maternity leave shall notify the 

Eirployer of her pregnancy at least three (3) rronths prior to the 

expected date of delivery. 

Upon the reccmrendation of a duly licensed rredical practitioner, 

the Dnployer shall grant leave of absence without pay for such 

peric:rl before the expected date of birth as the ernployee may 

request, and, consistent with the provisions of the Matenrity 

Protection Act, 1966, for such period a£ter the date of birth as 

the employee may request up to a maximum of six (6) rronths. 

26. 02 Adoption I.eave 

Upon r9:!lEst, an employee shall be granted leave of abse.."lce without 

pay for a pericd of up to six (6) rnonths for the purpose of 

adopting a child. The employee shall furnish proof of the adoption. 

'Ihe Employer shall, upon request, grant reasonable time off with pay 

for the purpose of carpletin:J arrangenEnts to adopt a child. 

26.03 Seniority Rights on Re-Employment 

(a) On return fran maternity leave, an anployee shall return to 

her forner or equivalent position without loss of accumulated 

seniority. She shall provide the Ehployer with one (1) month's 

notice of the expected date of return to work. 
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(b) Q1 return fran adoption leave, an errployee shall return to 

his fmmer or equivalent position without loss of accumulated 

seniority. He shall provide tbe Employer with one (1) nonth's 

notice of the expected date of return to work. 

26. 04 Medical Plan,· ·Etc.·; ·eoverage 

If an employee wishes to maintain coverage for medical, extended 

health, dental and group life insurance while on maternity or 

adoption leave, the Errployer agrees to pay the Employer's share of 

the premiuns. Should the employee subsequently fail to return to 

WJrk, the Eirployer will recover such contributions fran the employee. 

ARI'ICLE 27 - SAFETY AND HEAL'IH 

27.01 Safety Ccnmittee 

The Employer and_the Association agree to establish a Joint Safety 

Ccmnittee consisting of three (3) representatives fran each party, 

together with a mutually acceptable chairperson. Its ftmction shall 

be to investigate areas of special concern in the field of safety 

and to IPake reccmrendations to the Eirployer concerning on-the-job 

safety for employees. The carrnittee shall have the power to order 

work ·on a particular job or project to cease until the Conmittee 

rules that the unsafe condition has been rectif.i,ed. 

27.·02 Unsafe v.arking Conditions 

(a) Employees shall be recognized by the Employer to have the 

canpetence to determine what coostitutes unsafe WJrking 

conditions within their discipline. No employee shall be 
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disciplined for refusal to work in a situation which he has 

deerred unsafe beyond the reasonable requirerrents of his job. 

(b) Where the Employer disagrees with the assessment of unsafe 

work conditions made by the enployee, the Employer will attertpt 

to resolve the question with the Association. In the event 

that the parties fail to agree on a mutually satisfactory 

solution, either party may refer the question to arbitration 

as provided for in Article 9. 

ARTICLE 28 - TECHNOLCX;ICAL CHANGE 

The procedures to be follaved by the Employer and the Association 

concerning technolo:Jical change shall be in accordance with the 

Public Service Labour Relations Act. 

ARI'ICLE 29 - CONTRACTill_; OUT 

The :Employer and the Association share~ conman desire to afford 

the broadest possible opportunity for professional development to 

errployees. To this end, opportunities for professional development 

afforded by project or duration work shall be offered to employees 

to the greatest extent possible, recognizing that sane rreasure of 

redeployrrent of the professional v.0rk force may be involved. To the 

sarre end, the Employer will, to the greatest degree practicable, 

minimize the contracting out of v.0rk requiring services nonnally 

provided by the enployees. 

The Association agrees that it shall be the responsibility of the 

'enployee to bring to the attention of the Employer's representative 

responsible for such project or duration v.0rk the professional 
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expertise available to meet the needs of such work, and further 

to prorx>se reasonable alternatives for deployment of the 

professional ~cork force where such is necessary. 

ARTICLE 30 - HEALTF. .AND WELFARE 

30.01 Basic Medical Insurance 

Effective the first clay of the rronth following the signing of 

this .Agreement, the Employer shall pay seventy percent (70%) and 

the arployee the rerraining thirty percent (30%), of the regular 

premium for basic medical insurance for those regular errployees 

and t.l-ieir dependents who clxx:>se to be so covered under a plan 

approved by the Me::l.ical Sel:vices Comnission of British Columbia. 

30.02 Extended Health Care Plan 

The Eirployer shall pay the regular premium for regular errployees 

and their dependents entitled to coverage under a mutually 

acceptable extended health care plan, which shall maintain the 

present level of benefits. 

30.03 Dental Plan 

Effective the first day of the rronth following the signing of this 

Agreement, the Employer shall pay the regular premium for regular 

employees and their dependents entitled to coverage under a mutually 

acceptable dental plan, which shall provide: 

(a) Part A - seventy percent (70%) coverage, 

(b) Part B - fifty percent (50%) coverage, and 

{c) Part C - fifty percent (50%) coverage. 
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30.04 Group -Life Insurance 
_ fVvJ.-'i ( , I <7{ 1 

Effective~ 1, 1978, the Errployer shall provide to all 

regular employees a mutually acceptable group life insurance plan 

with benefits equivalent to twice the enployee's annual salary, 

with a $25,000 minimum. The Errployer shall pay one hundred percent 

(100%) of the pranium an the $25,000 base, and the employee shall 

pay the premium for any insurance over $25,000. Regular employees 
· M&v~ I , ,q~ 

hired on or after -.January 1 , 1978 shall, as a condition of 

employment, enrol in the group life insurance plan and shall cacplete 

the appropriate payroll deduction authorization forms. 

30.05 Workers' Compensation Act 

(a) Where an employee is on a claim rerognized by· the Workers' 

Catlpeilsation Board, the enployee shall be entitled to leave, 

at his regular rate of pay, up to a maximum of one hundred 
~ .. r: l I 1-o i 

and t.wenly™six E 26,- days for any one claim. 

(b) Where an employee elects to claim leave with pay under this 

Clause, the ccrnpensation payable by the W:Jrkers' Ccrnpensation 

Board shall be remitted to the Employer. 

ARTICLE 31 - IDRK CIDTHING 

(a) Where the _Employer requires an employee to wear a unifonn, or 

special or protective clothing, or special equipnent, the :Employer 

shall be responsible for its provision, replacement, cleaning 

and/or laundering. 

(b) Uniforms and special or protective clothing shall be of a quality, 

style, material and appropriateness which is nru.tually acceptable 

to the Errployer and to the group of enployees concerned. 
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(cl In j,nstances where the chattels are of a nature that they 

cannot be retained by the Employer for use by another 

employee, the Eitployer may require the arployee concerned 

to pay sorre portion of the cost if he leaves the position 

after a smrt pericrl of employment in that position. 

ARI'ICLE 32 - PAYMENT OF SAIARIES AND ALIDWANCES 

32.01 Salaries 

Enployee salary schedules are included in the Subsidiary Agreement, 

which shall . form part of this Agreerrent in the fonn of an addendum 

(Addendum A) • 

32. 02 Pay Period 

(a) An employee shall be paid semi-rronthly with pay days being 

the 15th and the last day of each rconth. A rconthly staterrent 

shall be given to the errployee at the end of the rronth sha.ving 

his period worked, salary earned and all deductions therefrc:m. 

The Employer agrees to study the alternative method of bi-weekly 

payment during the tenn of this Agreerrent. 

(b) Employees \'K>rking other than full-ti.Ire shall be paid semi-,monthly 

at the rate of pay for the classification, but in proportion 

to the hours worked by the employee as a proportion of the total 

hours \'K>rked by full-time employees in the sane classification. 

32.03 Increment Dates 

(a) This Clause is subject to the provisirns of the Public Service Act. 
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(p) M=rit increases within _the salary range for each classification 

shall becorre effective on the first day of April or the first 

day of O:::tober, as the case may be. 

(c) Regular full-t.irre errployees may be entitled to an annual 

merit increase within the salary range for the classification. 

For adrninistrati ve purposes, where the anniversary date of a 

regular full-time arployee's appointment falls between 

January 1st and June 30th inclusive, the merit increase shall 

becane effective on April 1st of the same yen-, and where 

such anniversary date falls between July 1st and Decem1:er 31st 

inclusive, the merit increase srall becrne effective on 

O:::tober 1st of the same year. 

(d) When a regular full-time errployee returns to active arployrrent 

with the Employer after an extended leave of absence without 

pay, the effective date of his next nerit increase shall be 

no later than twelve (12) rronths following the errployee 's 

return to active errployment. 

(e) A regular part-time .enployee or an auxiliary errployee may receive 

a rrerit increase after he has worked 1750 straight-t.irre hours. 

If this accmru.lation is carpleted between January 1st and 

June 30th inclusive, the increment will be due on April 1st of 

the sarne_year. If the accumulation is carpleted between July 1st 

and Decanber 31st inclusive, the increment will be due on 

October 1st of the same year. The accumulation of the next 

period of 1750 hours camences on the working day following 
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the oornpletion of the previous 1750-hour period. Accumulation 

of the 1750 hours is counted only within a Ministry and may 

not be carried over from one Ministry to another for merit 

increase purposes. 

(f) In cases where the Employer withholds the merit increase of an 

enployee, the enployee sha..11 be notified in writing of such 

action at least two (2) weeks prior to .April 1st or ~tober 1st, 

as the case may be, including reasons therefore. A copy of 

·this notification shall be sul:xnitted to the Association. If 

the employee is not served with such notice at least two (2) 

weeks prior to the effective date of the merit increase, he 

shall be deemed to have earned the merit increase. An atp.loyee 

may lodge a grievance under Article 8 of this Agreerrent against 

the withholding of his merit mcrease, and the onus of justifying 

that the merit increase should be withheld shall fall upon the 

Eroployer. 

32.04 Salary on Prorrotion or Position Reclassification 

When an enployee obtains a position of higher classification through 

prarotion or position reclassification, the enployee will receive 

the appropriate rate of pay for the position if a single rate; or, 

in the case of_a position with a salary range, will receive either 

the step which is at least eight percent (8%) abo-re his fomer 

salary or the minimum salary of the new range, whichever is greater, 

but not above the maximum step of the range for the new position. 
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32.05 Rates of Pay Calculations 

'Ihe formula for arriving at daily arrl hourly rates of pay is: 

(a) Annual basic salary divided by twelve (12) (m:::mthly rate) , 

then by 21. 75 for daily rate; 

(b) Annual basic salary divided by twelve (12), then by 152.25 

for hourly rate. 

32.06 Travel and Transfer Expenses 

(a) The board and lodging regulations and transfer regulations 

shall be as outlined in Inforna tion Appendix B. Such regulations 

will not be changed without Irn1tual agreement of the parties. 

(b) (i) Employees on travel status cMci.y from their headquarters 

shall be entitled to a rreal allowanCE for the tirre spent 

away fran headquarters. 

(ii) Mileage allowanCEs for all miles ,travelled on Employer 

business shall be paid to errployees required to use their 

own vehicles in the performance of treir duties. 'Ihe 

allCManCE shall cover mileage to and from the employee's 

place of residence only when the employee is required to 

have his vehicle at work for use in the performance of his 

duties. 
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(;iii) Effective the first day of the non th follaving the 

signing of this Agreerrent, the following rates shall 

apply: 

Breakfast 

Lunch 

Dinner 

$4.00 

$4.50 

$7.75 

Cars over 2600 lbs. 

Cars under 2600 lbs. 

32.07 Isolation Allavance 

First 8,000 Miles 

25¢ per mile 

20¢ per mile 

over 8,000 Miles 

12.5¢ per mile 

10¢ per mile 

(a) An isolation allowance shall be paid to each e~igible employee. 

The basis of payment shall be in accordance with the fonnula 

as shown in Infonration Appendix C. Such formula will not be 

changed without the mutual agreement of the parties. Effective 

the ~irst day of the mo?th following the signing of this 

Agreerrent, the allowance shall be $4.80 per point per nonth. 

(b) An ercployee, who qualifies for the II special living allowance 11 

under the policy existing prior to July 1, 1974, but who does 

not qualify under (a) above, shall retain the previous 
. . 

allowance ·so long as he remains in the sa:rre location. However, 

no new errployee shall be eligible for any isolation allavance 

except as provided in (a) above. 

61 



32.08 Conferences, Conventions and Other Meetings 

When the Employer instructs an employee to attend a a::mference, 

convention or any other for:m of rreeting in connection with his 

duties, he shall receive his regular salary and be reimbursed 

for all reasonable rut-of-pocket expenses, including all 

registration or conference fees. The Employer, however, reserves 

the right to detennine the reasonableness of such claims in 

accordance with established practice. 

32.09 Payment to Dependents on Death 

Pursuant. to the Public Service Act, where an employee dies while 

in the Public Service, the following arrounts shall be paid to the 

dependent or dependents, to be determined by the Public Service 

Ccmnission, of the enployee: 

(a) If the .employee has corrpleted one (1) continuous year in the 

Public Service, one (1) rronth 's salary; 

(b) If the enployee has carpleted two (2) a::mtinuous years in 

the Public Service, two (2) months' salary; 

(c) If the errployee bas completed three (3) continuous years in 

the Public Service, three (3) rronths' salary; 

(d) If the employee has ccnpleted four (4) continuous years in 

the Public Service, four (4) rronths' salary; 

(e) If the errployee has canpleted five (5) continuous years in the 

Public Service, five (5) ironths' salary; 

(f) If the employee has canpleted six (6) or irore continuous years 

in the Public Service, six (6) months' salary. 
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32 .10 · Retirement Allowance 

Pursuant to the Public Service Act, upon retirarent fran the 

Public Service, an enployee who has ccropleted twenty (20} years 

of cmtinuous seIVice and who, under provisions of the Public 

Service Superannuation Act, is entitled to receive a superannuation 

allCMance on such retirarent, is entitled to an arrount to be paid 

out of the Consolidated Revenue Fund equal to his salary for one 

(1) month, arid, for each full year of service exceeding twenty 

(20) years but not exceeding thirty (30} years, is entitled to 

an additional arrount equal to one-fifth (1/5) of his monthly salary. 

32.11 New Positions 

Where a new position is introduced and where the· incumbent is 

covered by this Agreement, the classification and rate of pay for 

such position shall be determined by the classification and 

evaluation plan stipulated in Clause 33. 01 of this Agreement. If 

the classification is not ratable pursuant to the plan, the rate of 

pay for the classification shall be detennined by negotiations 

between tlie parties. If tre parties are unable to agree on the 

rate of pay for the classification within ten (10) days of their 

first rreeting or within such other period as agreed to by the parties, 

the Enployer may implerrent the classification and attach a salary. 

'lhe matter ma.y then be referred to the Public SeIVice Adju4ication 

Board. The new rate of pay shall becare effective on a date agreed 

upon by the parties or as detennined throUJh the adjudication process. 

ARTICLE 33 ·- CLA.SSIFICATION' AND RECLASSIFICATION 

33.01 Classification and Evaluation Plan 

(a) A classification and evaluation plan shall be negotiated between 
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the parties during the tenn of this Agreerrent. 'lb this end, 

a ccmnittee crn,prising equal numbers of representatives from 

each party shall be established. The plan shall cover 

classifications as shown in Section (1), Part 1 of Schedule A 

and shall be fonnulated on the ha.sis of Part 2 of Schedule A. 

(b) The parties recognize that this plan is to provide a nethod 

for determining the relative placement of positions whose 

incumbents are covered by this Agreement. 

(c) The parties agree that, effective January 1, 1977 and pending 

tbe implerrentation of the aforesaid plan, existing 

classifications shall be grouped by profession as outlined 

in Part 1 of Schedule A. 

33.02 Classification Appeal Procedure 

An employee shall have the right to appeal, through the Association, 

the clctSsification of the position he occupies. Classification 

matters are not grievable under Article 8 of this .Agreerrent. Instead, 

the following procedure shall be followed: 

(a) If an employee believes that the position he occupies is 

improperly classified, he may discuss his duties and 

responsibilities with his i.nm2diate supervisor. 

(b) The supervisor shall, upon request and within forty (40) days 

after the request, provide the employee with a written 

staterrent of the latter's duties and responsibilities. 

(c) !f the employee does not agree to the sur:ervisor' s staterrent, 

or if the employee, despite his agreement to the supervisor's 
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stateme..nt, still believes that his position is i.nproperly 

classified, the employee may request a reviav to be perfonned 

by the Ministry Personnel Officer or his designate. For 

<..J- this purpose, the employee may be required to· CX>mplete a 

{d) 

Job Description Questionnaire. The Ministry Personnel Officer 

or his designate shall advise the employee of the results of 

this review in writing within forty (40) days after the request 

for the reviav or, where a Questionnaire is required, after the Ministry 

Personnel Officer's receipt of the canpleted Questionnaire. 

If the dispute remains unresolved, the Ministry Personnel Officer 

shall request a position review by the Treasury Board Staff, to 

be carried out during the April or October reviav period, with 

a copy of the request and Ministry recamnendations forwarded to 

the employee. Position reviews subnitted in the six (6) rronth 

period preceding either of these rronths shall have an effective 

date, if a change in classification is eventually recamended 

and accepted, of the first day of the applicable reviav period 

date~ The employee may request and receive a copy of the Treasury 

Board ~taff decision in writing. 

(e) The errployee shall, if the dispute still exists, have the right 

to appeal, through the Association, the Treasury Board Staff 

decision to the Public Service Adjudication Board, providing 

such appeal is made consistent with the procedures laid down by 

the Board. 

(f) T'ne decision of the Boaro shall be final and binding, and no 

further action may hence be taken by either party. 
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(g) Pending the establishrrent of the Board, Clause 9.02 of this 

Agreement shall apply. 

ARI'ICLE 34 - ·JOINT "CCJ.ffi'I'I'EE.S 

34.01 Joint Standing Carrnittee 

(a) There shall be established for the life of this Agreerrent 

a Joint Standing Cacmittee conposed of three (3) Employer 

representatives and three (~) Association representatives. 

In addition, there shall be three (3) alternates representing 

each party. 

(b) Of the three (3) representatives representing each party, 

one (1) shall be a co-chairperson and another an alternate 

co-chairperson. The Employer co-chairperson ~d the 

Association co-chairperscn shall alternate in presiding over 

neetings. 

( c) The Ccxrrni ttee :m3.y call upon additional persons for tech.Tlical 

info:rroation or advice. The Ccmni ttee :m3.y also establish ad 

hoc sub-corrrnittees as it deems necessary and shall set 

guidelines and operating procedures for such sub-carmittees. 

(d) All decisions, including (c) above, of the Corrmittee shall be 

by unanimous vote. 

(e) The Ccmnittee shall meet at the call of either party at a 

mutually agreeable time and place. The quorum for a meeting 

shall be two (2) Employer representatives and two (2) 

Association representatives. Should there be unequal 

representation at a meeting, then only EqUal numbers representing 

each party shall be penni.tted to vote. 
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(f) Employres required to attend meeti:1'1gs of the Corrrnittee or 

its sub-ccmni.ttees shall be granted leave of absence with 

pay (including sufficient travelling time), but any expenses 

incurred shall be borne by the Association. 

(g) The Coomittee shall have the power to make final and binding 

decisions only on matters arising out of Clauses l.0S(a) and 

13. 02 (c} of this Agreement and on any other matters specifically 

referred to it by mutual agreerrent of the bargaining agents. 

(h} The Canmittee shall: 

(i} submit recamrendations to the bargaining agents on matters 

~cifically referred to it by mutual agreerrent of the 

bargaining agents, and 

(ii} have the power to make reccmrendations to the Association 

and the Errployer on the foll?Wing general matters: 

(1) · reviewing matters, other than grievances, relating to 

t1l= maintenance of good relations between the parties; 

(2) correcting conditions causing grievances and mis-

understanding. 

34.02 Joint Consultation 

The Employer and the Association acknowledge the mutual benefit to 

be derived from joint consultation, and its val-re in maintaining 

and improving service to the publicby employees, and agree, therefore, 

to oonsul t on all matters of cc:mnon interest, as appropriate, when 

requested by either party. 
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ARTICIB 35 _;_ AUXILIARY EMPLOYEES 

35.01 Application ·of ·Agreement 

Auxiliary enployees shall not be covered by the provisions of 

the follCMing Articles of this Agreerrent: 

(a) Article 11 - Seniority 

(b) Article 20 - Lesignated Paid Holidays 

(c) Article 21 - Annual Vacation 

(d) Article 22 - Short Term Illness and Injury and long Term 

Disability 

(e) Article 24 - Special and other leaves 

(f) Article 25 - Education Policy 

(g) Article 26 - Maternity and Adoption Leaves 

(h) Article 30 - Health and Welfare 

Except as othe.J:Wise indicated, the provisions of all the other 

Articles of this Agreerrent shall apply to auxiliary errployees. 

35.02 Duration of Ernployrrent 

Upon appoini:1uent, auxiliary errq?loyees shall be advised of the 

expected duration of errployrrent. 

35.03 Seniority on .Applying for Regular Positions 

For the purpose of applying for a regular position, an auxiliary 

enployee, who has worked continuously, whether on a full-tilre or 

part-time basis, for two (2) years or rrore, shall have his service 

recognized in accordance with the relevant provisions of the Public 
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Service Act and shall be considered as an in-service applicant. 

Such recognition shall be an a pro-rata basis for part-ti..me 

auxiliary enployees. 

35.04 D:signated Paid Holidays 

An auxiliary enployee, who works the day before and the day 

after a designated paid holiday, or who has "M:>.r::ked fifteen (15) 

of the previous thirty (30) days, shall be entitled to that holiday. 

35.05 Vacation Pay 

An auxiliary enployee shall be entitled to receive an annual 

vacation pay of: 

(a) six percent (6%) of his regular earnings if he is not a 

student; or 

(b) four percent (4%) of his regular earnings if he is a student. 

The auxiliary errployee shall receive such vacation pay at the tirre 

of taking his vacation or upon te:rmination or· at I:ecernber 31st of 

the year in which the vacation entitlement was earned, whichever 

occurs first. 

35.06 Short Term Illness and Injury and Long Term Disability, Health and Welfare 

(a) In lieu of short te.rm illness and injury and long te.rm 

disability, health and welfare benefits, an auxiliary employee shall 

receive ccmpensation of two dollars ($2.00) per day worked. 

(b) An auxiliary employee with accrued sick leave as of June 20, 1975 

shall retain his sick leave accrual and nay draw upon it in 

accordance with current policy. 
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(c) An auxiliary employee currently on the Public Service 

.Medical Plan may maintain such coverage while still in 

the Enployer' s service. This provision shall cease upon 

tennination of the auxiliary employee, irrespective of 

future re-errployment. 

35.07 Weekly Inderrinity 

(a) Effective January 1, 1978, auxiliary employees shall be 

entitled to weekly inderrmity coverage in accordance with 

the agreed-upon regulations as outlined in Infonnation 

Appendix D to this Agreerrent. Such regulations will not 

be changed without mutual agreement of the parties. 

(b) Clause 35.06 (a) will not apply when an auxiliary employee 

is receiving benefits under this Clause. 

ARI'ICLE 36 - GENERAL 

36.01 Copies of Agreement 

The Errployer agrees to provide and to pay the· cost of copies of 

this Agreement as printed upon the conclusion of negotiations of 

this Agreerrent in such quantity as to provide one (1) copy of the 

Agreement to each employee, and to supply the Association with 

additional copies of the Agreement as requested, which shall be 

understood to include all appendices, etc. The Enployer further 

agrees to provide each new employee with a copy of the Agreement 

at his date of hire. 
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36. 02 _Indemnity 

(a) Except where a joint Errployer-Association camnittee oonsiders 

that there has been flagrant or wilful negligence on the . . 

part of an errployee in the performance of his official duties, 

the Enployer agrees: 

(i) Not to seek indenmity against an enployee whose actions 

in the perforrrance of his official duties result in a 

judgrrent against the Employer; 

(ii) 'lb pay any judgment against an enployee, sur:erannuant or 

forrrer employ~, arising out of the performance of his 

duties with the Employer; 

(iii) 'lb provide legal services and/or to pay approved legal 

rosts incurred in the civil proceedings arising out of 

(ii) above. 

(b) In order that the olx>ve provisions shall 1:e binding upon the 

Enployer, the enployee shall notify the Enployer irrtrediately, 

in writing, of any incident or oourse of events which may lead 

to legal action against him, and the intention or kn<:Mledge 

of such. possible legal action is evidenced by any of the 

follCMing circumstances: 

(i) When the enployee is first approached by any person or 

organi,zation notifying him of intended legal action against 

him; er 

(ii) When the enployee himself retains counsel in regard to the 

incident or rourse of events; or 
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(iii) Where any inves~gative Ixxly or authority first notifies 

the employee of an investigation or other proceeding which 

might lead to legal action against the ercployee; or 

(iv) When information first becorres known to the ercployee in the 

light of which it is a reasonable assumption that the 

errployee \'X)uld conclude that he might be the object of 

legal action. 

36.03 Political Activity 

(a} Municipal and School Board Offices 

Enployees may seek election to municipal and school board 

offices, provided that 

(i} the duties of the municipal or school board office other 

than re~ar council or board meetings do not impinge on 

nonnal working hours as a Public Service employee; 

(ii} there is no conflict of interest between the duties of the 

municipal or school board office and the duties of the 

Public Service position. 

Where Municipal Council or school board meetings are held during 

the errployee' s nonral working hours, the Employer shall, upon 

written request, grant leave of absence without pay to attend 

such meetings. 

Before errployees may receive remuneration in municipal or school 

board offi02s, they must seek the approval of the Public Service 

camd.ssion as provided in Section 50 of the Public Service Act. 
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(b) 'Federal and J?rovincial Offices 

There are no restrictions other. than the oath of offire on 

ercployres engaging in political activities on their own 

ti1re as campaign workers. If an enployee is naninated as a 

candidate for election, the errployee shall be granted leave 

of absence without pay to engage m the election canpaign. 

If elected, the em;:>loyee shall, upon written 

request, be granted leave of absence without pay for a maximum 

pericxl of five (5) years. If not elected, the employee shall 

be allcwed to return to his former position. 

36. 04 Travel Expenses Advance 

(a) 'Ihe Employer shall provide an advance for travel expenses for 

employees who travel with sorre degree of frequency. This 

advance shall not exceed $750 and the arrount shall depend on 

such factors as the tum-around ti1re between the subnission 

of expense cla:im5 and the receipt of reimburserent. 'lhe travel 

expenses advance may be retained by the eniployee until either 

he leaves the Public . Service or he is no longer required to 

travel frequently. In either case, he shall repay the advance. 

(b) 'When required to travel on Enployer business outside of British 

Columbia, the errployee shall be entitled to an appr opriate 

temporary· advance. 

(c} 'When an errployee, wlD does not travel with any degree of 

frequency, applies for an advance of -qavel e:xpenses, an advance 

to a maximum of $500 shall be provided. 
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(d) The advanoo (p} referred to in {_b) and (c) arove shall be 

accomt.ed for or repaid upon retUin to headquarters. 

36.05 Relocation AdVance 

The enployee, at his option, may apply for an advance for 

relocation expenses up to a max.inrum of $1,000. Such advance 

shall be accounted for or repaid upon ccmpletion of the relocation. 

36.06 Out-of- BargairJ..ng- Unit Positions 

'lbe parties recognize that operational requirE:'ID:=nts may necessitate 

errployees to substitute, on a short-te:rm basis, in positions outside 

of the bargaining unit. When such substitution occurs, the errployees 

shall retain all their obligations and advantages ~ithin the 

bargaining unit. 

36.07 Transfer of Employees Out of the Bargaining Unit 

When the parties are made aware that employees will te transferred 

out of·. the bargaining unit to a corporation, board, agency or 

ccmnission, a Joint Employer-Association Canmittee s..li.all imnediately 

be established. The Cormri.ttee shall facilitate the orderly transfer 

of errployees. This Clause does not cover secondrrent of errployees. 

36.08 Redundant Positj.ons 

The parties recognize that due to the changing needs and requirerrents 

of society and to the provision of service to the public, position 

classifications and positions niay be added, changed or deleted £ran 

tirre to t.irre. The Employer agrees to prior discussions of such 

alterations with the Association arrl the errployees concerned. If, as 
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a result of such alterations, the services of an employee are 

no longer re:JUired, in his current capacity, the parties agree 

to the follcwing procedures: 

(a) Eve:ry effort will be made to place the affected employee 

in an acceptable alternate professional position within 

the Public ServiCE and within his current professional 

expertise. 

(b) Where the enployee is under fifty (SO) years of age, and 

he wishes to remain in the Public Service, job retraining 

shall be ma.de available to him in a subject area selected 

by him, provided only that the Empl~ will offer him 

employrrent in that subject area. The Employer agrees to 

ma.intain the current salary level during such retraining 

program and to pay all related costs. 

(c) Where the enployee is between fifty (SO) and sixty (60) 

years of age, and he considers that the alternate position 

off€7'.'ed under (a) above or retraining offered under (b) 

above, is inappropriate to his circumstances, he ma.y place 

. his case before the Screening Comni ttee. The Carmi ttee may 

reccmnend either other appropriate procedures to assure a 

continued, worthwhile and productive career for the errployee, 

or such moneta:ry settlement as appropriately reflects the 

circumstances and enployrrent longevity for the employee. 

(d) Where the enployee is over sixty (60) years of age, the 

circumstances of his case shall be placed before the Screening 
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Ccnrnittee, which Ccmnittee shall render a reccmrendation 

which best meets the needs and requirements of both the 

affected employee and the Employer. The Employer agrees 

to respond to such a rec:ormendation under Section 15 of 

the Public Service Act. 

36.09 Articles for Publication 

(a) SUbject to the Public Service Act, the Employer agrees that 

an enployre may publish articles an::l technical papers in 

professional media; identification of authorship will be 

required in Ministry publications where practicable. 

(b) The Errployer agrees that any employee, subject to the Public 

. Service Act and with prior notification to his imrrediate 

supervisor, may prepare and publish articles and technical 

papers on his own tine, provided only that such publication 

shall not conflict or interfere with his professional 

responsibilities and duties. 

(c). The Errployer agrees that original articles and technical 

papers prepared by an employee within the scnpe of his 

enployrrent will be retained in appropriate files for the 

nonnal life of such documents. 

;36.10 Technological Improvements or Inventions 

(a) In respect of any technological inproverrent or invention 

developed by an enployee, who has a contractual arrangement with 

the Eirployer to undertake such technological improverrent or 

invention, the patent or copy rights shall be vested with 

the Employer. 
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(b} In respect of any technological irrproverrent or invention 

develo_r::ed by an enployee in his professional field but on 

his a-m. t.:irre, patent or copy rights shall be vested with the 

enployee; subject only to autanatic use by the Eirployer 

without payment of royalties. 

(c) In respect of any technological irrprovement or invention 

develo!)=d by an enployee on his own time and outside his 

professional field, the patent or ropy rights shall be vested 

with the enployee, with the Employer having a vested interest 

as provided by camon law and no greater interest except as 

ma.y be agreed to by the enployee. 

ARI'ICLE 37 - TERM OF AGREEMENT 

37.01 Duration 

Except where otherwise stated in individual Clauses, all Clauses 

of this Agreement shall rorre into effect on the date of signing 

of this Agreement. All Clauses shall remain in effect until 

midnight, December 31, 1978. All tenrJ.S and provisions of this 

Agreement, hcMever, shall remain in full force and effect until a 

new or arrended agreement CXJIIES into force. 

37.02 Notice to Bargain 

(a} Either party may give notice to the other party not rrore than 

one hundred and twenty (120} days and not less than ninety (90} 

days next preceding the expiry of this Agreement, by written 
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notice, requiring the other party to carmence collective 

bargaini_ng with a view to the renewal or revision of 

the Agreerrent or the conclusion of a new Agreement. 

(b) Where no notice is given under (a) arove by either party, 

both parties shall be deemed to have been given notice on the 

ninetieth (90th) day prior to the expiry of this Agreement and 

thereupon collective bargaining shall carrnence under the 

terms of Clause 37. 03 of this Agreement. 

37. 03 Ccmren.cerrent of Bargaining 

'Where a party to this Agreement has given notice under Clause 37.02 

above, the parties shall, without delay, but in any case within 

fourteen (14) clear days after notice was given, or within such a 

period as the parties may agree, meet· and ccmnence to bargain 

cnllectively with each other and shall make every reasonable effort 

to conclude the renewal or revision of this Agreement or a new 

agreement. 

37.04 Changes in Agreerrent 

This Agreement may be varied or :rocxlified at any time as agreed to 

by the parties in writing. 

37.05 Expiry Date of Subsidiary Agreement 

All terms and provisions of tm Subsidia:ry Agreement, which is part 

of this Agreement in the form of an addendum (Addendum A), shall 

remain in effect until midnight, December 31, 1978. All terms and 

_ provisions of the Subsidiary Agreerrent, h~ver, shall remain in full 
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force and effect until a new or amended agreerrent comes into 

for~. Furthenrore, the Subsidiary Agreerrent may be varied or 

modified at any time as agreed to by the parties in writing. 
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SIGNED ON BEHALF OF 
THE ASSOCIATION BY: 

G. A. Duffi&, Chai.man, 
Bargaining Comnittee. 

"' E. R. Smith, V.ieml:er, 
Bargaining Comnittee. 

~ ~-_he~~ 
D. W. Lichtensteiger, Meml:er , 
Bargaining Ccmnittee. 

G. W. Sutherland, Mernter, 
Bargaining Catmittee. 

SIGNED ON BEHALF OF 
THE EMPLOYER BY: 

M. H. Davison, Chai:rman, 
G.E.R.B. 

I 
'\ 

• W. Penny , Manager, 
, otiations Group, G.E.R.B. 

P. Leung, Negotiations 
Officer, G.E.R.B. 

Agreerrent made this 18th day of April 1978. 
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SCHEDULE A 

Part 1 - Te.nµ:>rary Groupings of Classifications 

Section (1) The follCMing classifications are temporarily grouped as 

follows, penc1.ing the implementation of the classification and 

evaluation plan stipulated in Clause 33..01 of this Agreement. 

These new temporary classification levels shall be subject 

to ultimate job evaluation. 

(a) Agriculturist Series: 

(b) Architect Series: 

(c) Engineer Series: 

(d} Forest Agrologist 
Series: 

New Temporary 
Classification 

replacing CUrrent 

Agriculturist 1 

Agriculturist 2 

Agriculturist 3 

Agriculturist 4 

Architect 1 

Architect 2 

Architect 3 

Architect 4 

Architect 5 

Engineer 1 

Engineer 2 

Engineer 3 

Engineer 4 

Engineer 5 

Engineer 6 

Forest Agrologist 1 

Forest Agrologist 2 

Forest Agrologist 3 

Forest Agrologist 4 

Forest Agrologist 5 

81 

Classification 

Agriculturists 1 
and 2 

Agriculturist 3 

Agriculturist 4 

Agriculturist 5 

Architects l_and .2 

Architect 3 

Architect 4 

Architect 5 

Architect 6 

Engineers 1 and 2 

Engineer 3 

Engineer 4 

Engineer 5 

Engineer 6 

Engineer 7 

Forest Agrologists 1 
and 2 

Forest Agrologist 3 

Forest Agrologist 4 

Forest Agrologist 5 

Forest Agrologist 6 



(e) Forester Series: 

(f) Geologist Series: 

(g) Inspector of Dykes: 

(h) Land Officer Series: 

(i) Surveyor Series: 

Forester 1 

Forester 2 

Forester 3 

Forester 4 

Forester 5 

Forester 6 

Geologist 1 

Geologist 2 

Geologist 3 

Geologist 4 

Geologist 5 

Inspector of Dykes 

Land Officer 1 

Land Officer 2 

Land Officer 3 

Land Officer 4 

Surveyor 1 

Surveyor 2 

Surveyor 3 

Foresters 1 and 2 

Forester 3 

Forester 4 

Forester 5 

Forester 6 

Forester 7 

Geologists 1 and 2 

Geologist 3 

Geologist 4 

Geologist 5 

Geologist 6 

No change 

Land Officers 1 and 2 

Land Officer 3 

I.and Officer 4 

I.and Officer 5 

No change 

No change 

No change 

Section (2) The following series shall group classifications as follows: 

(a) Accounting Officer 
Series: 

(b) Dental Officer Series: 

Accounting Officer 1 

Accounting Officer 2 

Accounting Officer 3 

Accounting Officer 4 

Dental Officer 1 

Dental Officer 2 

Dental Officer 3 

Dental Officer 4 

82 
I 

' ,1 



(c} Licensed Hare Econanist Li~nsed Horre Econc:mist 1 
Series: -

Licensed Hare Econanist 2 

(d} Licensed Psychologist Licensed Psychologist 1 
Series: (including 
Licensed Research Licensed Psychologist 2 
Officers) 

Licensed Psychologist 3 

Licensed Psychologist 4 

Licensed Psychologist 5 

Licensed Research Officer 5 

{e) Pharmacist Series: Pharmacist 1 

Phannacist 2 

Pharmacist 3 

Pharmacist 4 

(f) Physiotherapist Series: Physiotherapist 1 

Physiotherapist 2 

Physiotherapist 3 

Physiotherapist 4 

· Physiotherapist 5 

(g) Veterinarian Series: Veterinarian 1 

Veterinarian 2 

Veterinarian 3 

Veterinarian 4 

Part 2 - Classification and Evaluation Plan 

Pursuant to.Clause 33.01 of this Agreerrent, the follo.ving factors 

and benchmark positions shall be used to determine the relative placerrent of 

positions at the appropriate levels within a series covering all the 

classifications in Section (1) of Part 1 of this Schedule. For eacl1 benchmark 

position, t~ere shall be a detailed position description describing its factors 

and their rating. The corrmi ttee shall include, but not be restricted to, the 

follCMing factors in developing the plan: 

83 



Section (1) Factors: 

(a) Job Kn<=Mledge 

(b) Judgment 

(c) Supervision 

(d) Accountability 

Section (2) Benchmark Positions: 

(The number in brackets after each classification level denotes 

its new tenporary classification level as explained in Section (1) 

of Part 1 of this Schedule. Should any benchmark position 

eventually becorre an excluded position as determined by the 

Labour Relations Board in accordance with Clause 2.03 of this 

Agreerrent, it shall be rerroved fran the list of benchrrark 

positions. ) 

AGRICULTURE 

Agriculturist 2 

Agriculturist 3 

Agriculturist 3 

Agriculturist 3 

Agriculturist 3 

Agriculturist 4 

Agriculturist 4 

Agriculturist 4 

Agriculturist 5 

ENVIOONMENT 

Engineer 3 (2)-

Engineer 3 (2) · 

Engineer 4 ( 3) 

Engineer 4 ( 3) 

Engineer 4· (3) 

(1) 

(2) 

(2) 

(2) 

(2) 

(3) 

(3) 

(3) 

(4) 

- Assistant District Agriculturist (Williams Lake) 

- District Agriculturist (Vanderhoof) 

- Range Specialist (Williams Lake) 

- Regional-Fann Econanist (Vernon) 

- Plant Pathology Specialist (Kelowna) 

- Assistant Head, Soils Branch 

- Assistant Head, Fann Econanics Branch 

- Supervising Horticulturist (Surrnerland) 

- Head, Apicul ture Branch 

- Regional Staff Engineer, Environmental Protection, 
Pollution Control 

- Hydraulic Engineer, Engineering Division, 
Water Investigations Branch 

- Senior Hydraulic Engineer, Engineering Division, 
Water Investigations Branch 

- Senior Hydraulic Engineer, Hydrology, 
Water Investigations Branch 

- Assistant Regional Engineer, 
Water Rights Branch 
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Engineer 4 ( 3) 

Engmeer 5 ( 4) 

Engineer 5 ( 4) 

Engineer 5 ( 4) 

Land Officer 3 (2) 

Land Officer 3 (2) 

Land Officer 4 (3) 

Surveyor 1 

Surveyor 2 

Surveyor 3 

FORESTS 

Forester 2 (1) 

Forester 3 (2) 

Forester 4 (3) 

Forester 4 (3) 

Forester 5 (4) 

Forester 5 (4) 

Forester 5 (4) 

Forester 6 (5) 

Forester 6 (5) 

Forest Agrologist 3 

Forest Agrologist 4 

Forest Agrologist 5 

Engineer 3 (2) 

HIGHWAYS & PUBLIC IDRKS 

Engineer 3 (2} 

Engineer 3 (2} 

Engineer 3 (2} 

Engineer 4 (3} 

(2) 

(3) 

(4) 

- Senior Engineer, Hydrology, 
Water Investigations Branch 

- Head, .Surface Water Section, Hydrology, 
Water Investigations Branch 

- Head, Water Supply Section, Engineering Division, 
Water Investigations Branch 

- Regional Engineer, Water Rights Branch 

- Land Manager (100 Mile House), 
Land Managei.-nent District 

- Land Manager (Kamloops) 

- District Land Manager (Kamloops) 

- Land Surveyor, legal Surveys Branch 

- Land Suryeyor, legal Surveys Branch 

- Assistant Chief, Field Operations Division, 
Surveys & Mapping Branch 

- Forest Classifier, _Forest Inventory Division 

- Field Forester, Forest Management, District level 

- Senior Field Forester, Forest Managerrent 

- Research Specialist, Forest Research 

- In-charge Forest Management - District 

- Senior Research Specialist, Forest Research 

- In-charge, Forest Valuation - District 

- Assistant District Forester 

'."" Forest Geneticist, Forest Research 

- Zone Range Manager 

- Second-in-Charge, Range Management - District 

- ·In-charge District Manager 

- Field Engineer - District 

- Design Team leader, Design & Surveys (Victoria) 

- Bridge Design Engineer {Victoria) 

- District Highway Manager (McBride) 

- District Highway Manager (New Denver) 
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Engineer .4 (3) 

Engineer 4 (3) 

Engineer 4 (3) 

Engineer 5 (4) 

Engineer 5 (4) 

Engineer 5 (4) 

Engineer 5 (4) 

Engineer 5 (4) 

Engineer 6 (5) 

MINES·AND PEI'ROIEUM RF.SOURCES 

Geologist 4 ( 3) 

Geologist 5 ( 4} 

Geologist ·.6 (5) 

Engineer 3 (2) 

Engineer 4 (3) 

Engineer 5 (4) 

Engineer 5 (4) 

Engineer 6 (5) 

Geologist 3 (2) 

Geologist 4 (3) 

Geologist 5 (4)· 

Geologist 6 (5) 

Engineer 4 (3) 

Engineer 6 (5) 

- Bridge Design Engineer (Victoria) 

- Preliminary Studies Engineer, Design & Surveys 

- Special Project Engineer, 
Geotechnical Branch (Victoria} 

- Codes and Standards Engineer, 
Safety Engineering (Vancouver) 

(Victoria) 

- Regional Design & Surveys Engineer (Nelson) 

- Supervising Geotechnical Engineer (Victoria) 

- Supervising Bridge Design Engineer (Victoria) 

- District Highway Manager (Kamloops) 

- Senior Bridge Design Engineer (Victoria) 

- District Geologist, Mineral Resources Branch 

- Project Geologist, Mineral Resources Branch 

- Senior Project Geologist, Mineral Resources Branch 

- Enviornrrental Inspector (Mining Engineer), 
Mineral Resources Branch 

- District Inspector and Resident Engineer (Fernie), 
Mineral Resources Branch 

- Senior Inspector of Mines and Resident Engineer 
(Fernie), Mineral Resources Branch 

- Senior Reclamation Inspector, 
Mineral Resources Branch 

- Deputy Chief Inspector - Coal and Special Services, 
Mineral Resources Branch 

~ Regional and Reservoir Geologist, 
Petroleum Resources Branch 

- Eoonanic and Reservoir Geologist (Petroleum Geology 
Specialist), Petroleum Resources Branch 

- Senior Eoonomic Geologist and Senior Reservoir 
Geologist (Section Head/Senior Geologist), 
Petroleum Resources Branch 

- Chief Geologist (Geology Division Chief), 
Petroleum Resources Branch 

- Reservoir Engineer, Petroleum Resources Branch 

- District Engineer (Charlie lake), Petroleum 
Resources Branch 
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Current 
Classification 

Agriculturist 1/2 

Architect 1/2 

Engineer 1/2 

Forest 
Agrologist 1/2 

Forester 1/2 

Geologist 1/2 

Land Officer 1/2 

Agricultur.ist 3 

Architect 3 

Engineer 3 

Forest 
Agrologist 3 

Forester 3 

Geologist 3 

Land Officer 3 

Kt&/~r: ,11. 

ADDENDUM A A 
Subsidi ary Ac_:g-_eement 

1.S '. 

M::>nthly salary rates for full-time enployees shall be as 

specified below. Salary rates for part-time employees shall be 

pro-rated accordingly. 

< 
~7.{.(1.-n' 

l1\ , 'i t/r t c.< 

~-;rcr:~;r ._,,.. 

Effective January 1, 1977 Effective January 1, 1978 

New Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
Classification 

Agriculturist 1 

Architect 1 

Engineer 1 

Forest 
Agrologist 1 

Forester 1 

Geologist 1 

Land Officer 1 

Agriculturist 2 

Architect 2 

Engineer 2 

Forest 
Agrologist 2 

I 

A' 
~ 1~4~ 

i: 

Forester 2 . } 1698 

Geologist 2 

Land Officer 2 

1321 1406 1497 1594 1698 1280 1363 1450 1544 1644 1751cc 

1765 1835 1909 1986 1751 1821 1893 1969 2049 

I'/ 

/ (', 

I' 
co 



Effective January 1, 1977 Effective January 1, 1978 

Current New Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 1 Step 2. Step 3 Step 4 Step 5 Step 6 
Classification Classification 

Surveyor 1 
} 1698 1765 1835 1909 1986 1751 1821 1893 1969 204 9 

Veterinarian 1 

Surveyor 2 1833 1907 1983 2063 2147 1891 1967 2045 2128 2215 

Agriculturist 4 Agriculturist 3 

Architect 4 Architect 3 

Engineer 4 Engineer 3 

Forest Forest 
Agrologist 4 Agrologist 3 

Forester 4 Forester 3 ~ 2063 2147 2232 2345 2128 2215 2302 2419 

Geologist 4 Geologist 3 
00 

Land Officer 4 Land Officer 3 
00 

Surveyor 3 

Veterinarian 2 

Agriculturist 5 Agriculturist 4 

Architect 5 Architect 4 

Engineer 5 Engineer 4 

Forest Forest 
Agrologist 5 Agrologist 4 

2232 2345 2439 2538 2 302 2419 2516 2618 
Forester 5 Forester 4 

Geologist 5 Geologist 4 

Land Officer 5 Land Officer 4 

Veterinarian 3 



Effective January 1, 1977 Effective January 1, 1978 

CUrrent New Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
Classification Classification --
Architect 6 Architect 5 

Engineer 6 Engineer 5 

Forest Forest 
Agologist 6 Agrologist 5 ~ 2439 2538 2639 2729 2516 2618 2722 2815 

Forester 6 Forester 5 

Geologist 6 Geologist 5 

Veterinarian 4 

Inspector of 
Dykes 2538 2639 2729 2839 2618 2722 2815 2928 

Engirnfor 7 Engineer 6 } 2639 2729 2839 2999 2722 2815 2928 3093 
Forester 7 Forester 6 

0\ 
co 

Accounting 
Officer 1 2097 2147 2232 2345 2163 2215 2302 2419 

Accounting 
Officer 2 2232 2345 . 2439 2538 2302 2419 · 2516 2618 

Accounting 
272'2 Officer 3 2439 2538 2639 2729 2516 2618 2815 

Accounting 
Officer 4 2639 2729 2839 2999 27.22 2815 2928 3093 

Dental 
Officer 1 1825 1896 1970 2046 2~28 1882 1956 2032 2110 2195 

Dental 
Officer 2 2412 2508 2605 2709 2488 2587 2687 2794 

Dental 
Officer 3 2799 2912 3023 3145 2887 3004 3118 3244 
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Effective January 1, 1977 Effective January 1, 1978 

Current New Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
Classification Classification 

Dental 
Officer 4 2974 3093 3212 3342 3068 3190 3313 3447 

Harre Licensed Homa 
Economist 1 Econanist 1 1218 1284 1355 1398 1256 1324 1398 1442 

Licensed Horne 
Econanist 2 1355 1443 1532 1583 1398 1488 1580 1633 

Pharmacist 1 1418 1475 1531 1588' 1643 1700 1463 1521 1579 1638 1695 1754 

Pharmacist 2 1474 1533 1591 1650 1707 1768 1520 1581 1641 1702 1761 1824 

Phannacist 3 1630 1696 1760 1826 1890 1956 1681 1749 1815 1884 1950 2018 

Phannacist 4 1738 1807 1875 1945 2014 2083 1793 1864 1934 2006 2077 2149 

Physiotherapist 1 1213 1261 1309 1362 1415 1471 1251 1301 1350 1405 1460 151.7 
0 

Physiotherapist 2 1261 1309 1362 1415 1471 1530 1301 1350 1405 1460 1517 1578 O'I 

Physiotherapist 3 1384 1440 1495 1556 1616 1681 1428 1485 1542 1605 1667 1734 

Physiotherapist 4 1611 1676 1740 1810 1878 1662 1729 1795 1867 1937 

Physiotherapist 5 1908 1985 2061 1968 2048 2126 

Effective January 1, 1978 Effective August 1, 1978 

Licensed 
Psychologist 1 1533 1638 1728 1819 1591 1700 1794 1888 

Licensed 
Psychologist 2 1836 2004 2093 2181 1906 2080 2173 2264 

Licensed 
Psychologis:t 3 2040 2125 2203 2297 2118 2206 2287 2384 



Effective Januacy 1, 1978 Effective August 1, 1978 

CUrrent New Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
Classification Classification 

Licensed 
' Psychologist 4 2297 2396 2467 2567 2384 2487 2561 2665 

Licensed 
Psychologist 5 2467 2567 2660 2752 2561 2665 2761 2857 

Licensed 
Research 
Officer 5 2051 2146 2245 2349 2129 ·2228 2330 2438 

Transition Key 

CUrrent Classification C = Current Step N = New Step 

Agriculturist 1 

Architect 1 

l 
r-i 
0\ 

Engineer 1 Cl C2 C3 C4 cs 
Forest Agrologist 1 ! l ! ! l 
Forester 1 

J 

Nl N2 N3 N3 N4 

Geologist 1 

Land Officer 1 

Agriculturist · 2 

Architect 2 

Engineer 2 

~ 
Cl C2 C3 C4 cs 

Forest Agrologist 2 t l ! ! l 
Forester 2 N4 NS NS N6 N6 

Geologist 2 

Land Officer 2 

All ot.~er ClaRsifications Step for .!iit.Qp 



APPENDIX A 

Definitions 

For the purpose of this Agrearent and unless its context 

othe:rwise requires: 

1. ABSfilCE WITH PAY (See LEAVE OF ABSENCE WITH PAY). 

2. .ABSENCE WI'l'HOJT PAY (See LEAVE OF AB.SENCE WITHOUT PAY) . 

3. ASSOCIATION means the British Columbia Governrrent Professional 

:Eirployees' Association. 

4. BARGAINIU} AGENT means either the British Columbia Government 

Professional Errployee's Association or the Treasury Board 

represented by the Goverrment Finployee Relations Bureau, as 

the context may require; and in the plural, both. 

5. BAJ~AININ:; UNIT means the unit described in Section 4 (b) of 

the Public Service Labour Relations Act, and includes all the 

employees for whan the British Columbia Governrrent Professional 

Enployees' Association has been certified by the Labour Relations 

Board as the bargaining agent. 

6. BASIC SAIARY (See PAY) . 

7. CCNI'INUOUS EMPI.OYMENT means uninterrupted employrrent in the 

Public Service. 

8. CCNTINUOUS SERVICE (See. CONTINUOOS EMPLOYMENT) . 

9. D.J\.Y means a calendar day, except as otherwise specified. 

10. DAY OF REST means a day on which an enployee is not ordinarily 

required to report for duty. It is unrelated to paid holidays, 

annual vacation or leaves of absenre. 

11. I)EM)TION means a change fran one position to another position with 

a lower maximum canpensation. 

12. DURATION WORK (See PRC\JECT EMPLOYEE) • 

13. EMPLOYEE neans a person who is appointed to office under the 

Public Servire Act, woo is included in the bargaining unit, and 

wilo is covered by this Agreanent. 
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"Froployee" · includes: 

(a) "regular errployee" - ireairing an ernployee who is errp~oyed 

for work which is of a continuous full~time or continuous 

part-tirre nature; and 

(b) "auxiliary enployee" - rrean.i.ng an enployee who is employed 

for work which is not of a continuous nature, such as: 

(i) seasonal positions; 

(ii) terrporary positions created to cover errployees on vacation, 

short te:r:m illness or injury or long tenn disability or 

weekly sickness indemnity, education leave, or any other 

leave; or 

(iii) ternr,orary positions created by special prograII1s such as 

~ the surcrcer student e:nployment program, winter ~rks 

program for the unenployed, errergencies such as floods, 

or other special temporary programs. 

11Ehlployee" does not include: 

(a) persons excluded by Section 1 of the Public Service I.abour 

Relations Act; or 

(b) incumbents of managerial or confidential positions mutually 

excl~ed by the parties. 

14. EMPIDYER.means either the Government of British Columbia represented 

by the Goverrnnent Employee Relations Bureau or a ministry of 

tlE Govemrrent of British Columbia, · as the context may require. 

15. FIELD STATUS .means the status of employees who .are no:r:mally required 

to ~rk away from their point of assembly and woo do not, on a 

day-to-day basis, work in an office, institution or sorre other 

similar fixed location which is their nonnal point of assembly. 

16. GECGRAPHIC LCX'ATION (See HFAIX}lJA..m'ERS). 

17. HEArQUARI'ERS rreans that area within a radius of twenty (20) miles 

of where an employee ordinarily perfonns his duties. For relocation 
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purposes within the Greater Vancouver Regional District, 

headquarters ~ans that area within a radius of ten (10) miles 

of where an employee ordinarily performs his duties. 

18. HOLIDAY rreans the twenty-four (24) hour period COilID2Ilcing at 

00.01 hours of a day designated as a paid holiday in this 

Agreenent. 

19. HOURS OF OPERATION rreans the hours established py the Employer 

to provide adequate service to the public and to fulfill the 

functions of the work lll1it concerned. 

20. . LEAVE OF ABSENCE WITH PARI'IAL PAY rreans absence from ·work with 

the Employer's permission and with receipt of a portion of 

pay. 

21. LEAVE OF ABSENCE WITH PAY rreans absence from work with the 

Employer's permission and with receipt of pay. 

22. LEAVE OF ABSENCE WITHOUT PAY means absence from \<K:lrk with the 

Employer's pennission but without receipt of pay. 

23. LICENSING :OODY means an association that has statutory authority 

to license a person to practise a particular profession. 

24. LOCATIONAL REPRESENTATIVE rreans an employee designated by the 

Association to represent other employees within a particular 

geographic jurisdiction and to assist them in such matters as 

the handling of grievances. 

25. PARI'Y means either the . British Columbia Governrrent Professional 

Employees' Association or the Treasury Board represented by the 

Government Employee Relations Bureau, as the context may require; 

and in the plural, both. 

26. PNl means rate of ccmpensation for the job as ·stipulated in the 

Subsidiary Agreement. A part-tirre employee will receive the rate 

of canpensation on a pro-rata basis. 

27. PROBA.TIONARY EMPIDYEE means an ernployee during his period of 

probation as defined in the Public Service Act. 

28. PROOECT EMPIDYEE rreans an ernployee who joins the Public Service 

solely to participate in a particular area of ~rk which is not 
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po.rt of the regular activity of the Public Service and which will 

tennin::1te upon accarrplishnent of certain pre-determined objectives. 

29. PROJECT' W";)RK (See PROJECT' EMPIDYEE) • 

30. PRCMJI'ION :rreans a change fran one position to another with a 

higher maximum corrpensation. 

31. PUBLIC SERVICE :rreans the Public Service of British Columbia. 

32. RATE OP P'AY (See P'AY) . 

33. REGULAR EARNINGS (See PAY) 

34. REGUIAR RATE OF P'AY (See P'AY) • 

35 . REGUIAR SALARY (See P'AY) • 

36. RELOCATION :rreans a long-term novenent of an employee from one 

geographic location to another. 

37. RFSIGNll.TION :rreans voluntary termination by an employee on a 

specified date. 

38 ~· SAIARY (See PAY) • 

39. SPLIT SHIFT :rreans a shift in which there is a break of a number 

of hours within the working hours. 

40. TRANSFER :rreans either a change fran one position to another with the 

sane maxirrn.Jm compensation or a relocation, as the context may require. 

41. TRAVEL STA'IUS is as defined in Infm:rna.tion Appendix B. 

42. IDRK D'AY :rreans a period of twenty-four (24) consecutive hours 

camiencing with the starting tine of any shift. For the purpose of 

calculating overtim2 only, the tine worked inmediately preceding a 

shift shall be deemed as time worked inrnediately after a shift. 

43. IDRK SCHEDULE :rreans a pattern of work hours established through 

mutual agreerrent to meet the hours ·of operation. 

44. WORK UNIT means a group of employees carrying .out a distinct aspect 

of a Ministry's overall operation. 

45. WORKING DAY (See IDRK D'AY). 
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APPENDIX B 

EXCllJSIONS 

Pursuant to Clause 2.03 of this Agreerrent, incumbents of the following 

positions, plus incumbents of all additional positions to be determined by 

the Labour Relations Board as well as incumbents of such other positions as 

may be mutually agreed to by the parties fran tine to tine, shall be excluded 

from this Agreerrent, including the Subsidiary Agreerrent. 

Ministry of Agriculture 

Director, Production & Marketing Services 

Director, General Services 

Director, Special Services 

Director, Policy·& Planning 

Head, Veterinary Branch 

Head, Entorrology Branch 

Head, Engineering Branch 

Head, Fann Financial Services 

A.R.D.A. Co-ordinator 

Head, Property Managerrent Branch 

Head, Develoµnent & Extension Branch 

Head, Horticulture Branch 

Head, Markets Branch 

Ministry of Energy, Transport & Connn.mications 

Director, System Develoµnent & Regulation Branch 

Director, Teleconmunications Service 

Ministry of the Environment 

Assistant Deputy Minister 

Director of Surveys & Mapping 

Director of Land Management 
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Chief, legal Surveys Division 

Chief, Field Operations Division 

Chief, Map Production Division 

Invenb~ry Co-ordinator 

Comptroller of Water Rights 

Director, Pollution Control Branch 

Director of Water Investigations 

Assistant Director of Pollution Control 

Assistant Director of Water Investigations 

Assistant Director of Pollution Control 

Head, Engineering Division 

Head, Coastal Division 

Head, P.egional Engineers Di vision 

Head, Power & Major Licensing Division 

Head, Planning & Surveys Division 

Head, Water Utilities Division 

Head, :Municipal Division 

Ministry of Finance 

Director, Incane Tax 

Director, Consumer Taxation 

Ministry of Forests 

Assistant Chief Forester 

Assistant Chief Forester 

Director of Services 

District Forester - Kaml(X)I)s 

District Forester - Nelson 

District Forester - Prince George 

District Forester - Prince Rupert 

District Forester - Vancouver 
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District Forester - Williams lake 

Forester i/c Protection Division 

Forester i/c Engineering Division 

Forester i/c Reforestation Division 

Manager - Special Studies Division 

Forester i/c Inventory Division 

Forester i/c Research Division 

Forester i/c Timber Division 

Forester i/c Range Division 

Director of Forest Service Training Sch(X)l 

Ministry of Health 

Director, Division of Environmental Engineering 

Director, Division of Dental Health Services 

Director of Psychology, Riverview Hospital 

Unit Director, B.C. _Youth Develoµnent Centre 

Director, Integrated Services for Child and Family Develoµnent 

Ministry of Highways & Public ¼orks 

Chief Highway Engineer, Victoria 

Chief Planning Engineer, Victoria 

Senior Ma.intenance Engineer, Victoria 

Senior Bridge Engineer, Victoria 

Director of Highways Design and Surveys, Victoria 

Senior. Geotechnical and Ma.terials Engineer, Victoria 

Services Engineer, V~ctoria 

Regional Highway Engineer, Burnaby 

Regional Highway Engineer, Kainl.CX)ps 

Regional Highway Engineer, Nelson 

Regional Highway Engineer, Prince George 

Director of Client Projects - five (5) positions 

Director Operations 
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Ministry of Human Resources 

Head, Psychology Departm2.nt, Woodlands School 

Director of Psychology, Glendale IDdge 

Ministry of Mines & Petroleum Resources 

Chief Engineer, Engineering Division, Petroleum Resources 

Chief Inspector of Mines, Inspection Division, Mineral Resources 

Chief Geologist, Geological Division, Mineral Resources 

Ministry of Recreation & Conservation 

Chief, Engineering Di vision 
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APPENDIX C 

ARBITRA'IDRS 

The following persons, to be chosen by alphabetical rotation, shall act as 

an Arbitrator, pursuant to Clause 9.02 of this Agreenent: 

Richard Bird 

Richard Higgins 

Bryan Williams 
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APPENDIX D 

Ccrnputation of Entitlenents to Designated 
Paid Holidays and Annual Vacation 
for Regular Part-t:iJre Employees 

(1) Computation Method 

'n1e above entitlernents shall be computed on the basis of: 

(a) 21.75 working days (7 hours each) per month, regardless of the 

month in question. 

(b) 152. 25 ¼DrY.ing hours (21. 75 X 7) per month. 

(c) Pay received for regularly scheduled straight-ti.Ire \\Drking hours only 

(pay received for non-scheduled hours worked shall not be counted). 

(d) Conversion of working days to \\Drking hours, so that the effect of 

scheduled working days which are shorter or longer than 7 hours shall 

be taken into consideration. 

(2) Prerequisite to Entitlernent 

'lb qualify for either of the above entitlements in any month, a regular 

part-tine employee must receive pay for a minimum time that is proportional 

to the equivalent of ten -....urking days (7 hours each) that is required of 

a .regular full-tine employee. 

~ample: If, in a particular month, a regular part-tine employee is 

scheduled to w:::>rk 77 straight-time hours (e.g._ 11 7-hour days, or 7 11-

hour days, or 14 5½-hour days), th.en his minimum proportional equivalent 

shall be 10 
21. 75 X 77 = 35.40 hours. 

(3) Designated Paid Holidays 

Using the example in . (2) above, where there is a · designated paid holiday 

in a particular month, the regular part-time employee's entitlernent 

shall be 77 
152.25 

- . 

X 7 = 3.54 hours. 
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:-... 

Therefore, for the rronth concerned, he shall be required to work o:uy 

77 - 3.54 = 73.46 hours instead of the schedaled 77 hours, but he shall 

receive pay 'for 77 straight-time hours. 

Where too or nore designated paid holidays fall within a particular 

rronth, the regular part-tllre employee's entitlement shall be 3.54 hours 

X the nuriber of designated paid holidays. 

(4) Annual Vacation 

Using the example in (2) above, during the regular part-tine employee's 

first 15 years of continuous service, his entitlement for the ironth 

concerned shall be 15~:25 x 1 2/3 X 7 = 5.90 hours. 
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INFORMATION APPENDIX A 

SHORI' TERM ILI.NESS AND INJURY 
AND LONG TERM DISABILI'IY REGUIATIONS 

Pursuant to Article 22 of this Agreerrent, the following regulations 

approved under the Public Service Act are mclmed for information purp::ises only 

and do not fo.rm part of this Agreement or the Subsidiary Agreerrent. 

PARI' I 

SHOR!' TERM ILINESS AND INJURY PIAN 

1.01 Eligibility 

a) Regular employees shall be covered by the short tenn illness and 

mjury plan upon completion of six {6) months of service with the 

Employer. 

b) Regular employees with less than six (6) months of service who 

are unable to work because of an illness or an injury are 

entitled to six (6) days coverage at full pay or pro rated if a 

part-tirre employee, on the part-time percentage of time at date 

of hire. 

c) Regular employees with three (3) nonths but less than six (6) 

months of service will be entitled to fifteen (15) weeks (75 w::>rking 

days) of coverage, consistmg of the above six (6) days, or what 

remams of the six ·(6) days entitlerrent, at full pay and the 

remainder of the fifteen (15) weeks at 66 2/3% of .pay_to the_ 

Unemployment Insurance canrnission maximum.weekly sickness benefit 

level ($147 in 1977). 

d) Notwithstand.lllg (a), (b) and (c) above where a regular employee is 

on a claim recognized by the Workers' Compensation Board, while 

the employee was on the Employer's business, he shall be entitled 

to leave at his regular rate of pay, ·up to a maximum of 130 days for 

any one claim, in lieu of Short Tenn Plan benefits as outlined in 

1. 02. In such cases the cor_rpensation payable by the v.orkers' 

Compensati?n Board shall be remitted to the Employer. 
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1.02 Short Tenn Plan Benefit 

In the event an employee is unable to "MJrk because of an illness or 

injury he will be entitled to a benefit of up to 130 working days at 

75% of pay, provided this does not exceed a calendar pericxl of six 

(6) nonths from date of absence. In any one calendar year the first 

six (6) working days of absence from v.:ork due to illness or injury 

will be paid at 100% of pay. Employees who exhaust all or part of their 

six (6) working days entitlement at 100% of pay in a calendar year will 

have it reinstated in the following calendar year upon return to work. 

Employees who have accumulated sick leave credit under the old sick 

leave plan will have their accumulated sick leave credits frozen but 

will supplerrent their 75% of pay benefit under the new plan by using 

25% of a day's accumulation under the old sick leave plan for each day 

of absence under the new plan. Before becoming eligible for long term 

disability plan benefits errployees must use all sick leave accumulated 

under the old sick leave plan. 

1.03 Recurring Disabilities 

Employees who return to work after being absent because of illness 

or injury and within five (5) working days again becorre unable to · 

work because of the same illness or injury, will have their 130 day 

maximum benefit pericxl reduced by all previous pe!riods of absence 

because of that illness or injury which were not separated by at 

least five (5) days of work. Subsequent absences due to illness or 

injury unrelated to the illness or injury that caused the previous 

absence will entitle the errployee to a further 130 days of short term 

benefits. 

1.04 Doctor's Certificate of Inability to "Work 

The Employer may require an employee who is unable to work because 

of an illness or injury to provide a statement fro.~ a qualified 

ICEdical practitioner providing ICEdical evidence of the employee's 
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inability to work when it appears th.at a pattern of consistent or 

frequent absence is developing. The Employer may request a state­

ment from a qualified medical practitioner if the absence is for 

IOC>re than five (5) days. 

1.05 Integration with other Disability Incane 

Short term benefits will be reduced by all other disability income 

benefits to which the absent employee is entitled except disability 

incorre which was being received prior to the illness or injury 

resulting in the employee being absent from work and which is 

unrelated to the illness or injury causing the current absence and 

the 1/4 day accumulation from the old sick leave plan that is reing 

used to supplement the new plan. other disability incare benefits 

will inclqde: 

(a) Any amount the absent employee receives from any group insurance, 

wage oontinuation or pension plan of the .Employer. 

(b) Any anount of disability incorre provided by any compulsory act 

or law, except Unemployment Insurance sickness benefits and 

W.C.B. benefits payable in accordance with Section 1.01 (d). 

(c) Any periodic benefit payment from the Canada or Quebec pension 

plan or other social security plan of any country. 

1.06 Benefits not paid During Certain Periods 

Benefits will not be paid when an employee is: 

(a) receiving designated paid holiday pay 

(b) engaged in an occupation for wage or profit 

(c) on strike or is locked out unless the strike or lockout occurred 

after the illness or injury resulting in the employee being 

absent fran work 

(d) serving a prison sentence 

(e) on leave of absence including rraterni ty leave 

(f) on suspension without pay 
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1.07 Exclusion from Benefits 

Benefits will not be paid when the illness or injury causing the 

employee t:.o be absent from work results from: 

(a) intentionally self-inflicted injuries or illness 

(b) active service in any naval, military or air force, after 

the comrencement of this plan 

(c) war 

,a) volur.tary participation in a riot or civil camrotion·except 

while in the course of performing his regular occupation. 

1.08 ~loyee to Infonn Employer 

The employee shall infonn the Enployer as soon as possible of his 

inability to rei:ort to work because of illness or injury. The 

employee shall inform the Employer of the date of return to duty, 

in advance of that date, in order that relief scheduled for that 

employee can be notified. 

1.09 Entitlement 

For the puri:ose of calculating six (6) days per calendar year, 

one day shall be considered to be one day regardless of the regularly 

scheduled work day. Calculation for part-time employees and partial 

days will be on a pro rated basis. 

1.10 U.I.C. Premium 

The parties agree that the complete premium reduction from the 

Unemployment Insurance Conmission accrwng through the improved 

illness and injury plan will be returned to the Employer. 

1.11 Lay-off or ·separation 

(a) Subject to (b) and (c) below, regular employees who have 

completed three (3) nnnths of service and who are receiving 

benefits pursuant to 1.01 (c), 1.01 (d) or 1.02 above, shall 

continue to receive such benefits upon lay-off or separation 

until the termination of the illness or until the maximum 
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benefit entitlement has been granted, whichever c:x:mes · first, 

if the notice of lay-off or separation is given after the 

cornrencerrent of the illness for which benefits are being paid. 

(b) In the event that lay-off or separation notice was given prior 

to the ccmrencerrent of the illness, benefits will cease on the 

effective date of the lay-off or separation only if the illness 

cornrenced within two (2) m:mths of the effective date of the 

lay-off or separation. 

(c) Benefits will continue to be paid in accordance with (a) above, 

for which notice of lay-off or separation was given prior to the 

ccmnencerrent of the illness and if the illness corrmenced rrore 

than two (2) rronths before the effective date of the lay-off or 

separation. 
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PARI' II 

LONG TERM DISABILI'IY PIAN 

2.01 Eligiliility 

a) Regular employees who work nore than 456 hours in a six (6) 

month period shall be covered by the Long Tenn Disability Plan 

upon canpletion of the six (6) rronth regular service with the 

Employer. 

b) An employee who is not actively at work because of illness or 

injury on the work day coincident with, or i.nnroiately preceding, 

the date he would otherwise have become eligilile for coverage 

under t.~e plan will not be eligible for coverage until the date 

the employee returns to active employment. 

c) Employees on IDng Tenn Disability will be considered an employee 

for purposes of Superannuation and will continue to be covered 

by Group _Life, Extended Health, Dental and Medical Plans. 

Employee contributions for Group Life, Extended Health, Dental 

and Me_dical Plans benefits will be waived by the Eirtployer. 

Eirtployees will not be covered by any other portion of the 

Agreement, but will retain seniority rights should they return 

to active employment i.rcm:rliately follOW?Jlg recovery. 

d) Coverage in the plan is a condition of employrrent. 

2.02 Long Term Disability Benefit 

In the event an employee, while enrolled in this Plan, becares 

totally disabled as a result of a~ accident or a sickness, then, 

after the employee has both. been totally disabled for six rronths 

and has exhausted any sick leave entitleID211ts the employee shall 

be eligible to receive a monthly benefit equal to the sum of: 

(a) 66 2/3% of the first $1,500 of rronthly earnings; and 

(b) 50% of the monthly earnings above $1,500. 

For the purposes of the above, earnings shall rcean basic rronthly 

earnings as at the date of disability as determined by the Employer. 
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The !.Dng Tenn Disability benefit payment will be made so long as 

an employee remains totally disabled and will cease on the date 

the employee reaches age 65, reGQvers or dies, whichever first 

occurs. 

2.03 Total Disability 

a) Total disability, as used in this Plan, means the canplete 

inability because of an accident or sickness, of a covered 

employee to perform all the duties of his CMn occupation for 

the first two (2) years of disability. Thereafter, employees 

able by reason of education, training or experience to perform 

the duties of a gainful occupatton for which the rate of pay 

is not less than 85% of the rate of pay of their regular 

occupation at date of disability will not be considered totally 

disabled and will therefore, not be eligible for benefits under 

this I.Dng Te.rm Disability Plan. 

b) Total disabilities resulting from rrental or nervous disorders 

are covered by the Plan in the sarre manner as total disabilities 

resulting from accidents or other sicknesses, except that an 

employee who is totally disabled as a result of a mental or 

nervous disorder and who has received 24 rronths of I.Dng Term 

Disability Plan benefit paynents must be confined to a hospital 

or mental institut:j_on or where they are at heme under the direct 

care and supervision of a medical doctor, in order to continue 

to be eligible for benefit payments. 

During a period of total disability an employee must be under 

the regular and personal care of a legally qualified doctor of 

medicine. 

c) If an employee becanes totally disabled and during this period 

of total disability engages in rehabilitative employment; the 

regular rronthly benefit £ran this plan will be reduced by 25% of 

the employee's e..arnings from such rehabilitative employment. In 

the event that incane from rehabilitative employment and the 
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benefit paid under this Plan exceed 85% of the en,ployee's earnings, 

at date of disability, the benefit fr01-n this Plan will be further 

reduced by the excess arrount. 

Pehabilitative employment shall I1'eal1 any occupation or ernployrrent 

for wage or profit or any course or training that entitles the 

disabled employee to an allowance, provided such rehabilitative 

employrrent has the approval of the ernployee's doctor and the 

Employer. 

The rehabilitative employrrent of a disabled employee will oont.inue 

until such time as the employee's earnings frcm rehabilitative 

employment exceed 85% of the employee's earnings at the date of 

disability but in no event for irore than 24 tronths from the date 

benefit payments comnence. 

If earnings are received .by an employee during a period of total 

disability and if such earnings are derived fran employrrent which 

has not been approved of as rehabilitative employment by his 

doctor and the Employer, then the regular monthly benefit from the 

Plan will be reduced by 100% of such earnings. 

2.04 Exclusions frcm Coverage 

The long Tenn Disability Plan does not cover total disabilities 

resulting fran: 

(a) War, insurrection, . rebellion or service in the armed forces of 

any country; 

(b} Voluntary participation in a riot or civil ccmnotion except 

while an employee is in the course of performing the duties of 

his regular occupation~ 

(c} Intentionally self-inflicted injuries or illness; 

(d} Pregnancy, childbirth, miscarriage or abortion except severe 

carrplications following termination of pregnancy; 

(Intention is no coverage for nonnal pregnancy.) 

(e) A disability known to the Employer and which was specifically 

taken into account by the Ernployer at tine of hiri."'1g. 
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2.05 Pre-Existing Conditions 

An employee shall not be enti tied to lDng Term Disability l:P-..nefi ts 

from this ~lan if his total disability resulted from an accident, 

sickness or mental or nervous disorder with respect to which rredical 

treatment, services or supplies were received in the 90 day period 

prior to the date coverage under the Plan ccmnenced unless he has 

canpleted 12 consecutive rronths of service. after. the date of 

camencernent of coverage during which tine he has not been absent 

from work due to the aforerrentioned accident, sickness or mental or 

nervous disorder with respect to which medical treatment, services 

or supplies were received. This clause does not apply to present 

employees who have been continuously employed since April 1, 1977. 

Integration with other Disability Incc:xre 

Jn the event a totally disabled employee is entitled to any other 

incane as a result of the same accident, sickness, mental or nervous 

disorder that caused him to be eligible to receive benefits from 

this Plan, the benefits from this Plan will be reduced by 100% of 

such other disabi~ity income. 

Other disability income shall include, but not necessarily be 

limited to: 

(a) Any arrount payable under any Workers' Compensation Act or Law or 

any other legislati_on of similar purpose, and; 

(b) Any anount the disabled employee receives fran any group insurance, 

wage continuation or pension plan of the Employer that provides 

disability or retirement income and; 

(c) Any am:::,unt of disability incane provided by any compulsory 

act or law, and; 

(d) Any periodic primary benefit payrrent from the Canada or Que:bec 

Pensio::.1 Plan or other similar social security plan of any 

country to which the disabled employee is entitled or to which 

he would be entitled if his application for such a benefit were 

appr oved, and; 
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(e} Any arrount of disabili t~.7 incorre provided by any group or 

association disability plan to which the disabled enployee might 

belong_or subscribe. 

'Ihe arrount by which the disability benefit from this Plan is reduced 

by other disability inco:rre will normally be the arrount to which the 

disabled errployee is entitled upon becoming first eligible for such 

other disability incane. Future increases in such other disability 

incone resulting from increases in the Canadian Consurrer Price 

Index or similar indexing arrangements will not further reduce the 

benefit fran this Plan. 

2.07 Successive Disabilities 

If, folla.,.,i.ng a period of total disability with respect to which 

bo....nefi ts are paid frc:m this Plan, an errployee resurres his regular 

occupation on a full-tine basis for a continuous period of six (6) 

ironths or nore, any subsequent total disability suffered by that 

employee, whether related to the preceding disability or not, shall 

be considered a new disability and the disabled ei.t1ployee shall be 

entitled to benefit payrrents in accordance with the provisions of 

this Plan. 

In the event the period during which such an employee has returned 

to work is less than six (6) rronths and the errployee again suffers 

a total disability and.that is related to the preceding disability, 

the subsequent disability shall be deenro a continuation of the 

preceding disability and the disabled employee shall be entitled to 

benefit payrrents in accordance with the provisions of the Pla~ 

as though he·had not returned to work. 

Should such an employee suffer a subsequent disability that is 

unrelated to the previous disability and provided the period during 

which the employee returned to work is longer than one rronth the 

subsequent disability shall be considered a new disability and the 

errployee shall be entitled to benefit payments in ~ccordance with the 

provisions of this Plan. If the period during which the employee 

:;::-etm"1}ed to work is one rrcntil or less the subsequent disabili "!=Y shall 
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be deerred a continuation of the preceding disability and the disabled 

employee shall be entitled to benefit payrrents in accordance with 

the provisions of this Plan. 

2.08 Individual Terminations 

.:.. 

An employee shall cease to be covered by this Plan at the earlier 

of the follaving dates: 

(a) on the date of termination of employrrent 'With the e.nployer; 

(b) on the date that is six (6) m:mths prior to his or her 65th 

birthday. Cessation of active employment as a regular employee 

shall be considered termination of employment except when an 

employee is. on authorized leave of absence 'With or 'Without pay. 

Employees on leave of absence without pay may opt to retain 

coverage under the plan and shall pay the full premium. Cover­

age will be pennitted for .a period of 18 rronths of absence 

without pay except if such leave is for educational puri:oses 

when the maximum period will be extended to .tvx:i (2) years. If 

an employee on leave of absence without pay or partial pay 

becanes disabled his allc:wance under this Plan will be based 

upon rronthly earnings irrrrediately prior to the current leave of 

absence. 

2.09 Benefits UF()n Plan Termination 

ln the event this long Tenn Disability Plan is tenninated the benefit 

payments shall continue to" be paid in accordance with the provisions 

of this Plan to disabled employees who becane. disabled while covered 

by this Plan prior to its termination. 

2.10 Contributions 

The cost of this Plan will be oome by the Employer. 

2.11 Waiver of Contributions 

Employee contributions to this Plan shall be waived with respect to 

disabled empl?yees during the tinE such an employee is in receipt 

of disability benefit payrrents from this Plan. 
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2~12 Claims 

IDng Term Disability claims will be adjudicated and paid by a claims 

paying agent to be appointed by the Employer. In the event a covered 

employee disputes the decision of the claims paying agent regarding 

a claim for benefits under this Plan, the employee may arrange to 

have his claim reviewed by a claims review conmittee composed of 

three nroical doctors; one designated by the claimant, one by the 

Etrployer and a third agreed to by the first two . 

. Written notice of a claim under this Plan shall be sent to the claims 

paying agent no later than 45 days after the earliest forseeable 

ccmmencerrent date of benefit payments from this Plan or as soon 

thereafter as is reasonably possible. Failure to furnish the 

required notice of claim within the tirr.e stated shall not invalidate 

nor reduce the claim if it was not reasonably possible to file the 

required notice within such time, provided the notice is furnished 

no later than six (6) rronths fran the time notice of claim is 

otherwise required. 

2.13 Physical Examination 

The Employer at his own expense shall have the right and be given the 

opportunity to have a m:rlical doctor appointed by the Errployer examine, 

as often as it may reasonably require, any employee 'Whose injury, 

sickness, mental or ne:r;vous disorder is the basis of claim upon this 

Plan. 

2.14 Canadian CUrrency 

All rronies payable to or front this Plan shall be payable in Canada 

in Canadian currency. 

2.15 Administration 

The Employer will be the administrator of the Plan. All questions 

arising as to the interpretation of this Plan shall be subject to 

the grievance and arbitration procedures in Articles 8 and 9 of the 

Agree:m2Ilt. 
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2.16 Implerrentation by Regulation 

The provisions of this Article shall becane part of a ffi2ffiJrandum 

of agreeITent between the parties and will be implerrented by 

regulation. 
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INFORMATIOi.~ APPENDIX B 

Board and Lodging Regulations and Transfer Regulations 

Pursuant to Clause 32.06 of this Agreement, the following regulations 

approved under the Public Service Act are included for infonnation purposes 

only and do not for:m part of this Agreerient or the Subsidiary Agreerrent. 

PREAMBLE 

1.01 These regulations made pursuant to Section 74(1) of the Public 

Service Act are established to set out the rate of allc:Wclllces and 

the ter:ms and conditions governing their application for employees 

who are tra."lsferred or who are required to live or work away £ran 

their headquarters area. 

1.02 'Ihese regulations apply to all employees covered by the collective 

agreement for the Professional Bargaining Unit (Public Service Labour 

Relations Act, Section 4(b)). 

1. 03 'Ihese regulations supersede all previous regulations, policies and 

practices where such are in conflict with these regulations. 

1.04 The regulations set out herein shall be effective April 1, 1976. 

PARl' I 

OOARD AND IDDGING REGUIATIONS 

1.01 Definitions ·. 

For the purpose of these regulations: 

"Stationary employees" are employees who occupy positions that 

require them to: 

(a) carry out their duties on a day-to-day basis at their headquarters; 

and/or 

(b) travel fran their headquarters for short periods of tine; and/or 
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(c) travel fran their headquarters nore or less on a continuous 

basis, but whose assignrrents are of sufficiently short duration 

so that temp:,rary headquarters can not be practically assigned. 

"M::>bile employees" are those that occupy positions requiring 

assigrnrent to a "temp:,rary" headquarters for a significant period of 

tine for each specific project and who are required to carry out their 

duties on a day-to-day basis from their assigned temporary headquarters. 

These employees are usually required to change their temp:,rary head­

quarters on a continual basis and would not be donli.ciled at a penPaDent 

headquarters. 

"Field Status" employees who are normally required to work away from 

their point of assembly and who, on a day-to-day basis, do not work 

in an office, institution, plant or other similar fixed location which 

is their nonnal po.int of assembly. 

"Pennanent carrp" is a camp which will be established and occupied 

continuously for nore than one year. 

"Semi-PenPaDent camp" is a camp which will be established and occupied 

continuously for less than one year but rrore than five nonths. 

"Seasonal camp" is a camp or base camp that will be established and 

occupied less than five nonths and is usually comprised of tents and 

where feasible trailers. 

"Fly or Sub-Base camp" is a camp that will be established and occupied 

on a very temporary basis, is nobile .in nature, and is generally 

isolated with very restricted access. 

"local hire '~}-s a person who is hired or is domiciled within fifty 

(50) miles of the job site by means of the shortest road route. 

"Travel Status" with respect to an employee means absence of the 

employee fran his headquarters or geographic location on G::>vennnent 

business with the approval of the Employer, but travel status does 

not apply to employees temporarily assigned to a position outside 

of his headquarters or to field status employees. 

117 



"Headquarters or geographic location" is that area within a radius of 

twenty (20) miles of where an employee ordinarily performs his duties. 

Within the Greater Vancouver Regional District, geographic location 

for transfer purposes is that area within a radius of ten (10) miles 

of where a..11 employee ordinarily perfonns his duties. When employees 

are transferred, the headquarters area may be redefined where exceptional 

circumstances such as unusual road conditions exist. 

"Seasonal field employees" are those employees who occupy positions 

which permit them to be normally dc:miciled at their permanent head­

quarters but who are assigned field duties on a seasonal basis, 

returning to their per.nanent headquarters when not working in the 

field. 

1.02 Board & lodging Allowances 

(a) I.ocal hire 

No lx>ard and lodging will be supplied or no living allowance 

will be paid to persons hired locally for a project. Should such 

persons be transferred to another project where the distance 

involved requires the person to reside away fran his original 

point of danicile, then lx>ard and lodging allowances will apply. 

(b) Enployees at their Headquarters 

No lx>ard and lodging will be supplied, or living allowance or 

:rreals and/or acccmn::xiation paid to employees while at their 

pennanent place of residence or to "Stationary" or "Seasonal 

_field" enployees while at their penuanent headquarters, except 

as specifically authorized by the Master Agreement or any Component 

Agreement. 

(c) Travel Status 

The follCMing conditions and class of employees shall be entitled 

to the current ireal allowance and accomrrodation reimbursement, or 

the current private accor:m::x:lation allowance in lieu of acco:rmoda­

tion reimbursement. 

(i) "Stationary" employees who are required to travel away fran 
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their permanent headquarters up to a maximum of sixty (60) 

days at one location on a continuous basis. 

(ii) '.'Mobile" employees who are required to travel away from their 

temporary headquarters, or, who are noving from one assigned 

tanporary headquarters to another, and for a period of up to 

thirty (30) days at the beginning of each assignrrent to enable 

him to arrange suitable longer term accormodation. 

(iii) "Seasonal Field" employees who are required to travel away 

from their pennanent headquarters up to a maximum of sixty 

( 60) days at one location on a continuous basis, or, who are 

required to travel away from their assigned temporary head­

quarters for short periods up to a maxinn..nn of thirty ( 30) days 

at one location on a continuous basis, or who are rroving from 

one assigned temporary headquarters to another, and for a 

period up to thirty (30) days at the beginning of each assign­

ment to enable him to arrange suitable longer term accomrodation, 

or until the Employer makes other arrangerrents such as providing 

board .and lodging using comnunity services or camp facilities. 

(iv) Notwithstanding any provisions contained in Sections c (i), 

(ii), (iii), Travel Status will not apply where the Errployer 

decides to provide for or supplies free board and lodging. 

(d) Poard & Lodging 

The follOW'ing conditions and class of employees when not on Travel 

Status, shall be entitled to board and·lodging supplied by the 

Employer in either Errployer operated camps, or by neans of local 

Ccmnunity se:r.vices. 

(i) "Stationary" employees assigned to a temporary headquarters. 

(ii) 11M:>bile" employees assigned to a temporary headquarters. 

(iii) "Seasonal field" employees assigned to a temporary headquarters. 

(e) Per diem living allowance 

The per diem living allOW"ance is intended to cover only those 

living costs which are cons_idered over and above nonnal for those 

ernployees whose positions require nobility or require that the 
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employee live in the field thereby making it inpractical to 

establish a relatively per:ma...~ent residence or reside at their 

permanent residence. 

(i) \\1here the employee would otherwise be entitled to Travel 

Status under Section (c) or board and lcxlging supplied under 

Section (d), the employee may elect a per diem living allowance 

in lieu of Travel Status or board and lcxlging supplied in which 

case, the employee shall be responsible to find and pay for his 

avn accorrrrodation and make and pay for his a.vn board arrange­

ments. However, 'Where the Employer establishes a camp, the 

employee will be obligated to receive board and lcxlging using 

camp facilities at the Employer's option. 

(ii) The election of the per diEm allowance by the employee shall 

not result in greater transportation costs to the Employer 

than \\'Ould have resulted if board and lcxlging was supplied by 

the Employer. 

(iii) Where the ernployee is entitled, the per diem living allowance 

will be $14.50 per day for each calendar day in the rronth 

which will be paid via the Payroll (subject to Incorre Tax) 

one (1) rronth in arrears to enable the Pay Offices to calculate 

the correct entitlement. This allowance will be paid for the 

periods employed on the job and including days of rest, 

. statutory and declared holidays, paid sick leave, approved 

W. C. B. leave with pay, other approved leave of absence with or 

without pay for pericxls of up to five. ( 5) days. Without 

limiting or extending the provisions of this Section, the per 

diem allowances will not be payable during the following 

periods: 

· _ Non-approved unpaid absences from the job including abutting 

weekends. 

- unpaid W.C.B. leave and unpaid sick leave in excess of five 

(5) days, except that where such conditions occur and the 
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employee remains at the job area, then ooard and lodging will 

be supplied by the Einployer but not beyond the period of hire 

or twenty (20) days wh_j_chever is the lesser. 

- while on Educational leave with or without pay. 

- tennination pay for holidays ar1.d sick leave upon retirement. 

- while employee is away from the job on field crf?w leave. 

- while employee is noving from one job site to another or 

from one Headquarters to another and on Travel Status. 

(iv) Where an employee has elected free board and lodging it is 

understood and agreed that 50% of the per diem living 

allowance will be payable where the Employer is unable to 

supply board but lod.ging is .supplied. 

(v) Where an employee has elected the per diem allo,<1ance, it is 

understood. and agreed, that in the folloo.ng situations, 50% 

of the per diem allawance will be payable where the employee 

and Employer mutually agree that it is necessary to retain 

the employee's accorrmodation at his headquarters and in such 

c~es, the Employer's agreement shall not be unreasonably 

withheld: 

- where the employee is temporarily assigned away from his 

headquarters and is on Travel Status or supplied with free 

board and lod.ging. 

- where the employee is on annual holidays, banked holidays or 

canpensato:ry tine off with pay. For the purpose of 

calculating the allowance, holidays or conpensato:ry tine 

off will be considered to camrence on the fin~t day off the 

job and will end the day before the employee's return to 

\'K)rk. 

- where the employee is on leave with pay for Association 

business. 

Where the employee and Employer do not find it necessary to 

retain accorrmxl.ation at the employee's headquarters under the 
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circumstances outlined in this section, then no per diem 

allo.vance is payable. 

(vi) It is understood that the Employer will advise the employee 

in advance as to what type of board and lodging facilities are 

or will be made available, and the anployee will advise in 

writing if requested, prior to final arrangerrents being made, 

whether or not he wishes .to accept board and lodging supplied 

or elect the per diem living allowance. The decision reached 

will remain in effect for the duration of the project, except 

that changes may be made by mutual agreerrent. 

(vii) Where employees have elected the per diem living allowance, 

it is understood and agreed that the Employer will be required 

to provide sufficient notice in writing of the termination 

date of the project to enable the employee to avoid possible 

duplication of accomnojation payrrents. In the event the project 

terminates earlier than the notice date given, the employee 

shall be entitled upon production of receipts, to any duplic­

ation accormodation costs incurred directly resulting from the 

insufficient notice. Where the project terminates later than 

the notice date given, the employee shall be entitled, upon 

production of receipt, any abnormal increase of costs in 

accormodation, or any duplication acconnodation costs incurred 

directly resulting from extending the termination date of the 

project. This would not include normal increases in rent that 

may be experienced during the extended period. 

1.03 :t-bving of Trailers and Household Effects 

It is understood and agreed that it is necessary for sc:rrE "nobile", 

"seasonal field", and "stationary" ernployees to rrove from one 

assigmrent to another to carry out their normal duties. In these 

cases, the regular Transfer Expenses will not apply, instead, the 

Employer shall be responsible for arranging and paying for the noving 

of the employee's single wide house trailer, one veI,icle and/or household 

effects. 
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1. 04 'I'ype of Aco::mrodation 

It is agreed and understood that where the Thlployer supplies lodging 

using ~ty se.....-vices, that whenever possible, the employee will be 

entitled to SL'1gle acconm:::xfu.tion and that the sharing of the room with 

other employees will not be required except under unusual circumstances, 

such as where sufficient accomrodation is not available. Where the 

employee is sharing his accanm:rlation with persqns, other than employees 

entitled b lodging, or, where the employee is using accarm:xiation in 

excess of single acconm:::dation, the employee will be responsible for 

all lodging costs in excess of single acccmrodation. 

1.05 Pennanent Camp 

Where a "stationary" employee's permanent headquarters is at a 

pe:rrna..11.ent camp, the employee will be required to pay for ooard and 

lodging supplied. The rate will be $195 per rronth or proportion 

thereof for a partial nonth. Where lodging only is supplied, the 

rate will be $60 per rronth or $2 per day. Where board only is 

supplied, the rate will be $135 per nonth, or $4.50 per day, or 

$1.50 per meal. This regulation, however, will not alter any 

existing arrangem2I1ts whereby the employee bid on a posted corrpetition 

with the proviso that free board and lodging ~uld be supplied at the 

penaanent headquarters. 
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1.01 Policy 

PARI' II 

TRANSFER REGUIATIONS 

(a) Transfer expenses will apply: 

(i) to employees who have to nove from one headquarters or 

geographic location to another after conpleting their probation 

period and after winning an in-service competition where the 

position is pennanently located at another headquarters or 

geographic location. 

(ii) to errployees who have to nove £ran one headquarters or 

geographic location to another at the Elrq:,loyer's request to 

fill a position which is permanently located at another 

headquarters or geographic location. 

(b) Transfer expenses will not apply, but instead the applicable 

travelling, living and noving expenses provided under the Board 

and Lodging regulations will apply to the following groups of 

employees who will not be considered to be on Transfer: 

(i) to field status and other errployees whose no:rroal duties require 

noves from one terrporary headquarters to another or from one 

assignmmt to another. 

(ii) to field status and other errployees who are the successful 

applicant for a posted position, where such position is not 

permanently located at one headquarters ·or geographic location, 

such as is the usual case with field crew positions. 

(iii) to apprentice errployees when there is a pre-prograrnrred change 

in -their headquarters or geographic l<?Cation. 

(c) To errployees entitled to transfer expenses, the Employer will pay 

travelling, living and noving expenses on transfer in accordance 

with the folla.ving regulations. 

1.02 Travel Expenses on Transfer 

(a) Initial trip to seek new accamrodation 

The Employer shall gra-rit, with no loss of base pay, prior to 

transfer, at a time mutually agreeable to Employer and errployee, 
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up to three days plus reasonable travel tine, to an employee 

being transferred and shall reimburse the employee for travel 

expens~s for the employee and his spouse in accordance with the 

current regulations. 

lmy time beyond specified time may be charged against the 

employee's annual vacation credits, hcmever, expenses will not 

be payable. This leave must be for the specific purpose of 

locating acccmrodation, with the intent, in as many instances 

as possible, that furniture and household effects may be 

delivered directly to the new residence. 

(b} Travelling expenses rroving to new location 

For the purpose of definition, dependents are: spouse, dependent 

children, and anyone for whcro2 the employee claims exemption on 

his Federal Income Tax return. 

The F.rnployer shall reimburse the employee for travel expenses 

incurred during the transfer for himself, and dependents, for 

the actual travel time, plus up to seven (7) days at the new 

location, where the employee is unable to rrove into his new 

acccmocx1ation, such expense allowances to be in accordance with 

current regulations. 

~als - Adults - full rate 

Children 12 & under - 1/2 rate 

futel or Hotel-:- On production of receipts 

Private lodging at old or new location at current rate. 

1.03 Living Expenses Upon Transfer At New Location 

After the f~~t seven days has expired at the 11ew location and the 

employee can establish to the satisfaction of the Employer that there 

is no suitable housing available, then: 

(a) The Employer shall pay ari employee with no dependents a living 

allowance of $8.00 per day up to a maximum of 30 days, or 

(b) The E.rrployer shall pay an employee with dependents a living 

allowance of $10.00 per day up to a maximum _of 60 days. 
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1. 04 .t-bvjng of Household Effects and Chattels 

On transfer, the Eirployer shall arrange and pay for the follo.ving: 

(a) fuving of household effects ru1d chattels up to 15,000 pounds 

including any item(s) which the contracted rrover will accept as 

part of a load which includes hobbies, toats, outboard rrotors, 

washer, deepfreeze, and refrigerators. 

(b) Comprehensive insurance to adequately protec_t the employee's 

household effects and chattels during the rrove up to a maximum 

of $25,000. 

(c) Where necessary, insured storage, up to two rronths, upon 

production of receipts. 

(d) The packing and unpacking of the employee's household effects 

and chattels. 

1. 05 lbving of :MJbile Hones 

On transfer, the Employer shall arrange and pay for the following: 

(a) .lvbving of rrobile trailer or hane up to 12 feet wide including 

any skirting, cabanas, or attachrre.rits. Where rrobile hanes in 

excess of 12 feet are involved, the Employer will pay: 

the equivalent of cost of rroving a 12 ft. mobile hone, or 

- the real estate and legal fees involved in selling the extra 

wide trailer up to a maximum of $2,000 

(b) Cornprehensive insur_ance to adequately protect the employee's 

household effects, chattels and trailer during the rrove up to a 

maximum of $25,000. 

(c) The setting up and levelling of a rrobile hane or double wide at 

at the new location to a maximum of $500 upon production of receipts. 

(d) The packing and unpacking of the employee's household effects and 

chattels if required. 

1. 06 .M:Jving of Personal Vehicles upon Transfer 

The Employer shall reimburse the employee for the costs of transporting 

one personal vehicle and one trailer taNed by the personal vehicle. 

The vehicle and trailer, where applicable ma.y be driven, in which case 
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current mileage rates for the vehicle only will apply, or, vehicle 

and trailer, where applicable may be shipped by rail or boat in which 

case the oost of the least expensive rrethod will be paid. In addition, 

the Errployer will pay for any additional transportation charges, such 

as ferry fares, for the vehicle and trailer with or without load. 

1.07 Cost of New Services Upon Transfer 

The Errployer shall reimburse the employee upon production of receipts 

on the follawing: 

(a) The cost of connections for plumbing, gas and electrical 

appliances to existing facilities. 

(b) The cost of alterations or rrodifications required to the existing 

facilities to allow hookup of plumbing, gas and electrical 

appli?Dces up to a maximum of $100. 

1.08 Incidental Expenses on Transfer 

The Employer shall pay to the employee upon transfer only one of the 

following arrounts to cover incidental expenses on transfer and having 

clainro one allowance, no alternate further claim may be made. 

(a) When the enployee is rroving to an unfurnished. house, suite, 

aparbnent, or rrobile hane $420.00 
I 

This section does not apply where the Employer pays for the 

rroving of household effects. 

(b) When the employee is rroving to a furnished house, suite, 

apartnent or rrobile heme. This section applies where the Employer 

pays for the rroving of household effects or when the new accamo-

dation is furnished $140.00 

(c) When the ·employee is rroving with a rrobile heme 

$ 70.00 

(d) When the employee is noving to roc,m and board 

$ 25.00 

The application for incidental expenses on transfer nrust be made 

by the employee on the appropriate form within 60 days of the 

employee's arrival at the new location, unless there is no available 
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suitable housing, in which case application rrust be made within 60 

days of suitable housing becoming available. 

Failure .to apply within the 60 days will not obviate payment but 

will result in that payment being made that coincides with the 

payment that would have been rrade had application been made on tine. 

1.09 Notice to Employee Upon Transfer 

It is understood and agreed that the Employer will provide the 

employee with reasonable notice of the transfer effective date and 

wherever possible, at least one rronth' s notice shall be given. Where 

less than one rronth's notice is given, or the transfer date is altered 

either earlier or later than the trc!Ilsfer effective date given which 

directly results in duplication of rent costs to the employee, then the 

Employer agrees to reimburse the employee, upon prcxiuction of receipts, 

to the duplicate rent payrrents at new location. 

1.10 Requested Transfer by Employee 

Where an employee requests a transfer from one headquarters or 

geographic location to another, all travelling and living expenses 

incurred in such a rrove are the responsibility of the employee. 

1.11 Employee Responsible for Certain Costs Upon Transfer 

The follcwing are sorre of the expenses which will be the responsibility 

of the employee upon transfer. 

(a) Advertising for accornrocx:lation at new location 

(b} House cleaning at new and old location 

(c) All laundry and dry cleaning costs 

(d} Personal ·telephone connections 

(e) fuving of anirrals and pets 

(f) Television hookup 

1.12 Real Estate and Legal Fees 

On transfer, or within one year of the effective date of transfer, 

an employee who purchases and/or sells his private dwelling house, will 
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be entitled to claim for the following expenses up::>n prod.uction of 

receiFts: 

(a) Reimbursemet"'lt of fees to a maximum of $2,000 charged by a real 

estate agency for the selling of the employee's private dwelling 

harre in which he resided .immediately prior to transfer. 

(b) Reimburserrent of .J..egal fees encumbered upon the employee because 

of the sale of his private dwelling hane in which he resided prior 

to transfer and/or reimbursement of legal fees encumbered upon the 

employee because of the purchase of his private dwelling house in 

which. he lives after transfer. 

Acceptable and unacceptable expenses and services for reimburserrent 

under the term "legal fees" are: 

(i) Acceptable expenses 

- registration of deed 

land registry searches 

: registration of nortgage 

- certificate of encumbrances 

- photocopies 

- telephone 

- filing fees 

- miscellaneous office expenses 

(ii) Acceptable Services 

- ·Solicitor's fee in respect of an agreerrent for sale where the 

new dwelling house is purchased. 

- Solicitor's fee in respect of discharge of encumbrances 

against the fonrer residence. 

- Solicitor's fee in respect of financing the new dwelling 

· house (e.g. first :rrortgage, second nortgage). 

- Where the employee buys or sells a multiple dwelling (duplex, 

triplex, etc.) the fees are to be pro-rated. 

(iii) Unacceptable Expenses & Services 

- Solicitor's fee and disburse..rrents in respect of an agreenent 

for sale (includes land registry fees and searches) where the 
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fonrer residence is sold. These items are the responsibility 

of the purchaser • 

. - Appraisal fees in respect of establishing a fair market value 

on the purchase of the new dwelling house. 

- Survey fees in respect of establishing proper boundaries 

on the purchase of the new dwelling house. 

- Disburserrents for interest penalty in_discharging a rrortgage. 

- Legal expenses incurred in the sale of the forner residence 

or the purchase of the new residence where due to financing, 

legal or other unforeseen problems, the deal is not corrpleted. 

Fees and expenses are only paid for the canpleted deal • 
• 

- The employee's dwelling house rontains revenue-producing 

living acrorrrnodation which entail extra legal rosts or fees. 

Extra rosts are not payable or total rost is pro-rated in 

proportion to the floor area involved. 
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INFORMATION APPENDIX C 

Application of Isolation Allowance 

Pursuant to Clause 32.07 of this Agreement, the following regulations 

are included for infonna.tion purposes only and do not fonn part of this 

. Agreement or the Subsidiary Agreement. 

(1) Isolation allowance is not payable at temporary headquarters while 

an employee is on travel expenses or receiving lodging or neal 

allowance or free board and lodging_. 

(2) Isolation allowance is payable while an employee is at temporary 

headquarters and receiving living or travel expenses as in (1) 

above, if he is maintaining his family at his permanent headquarters 

and that headquarters qualifies for an isolation alla,rcmce. 

e.g. An employee, whose pennanent headquarters is in the Forest 

District office at Prince Rupert and who maintains his family 

at Prince Rupert while he is working and receiving board at 

Babine Forest Develoµrent Project, will qualify for the Prince 

Rupert isolation allowance. 

(3) In case of a relocation between permanent headquarters, the isolation 

allowance begins, ceases, or changes with the effective date of the 

relocation for payroll purposes, and is not affected by temporary 

expenses on relocation payments or delays in rroving family or effects. 
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LOCATION INDEX 

ISOIATION ALLCWANCE 

IDcation Points IDcation Points 

Alert Bay 17 Chetwynd 17 

Alexis Creek 19 Clancy Creek 16 

Aleza Lake 15 Clayhurst 19 

Alice Ann 31 Cortez Island 14 

Allison Pass 12 

Anahim I.ake 21 Dease Lake 34 

Atnarko Camp 24 Dinan Bay 32 

Atlin 37 Dunster 17 

Bamfield 20 F.dgewcxxl 15 

Barkerville 18 

Bear Lake 15 Fauquier 15 

Beaum::>n1:- (Beaum::,nt Park) 11 Finlay Forks 25 

Beaver Cove 16 50 Mile Access camp 13 
(Mica Creek) 

Beaverdell 12 
Fort Fraser 11 

Bella Ccx)la 19 
Fort Nelson 17 

Berg Lake Trail 19 
Fort St. James 14 

Big Bar 16 
Fort St. John 11 

Blue River 17 
Fraser Lake 11 

Bob Quinn Lake 38 

Bovrron Lake 18 
Germ:msen landing 32 

Bridge Lake 13 
Gold Bridge 17 

Buckinghorse River 28 
Gold River 16 

Burns Lake 13 
. Good Hope Lake 29 

Granisle (Babine Lake) 18 
Carp Lake 21 

Cassiar 26 
Hazelton 15 

Cedal:vale 14 
Hixon 11 

Chamiss Bay 24 
Holberg 18 

Charlie Lake 11 
Honeyrroon Creek 23 
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IDcation Points IDcation Points 

Hornby Isla.--id 14 ~sett 27 

Horsefly 14 M=ziadin Lake 31 

Houston 12 Mica Creek 13 

Hudson's Hope 18 Mission MJuntain 14 

Hyland River 36 MJberly Lake 17 

MJntney 11 

Ingenika 34 MJunt Le MJray 23 

Muncho Lake 35 

Kemano 25 

Kincane Inlet 23 Naden Haroour 32 

Kitimat 11 Nakusp 12 

Kitwanga 16 Nass River Bridge Site 25 

Klecio Creek 26 Nass Valley 25 

New Denver 11 

I.akelse (Park) 11 Nazko 20 

Lardeau 11 Nitinat 14 

I.asqueti Island 14 

Leo Creek 26 Ocean Falls 23 

Liard River (Hot Springs) 33 115 Mile Creek 31 

L.ikely 20 Cx)tsa Lake 18 

IDuise Island 30 

IDvell Cove 31 Port Alice 16 

Ia,;rer Post 36 Port Clem:mts 27 

wcern Campsite 19 Port F.dward 14 

Port Hardy 15 

McBride 15 Port McNeill 15 

.McLeese Lake 12 Port Renfrew 16 

M::!IEod Lake 18 Prespatou 19 

MacLure Lake 13 Prince Rupert 14 

MacKenzie 17 Prophet River · 24 

Mahatta River 21 Purden Lake 16 

Mahood Falls 17 

Malcolm Island (Sointula) 17 Queen Charlotte City 26 
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IDCation Points Location Points 

Racing River 32 'lbfino 16 

Red Pass Junction · 19 'lbpley Landing 18 

Riske Creek 13 Trout Lake 21 

Read Island 15 'fupper/Sudeten Park 12 

Rose Prairie 11 

Ucluelet 14 

Salvus 18 

Sayward 15 Valenont 17 

Sewell Inlet 30 Vanderhoof 11 

Shelter Bay 14 

Slim Cree.1< 18 Watson Lake 
(See lower Post) 

Smitllers 13 
Wells 18 

Smitllers Landing 22 
Wells Gray Park l'Z 

Southbank 14 
WelV\DOd Camp 20 

Stewardson Inlet 22 
Whiskers Camp 18 

StevJart 27 
Winter Harbour 18 

Stone M::mntain Park 31 

Storey Lake 15 
Zeballos 19 

Stuart Island 16 

Stum Lake 19 

Sunmi.t Lake 31 
(Alaska Highv-.:ay) 

Surrmit Lake 14 
(John Hart Highway) 

Tahsis 15 

Tatla Lake 19 

Tattoga Camp 38 

Taylor 11 

Telegraph Creek 37 

Telkwa 13 

Terrace 11 

Tete Jaune 17 

'lbba Inlet 19 
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INFORMATION APPENDIX D 

WEEKLY INDEMNITY 

Pursuant to Clause 29.07 of this Agreerrent, the following regulations 

approved under the Public Service Act are included for infonnation purposes only 

and do not fo:rm part·of this Agreement or the Subsidiary AgreeID211t. 

a) The provisions of this Information Appendix will not apply to auxiliary 

errq;:>loyees who are either: 

i) enrolled full tine as a student of a day school, college or a 

university, or 

ii) errq;:>loyed under errq;:>loyment incentive programs financed through public 

funds. -

b) Sickness indemnity shall be available to auxiliary employees who are 

employed for thirteen (13) weeks continuously with a minimum of twenty­

three (23) hours per week. In the auxiliary employees fourteenth (14) 

and subsequent weeks of continuous· employment where they have worked 

the aforesaid minimum, they shall be eligible for benefits for each 

period of illness to a max:immn of fifteen (15) weeks at two-thirds (2/3) 

pay not to exceed the Unemployment Insurance Corrmission maxinrum 

weekly sickness benefit ($147 in 1977). 

Where there is a partial week of absence and partial week of work 

the errq;:>loyees weekly pay will not be less than the Unemployment 

Insurance Conmission maximum weekiy sickness benefit ($147 in 1977). 

c) The benefit_ __ ~iting period• in each case of illness will be fourteen 

(14) days. This ireans that benefits will be paid from the fifteenth 

(15) day of illness. 

d) Full benefits will be reinstated: 

i) in the case of new illness one (1) IIDnth after the return to 

active employment of that person following a previous illness, 
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ii) in the case of the recurrence of an illness three (3) nonths after 

the return to active employrrent of tliat I_:)erson follawing the 

previo~s occurrence of the illness. 

e) The payrrent of benefits to a person who is laid off or separated 

prior to termination of his illness shall be continued a£ter the lay­

off or separation until the total number of weeks for which benefits 

have been paid in respect of that illness is fifteen (15) wee.ks 

except that benefits w:ill cease on the effective date of a scheduled 

lay-off or separation, if the illness occurs two (2) nonths (or less) 

before that lay-off or separation provided that notice of the lay-off 

or separation was given prior to the occurrence of the illness. 

f) The benefits described in this Information Appendix shall not be 

available to an employee whose illness, injury or personal circumstances 

may be described by any one of the following conditions: 

i) who is not under the care of a licensed physician, 

ii) whose illness is occupational and is covered by Workers' 

Ccrnpepsation, 

iii) whose illness is intentionally self-inflicted, 

iv) who is pregnant and with a pregnancy related illness during the 

I_:)eriod comrencing with the tenth (10th) week prior to the expected 

week of confinerrent and ending with the sixth (6th) week after the 

week of confinerrent; or during any period of fo:r:mal maternity leave 

taken by the employee pursuant to the Ma.ternity Protection Act of 

British Columbia or to mutual agreerrent between the employee and 

her Employer; or during any period for which the employee is paid 

Unemployment Insurance mate.mi ty benefits.· 

v) whose illness results fran service in the arrred forces, 

vi) whose illness results fran riots, wars or participation in 

disorderly conduct, 

vii) who is ill during a period of paid vacation, 

viii) whose illness is sustained while he is ccmrn.itting a criminal offe.-rice 

ix) who is engaged iu an employrrent for wage or profit, 
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x) who is ill during a strike or lockout at the place where he was 

employed if that illness ccmrences during the strike or lockout, 

xi) who is.serving a prison sentence. 

g) The parties agree that the complete premium reduction from the 

Unemployment Insurance Comnission accruing through the improved sick 

leave plan and the weekly indenmity plan will be returned to the 

Employer. This is in exchange for the implementation of the above 

mentioned plans. 
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INFORMATIOi.~ APPENDIX E 

APPOINTMENT POLICY 

The following is the present administrative policy of the Public 

Service Comnission pursuant to the Public Sern.ce Act and is mcluded for 

in£orrn?..tion purposes only and does not form part of this Agreerrent or the 

Subsidiai-y Agreemmt. 

1. Appointmmts 

All appointrrents to the Public Service shall be based on merit 

pursuant to the Public Service Act. 

2. D2tennination of Merit 

The factors used to determine merit shall be education, skills, 

knCMledge, experience, years of continuous employrrent in the Public 

Service, and any other matters which are necessary or desirable, 

having regard to the nature of the duties to be perfo:rned and 

consistent with the classification standards for the classification 

concerned. 

The Et.nployer and the Association agree to establish a joint corrmittee 

which will determine the procedures to be followed in considering 

the factors used to de~ermine merit as provided in Section 34 of 

the Public Service Act. The joint ccmnittee will have an equal 

number of members representing the Association and the Employer and 

shall ireet at the call of either party. 

3. Postings 

Vacancies of a regular nature that are to be filled, for positions 

in the Bar<:raining Unit, shall be posted within thirty (30) days. 

Such postings shall be throughout the Public Service or in regions 

or Ministries as deened necessary by the Public Service Corrmission. 
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