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ARTICIE 1 - PREAMBIE

1.01

The parties to this Agreement recognize that all employees covered
by this Agreement are bound by the professional standards and codes
of conduct of their appropriate licensing bodies. These codes of
conduct require the employee to conduct himself with fairness,

loyalty and courtesy to his Employer, associates and subordinates.

It is stressed that the spirit and intent of this Agreement is to
provide a mutually respectful and beneficial rglationship between
the parties, within which the employee will be able to develop and
apply oonfidently his professional knowledge and expertise to the
best of his ability. To this end, the Employer will encourage
involvement and input from the employee in such matters as may bear

directly on the employee's work and career prospects.

It is further agreed that where the language of this Agreement is
not specific or wherever there may be ambiguity or cmission, every
effort will be made by both parties to find a solution within the

spirit and intent stated above.

Purpose of Agreement

The purpose of this Agreement is:

(a) to establish and maintain an harmoniocus a;nd mutually beneficial
relationship between the Association, its members, and the
Employer; and

(b) to set forth the negotiated terms and conditions of employment
for employees covered by this Agreement; and ‘

(c) to advance professional standards among the employees covered
by this Agreement; and

(d) to improve, on a continuing basis, the professional services

provided by the Employer to the people of British Columbia.



1.02 Future Iegislation

In the event that any future legislation renders null and void or
materially alters any provision of this Agreement, the remaining
provisions shall remain in effect for the term of the Agreement,
ard the parties hereto shall negotiate a mutually agreeable
provision to be substituted for the provision so rendered null

and void or materially altered.

1.03 Association Hearing on New Acts

Insofar as it is consistent with current Parliamentary practice, the
Government Employee Relations Bureau agrees to afford the Association,
at its request, a hearing to comment upon; or propose change to,
after First Reading, any Bill or Act which bears directly upon the
bargaining unit. The Bureau further agrees to convey any written
information to the Minister responsible for the Act under which the

Association is certified.

1.04 Use of Masculine and Singular Terms

Wherever in this Agreement the singular or masculine is used, it is
understood that the reference shall include the plural or feminine

where the context so requires.

1.05 (a) Freedom of Association

Every employee is free to belong to aid to participate in the activities
of any association, society, orgmizaﬁon, club or group without censure
or disciplina:y-action by the Employer, subject ;)nly to the limitation
that such membership and activity shall not interfere with the
performance of the employee's responsibilities, duties, or ocath of
office. Disputes regarding the extent of such limitation shall be

referred to the Joint Standing Committee for resolution.



1.06

(b) Human Rights Code of British Columbia

The parties hereto subscribe to the principles of the Human

Rights Code of British Columbia.

Definitions
Terms used in this Agreement shall have the meaning ascribed to

them in definitions described in Appendix A to this Agreement.

ARTICLE 2 - UNION RECOGNITION AND RIGHTS

2.01

2.02

Bargaining Unit

The bargaining unit shall consist of all ;enployees for whom the
Association has been certified to bargain oollectively pursuant

to the Public Service Labour Relations Act, except those employees

in positions or classes of positions specifically named in Appendix B.
Should the Employer, following the date of signing of this Agreement,
create new positions or classes of positions whose incumbents

fulfill the statutory requirements of the Public Service Labour
Relations Act for inclusion in the bargaining unit, such employees
shall be included in the bargaining unit unless their positions are
specifically excluded by mutual agreement. Additional exclusions

so determined shall form part of Appendix B.

(a) Bargaining Agent Recognition

The Employer recognizes the Association as the exclusive bargaining
agent for all employees for whom the Association has been certified

as bargaining agent.

(b) No Other Agreement

No agreement with any individual employee or other organization shall



supersede or contravene the terms of this Agreement, and, except
in the case of "project employees" stipulated in Clause 5.02 of
this Agreement, no employee covered by this Agreement shall be
required or permitted to make a written or oral agreement with the
Employer or its representatives which may conflict with the terms

of this Agreement.

2.03 Exclusions
(@) 'The parties agree that the Employer shall retain the current
eighty-three (83) exclusions and that the issue of additional
exclusions fram the one hundred and twenty (120) proposed by the
. BEmployer in these negotiations shall be referred to the Labour
Relations Board for resolution. The Board will be requested
to make a decision on the basis of the following criteria
during the term of this Agreement:
(i) incumbents employed in managerial positions,
(ii) incumbents employed in a confidential capacity,

(iii) such other criteria as the Board may deem appropriate.

The initial hearing shall be held forwith or on the earliest

date agreeable to the Board.

(b) The current eighty-three (83) exclusions and all additional
exclusions determined by the Labour Relations Board in acocordance
with (a)- above, togethei: wih incumbents of such other positions
as may be mutually agreed to by the parties fram time to time,

shall be listed in Appendix B to this Agreement.

2.04 No Discrimination for Association Activity

The Employer agrees that there shall be no discrimination against

any erployee for lawful activities on behalf of the Association.



2.05 Recognition and Rights of Association Representatives

(a) The Employer will recognize the following designated officials
- of the Association for the purpose of formal relations between
the Employer and the Association:
Members of the Executive; a professional representative for
each profession in the bargaining unit; locational
representatives; and such staff or counsel as the Association

may see fit to retain.

(b) The Association shall notify the Employer of the geographic
Jjurisdictions and names of all locational representatives. It
is understood and agreed that the members of the Executive and
the professional representatives have jurisdiction throughout

the bargaining unit.

2.06 Bulletin Boards

The Employer agrees to provide bulletin board facilities for

exclusive use of the Association where employees are actively employed.

2.07 Picket Lines

The Employer recognizes thé right of an employee, as a matter of
individual conscience, to refﬁse to cross a picket line arising out
of a dispute as defined in the Labour Code of British Columbia or the
Canada Labour Code. Such absence shall be without pay.

2.08 Time Off for Asscciation Business

(a) The Employer agrees to grant leave of absence with pay (including
sufficient travel time) to employees who are representatives of
the Association on the Association's Bargaining Cammittee required

to carry on negotiations with the Employer. The Association



(b)

(c)

@

agrees to bear all related expenses for such rep‘resentatives.
The maximun number of these representatives shall be

fourteen (14).

The Employer recognizes that occasions may arise when a
designated representative on the aforesaid Bergaining Committee
is unable to attend at negotiations, and the Employer agrees to
grant leave of absence with pay to an alternate representative

on such occasions.

The Association agrees to furnish the Employer with a list of
designated Bargaining Committee members and their alternates
and, upon request, to provide the Employer with a list of the

Association participants at each negotiating session.

Should additional employees be required to attend negotiations
for the purpose of providing technical information or advice,
leave of absence without pay may be granted, subject to operational

requirements.

ARTICLE 3 - STANDARDS OF PERFORMANCE, PROFESSIONAL REQUIREMENTS, ETC.

3.01 Evaluation and Supervision

(a)

(b)

(c)

The Association recognizes that the Employer is the final judge

of an employee's performance.

Consistent with current staffing‘ and work requirements, the
Brployer\égrees that non-professional control over the day-to-day

professional work of an employee will be minimized.

The Association recognizes that supervisors, when assigning duties

and evaluating career potential, are periodically required to



assess the general competence and potential of subordinates.
The Employer agrees that such general assessments, if made by
a non-professional person or by a professional person in an
unrelated profession, will not take the form of a judgment

concerning the employee's ability to practise his profession.

3.02 Performance Appraisals

When a formal appraisal of an employee's performance is carried

cut, the employee shall be given the opportunity to read and review
the appraisal. Provision shail be made on the appraisal form for

an aemployee to sign it. The form shall érovide for the employee's
signature in two places: one indicating that the employee has read
and accepts the appraisal, and the other indicating that the employee
disagrees with the appraisal. The employee shall sign in only one
of the places provided. The employee who disagrees with the
appraisal and so signifies in the appropriate place, shall have the
right to amplify the reasons for his objections in writing, and such
amplifications shall be attached to and become a part of that arcraisal.
No employee may initiate a grievance regarding the contents of an
appraisal form unless the signature indicates disagreement with the
appraisal. An employee shall, upon request, receive a copy of this

appraisal form.

3.03 Performance Appraisal Record

(a) Each employee and, with his prior written éonse.nt , his
locational or professional representative or a member of the
Executive, shall, upon request, have access to his performance
appraisal record or other form of confidential report relating

to his performance which is kept in the employee's file.



3.04

3.05

Furthermore, each employee shall be advised by his immediate
supervisor at the time of any additions or new notations to
any such record. Inadvertant failure to so notify an

employee shall not, by itself, be grounds for a grievance.

The Hmployer further agrees that it will not use in any
grievance procedure, arbitration hearing or other consideration
involving suspension or dismissal, any record the existence

of which was not made known to the employee concerned.

(b) Subject to the provisions of (a) above, the written personnel
record of an employee may not be revealed to anyone without
his express written consent, with the following exceptions:
supefiors in direct line of supervision, management personnel
who are advisors to the foregoing, members of a selection panel

before which the employee appears, and legal and medical counsel.

(c) An employee who resigns from the Public Service shall, upon
written request, be granted access to his appraisal record
and termination report during a period of thirty (30) days

following his last working day.

Professional Qualifications

It shall be a condition of continued professional employment that
holders of baccalaureate or higher academic degrees in professional
classifications must apply for enrollment in their appropriate
professional E@sing body by the thirtieth (30th) day of continuous

service.

Membership in Professional and Allied Associations, Etc.

(a) The Association agrees that it is the responsibility of the



employee to obtain and maintain membership in those licensing
bodies, learned societies or associations as are necessary to

maintain his professional standing.
The fees or costs attendant thereto shall be paid by the employee.

(b) Wwhere the Employer requires membership in learned societies or
associations, other than those noted in (a) above, the fees or

costs of such membership shall be at the expense of the HEuployer.

(c) Where the Employer agrees that membership in learned societies
or associations, not included in (a) or (b) above, is desirable,
the fees or costs of such membership shall be shared equally

between the Employer and the employee requesting such membership.

3.06 Professional Responsibilities

The Employer recognizes that an employee must conduct his work in a
manner consistent with the standards of conduct, codes of ethics

and by-laws established by his appropriate licensing body. No employee
will be disciplined for refusal to append his name, signature and/or
seal to an Employer—-instructed course of action which, in the employee's
opinion, conflicts with the aforesaid standards of his licensing body,
provided that in such a case the employee shall, upon request, be
required to prove the violation of the relevant professional standard
or code and the Employer shall have the right to seek alternative

advice.

3.07 Professional Seal

When the use of a professional seal and/or signature on any document



3.08

issued by the Employer is required either by the Employer or by
the standards established by the erployee's licensing body, the
Enmployer will not permit the issuance of any such documents without
the required professional seal and/or signature as determined by

the standards noted above.

Access to Documents

The Employer agrees that the effective performance of enployees
requires that they have ready access to publications, reports
and public documents in topic areas related to their work wnit,

and the Employer, therefore, agrees to facilitate such access.

ARTICIE 4 - CHECK-OFF OF ASSOCIATION DUES

The Employer agrees, in accordance with the Public Service Iabour
Relations Act, to deduct once monthly from the salary of each
enployee, membership dues in the Association in the amount specified
by the Association, and to forward to the Association the total
amount of such dues or fees collected with the lists of those
employees for whom deductions were made in the month concerned,
together with a supplementary list of those employees within the
bargaining unit for whom a deduction was not made. The HEmployer
further agrees to furnish the Association, not more often than
monthly, with a list of all employees covered by this Agreement who
have been added to, deleted from or carried without pay during the

periocd immediately preceding.

ARTICLE 5 - NEW EMPLOYEES

5.01

Membership Application

Consistent with the provisions of the Public Service Labour Relations
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Act, the Erﬁployer agrees to require each employee engaged after
the date of signing of this Agreement to make out, at date of hire,
an application for membership in the Association; and further,

to forward all such applications promptly to the Association.

5.02 Project EHmployees

A new "project enployee" shall be considered a regular employee
whose terms and conditions of employment, salary rate and treatment
at the termination of the project shall be the subject of specific
written arrangements between the employee and the Fmployer prior

to the start of employment on the project. Such arrangements shall
ke revealed to the Association before signature, and shall not
exceed two (2) years in duratién. Extension shall be subject to
mutual agreement between the parties. If the duration of the project
is expected to be less than two (2) years, a termination bonus,
benefit or other monetary consideration, if any, shall be specified

in the written arrangements described above.

Where a regular employee becomes a "project employee", he shall be
deemed to be on leave of absence without pay from his regular position
until termination of the project, except that he shall continue to
accumulate service seniority during the project.  Upon termination
of the project he shall return to his former or equivalent position

within the Public Service.

An applicant who is being considered for a project position shall
be advised to visit the Association for any assistance it may wish
to extend to him in preparing the written arrangements. In addition,

an outside applicant shall be given a copy of this Agreément.
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ARTICLIE 6 - EMPIOYER'S RIGHTS

The right to manage cperations and to direct employees is retained

by the Employer except as this Agreement otherwise specifies.

ARTICIE 7 - EMPIOYER-ASSOCIATION RELATIONS

7.01 Subsidiary Agreement

(@) In accordance with the provisions of the Public Service Labour
Relations Act there shall be a Subsidiary Agreement for the
occupational group which shall form part of this Agreement.
The Subsidiary Agreement shall be negotiated by a separate

Subsidiary Agreement Bargaining Committee.

(b) The parties agree that, subject to the determination of
additional exclusions by the Labour Relations Board in accordance
with Clause 2.03 of this Agreement, the occupational group shall
be composed of the following professions:

(i) Accounting Officers
(ii) Agriculturists
(iii) Architects
(iv) Dental Officers
(v) Engineers and Geologists (including Inspector of Dykes)
(vi) Forest Agrologists
(vii) Foresters
(viii) Land Officers
(ix) Licensed Home Economists
(%) Lme?qsed Psychologists (including Licensed Research Officers)
(xi) Pharmacists
(xii) Physiotherapists
(xiii) Surveyors

(xiv) Veterinarians
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7.02

Association Staff Members

Full-time or part-time paid officials of the Association, who are

not enployees, or who are employees on leave of absence without pay
to act as paid officials of the Association, shall be granted access
to Employer premises at all reasonable times to investigate grievances
or other matters affecting relations between the Employer and the
Association, to consult with members or representatives of the
Association, or to investigate conditions of employment. In all such
cases the Association's paid official shall notify in advance a
supervisor designated by the Employer. and shall not interfere with

the operation of the Ministry or section concerned.

ARTICIE 8 — GRIEVANCES

8.01

8.02

Introduction

The parties agree that grievances can frequently be resolved by
discussion between the employee and his itrmediaﬁe supervisor. In the
hope that disputes can be resolved amicably, discussions between the
principals to any grievance shall be encouraged at each step. However,
after a grievance has proceeded beyond the first step, such

discussions will only occur with an Association representative present.

Definition and Cause

The Employer and the Association recognize that grievances may arise

concerning: . _

(a) differences between the parties respecting the interpretaticn,
application, or any alleged violation of a provision of this
Agreement, the Subsidiary Agreement or an arbitral award
including a question as to whether or not a matter is subject to

arbitration; or
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(b) the diémissal , discipline or suspension of an employee.

8.03 First Step
In general, every employee may seck to settle informally with his
immediate supervisor any dispute which may arise, 'either with or
without his locational representative in attendance. Such informal
settlement shall not be used as a precedent by either party. In
the event that the dispute is not settled under this step, the
immediate supervisor shall advise the grievor of the name and address
of the Employer representative designated to handle grievances at

step 2.

8.04 Second Step
Through the Associétion, the employee may submit his grievance in
writing, describing the nature of his complaint and a remedy required,
to the Employer's representative designated to handle grievances
at this step, within thirty (30) days after the date:
(a) on which he was notified orally or in writing of the action

or circumstances giving rise to the grievance; or

(b) on which he first became aware of the action or circumstances

giving rise to the grievance.

A copy of the grievance shall be forwarded to the emplovee's immediate
supervisor if said supervisor is other than the Employer's designated
representative. Copies shall also be filed with the Hmployer and

the Associaticn.

The Employer representative shall have fourteen (14) days fram the
date of receipt of the grievance in which to give a written reply to

the employee and the Association.
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8.05

8.06

8.07

8.08

Thirxd Step.

If an employee has not received a reply to step 2 by the due date,
or if he is not satisfied with the decision at step 2 and wishes
to proceed further, the Association shall submit the grievance to
the Deputy Minister within fourteen (14) days after receipt of the
Employer representative's decision or after the due date for that
decision. The Deputy Minister will have thirty (30) days after

receipt of the grievance in which to give his response to it.

Arbitration

Failing satisfactory settlement at step 3 and pursuant to Article 9
of this Agreement, the Association may inform the Employer of its
intent to submit the dispute to the Public Service Adjudication Board
for final resolution within thirty (30) days after the Deputy
Minister's decision has been received or became due, whichever is

earlier.

Time Limit Recognition (Postal)

In the case of a decision which must be forwarded by mail, the date
of posting as indicated by the post mark shall constitute the date of

reply for the purpose of this Article.

Dismissal or Suspension Grievance

In the case of a dispute arising from an employee's dismissal or
suspension, the grievance may commence at step 3 of the grievance
procedure within thirty (30) days of the employee receiving notice

of dismissal or notice of suspension.
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8.09 Deviation From Procedure

The Employer agrees that, after a grievance has been formally
submitted by the Association, the Euployer representative will

not conduct discussion or negotiation with respect to the grievance,
either directly or indirectly, with the aggrieved employee without
the presence of an Association representative. In the event that,
after having initiated a grievance through the grievance procedure,
an employee endeavours to pursue the same grievance through any
other channel, then the Association agrees that the grievance shall

be considered to have been abandoned.

8.10 General Interpretation Grievance

‘The parties acknowledge that disputes may arise respecting a general
interpretation of this Agreement. By mutual agreement of the parties,
such a dispute may be designated a "general interpretation grievance".
Where a general interpretation grievance arises, the dispute shall
be discussed initially between the Government Employee Relations
Bureau and the Association w1thJ.n sixty (60) days of the occurence.
Where no satisfactory agreement is reached within ten (10) days of
the camencement of the discussion, either party may sulmit the dispute
to the Fublic Service Adjudication Board for final resolution. Pending
the establishment of the Public Service Adjudication Board general
interpretation grievances shall be resolved through the procedure

outlined in Article 9 of this Agrecment.

8.11 Procedural Errors and Time Limits

In the spirit of this Agreement, it is the intent of the parties that
a grievance shall not be invalidated due to procedural errors provided

such errors have no essential bearing on the substance of the grievance.
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8.12

8.13

Time limits for each step of the grievance procedure, however,
may be extended only by mutual agreement in writing between the

Association and the Employer.

Supervisory Emplovee's Responsibility

If a grievance arises as a result of the exercise of managerial or
supervisory authority by any employee, the Association recognizes
that the first responsibility of such employee is to the Employer,
and it will not attempt in any way to influence such employee to act

otherwise.

Transfer

A grievance shall not be invalidated by the transfer of an employee
fram the bargaining ﬁnit to the employ of a provincial Crown agency
not covered by the provisions of the Public Service Act or the Public
Service lLabour Relations Act, provided the grievance has been initiatea

prior to the transfer and provided the transfer is effected by the

Employer.

ARTICIE 9 - ARBITRATION

9.01

Public Service Adjudication Board

Where a grievance or dispute is unresolved after exhausting the
grievance procedure provided for in this Agreement, it may be
submitted for final resolution to the Public Service Adjudication
Board within the time limit stipulated in Clauses 8.06, 8.10 or 10.03

of this Agreement. The party submitting the grievance or dispute to

‘the Board shall at the same time notify the other party of such action

by copy of the grievance or dispute application. If the grievance
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or dispute has not been submitted within the time limit mentioned

above, it shall be deemed to have been abandoned.

9.02 Temporary Arbitration Procedure

The parties agree that, until such time as the Public Service
Adjudication Board is able to hear appeals, the following
arbitration procedure shall be adopted:

(@) vhere a party has notified, within the time limit mentioned
in Clause 9.01 of this Agreement, the other party of its
intention to submit a grievance or dispute to arbitration,
one of the persons listed in Appendix C shall act as the
arbitrator. The arbitrator shall be chosen alphabetically

. so that there shall be a continuous rotation of arbitrators.
Should an arbitrator be unavailable to hear a case, the next

arbitrator on the list shall be chosen.

(b) The arbitrator may determine his own procedure in accordance
with the Labow Code and shall give full opportunity to both
parties to present evidence and make representations. He shall
hear and determine the difference and shall make every effort to

render a decision within thirty (30) days of the first meeting.

(c) The decision of the arbitrator shall be final, binding and
enforceable on both parties and on any employee(s) affected by
it. The. afbitrator, hcn;vever, shall not have the power to alter,
modify or amend any of the provisions of this Agreement or the

Subsidiary Agreement.

(d) Should the parties disagree as to the meaning of the arbitrator's
decision, either party may apply to the arbitrator to clarify
the decision, which he shall make every effort to do within

seven (7) days of receipt of the application.
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(e) Each party shall pay one-half (%) of the fees and expenses

of the arbitrator.

(£) The time limits fixed in this Article may be altered only by

mutual consent of the parties in writing.

ARTICIE 10 - DISMISSAL, SUSPENSION, DISCIPLINE AND RESIGNATTON

10.01 Burden of Proof

In all grievance matters involving disciplinary action against an
enmployee, the burden cf proving just cause shall lie with the

Employer.

10.02 Disciplinary Action

(@) 2n employee who is given:

(1) a letter of censure,

(ii) a letter of reprimand, or

(iii) an adverse report or evaluation,
shall be given an opportunity to correct the unsatisfactory
performance or conduct before further disciplinary action is
taken except in cases where the employee is being suspended or
dismissed.

(b) Where an employee is being suspended with tﬁe intent to dismiss

or is being dismissed, he shall be notifed immediately in

writing with a copy to the Association. Such notification shall

State the reason for the action taken.

10.03 Rejection During Prcbation

(@) A Deputy Minister may reject any probationary employee for just

cause. A rejection during probation shall not be considered
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a dismissal for the purpose of Clause 8.08 of this Agreement.
The test of just cause for rejection shall be a test of
suitability of the praobatiocnary employee for continued
employment in the position to which he has been appointed,
provided that the factors involved in suitability could

reasonably be expected to affect work performance.

(b) Where an employee feels he has been aggrieved by the decision
of the Employer to reject him during his probationary period,
he may, within thirty (30) days of receiving notice of his
rejection and through the Association, appeal the decision to

the Public Service Adjudication Board.

(c) Until such time as the Public Service Adjudication Board is
able to hear such appeals, the parties agree that the following
appeal procedure shall apply:
(i) within thirty (30) days of .receiving the notice of rejection
. on probation, the employee may, through the Association,
appeal the Ministry's decision to the Chairman of the
Public Service Cammission.
(ii) The Chairman of the Public Service Commission or his designate
shall investigate the matter and determine whether or not
just cause exists for the rejection or whether or not the
employee could be placed in another position in the Public
(iii) Wit;i—_;'; thirty (30) days of receiving the appeal, the Chairman
of the Public Service Cammission shall reply to the Association,
advising it of his decision.
(iv) Failing satisfactory settlement of the matter, the Association

may, within fifteen (15) days of receiving the reply from the
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Camnission or within fifteen (15) days of the date the
reply was due, submit the matter to .arbitration under the
provisions of Clause 9.02 of this Agreement.

The time limits fixed in this appeal procedure may be altered by

mutual consent, but the same must be in writing.

10.04 Termination

Subject to the Public Service Act:

(a) The employment of an employee, other than a probationary or
auxiliary employee, shall be terminated only in any one of
the following ways:

(i) resignation;
"(ii) retirement, early or otherwise;
(iii) dismissal for cause;
(iv) abandonment of position;
(v) incapacity;
(vi) death;

(vii) or as provided elsewhere in this Agreement.

(b) An employee who fails to report for duty for ten (10) consecutive
working days without informing the Employer of the reason for his
absence will be presumed to have abandoned his position. 2An
employee shall be afforded the opportunity to rebut such
presumption and demonstrate that there were reasonable grounds

for not having informed the Employer.
10.05 Resignation

Any employee who resigns from the Public Service must give one (1)

month's notice of intention in writing to the Employer.
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ARTICIE 11 - SENIORITY

(a) Service seniority shall be used to solve differences among
employees within a work unit regarding choice of vacation leave
and other leaves of absence, on the principle that the employee

with the greatest service seniority shall have first choice.

(b) An employee, who, by his own volition, transfers to another
work unit where the vacation schedule has already been
campleted, shall not be entitled. to exercise his seniority
rights with respect to the choice of vacation time for that
vacation year. However, the Emplover will make every effort
to grant vacation to such an employee at the time of his choice.
An employee, who is transferred by the Employer to another work
it and whose chosen vacation time has been approved prior to

the transfer, shall retain the .approved vacation time.

11.02 Accumulation

Seniority shall continue to accumulate during sick leave, educational
leave, leaves of absence with pay or with partial pay, and leaves of
absence without pay for periods each lasting thirty (30) days or less

except as provided for in Clause 5.02 of this Agreement.

11.03 Portability of Iength of Service

A regular elrpldyee, who transfers to a British Columbia Crown
Corporation when the Corporation is formally established as an employer
~and who subsequently wins a competition with the Public Service, will

be credited with his length of service accrued prior to his transfer
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from the Public Service, plus his length of service with the
Corporation providing:

(@) his length of service is unbroken,

(b) his returmn to the Public Service is within a year of transfer

to the Corporation, and

(c) his transfer back to the Public Service is directly from the

Corporation to which he transferred originally.

ARTICLE 12 - SERVICE CARFEER POLICY

12.01 Association Observer on Selection Panels

12.02

12.03

The Executive Director of the Association or his designate may sit
as an observer on a selection panel for positions in the bargaining
unit. The observer shall be a disinterested party. This Clause

shall not apply to excluded positions.

Selection Grievance

Where an employee feels he has been aggrieved by any decision of the
Employer relating to pramotion, demotion, or transfer, the employee
may appeal the decision to the Public Service Commission within
fourteen (14) days of being notified of the reasons why, he was
unsuccessful. Where an appeal has been filed, no permanent transfers
or placements shall take place until the appeal has been adjudicated
upon by the Pﬁblic Service Coﬁmission. All employees must process

their appeals throughk the Association.
Relocations

It is understood by the parties that as a general policy employees

shall not be required to relocate fram one geographic location to
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12.04

another against their will. However, the Employer and the Association
recognize that in certain cases relocations may be in the interests

of the Public Service and (or) the employee. In such cases, an
employee will be fully advised of the reason for his relocation

as well as the possible result of refusal to be relocated.

Screening Comittee

The Employer and the Association recognize that, due to factors beyond
the control of the employee in terms of physical and mental health
problems, he may be unable to perform his duties in an adequate or

satisfactory manner.

The parties agree that a Screening Cammittee shall be established to
review cases of such employees provided they have successfully

campleted their initial probationary period of continucus employment.

The Camittee shall consist of the Director of Occupational Health as
chairperson, two (2) Employer representatives and two (2) Association
representatives. The Camittee shall review the circumstances of the
case with the employee concerned and make such recommendations to

the Public Service Camnission as it deems appropriate.

Without limiting the generality of the foregoing, the Committee shall be

guided by the following principles:

(@) To maximize efforts for the employee to be placed, through
rehal:;ilita;;:ion if necessary, in employment which is wortlwhile

and productive for both the employee and the Employer.

(b) To minimize or eliminate the effects of reduction in incame and/or

living standard for the employee.
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ARTICIE 13 — HOURS OF WORK

13.01 Hours of Work

(@) For nonshift employees, the average weekly hours of work,
exclusive of meal periods, shall be thirty-five (35) hours.
For shift employees, the annual hours equivalent, exclusive
of meal periods but inclusive of paid holidays and annual
vacation, shall be one thousand eight hundred and twenty-seven

(1,827) hours.

(b) The parties to this Agreement recognize that the Employer has
the sole right to determine the hours of operation, on the
basis of which employees' work schedule$ shall be determined by

_mitual agreement within each work unit.

(c)  The parties also recognize that it may be mutually beneficial
to have flextime arrangements for certain operations. Flextime
means the hours worked by an employee who is given the authority to:
(i) choose his starting and finishing times; and/or
(ii) choose his length of work day within a maximum number of

working hours, daily or otherwise.

13.02 Work Schedules

Subject to Clause 13.01 of this Agreement:
(@) The following guidelines for establishing work schedules shall
apply: - |
- (1) The regular work day shall not be longer than ten (10) hours,
exclusive of meal period(s).
(ii) No employee shall work more than fourteen (14) consecutive

days without a day of rest.
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(iii) All work schedules shall indicate the regular starting
and finishing times of each shift.

(iv) No employee shall be required to work split shifts without
his consent.

(v) Where the hours of operation involve Saturday and/or
Sunday work, days of rest shall be rotated on an equitable
basis.

(vi) Whére the hours of operation involve more than one shift,

shift work shall be rotated on an equitable basis.

(b) Notwithstanding (a) above, it is recognized that peculiar
circumstances may exist in certain operations that require
" deviation fron.l the aforesaid parameters. The need for, and
the extent of, such divergence shall be determined by mutual

agreement within the work unit concerned.

(c) Work schedules may be deleted from, altered, or added to at any
time by mutual agreement within the work unit concerned. Failing
such agreement the matter shall be referred to the Joint Standing
Camittee for resolution. Until the matter is resolved the
Employer may, on an J_nterJ.m basis, delete, alter or add a work

schedule to meet hours of operation subject to (a) above.

13.03 shift Chenge

An employee who normally works a regular day shift shall not be required
to work any other shift without his consent, but such consent shall not
be unreasonably withheld. An employee shall have no right to refuse
shift work where the job description specifies shift work as a

requirement.
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ARTICIE 14 - PHASING OUT OF OPTIONAL SELECTION OF BENEFITS PLAN

(@) For the period January 1, 1977 through June 30, 1977, the
Optional Selection of Benefits Plan, as outlined in Article 12

of the former Agreement expiring December 31, 1976, shall

ocontinue.

() For the period July 1, 1977 through December 31, 1977,
employees covered by the aforesaid Plan shall receive nine
percent (9%) of their base salary earned during that period,

subject to such payment being available in cash only.

(c) Effective January 1, 1978, the Optional Selection of Benefits
Plan shall cease to apply totally, with the understanding
that previously designated benefits will remain unchanged and

in effect until the designated dates of their disposal.

ARTTICIE 15 - OVERTIME, SHIFT WORK AND STANDBY PROVISIONS FOR REGULAR
FULL-TIME FMPLOYEES

15.01 Application
This Article becomes effective on January 1, 1978, and applies to all

regular full-time enpléyees until the termination of this Agreement.

15.02 Rate of Campensation

In lieu of direct compensation for all overtime, shift work and

standby (as defined in Articles 16, 17 and 18 of this Agreement) , regular
full-time enpioyees shall receive a special compénsation of seven
percent (7%) of their basic salary earned for each calendar year.

This special campensation shall not be considered part of the employee's
basic salary for the purpose of calculating any of his benefit or

other premium entitlements.
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15.03 Method of Compensation

(@) At the employee's option, the special compensation mentioned
in Clause 15.02 may be received in the form of cash and/or

time off.

(b) The employee shall make his option once a year within a time
limit to be determined by the Employer during the calendar year
in which the special compensation is earned. Failure of the
employee to so designate within the time limit shall automatically
result in his special compensation being disposed of in cash and/or time off
to be determined by the Employer. An option, once made by

the employee, may not be changed until the next calendar year.

(c) Cash payment shall be made once annually - in February following

the calendar year in which the special compensation was earned.

(@) Time off may be taken at ‘any timé mutually agreed to between
the Employer and the employee, provided that any time off earned
in a particular calendar year but not taken by March 31st of the
following calendar year shall be paid for in cash. Furthermore,
should an employee cease to be covered by this Article for any

reason, any time off earned but not taken shall be paid for in cash.

(e) Cash/time off conversion shall be on the basis of two percent
(2%) of the employee's annual basic salary (for the calendar year
in which the special campensation was earned) for each thirty-five

(35) working hours' time off.



ARTICIE 16 - OVERTIME PROVISIONS FOR REGUIAR PART-TIME EMPLOYEES AND
AUXTTJARY EMPLOYEES i U ' ]

16.01 Application
This Article applies to all regular part-time employees and all

auxiliary employees, effective January 1, 1978.

16.02 Definition
"Overtime" means work performed or time spent on Employer's business
by a full~-time employee in excess or outside of his regularly

scheduled hours of work.

16.03 Authorization

(a) An employee who is required to work overtime shall be entitled
to overtime compensation when:
(i) the overtime worked is authorized in advance by the
Employer; and
(ii) the employee does not control the duration of the overtime

worked.

(b) Notwithstanding (a) above, it is recognized that the nature of
the work carried ou1;_ by certain employees is such that it may
‘not be reasonably possible for the employee to obtain prior
authorization for necessary overtime work.” In such cases, the
employee shall use his discretion in working the necessary
overtime and the Employer shall be considered to have authorized
the overtime in advance. The Euployer reserves the right, subject
to the grievance procedure in this Agreement, to determine the

legitimacy of the overtime claimed. In order to enable fair
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administration of this provision, the Employer will draw up

regulations defining the circumstances under which an employee

may work overtime without prior authorization.

16.04 Camputation

No compensation is payable for overtime work of less than thirty (30)

minutes' duration per work day, for which computation, however,

overtime worked immediately preceding the normal starting time of

a work day may be added to the overtime worked immediately following

the normal finishing time of the same work day.

16.05 Recording

Employees shall record starting and finishing times for all overtime

worked in a form designed by the Employer.

16.06 Types of Overtime arid Rates of Compensation

(a)

(1)

(ii)

Overtime on a regularly scheduled work day shall be compensated
at the rate of time and cone-half for the first two (2) hours

and double time thereafter.

.This overtime campensation is to be on a daily basis and not

cumlative.

A part-time employee, whose regular work day is shorter than
the normal daily hours for a full-time employee and who is
required to work in excess of his reqularly scheduled working
hours either in his own position or for the purpose of covering
the position of another employee of the same classification,
shall be compensated at straight—i:ime rate for the hours so
worked up to the normal daily hours for a full-time employee,

and thereafter at overtime rates as prescribed in (i) above.
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(b)

(c)

(iii) An employee working flextime shall not be entitled to

(iv)

the overtime compensation prescribed in (i) above until he
has worked in excess of the agreed éveraging period or the
maximm daily hours for employees on flextime.

A full-time employee, or a part-time employee whose regular
work day is of the same duration as for a full-time employee,
who 1is required to work a minimm of two and one-half (2%)
hours of overtime immediately before or after his regularly
scheduled daily hours of work, shall be provided with a meal
or reimbursed in the amount of $5.40. In either case, a meal
break of one-half (%) hour shall’ be given and considered as
time worked. If the employee continues to work overtime
beyond three (3) hours, a further meal or allowance and meal
break as above shall be provided upon conpietion of every
three (3) hours worked thereafter. For a part-time employee
whose regular work day is shorter than the normal daily hours
for a full-time employee, this provision shall not apply until
he has worked up to two and one-half (2%) hours in excess of
the normal daily hours for a full-time employee. This meal
allowance shall not apply to any employee who is on travel

status or who is entitled to field allowance.

An employee who has regularly scheduled days of rest and who

is required to work on such a day of rest shall be campensated

at the rate of double time for all hours worked.

A regular part-time employee who works on a designated holiday to

which he is entitled and which is a regularly scheduled work day

shall be campensated at the rate of double time for all hours

worked, plus a day off with regular pay in lieu of the heliday.
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For Christmas Day and New Year's Day, the campensation shall
be at the rate of double time and one-half for all hours
worked, plus a day off with regular pay in lieu of the holiday.
Such day off in lieu shall not apply where designated holidays

are already built into the work schedule of the employee.

(d) A regular part-time émployee who works on a designated holiday
to which he is entitled and which is not a regularly scheduled
work day shall receive his regular rate of pay for the day, plus
additional campensation at the rate of double time for all hours
worked. For Christmas Day and New Year's Day, the additional
campensation shall be at the rate of double time and one-half

for all hours worked.

(e) An auxiliary employee who works on a designated holiday to which
he is entitled shall be campensated in accordance\ with (c) above.
An auxiliary employee who works on a designated holiday to which
he is not entitled shall be campensated at straight-time rate for
hours worked up to the normal daily hours for a full-time employee,

and thereafter at overtime rates as prescribed in (a) (i) above.

(f) An employee on travél status who is required to travel on
Employer's business shall be deemed to be at work and shall be
campensated accordingly. However, "hours travelled" means hours
spent trgvelling fram p<_>int to point within British Columbia and
does not include time spent other than actually travelling, such
as meal breaks and sleep. The Employer may determine the means

of such travel.

(g) An employee, who is called back to work outside of his regularly

scheduled hours of viork, shall be compensated at the applicable
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overtlme rate. He shall be so compensated fram the time he
leaves his home to report for call-out duty until the time he
arrives back, upon proceeding directly to and from work. The
minimm cawpensation for a call-out shall be three (3) hours'
campensation. This provision shall not apply to an employee
who is not assigned a regular work schedule and who is normally

required to work whenever called.

16.07 Method of Compensation

All overtime worked shall be campensated for in cash as it is worked.

ARTICLE 17 ~ SHIFT WORK PROVISIONS FOR REGULAR PART-TIME EMPLOYEES AND
AUXILIARY EMPIOYEES

17.01 Application

This Article applies to all regular part-time employees and auxiliary

enployees effective January 1, 1978.

17.02 shift Premium for Full-Time Employees

(a)

®)

{c)

(d)

Where a shift is regularly scheduled to start between 4:30 a.m.

and 10:59 a.m. inclusive, no shift premium is payable.

Where a shift is regularly scheduled to start between 11:00 a.m.
and 1:59 p.m. inclusive, a shift premium of 35¢ per hour shall

be paid for all hours worked after 2:00 p.m.

Where a *sl'.lift is regularly scheduled to start between 2:00 p.m.
and 8:59 p.m. inclusive, a shift premium of 35¢ per hour shall

be paid for all hours worked.

Where a shift is regularly scheduled to start between 9:00 p.m.
and 4:29 a.m. inclusive, a shift premium of 40¢ per hour shall

be paid for all hours worked.
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17.03 shift Premium for Part-Time Employees

(a) Where more than half (%) of a shift is regularly scheduled
between 6:00 p.m. and 6:00 a.m. inclusive, a shift premium

of 35¢ per hour shall be paid for all hours worked.

(b) Where a shift is regularly scheduled to start between 10:00 p.m.
and 2:00 a.m. inclusive, a shift premium of 40¢ per hour shall

be paid for all hours worked.

17.04 Overtime and Shift Premium

(a) Where a shift premium is payable for a shift, the same premium

shall apply to all overtime hours worked adjoining that shift.

(b) Where an employee is called out between 9:00 p.m. and 4:29 a.m.
inclusive, he shall receive a shift premium of 40¢ per hour for

all hours worked between 9:00 p.m. and 4:29 a.m. inclusive.

17.05 Flextime and Shift Premium

No shift premium is payable to an employee working flextime who, by
his own volition, chooses to start his shift at a time which would

normally qualify him for a shift premium.

ARTICLE 18 - STANDBY PROVISIONS FOR REGULAR PART-TIME EMPLOYEE!S AND
AUXTLIARY EMPLOYEES

18.01 Application
This Article -becomes effective on January 1, 1978, and applies to all regular
_part-time employees and auxiliary employees who are assigned a regular

work schedule and who are not normally required to work whenever called.

18.02 Compensation

wWhere an employee is required to stand-by to be called to duty under

conditions which would restrict his normal off-duty activities, he



shall be camwpensated in the proportion of one (1) hour's pay at
straight-time rate for each three (3) hours standing-by. An employee
designated for standby shall be immediately available for duty during
the period of standby at a known telephone number. No standby payment
shall be made if the employee is unable to be contacted or to report

for duty when required.

ARTICIE 19 - SUBSTITUTION

19.01 Application

This Article applies to all employees, effective January 1, 1978.

19.02 Compensation

(a) Substitution pay is payable to an employee who is required to
temporarily substitute in a higher-paying position and who
fulfills all, or the principal, duties and responsibilities of

the higher—baying position.

(b) Substitution pay is not payable to an employee:
(i) Who has not been designated by the Employer to substitute; or
(ii) whose regular position normally requires periodic
‘substitution in a higher-paying position as defined in the
functional job description or job posting for his regular
position; or
(iii) Where the period of substitution lasts for less than one (1)

work day.

(c) Where substitution pay is payable, it shall be camputed as follows:
(i) In the case of a single rate for the substituted position,

that rate shall apply.
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(e)

(ii) In the case of a salary ra;nge for the substituted position,
the first step of that range or the step in that range
which is at least eight percent (8%) above the substituting
employee's current salary, whichever is greater, shall
apply. In no instance, however, shall the substitution
pay exceed the maximm step of the salary range for the

substituted position.

Where substitution pay is payable to an employee and he
substitutes both on the work day .:i.rmediately before and on the
work day immediately after a designated holiday, he shall receive
the rate of substitution pay for that holiday. Otherwise, he

shall receive the rate of his regular pay for the holiday.

Substitution pay is not payable to an employee on vacation, short
term illness or injury, long term disability, weekly sickness
indemnity, or any other leave with pay or with partial pay, except

for (d) above.

19.03 Excluded Position

An employee substituting in an excluded position shall continue to be

covered by this Agreement except that he shall not be entitled to

Association representation on matters arising during his occupancy

of the excluded position.

ARTICLE 20 - DESIGNATED PATD HOLIDAYS

20.01 Paid Holidays

(a)

The following are designated as paid holidays: New Year's Day,
Good Friday, Easter Monday, Queen's Birthday, Canada Day, British
Columbia Day, Labour Day, Thanksgiving Day, Remembrance Day,
Christmas Day, Boxing Day, and any other day recognized and
proclaimed~as a provincial, civic or federal holiday for the

locality in which an employee is working.
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(b) Regular part-time employees shallbe entitled to the aforesaid

paid holidays on a pro-rata basis in accordance with Appendix D.

20.02 Holidays Falling on Saturday or Sunday

For employees whose work week is fram Monday to Friday inclusive,
when any paid holiday falls on a Saturday or Sunday and is not

being proclaimed as being observed on another specified day, the
Employer shall designate, at its option, either the preceding

Friday or the following Monday to be observed as the paid holiday.
Where two (2) consecutive paid holidays fall on Saturday and Sunday
and are not proclaimed as being observed on the two (2) other
specified days, the Employer shall designate, at its option, either
the preceding Friday and the following Monday or the following Monday

and Tuesday as the paid holidays.

20.03 Holiday Falling on a Day of Rest

For employees who do not work a Monday-through-Friday schedule,
should a paid holiday fall on an employee's scheduled day or rest,
the employee shall observe the holiday with pay at a time mutually

agreed to between the employee and his immediate supervisor.

20.04 Holiday Coinciding with a Day of Vacation

When any designated paid holiday falls within an employee's scheduled
vacation, the employee shall be granted one (1) additional day's

vacation at a mutually convenient time.

ARTICIE 21 - ANNUAL VACATION

21.01 Entitlement
(a) Effective January 1, 1978, a regular full-time employee, who
has received at least ten (10) working days' pay for each month,

shall be entitled to a vacation of:



(i) one and two-thirds (1 2/3) working days per month
during the employee's first fifteen (15) years of
continuous service; or

(ii) two and one-twelfth (2 1/12) workinc_:j days per month
during the employee's sixteenth (16th) throuwgh
nineteenth (19th) year of continuous service; or

(iii) two and one-half (2%) working days per month during
the employee's twentieth (20th) year of continuous

service and thereafter.

(b) Subject to Clause 21.04 of this Agreement, vacation entitlement
under (a) above shall be taken in the calendar year in which

it is earned.

(c) War service shall be included in the computation of vacaticn

entitlement.

(d) Regular part-time employees shall be entitled to vacation under

(a) above on a pro-rata basis in accordance with Appendix D.

21.02 New Employees

Subject to Clause 21.03, an employee cannot take his earned vacation
until after the completion of his first six (6) months of continuous

employment.

21.03 Vacation Scheduling

Subject to the operational requirements of each work unit:
(@) All employees shall be entitled to take their camplete annual
vacation entitlement during the period from May lst to September

30th inclusive.

(b) Any employee may add any approved leave of absence without pay

to his vacation period.
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(c) Each employee shall be entitled to his full annual vacation
entitlement in one (1) unbroken period or, at his option,

may take his vacation in two (2) or more periods.

(d) Service seniority shall prevail in the choice of first
vacation periods within each work unit. Service seniority
in the choice of second and subsequent vacation periods shall
prevail only after all the first vacation periods have been

selected in the work unit.

21.04 Vacation Carryover

An employee may carry over a maximm of five (5) working days'
vacation leave per year for two (2) consecutive years, up to a
maximum of ten (10) working days, to be taken in thé second or
third succeeding year, as the case may be. Subject to the
foregoing, an employee shall not také, or receive cash in lieu of,
vacation time earned but not taken in previous years, except

upon termination.

21.05 Approved Ieave of Absence With Pay During Vacation

Vacation leave shall be extended by the amount of any authorized

leave of absence with pay granted during the vacation.

21.06 Call Back Fram Vacation

(@) When, du-rlng any vacation period, an employee agrees to be
recalled to duty, he shall be reimbursed for all expenses
incurred thereby, both by himself and, where applicable, his
family in proceeding to his place of duty and in returning to
the place from which he was recalled upon resumption of
vacation, upon submission of receipts (except for meals) to

the Employer.

39



(b) Time necessary for travel in returning to his place of duty
and returning again to the place fraom which he was recalled

shall not be counted against his remaining vacation entitlement.

(c) In lieu of the provisions of (a) and (b) above, the employee
so recalled from vacation may elect an additional vacation

entitlement of five (5) working days.

21.07 Vacation Credits Upon Termiriation

An employee leaving the Public Service for any reason, including
retirement, shall be paid for earned but unused vacation entitlement.
In addition, an employee scheduled to retire and to receiwve a
superannuation allowance under the Public Service Superannuation

Act shall be granted full vacation entitlement for the final
calendar year of service. The Employer will make every effort to
make this payment on the employee's last working day, but in any
case will not delay payment beyond the time limitation imposed by

the Payment of Wages Act.

21.08 Vacation Credits Upon Death

Earned but unused vacation entitlement shall be made payable, upon

termination due to death, to the employee's estate.

ARTICIE 22 - SHORT TERM ILINESS AND INJURY AND IONG TERM DISABILITY

Effective January 1, 1978, regular employees shall be entitled to
coverage for short term illness and injury and long term disability
in accordance with the agreed-upon regulations as outlined in
Information Appendix A to this Agreement. Such regulations will

be subject to review and revision during the period of this Agreement
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by negotiations between the parties and will not be changed

without mutual agreement of the parties.

ARTICLE 23 — PRE-RETIREMENT LEAVE

Effective January 1, 1978, an employee, who is scheduled to retire

and to receive a superannuaﬁbn allowance under the Public Service

Superannuation Act, or who has reached the mandatory retiring age,

shall be entitled to:

(@) a special paid leave for a period equivalent to fifty percent
(50%) of his accumlated sick leave qredit, to be taken

immediately prior to retirement; or

(b) a special nonetary payment of an amount equivalent to the cash
value of fifty percent (50%) of his accumilated sick leave
credit, to be paid immediately prior to retirement and based

upon his current base salary.

ARTICIE 24 - SPECIAL AND OTHER LEAVES

24.01 leaves for Association or Licensing Body Activity

(a) Association representatives who are employees shall be granted
leave of absence without pay in order to attend short special
irembership or Executive meetings of the Association. The
Association shall provide the Employer with advance notice of

not less than twenty-four (24) hours.

(b) The Enmployer recognizes the value to it of active participation
__ of the employee in the activities of his appropriate licensing
body, and will not unreasonably withhold leave of absence for
such participation. Such leave of absence will not entail any

loss of the enmployee's regular salary.
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(c) Ieave of absence with pay may be granted to an employee to

attend annual conferences of his appropriate licensing body.

24.02 Association Business or Arbitration Proceedings

(@) Ieave Without Pay

Consistent with operational requirements, the Employer shall

upon written request, grant leave of absence without pay to:

(i)

(ii)

(iii)

(iv)

A reasonable number of employees for conducting official
Association business, provided at least five (5) days'
notice in writing is given. The Employer may waive any
portion cf this notice period. 'i'he employee on such
leave of absence will retain all non-salary related benefits.
Employees elected to a full-time position with the Association
or any body with which the Association is affiliated. Such
leave shall not exceed a period of five (5) years.
Employees required by the Association:
(1) To attend preparatory contract meetings;
(2) To attend Executive meetings not covered in Clause 24.01(a)

of this Agreement and conventions of the Association; or
(3) To administer any other official affairs of the

- Association.

Employees called by the Association to api)ear as witnesses

in arbitration proceedings.

To facilifate the adnirﬁstration of (i), (iii) and (iv) above,

when leave of absence without pay is granted, it shall be with

pay, and the Association shall reimburse the Employer for the

appropriate salary costs including travel time.
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(b) Ieawve With Pay

The Employer will grant leave with pay to:

(i) An employee who is called as a witness by the Employer
in arbitration proceedings.

(ii) An employee designated under Clause 2.05(a) of this
Agreement when he is required to attend a meeting Witi’l
the Employer concerning the presentation of a grievance.

(iii) An employee required to attend joint Employer/employee

meetings.

24.03 Ileave for Court Appearances

(@) Ieave of absence with pay shall be granted to every employee,
other than an employee already on leave of absence without pay
or on education leave or under suspension, who is required:

(i) to serve on a jury, or
(ii) by subpoena or summons, to attend as a witness in any
proceeding held:
(1) in or under the authority of a court of justice or
before a grand jury; |
(2) before a court, judge, justice, magistrate or coroner;
(3) before a legislative body or any committee thereof that
is authorized by law to campel the attendance of the
witness before it; or
(4) béfore an arbitfator or umpire or a person or body of
persons authorized by law to make an inquiry and to compel

the attendance of the witness before it.
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(b)

(c)

()

{e)

An employee in receipt of his regular eamings while serving
at court shall remit to the Employer all moneys paid to him
by the court, except travelling and meal allowances not

reinbursed by the Employer.

Time spent at court by an employee in his official capacity

shall be at his regular rate of pay.

Time spent in court actions arising from employment, requiring

attendance at court, shall be with pay.

Subject to the foregoing provisions, in cases where an employee
is a plaintiff, a defendant or an accused, such leave to

attend at court shall be without pay.

24.04 Ileave for Writing Examinations

24.05

The Employer will permit the employee leave of absence with pay

to write any Employer-zpproved examinations.

Canadian Armed Forces

The parties agree that participation by an employee in activities

associated with the Canadian Armed Forces as specified below shall

be good cause for leave of absence withéut pay:

(a)

Where an employee is required to take annual training with Her
Majesty's reserve forces, leave of absence without pay shall be
g-ranted.‘ ‘Where an employee takes such traihing during his

vacation leave, he shall be paid his full remneration for the
vacation period in addition to any pay and allowances received

from the reserve forces.
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(b) Vvhere an employee makes application to attend as a delegate
meetings of service associations related to Her Majesty's
reserve forces or conferences of the defence association,

leave of absence without pay may be granted.

(c) Where an employee makes application to take a prescribed
course of training for the purpose of qualifying for a
higher rank in the reserve forces, leave of absence without
pay may be granted upon reasonable advance notice to the

Employer.

(@) If anA employee, who was granted leave of absence without pay
for the purpose of enlisting with the forces of the Crown,
was discharged from the forces and immediately came under the
jurisdiction of the Department of Veterans Affairs, his
leave of absence without pay will continue until his discharge

from the care of the Department of Veterans Affairs.

(e) An employee shall be granted leave of absence without pay in
order to serve with the Canadian Armed Forces on active duty
for any period of less than six (6) months. He shall, upon
return to the Public Service, assure his former position or
an equivalent position in terms of classification, grade and
step. Time spent on active duty shall be considered to have
been spent in the Public Service in the calculation of any
right or benefit, in the determination of which seniority is

a factor.
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24.06 Emergency Service and Civil Defence TLeave

(a)

(b)

Ieave of absence with pay shall be granted to every employee
who is conscripted for emergency service. Where the employee
receives remuneration for the emergency service, such

remuneration shall be forwarded to the Employer.

Ieave of absence with pay shall be granted to an employee for
the purpose of participating in Employer—approved civil defence
training. Where the employee receives remuneration for the

training, such remuneration shall be forwarded to the Employer.

24.07 Elections

24.08

24.09

When an employee is required to work on the day of a municipal,

provincial or federal election, time off with pay as required by law

shall be granted, provided that in all cases the employee will have

a minimum of four (4) clear hours in which to vote at either end

of the day when the polls are open.

General Ieave

(a)

(b)

The Employer may grant an employee leave of absence with or
without pay for puprses other than those specified in this

Agreement.

The Employer will allow an employee reasonable leave of absence

with pay for compassionate reasons.

Extended Ieave

Employees who are granted indefinite leaves of absence without pay

shall be required to apply for extensions annually giving proof that

the original conditions under which the leave was granted still prevail.
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24.10

24.11

Field Crew Ieave

An eamployee, whose duties require him to remain on travel status

or on allowances within British Columbia for a period of four (4)
consecutive weeks or longer, shall be entitled to return to his
headquarters, without loss of regular salary and at the Employer's
expense, for four (4) consecutive days off at the end of each periocd
of four (4) consecutive weeks. Where operational requirements permit,
the four (4) consecutive days off shall be scheduled for Thursday
through Sunday, Friday through Monday, or Saturday through Tuesday;
or, as second best, Wednesday through Saturday, or Sunday through
Wednesday. Such days off may also be banked upon mutual agreement
between the employee and the Employer. Necessary travel time
approved by the Employer shall not be considered part of the foregoing
leave, provided the Employer has the right to determine the mode of
travel. This Clause shall not apply to an employee who is accompanied

by his family whilst on such assignment.

Penal Restrictions

Employees unable to attend work as a result of penal restrictions
before trial, will be coﬁsidered on leave of absence without pay
until the decision of the court is known. The Clause shall not apply
where the Employer takes disciplinary action against the employee
because his penal restriction has resulted from actions in the
performance of his duties or from actions which affect, or could

reasonably be expected to affect, his suitability for continued

employment.
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24.12 Special Licenses and Licernse Renewal

When the Employer or the appropriate licensing body requires an
employee to obtain a certification or specialized license due to
changed requirements of his position, or to renew a license
requiring recurrent certification, the employee shall be permitted
appropriate time off with pay and with expenses to meet the

requirements of such certification or special license.

ARTICIE 25 - EDUCATION POLICY

25.01 Career Development

The Employer recognizes the desirability of providing a climate
for an employee to improve his education level, to enhance his
opportunities for internal pramotion, and to enhance his job
performance by being more qualifed. The Association recognizes
the desirability of assisting and encouraging the development of
educational courses so that employees may improve their technical
andv professional skills and knowledge. The Association further
recognizes the desirability of an employee availing himself of
appropriate educational development opportunities with particular
emphasis on professional updating opportunities offered through

his licensing body.

25.02 Professional Training

(a) The parties to this Agreement recognize that there aré two (2)
types of professional training programs, namely:
(i) Formal training programs - which include credit courses at
universities or colleges or through correspondence, leading

towards a degree, diploma or certificate.
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(o))

(c)

(@)

(e)

(£)

(ii) Informal training programs - which include non-credit
training in the form of seminars, workshops, conferences
or portions of conferences with educational content,

short courses, correspondence courses and field trips.

All training must be of a nature related to duties in the same
or similar discipline of thé employee concerned, or to duties
which are performed in the Public Service. In both instances,
the training must be directed towards an improvement of skills
which, in the Employer's opinion, are required within the Public

Service.

The Employer agrees to consult with the Association to determine
where professional training programs may be inadequate or

inappropriate.

Where the Employer requires an employee to attend a training
program, the Employer shall bear the full cost of the employee's
training, and where the program entails leave of absence, such

leave of absence shall be with pay.

Where an enployee re.quests to attend a training program which is
not required by the Employer, the Employer may grant to the
employee leave of absence, where necessary, with pay or partial
pay or without pay, and/or choose to defray a portion of the

cost of the employee's training.

The cost of an employee's training, referred to in (d) and (e)

above, includes, where applicable:
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(g)

()

(i) tuition fees,
(ii) entrance or registration fees,
(iii) course-required books,

(iv) necessary travel expenses (minus travel expenses normally
incurred by the employee travelling between his hame and
his place of work),

(v) necessary subsistence expenses, and/or

(vi) other legitimate expenses approved by the Employer.

In the event that an employee on training receives outside
support, such as a scholarship, fellowship, bursary or any other
type of assistance, the total of outside support plus Employer
support shall not exceed:

(i) the employee's basic salary for the period of training,
where leave of absence with pay or with partial pay is
invclved; and/or

(ii) the actual cost of the training, where the Employer pays

the full cost or shares part of the cost.

Any amount in excess of such cambined support shall be refunded
to the Employer throﬁgh deduction of the employee's salary either
during or after the employee's training period as circumstances
require. It shall be the responsibility of the employee to

report all sources of outside support to the Employer.

Termination of employment by the employee or by the Employer for
just cause prior to or during the employee's training shall
nullify any obligation of financial assistance by the Employer

in connection with the training.



(i)

)

()

1f, after the training period, an employee fails to return
to work on the pre-arranged date without reasonable cause,
the enployee shall repay in full the salary and cost, where
applicable, incurred by the Employer in comnection with his

training.

An employee granted leave of absence with pay or with partial
pay for training purposes shall sign a statement to the effect
that, on completion of the training, he shall remain in the
enmploy of the Public Service for a period equivalent to three
(3) times the length of his training leave multiplied by

the percentage of basic salary which he received during his
training. Should he resign fram the Public Service or be
dismissed for just cause before this period expires, he shall
refund to the Employer, on a pro-rata basis, the salary plus,
if any, cosf incurred by the Employer in connection with his

training.

An employee granted leave of absence without pay for training
purposes shall sign a statement to the effect that, on campletion

of the training, he shall remain in the employ of the Public

‘Service for a period equivalent to the length of his training

leave. Should he resign fram the Public Service or be dismissed
for just cause before this period expires, he shall refund to
the Employer, on a pro-rata basis, the cost, if any, incurred

by the Employer in connection with his training.
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ARTTICIE 26 — MATERNITY AND ADCPTION LEAVES

26.01 Maternity Leave

26.02

26.03

An employee shall be eligible for maternity leave upon campletion

cf the initial probationary period of continuocus employment.

An employee who qualifies for maternity leave shall notify the
Employer of her pregnancy at least three (3) months prior to the
expected date of delivery.

Upon the recamendation of a duly licensed medical practitioner,
the Employer shall grant leave of absence without pay for such
period before the expected date of birth as the employee may
request, and, consistent with the provisions of the Maternity
Protection Act, 1966, for such period after the date of birth as

the employee may request up to a maximum of six (6) months.

Adoption Leave

Upon request, an employee shall be granted leave of absence without
pay for a period of up to six (6) months for the purpose of

adopting a child. The employee shall furnish proof of the adoption.

The Employef shall, upon request, grant reasonable time off with pay

for the purpose of campleting arrangements to adopt a child.

Seniority Rights on Re-Employment

(a) On return fram maternity leave, an employee shall return to
her former or equivalent position without loss of accumulated
seniority. She shall provide the Employer with one (1) month's

notice of the expected date of return to work.
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(b) On return fram adoption leave, an employee shall return to
his former or equivalent position without loss of accumilated
seniority. He shall provide the Employer with one (1) month's

notice of the expected date of return to work.

26.04 Medical Plan, Etc., Coverage

If an employee wishes to maintain coverage for medical, extended
health, dental and group life insurance while on maternity or
adoption leave, the Employer agrees to pay the Employer's share of
the premiums. Should the employee subsequently fail to return to

work, the Employer will recover such contributions from the employee.

ARTICLE 27 - SAFETY AND HEALTH

27.01 Safety Committee

'Ihg Enployer and the Association agree to establish a Joint Safety
chtmittee consisting of three (3) representatives from each party,
together with a mutually acceptable chairperson. Its function shall
be to investigate areas of special concern in the field of safety
and to make recamendations to the Employer concerning on-the—job
safety for employees. The Comnittee shall have the power to order
work on a particular job or project to cease until the Committee

rules that the unsafe condition has been rectified.

27.02 Unsafe Working Conditions

(a) Employees shall be recognized by the Employer to have the
campetence to determine what constitutes unsafe working

conditions within their discipline. No employee shall be
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disciplined for refusal to work in a situation which he has

deemed unsafe beyond the reasonable requirements of his job.

(b) Where the Employer disagrees with the assessment of unsafe
work conditions made by the employee, the Employer will attempt
to resolve the question with the Association. In the event
that the parties fail to agree on a mutually satisfactory
solution, either party may refer the question to arbitration

as provided for in Article 9.

ARTICLE 28 - TECHNOLOGICAL CHANGE

The procedures to be followed by the Fmployer and'the Association
concerning technological change shall be in accordance with the

Public Service ILabour Relations Act.

ARTICLE 29 - CONTRACTING OUT

The Employer and the Association share a common desire to afford

the broadest possible opportunity for professional development to
employees. To this end, opportunities for professional development
afforded by project or duration work shall be offered to employees
to the greatest extent pc;ssible , recognizing that some measure of
redeployment of the professional work force may be involved. To the
same end, the Employer will, to the greatest degree practicable,
minimize the contracting out of work requiring services normally

provided by the enployees.

The Association agrees that it shall be the responsibility of the
‘employee to bring to the attention of the Employer's representative

responsible for such project or duration work the professional
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expertise available to meet the needs of such work, and further
to propose reasonable alternatives for deployment of the

professional work force where such is necessary.

ARTICIE 30 — HEALTH AND WELFARE

30.01

30.02

30.03

Basic Medical Insurance

Effective the first day of the month following the signing of
this Agreement, the Employer shall pay seventy percent (70%) and
the employee the remaining thirty percent (30%), of the regular
premium for basic medical insurance for those regular employees
and their dependents who choose to be so covered under a plan

approved by the Medical Services Commission of British Columbia.

Extended Health Care Plan

The Employer shall pay the regular premium for regular employees
and their dependents entitled to coverage under a mutually
acceptable extended health care plan, which shall maintain the

present level of benefits.

Dental Plan

Effective the first day of the month following the signing of this
Agreenment, the Employer shall pay the regular premium for regular
employees and their dependents entitled to coverage under a mutually
acceptable dental plan, which shall provide:

(a) Fart A - seventy percent (70%) coverage,
(b) Part B - fifty percent (50%) coverage, and

{c) Part C - fifty percent (50%) coverage.
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30.04 Group Life Insurarice
My (. 1974

Effective-Januvary—1,-1978, the Hmployer shall provide to all

regular employees a mutually acceptable group life insurance plan
with benefits equivalent to twice the employee's annual salary,
with a $25,000 minimum. The Employer shall pay one hundred percent
(100%) of the premium on the $25,000 base, and the employee shall
pay the premium for any insurance over $25,000. Regular employees

. ' May | 197> P
hired on or after Jamuary—3+—3978 shall, as a condition of
employment, enrol in the group life insurance plan and shall complete

the appropriate payroll deduction authorization forms.

30.05 Workers' Compensation Act

(a) Where an employee is on a claim recognized by the Workers'
Campensation Board, the employee shall be entitled to leave,

at his regular rate of pay, up to a maximum of one hundred

iy (132 )
and twenéy-s:m—(&—%—% days for any one claim.

(b) Where an employee elects to claim leave with pay under this
Clause, the campensation payable by the Workers' Compensation

Board shall be remitted to the Employer.

ARTICLE 31 — WORK CLOTHING

(2) Where the Employer requires an employee to wear a uniform, or
special or protective clothing, or special equipment, the Employer
shall be responsible for its provision, replacement, cleaning

and/or laundering.

() Uniforms and special or protective clothing shall be of a quality,
style, material and appropriateness which is mutually acceptable

to the Employer and to the group of employees concerned.
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(c) In instances where the chattels are of a nature that they
cannot be retained by the Employer for use by another
employee, the Employer may require the employee concerned
to pay some portion of the cost if he leaves the position

after a short period of employment in that position.

ARTICIE 32 — PAYMENT CF SALARTES AND ALLOWANCES

32.01 Salaries
Employee salary schedules are included in the Subsidiary Agreement,
which shall form part of this Agreement in the form of an addendum

(Addendum A) .

32.02 Pay Period
(2) 2An employee shall be paid semi-monthly with pay days being
the 15th and the last day of each month. A monthly statement
shall be given to the employee at the end of the month showing

his period worked, salary earned and all deductions therefrom.

The Employer agrees to study the alternative method of bi-weekly

payment during the term of this Agreement.

(b) Employees working other than full-time shall be paid semi-monthly
at the rate of pay for the classification, but in proportion
to the hours worked by the employee as a proportion of the total

hours worked by full-time employees in the same classification.

32.03 Increment Dates

(a) This Clause is subject to the provisions of the Public Service Act.
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(b)

(c)

(@)

(e)

Merit increases within the salary range for each classification
shall become effective on the first day of April or the first

day of October, as the case may be.

Regular full-time employees may be entitled to an annual
merit increase within the salary range for the classification.
For administrative purposes, where the anniversary date of a
regular full-time employee's appointment falls between
January lst and June 30th inclusive, the merit increase shall
become effective on April lst of the same year, and where

such anniversary date falls between July lst and December 31st
ix;clusive, the merit increase shall becare effective on

October 1lst of the same year.

When a regular full-time employee returns to active employment
with the Employer after an extended leave of absence without
pay, the effective date of his next merit increase shall be
no later than twelve (12) months following the employee's

return to active employment.

A regular part-time employee or an auxiliary employee may receive
a merit increase after he has worked 1750 straight-time hours.

If this accumilation is completed between January lst and

June 30th inclusive, the increment will be due on April 1st of
the same year. If the accumulation is campleted between July lst
and December 31st inclusive, the increment will be due on
October 1lst of the same year. The accumilation of the next

period of 1750 hours cammences on the working day following
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the ocompletion of the previous 1750-hour period. Accumilation
of the 1750 hours is counted only within a Ministry and may
rot be carried over from one Ministry to another for merit

increase purposes.

(f) In cases where the Employer withholds the merit increase of an
employee, the enployee shall be notified in writing of such
action at least two (2) weeks prior to April lst or October lst,
as the case may be, including reasons therefore. A copy of
this notification shall be submitted to the Association. If
the employee is not served with such notice at least two (2)
weeks prior to the effective date of the merit increase, he
shall be deemed to have earned the merit increase. An employee
may lodge a grievance under Article 8 of this Agreement against
the withholding of his merit increase, and the onus of justifying
that the merit increase should be withheld shall fall upon the

Frployer.

32.04 Salary on Promotion or Position Reclassification
When an employee obtains -a position of higher classification through
pramtion or position reclassification, the employee will receive
the appropriate rate of pay for the position if a single rate; or,
in the case of a position with a salai:y range, will receive either
the step which is at least eight percent (8%) above his former
salary or the minimum salary of the new range, whichever is greater,

but not above the maximum step of the range for the new position.
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32.05 Rates of Pay Calculations

The formula for arriving at daily and hourly rates of pay is:
(@) Annual basic salary divided by twelve (12) (monthly rate),

then by 21.75 for daily rate;

(b) Annual basic salary divided by twelwve (12), then by 152.25

for hourly rate.

32.06 Travel and Transfer Expenses

(@) The board and 1odgi.ng' regulations and transfer regulations
shall be as outlined in Information Appendix B. Such regulations

will not be changed without mutual agreement of the parties.

(b) (i) Employees on travel status away from their headquarters
shall be entitled to a meal allowance for the time spent
away fram headquarters. |

(ii) Mileage allowances for all miles travelled on Employer
business shall be paid to employees required to use their
own vehicles in the performance of their duties. The
allowance shall cover mileage to and from the employee's
place of residence only when the employee is required to
have his vehicle at work for use in the performance of his

duties.
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(iii) Effective the first day of the month following the
signing of this Agreement, the following rates shall
apply:

Breakfast $4.00

Lunch $4.50
Dinner $7.75

First 8,000 Miles Over 8,000 Miles
Cars over 2600 1bs. 25¢ per mile 12.5¢ per mile
Cars under 2600 lbs. 20¢ per mile 10¢ per mile

32.07 Isolation Allowance

(@) An isolation allowance shall be paid to each eligible employee.
The basis of payment shall be in accordance with the formula
as shown in Information Appendix C. Such formula will not be
changed without the mutual agreement of the parties. Effective
the first day of the month following the signing of this

Agreement, the allowance shall be $4.80 per point per month.

(b) An employee, who qualifies for the "special living allowance"
under the policy existing prior to July 1, 1974, but who does
not qualif.y under (a) above, shall retain the previous
allowance so long as he remains in the same location. However,
no new employee shall be eligible for any isolation allowance

except as provided in (a) above.
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32.08 Conferences, Conventions and Other Meetings

When the Employer instructs an employee to attend a conference,
convention or any other form of meeting in connection with his
duties, he shall receive his regular salary and be reimbursed
for all reasonable out-of-pocket expenses, including all
registration or conference fees. The Employer, however, reserves
the right to determine the reasonableness of such claims in

accordance with established practice.

32.09 Payment to Dependents on Death

Pursuant tov the Public Service Act, where an employee dies while
in the Public Service, the following amounts shall be paid to the
dependent or dependents, to be determined by the Public Service
Commission, of the employee:

(@) If the employee has completed one (1) continuous year in the

Public Service, one (1) month's salary;

(b) If the employee has campleted two (2) continuous years in

the Public Service, two (2) months' salary;

(c) If the employee has completed three (3) continuous years in

the Public Service, three (3) months' salary;

(@) If the employee has campleted four (4) continuous years in

the Public Service, four (4) months' salary;

(e) If the employee has campleted five (5) continuous years in the

Public Service, five (5) months' salary;

(f) If the employee has campleted six (6) or more continuous years

in the Public Service, six (6) months' salary.
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32.10 Retirement Allowance

Pursuant to the Public Service Act, upon retirement from the
Public Service, an employee who has campleted twenty (20) years

of continuous service and who, under provisions of the Public
Service Superannuation Act, is entitled to receive a superannuation
allowance on such retirement, is entitled to an amount to be paid
out of the Consolidated Revenue Fund equal to his salary for one
(1) month, and, for each full year of serviée exceeding twenty

(20) years but not exceeding thirty (30) years, is entitled to

an additional amount equal to one-fifth (1/5) of his monthly salary.

32.11 New Positions

Where a new position is introduced and where the incumbent is
covered by this Agreement, the classification and rate of pay for
such position shall be determined by the classification and
evaluation plan stipulated in Clause 33.01 of this Agreement. If
the classification is not ratable pursuant to the plan, the rate of
pay for the classification shall be determined by negotiations
between the parties. If the parties are unabie to agree on the
rate of pay for the classification within ten (10) days of their
first meeting or within such other period as agreed to by the parties,
the Employer may implement the classification and attach a salary.
The matter may then be referred to the Public Service Adjudication
Board. The neu}’rate of pay si)all became effective on a date agreed

upon by the parties or as determined through the adjudication process.

ARTICLE 33 - CLASSIFICATION AND RECIASSIFICATION

33.01 Classification and Evaluation Plan

(a) A classification and evaluation plan shall be negotiated between
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the parties during the term of this Agreement. To this end,
a camittee camprising equal numbers of representatives from
each party shall be established. The plan shall cover
classifications as shown in Section (1), Part 1 of Schedule A

and shall be formuilated on the basis of Part 2 of Schedule A.

(b) The parties recognize that this plan is to provide a method
for determining the relative placement of positions whose

incurbents are covered by this Agreement.

(c) The parties agree that, effective January 1, 1977 and pending
the implementation of the aforesaid plan, existing
classifications shall be grouped by profession as outlined

in Part 1 of Schedule A.

33.02 Classification Appeal Procedure

An employee shall have the right to appeal, through the Association,

the classification of the position he occupies. Classification

matters are not grievable under Article 8 of this Agreement. Instead,

the following procedure shall be followed:

(@) If an énployee believes that the position he occupies is
improperly classified, he may discuss his duties and

responsibilities with his immediate supervisor.

{b) The supervisor shall, upon request and within forty (40) days
after the request, provide the employee with a written

statement of the latter's duties and responsibilities.

(c) If the employee does not agree to the supervisor's statement,

or if the employee, despite his agreement to the supervisor's

64



statement, still believes that his position is improperly

classified, the employee may request a review to be performed

by the Ministry Personnel Officer or his designate. For

this purpose, the employee may be required to complete a

Job Description Questionnaire. The Ministry Personnel Officer

or his designate shall advise the employee of the results of

this review in writing within forty (40) days after the request

for the review or, where a Questionnaire is required, after the Ministry

Persomnel Officer's receipt of the campleted Questionnaire.

{d) If the dispute remains unresolved, the Ministry Personnel Officer
shall request a position review by the Treasury Board Staff, to
be carried out during the April or October review period, with
a copy of. the request and Ministry recommendations forwarded to
the employee. Position reviews sulmitted in the six (6) month
period preceding either of these months shall have an effective
date, if a change in classification is eventually recarmended
and accepted, of the first day of the applicable review period
date. The employee may request and receive a copy of the Treasury

Board Staff decision in writing.

(e) The employee shall, if the dispute still exists, have the right
to appeal, through the Association, the Treasury Board Staff
decision to the Public Service Adjudication Board, providing

such appezl is made consistent with the procedures laid down by

the Board.

(f) The decision of the Board shall be final and binding, and no

further action may hence be taken by either party.
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(g) Pending the establishment of the Board, Clause 9.02 of this

Agreement shall apply.

ARTICIE 34 - JOINT CQMMITTEES

34.01 Joint Standirig Coamittee

(a) There shall be established for the life of this Agreement
a Joint Standing Committee composed of three (3) Employer
representatives and three (3) Association representatives.
In addition, there shall be three (3) alternates representing

each party.

(b) Of the three (3) representatives representing each party,
one (1) shall be a co-chairperson and another an alternate
co-chairperson. The Employer co-chairperson and the
Association co-chairperson shall alternate in presiding over

meetings.

(c) The Comnittee may call upon additional persons for technical
information or advice. The Camnittee may also establish ad
hoc sub-committees as it deems necessary and shall set

guidelines and operating procedures for such sub-committees.

(d) All decisions, including (c) above, of the Committee shall be

by unanimous vote.

(e) The Committee shall meet at the call of either party at a
mutually agreeable time and place. The quorum for a meeting
shall be two (2) Employer representatives and two (2)

Association representatives. Should there be unequal
representation at a meeting, then only equal numbers representing

each party shall be permitted to vote.
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(f) Employees required to attend méet:i.ngs of the Committee or
its sub~camuittees shall be granted leave of absence with
pay (including sufficient travelling time), but any expenses

incurred shall be borne by the Association.

(g) The Committee shall have the power to make final and binding
decisions only on matters arising out of Clauses 1.05(a) and
13.02(c) of this Agreement and on any other matters specifically

referred to it by mutual agreement of the bargaining agents.

(h) The Committee shall:

(i) submit recaommendations to the bargaining agents on matters
specifically referred to it by mutual agreement of the
bargaining agents, and _

(ii) have the power to make recammendations to the Association
and the Employer on the following general matters:
(1) reviewing matters, other than grievances, relating to
the maintenance of good relations between the parties;
(2) correcting conditions causing grievances and mis-—

understanding.

34.02 Joint Consultation

The Employer and the Association acknowledge the mutual benefit to

be derived from joint cansultation, and its value in maintaining

and improving service to the publicby employees, and agree,' therefore,
to consult on all matters of conmon interest, as appropriate, when

requested by either party.

67



ARTICLE 35 = AUXILIARY EMPLOYEES

35.01 Application of Agreement

Auxiliary employees shall not be covered by the provisions of
the following Articles of this Agreement:

(@) Article 11 - Seniority

(b) Article 20

Designated Paid Holidays

(c) Article 21

Annual Vacation

(d) Article 22 - Short Term Illness and Injury and Long Term

Disability

(e) Article 24

Special and Other Ieaves

(£) Article 25 - Education Policy

(g) Article 26

Maternity and Adoption Leaves

(h) Article 30

Health and Welfare

Except as otherwise indicated, the provisions of all the other

Articles of this Agreement shall apply to auxiiiary enployees.

35.02 Duration of Employment

Upon appointment, auxiliary employees shall be advised of the

expected duration of employment.

35.03 Seniority on Applying for Regular Positions

For the purpose of applying for a regular position, an auxiliary
employee, who has worked continuously, whether on a full-time or
part-time basis, for two (2) years or more, shall have his service

recognized in accordance with the relevant provisions of the Public
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Service Act and shall be considered as an in-service applicant.
Such recognition shall be on a pro-rata basis for part-time

auxiliary employees.

35.04 Designated Paid Holidays

An auxiliary employee, who works the day before and the day
after a designated paid holiday, or who has worked fifteen (15)

of the previous thirty (30) days, shall be entitled to that holiday.

35.05 Vacation Pay

An auxiliary employee shall be entitled to receive an annual
vacation pay of:
(@) six percent (6%) of his regular earnings if he is not a

student; or

(b) four percent (4%) of his regular earnings if he is a student.

The auxiliary employee shall receive such vacation pay at the time
of taking his vacation or upon termination or at December 31st of
the year in which the vacation entitlement was earned, whichever

occurs first.

35.06 Short Term Illness and Injury and Long Term Disability, Health and Welfare

(@) 1In lieu of short term illness and injury and long term
disability, health and welfare benefits, an auxiliary employee shall

receive campensation of two dollars ($2.00) per day worked.

(b) An auxiliary employee with accrued sick leave as of June 20, 1975
shall retain his sick leave accrual and may draw upon it in

accordance with current policy.
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(c) An auxiliary employee currently on the Public Service
Medical Plan may maintain such coverage while still in
the Employer's service. This provision shall cease upon
termination of the auxiliary employee, irrespective of

future re-employment.

35.07 Weekly Indemnity

(a) Effective January 1, 1978, auxiliary employees shall be
entitled to weekly indemnity covérage in accordance with
the agreed-upon regulations as outlined in Information
AppendJ.x D to this Agreement. Such regulations will not

be changed without mutual agreement of the parties.

(b) Clause 35.06(a) will not apply when an auxiliary employee

is receiving benefits under this Clause.

ARTICLE 36 — GENERAL

36.01 Copies of Agreement

The Employer agrees to provide and to pay the cost of copies of
this Agreement as printed upon the conclusion of negotiations of
this Agreement in such quantity as to provide one (1) copy of the
Agreement to each employee, and to supply the Association with
additional copies of the Agreement as requested, which shall be
understood to‘@clude all appendices, etc. The Employer further
agrees to provide each new enployee with a copy of the Agreement

at his date of hire.
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36.02 Inderrmty
(@) Except where a joint Employer-Association conmittee considers
that there has been flagrant or wilful negliggnce on the

part of an employee in the performance of his official duties,

the Employer agrees:

(i) Not to seek indemnity against an employee whose actions
in the performance of his official duties result in a
Jjudgment against the Employer;

(ii) To pay any judgment against an employee, superannuant or
former employee, arising out of the performance of his
duties with the Employer;

(iii) To provide legal services and/or to pay approved legal
costs incurred in the civil proceedings arising out of

(ii) above.

(b) In order that the above provisions shall be binding upon the
Employer, the employee shall notify the Employer immediately,
in writing, of any incident or course of events which may lead
to legal action agaipst him, and the intention or knowledge
of such possible legal action is evidenced by any of the
following circumstances:

(i) When the employee is first approached by any person or
organization notifying him of. intended legal action against
(ii) when the employee himself retains counsel in regard to the

incident or course of events; or
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(iii) where any investigative body or authority first notifies
the employee of an investigation or other proceeding which
might lead to legal action against the employee; or

(iv) When information first becomes known to the employee in the
light of which it is a reasonable assumption that the
employee would conclude that he might be the object of

legal action.

36.03 Political Activity

(a) Municipal and School Board Offices

Employees may seek election to municipal and school board
offices, provided that
(i) the duties of the municipal or school board office other
than reqular council or board meetings do not impinge on
nomal working hours as a Public Service employee;
(ii) there is no conflict of interest between the duties of the
municipal or school board office and the duties of the

Public Service position.

Where Municipal Council or school board meetings are held during
the employee's normal working hours, the Employer shall, upon
written request, grant leave of absence without pay to attend

such meetings.

Before employees may receive remuneration in municipal or school
board offices, they must seek the approval of the Public Service

Comnission as provided in Section 50 of the Public Service Act.
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(b)

Federal and Provincial Offices

There are no restrictions other than the cath of office on
employees engaging in political activities on their own

time as campaign workers. If an employee is nominated as a
candidate for election, the employee shall be granted leave

of absence without pay to engage in the election campaign.

If elected, the employee shall, upon written

request, be granted leave of absence without pay for a maximum
period of five (5) years. If not elected, the employee shall

be allowed to return to his fommer position.

36.04 Travel Expenses Advance

(a)

(b)

(c)

The Hmployer shall provide an advance for travel expenses for
employees who travel with some degree of frequency. This
advance shail not exceed $750 and the amount shall depend on
such factors as the turn-around time between the submission

of expense claims and the receipt of reimbursement. The travel
expenses advance may be retained by the employee until either
he leaves the Public Service or he is no longer required to

travel frequently. In either case, he shall repay the advance.

When required to travel on BEmployer business outside of British
Columbia, the employee shall be entitled to an appropriate

tenmporary advance.

When an employee, who does not travel with any degree of
frequency, applies for an advance of travel expenses, an advance

to a maximum of $500 shall be provided.
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(d) The advance(s) referred to in (b) and (c) above shall be

accounted for or repaid upon return to headquarters.

36.05 Relocation Advance

36.06

36.07

36.08

The employee, at his option, may apply for an advance for
relocation expenses up to a maximum of $1,000. Such advance

shall be accounted for or repaid upon completion of the relocation.

Out-of-Bargaining-Unit Positions

The parties recognize that operational redui_rements may necessitate
employees to substitute, on a short-term basis, in positions outside
of the bargaining unit. When such substitution occurs, the employees
shall retain all their obligations and advantages within the

bargaining unit.

Transfer of Fmployees Out of the Bargaining Unit

When the parties are made aware that employees will be transferred
out of the bargaining unit to a corporation, board, agency or
camission, a Joint Employer-Association Cammittee shall immediately
be established. The Committee shall facilitate the orderly transfer

of employees. This Clause does not cover secondment of employees.

Redundant Positions

The parties re;:bénize that due to the changing needs and requirements
of society and to the provision of service to the public, position
c_lassifications and positions may be added, 'changed or deleted fram
time to time. The Employer agrees to prior discussions of such

alterations with the Association and the employees concerned. 1If, as
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a result of such alterations, the services of_ an employee are

no longer required, in his current capacity., the parties agree

to the following procedures:

(a) Every effort will be made to place the affected employee
in an acceptable alternate professional position within
the Public Service and within his current professional

expertise.

(b) Where the employee is under fifty (50) years of age, and
he wishes to remain in the Public Service, job retraining
shall be made available to him in a subject area selected
by him, provided only that the Emplogr will offer him
employment in that subject area. The Employer agrees to
maintain the current salary level during such‘ retraining

program and to pay all related costs.

(c) Where the employee is between fifty (50) and sixty (60)
years of age, and he considers that the alternate position
offered under (a) above or retraining offered under (b)
above, is inappropriate to his circumstances, he may place
"his case before the Screening Committee. The Cammittee may
recammend either other appropriate procedures to assure a
continued, worthwhile and productive career for the employee,
or such monetary settlement as appropriately reflects the

circumstances and employment longevity for the employee.

(@) Wwhere the employee is over sixty (60) years of age, the

circumstances of his case shall be plé.ced before the Screening
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Cammittee, which Coamnittee shall render a recommendation
which best meets the needs and requirements of both the
affected employee and the Employer. The Employer agrees
to respond to such a recommendation under Section 15 of

the Public Service Act.

36.09 Articles for Publication

(a) Subject to the Public Service Act, the Employer agrees that
an employee may publish articles and technical papers in
professional media; identification of authorship will be

required in Ministry publications where practicable.

(b) The Employer agrees that any employee, subject to the Public
Service Act and with prior notification to his immediate
supervisor, may prepare and publish articles and technical
papers on his own time, provided only that such publication
shall not conflict or interfere with his professional

responsibilities and duties.

(c) The Employer agrees that original articles and technical
papers prepared by an employee within the scope of his
employment will be retained in appropriate files for the

normal life of such documents.

36.10 Technological Iirriarovements or Inventions

(a) In respect of any technological improvement or invention
developed by an employee, who has a contractual arrangement with
the BEmployer to undertake such technological improvement or
invention, the patent or copy rights shall be vested with

the Employer.
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(b) In respect of any technological improvement or invention
developed by an employee in his professic;nal field but on
his own time, patent or copy rights shall be vested with the
employee; subject only to autamatic use by the Exployer

without payment of royalties.

(c) In respect of any technological improvement or invention
developed by an enployee on his own time and outside his
professional field, the patent or copy rights shall be vested
with the employee, with the Employer having a vested interest
as provided by cammon law and no greater interest except as

may be agreed to by the employee.

ARTICLE 37 - TERM OF AGREEMENT

37.01 Durgtion
Except where otherwise stated in individual Clauses, all Clauses
of this Agreement shall come into effect on the date of signing
of this Agreement. All Clauses shall remain in effect until
midnight, December 31, 1978. All texms and provisions of this
Agreement, however, shall remain in full force and effect until a

new or amended agreement comes into force.

37.02 Notice to Bargain

(a) Either party may give notice to the other party not more than
one hundred and tmenty (120) days and not less than ninety (90)

days next preceding the expiry of this Agreement, by written
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37.03

37.04

37.05

notice, requiring the other party to commence collective
bargaining with a view to the renewal or revision of

the Agreement or the conclusion of a new Agreement.

(b) Where no notice is given under (a) above by either party,
both parties shall be deemed to have been given notice on the
ninetieth (90th) day prior to the expiry of this Agreement and
thereupon collective bargaining shall camence under the

terms of Clause 37.03 of this Agreement.

Cammencement of Bargaining

Where a party to this Agreement has given notice under Clause 37.02
above, the parties shall, without delay, but in any case within
fourteen (14) clear days after notice was given, or within such a
period as the parties may agree, meet and commence to bargain
collectively with each other and shall make every reasonable effort

to conclude the renewal or revision of this Agreement or a new

agreement.

Changes in Agreement

This Agreement may be varied or modified at any time as agreed to

by the parties in writing.

Expiry Date of Subsidiary Agreement

All terms and provisions of the Subsidiary Agreement, which is part
of this Agreement in the form of an addendum (Addendum A), shall
rémain in effect until midnight, December 31, 13978. All terms and

provisions of the Subsidiary Agreement, however, shall remain in full
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force and effect until a new or amended agreement comes into
force. Furthermore, the Subsidiary Agreement may be varied or

modified at any time as agreed to by the parties in writing.
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SIGMNED CN BEHALF OF
THE ASSOCTATION BY:

~G. A. Duffidld, Chairman,
Bargaining Committee.

/<

"E. R. Smith, Member,
Bargaining Committee.

)

W@ houti e é'»jf\

!
D. W. Lichtensteiger, Ménber,

Bargaining Committee.

e /

G. W. Sutherland, Member,
Bargaining Committee.

. Holter, Executive
Director.

SIGNED ON BEHALF OF
THE EMPLOYER BY:

M. H. Davison, Chairman,
G.E.R.B.

0 /7
Vo

- W. Penﬁy, I‘Ia-.nagerl
2gotiations Group, G.E.R.B.

P. Leung, Negotiations
Officer, G.E.R.B.

Agreement made this 18th day of April 1978.



SCHEDULE A

Part 1 - Temporary Groupings of Classifications

Section (1) The following classifications are temporarily grouped as
follows, pending the implementation of the classification and
evaluation plan stipulated in Clause 33.01 of this Agreement.
These new temporary classification levels shall be subject

to ultimate job evaluation.

New Temporary replacing Current
Classification Classification
(a) Agriculturist Series: Agriculturist 1 Agriculturists 1
“and 2 '
Agriculturist 2 Agriculturist 3
Agriculturist 3 *  Agriculturist 4
Agriculturist 4  Agriculturist 5
(b) Architect Series: Architect 1 Architects 1 and 2
Architect 2 Architect 3
Architect 3 Architect 4
Architect 4 Architect 5
Architect 5 Architect 6
(c) Engineer Series: Engineer 1 Engineers 1 and 2
Engineer 2 Engineer 3
Engineer 3 N Engineer 4
Engineer 4 Engineer 5
Engineer 5 Engineer 6
o Engineer 6 | Engineer 7
(d) Forest Agrologist Forest Agrologist 1 Forest Agrologists 1
Series: and 2
Forest Agrologist 2 Forest Agrologist 3
Forest Agrologist 3 Forest Agrologist 4
Forest Agrologist 4 Forest Agrologist 5
Forest Agrologist 5 Forest Agrologist 6
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(e) Forester Series: Forester Foresters 1 and 2
Forester Forester 3
Forester Forester 4
Forester Forester 5
Forester Forester
Forester Forester

(£) Geologist Series: Geologist 1 Geologists 1 and 2
Geologist 2 Geologist 3
Geologist 3 Geologist 4
Geologist 4 Geologist 5
Geologist 5 Geologist 6

(g) 1Inspector of Dykes: Inspector of @kes No change

(h) Land Officer Series: Land Officer 1 Land Officers 1 and 2

Iand Officer 2 Land Officer 3

Land Officer 3 Land Officer 4

Land Officer 4 Land Officer 5

(i) Surveyor Series: Surveyor 1 No change
Surveyor 2 No change
Surveyor 3 No change

Section (2) The following series shall group classifications as follows:

(a) Accounting Officer Accounting Officer 1

Series:

Accounting Officer 2.
Accounting Officer 3

Accounting Officer 4

Dental Officer 1

(b) Dental Officer Series:
- Dental Officer 2
Dental Officer 3

Dental Officer 4
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(c) Licensed Home Econcmist Licensed Home Economist 1

Series:
Licensed Home Economist 2
(d) Licensed Psychologist Licensed Psychologist 1
Series: (including
Licensed Research Licensed Psychologist 2
Officers)
Licensed Psychologist 3
Licensed Psychologist 4
Licensed Psychologist 5
" Licensed Research Officer 5
(e) Pharmacist Series: Pharmacist 1
Pharmacist 2
Pharmacist 3
Pharmacist 4
(f) Physiotherapist Series: Physiotherapist 1
Physiotherapist 2
Physiotherapist 3
Physiotherapist 4
Physiotherapist 5
(g) Veterinarian Series: Veterinarian 1

Veterinarian 2
Veterinarian 3

Veterinarian 4

Part 2 - Classification and Evaluation Plan

Pursuant to.Clause 33.01 of this Aéreenent, the following factors
and benchmark posigisns shall be used to determine thé relative placement of
positions at the appropriate levels within a series covering all the
classifications in Section (1) of Part 1 of this Schedule. For each benchmark
position, there shall be a detailed position description describing its factors
and their rating. The committee shall include, but not be restricted to, the

following factors in developing the plan:
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Section (1) Factors:

(a)
(b)
(c)
(@)

Job Knowledge

Judgment

Supervision

Accountability

Section (2) Benchmark Positions:

(The nunber in brackets after each classification level denotes

its new temporary classification level as explained in Section (1)

of Part 1 of this Schedule. Should any benchmark position

eventually become an excluded position as determined by the

Labour Relations Board in accordance with Clause 2.03 of this

Agreement, it shall be removed fram the list of benchmark

positions.)

AGRTICULTURE

Agriculturist 2
Agriculturist 3
Agriculturist 3
Agriculturist 3
Agriculturist 3
Agriculturist 4
Agriculturist 4
Agriculturist 4

Agriculturist 5

ENVIRONMENT

Engineer 3 (2)-

Engineer 3 (2)
'Engineer 4 (3)
Engineer 4 (3)

Engineer 4 (3)

(1)
(2)
(2)
(2)
(2)
(3)
(3)
(3)
(4)

Assistant District Agriculturist (Williams Lake)
District Agriculturist (Vanderhoof)

Range Specialist (Williams ILake)
Regional. Farm Economist (Vernon)

Plant Pathology Specialist (Kelowna)

Assistant Head, Soils Branch

Assistant Head, Farm Eccnomics Branch
Supervising Horticulturist (Summerland)

Head, Apiculture Branch

Regional Staff Engineer, Envircnmental Protection,

Pollution Control

Hydraulic Engineer, Engineering Division,
Water Investigations Branch

Senior Hydraulic Engineer, Engineering Division,
Water Investigations Branch

Senior Hydraulic Engineer, Hydrology,
Water Investigations Branch

Assistant Regional Engineer,
Water Rights Branch
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Engineer 4 (3)

Engineer 5 (4)

Engineer 5 (4)

Engineer 5 (4)

Land Officer 3 (2)

ILand Officer 3 (2)

Land Officer 4 (3)

Surveyor
Surveyor

Surveyor

FORESTS
Forester
Forester
Forester
Forester
Forester
Forester
Forester
Forester

Forester

Forest Agrologist 3 (2)
Forest Agrologist 4 (3)

Forest Agrologist 5 (4)

iR

2

3

6

6

(1)
(2)
(3)
(3)
(4)
(4)
(4)
(5)
(5)

Engineer 3 (2)

HIGHWAYS & PUBLIC WORKS

Engineer 3 (2)

Engineer 3 (2)

Engineer 3 (2)

Engineer 4 (3)

Senior Engineer, Hydrology,
Water Investigations Branch

Head,  Surface Water Section, Hydrology,
Water Investigations Branch

Head, Water Supply Section, Engineering Division,
Water Investigations Branch

Regional Engineer, Water Rights Branch

Land Manager (100 Mile House),
Land Management District

Land Manager (Kamloops)

District Land Manager (Kamloops)
Land Surveyor, Legal Surveys Branch
Land Surveyor, lLegal Surveys'Branch

Assistant Chief, Field Operations Division,
Surveys & Mapping Branch

Forest Classifier, Forest Inventory Division
Field Forester, Forest Management, District Level
Senidr Eield Forester, Forest Management
Research Specialist, Forest Research

In-charge Forest Management — District

Senior Research Specialist, Forest Research
In-charge, Forest Valuation - District

Assistant District Forester

Forest Geneticist, Forest Research

Zone Range Manager

Second-in-Charge, Range Management - District

‘In-charge District Manager

Field Engineer - District

Design Team Leader, Design & Surveys (Victoria)
Bridge Design Engineer (Victoria)
District Highway Manager (McBride)

District Highway Manager (New Denver)
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Engineer 4 (3)
Engineer 4 (3)

Engineer 4 (3)
Engineer 5 (4)

Engineer 5 (4)
Engineer 5 (4)
Engineer 5 (4)
Engineer 5 (4)

Engineer 6 (5)

MINES" AND PETROLEUM RESOURCES

Geologist 4 (3)
Geologist 5 (4)
Geologist 6 (5)

Engineer 3 (2)
Engineer 4 (3)
Engineer 5 (4)
Engineer 5 (4)
Engineer 6 (5)
Geologist 3 (2)
Geologist 4 (3)

Geologist 5 ( {1_)'__

Geologist 6 (5)

Engineer 4 (3)

Engineer 6 (5)

Bridge Design Engineer (Victoria)

Preliminary Studies Engineer, Design & Surveys

: (Victoria)
Special Project Engineer,
Geotechnical Branch (Victoria)

Codes and Standards Engineer,
Safety Engineering (Vancouver)

Regional Design & Surveys Engineer (Nelson)
Supervising Geotechnical Engineer (Victoria)
Supervising Bridge Design Engineer (Victoria)
District Highway Manager (Kamloops)

Senior Bridge Design Engineer (Victoria)

District Geclogist, Mineral Resources Branch
Project Geologist, Mineral Resources Branch
Senior Project Geologist, Mineral Resources Branch

Enviormmental Inspector (Mining Engineer),
Mineral Resources Branch

District Inspector and Resident Engineer (Fernie),
Mineral Resources Branch

Senior Inspector of Mines and Resident Engineer

(Fernie) , Mineral Resources Branch

Senior Reclamation Inspector,
Mineral Resources Branch

Deputy Chief Inspector - Coal and Special Services,
Mineral Resources Branch

Regional and Reservoir Geologist,
Petroleum Resources Branch

Economic and Reservoir Geologist (Petroleum Geology
Specialist), Petroleum Resources Branch

Senior Economic Geologist and Senior Reservoir
Geologist (Section Head/Senior Geologist),
Petroleum Resources Branch

Chief Geologist (Geology Division Chief),
Petroleum Resources Branch

Reservoir Engineer, Petroleum Resources Branch

District Engineer (Charlie Lake), Petroleum
Resources Branch
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Current
Classification

New
Classification

specified below.

ADDENDUM A

Subsidiary Agreement

Monthly salary rates for full-time employees shall be as

Salary rates for part-time employees shall be

pro-rated accordingly.
Effective January 1, 1977

Step 1l Step 2 Step 3 Step 4 Step 5 Step 6

Stepl Step 2 Step 3 Step 4 Step 5 Step 6

Effective January 1, 1978

Agriculturist 1/2
Architect 1/2
Engineer 1/2

Forest
Agrologist 1/2

Forester 1/2
Geologist 1/2
Land Officer 1/2
Agriculturist 3
Architect 3
Engineer 3

Forest
Agrologist 3

Forester 3
Geologist 3

Land Officer 3

Agriculturist 1]
Architect 1
Engineer 1

Forest
Agrologist 1

Forester 1
Geologist 1
ILand Officer 1 )
Agriculturist 2}
Architect 2
Engineer 2

Forest
Agrologist 2

Forester 2

Geologist 2

AN
> 1241
[

r 1698

Land Officer 2 .

1321

1765

1406 1497

1835 . 1909

1594

1986

1698

1280

1751

1363

1821

1450

1893

1544

1969

1644

2049

1751
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Effective January 1, 1977

Effective January 1, 1978

Current New Stepl Step 2 Step 3 Step 4 Step 5 Step 6 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Classification Classification
Surveysr 1 1698 1765 1835 1909 1986 1751 1821 1893 1969 2049
Veterinarian 1
Surveyor 2 1833 1907 1983 2063 2147 1891 1967 2045 2128 2215
Agriculturist 4 Agriculturist 3]
Architect 4 Architect 3
Engineer 4 Engineer 3
Forest Forest
Agrologist 4 Agrologist 3
Forester 4 Forester 3 » 2063 2147 2232 2345 2128 2215 2302 2419
Ceologist 4 Geologist 3
Land Officer 4 Land Officer 3
Surveyor 3
Veterinarian 2 3
Agriculturist 5 Agriculturist 4]
Architect 5 Architect 4 ]
Engineer 5 Engineer 4
Forest Forest
Agrologist 5 Agrologist 4
> 2232 2345 2439 2538 2302 2419 2516 2618
Forester 5 Forester 4
Geologist 5 Geologist 4

Land Officer 5

Veterinarian 3

Land Officer 4
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Effective January 1, 1977 ffective January 1, 1978

Current New Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 1l Step 2 Step 3 Step 4 Step 5 Step 6
Classification Classification

Architect 6 Architect 5 )

Engineer 6 Engineer 5

Forest Forest

Agologist 6 Agrologist 5} 2439 2538 2639 2729 2516 ' 2618 2722 2815

Forester 6 Forester 5

Geologist 6 Geologist 5

Veterinarian 4 )

Inspector of

Dykes 2538 2639 2729 2839 2618 2722 2815 2928
Engineer 7 Engineer 6

2639 2729 2839 2999 2722 2815 2928 3093
Forester 7 Forester 6
Accounting
Officer 1 2097 2147 2232 2345 2163 2215 2302 2419
Accounting , |
Officer 2 2232 23457 2439 2538 2302 2419 2516 2618
Accounting " . »
Officer 2 . 2439 2538 2639 2729 2516 2618 2722 2815
Accounting '
Officer 4 2639 2729 2839 2999 ' 2722 2815 2928 3093
Dental
Officer 1 1825 1896 1970 2046 2128 1882 1956 2032 2110 2195
Dental , ’
Officer 2 2412 2508 2605 2709 2488 2587 2687 2794
Dental

Officer 3 2799 2912 3023 3145 2887 3004 3118 3244
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Effective January 1, 1977 Effective January 1, 1978

Current New Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Classification Classification
Dental
Officer 4 2974 3093 3212 3342 3068 3190 3313 3447
Home Licensed Home
Economist 1 Econamist 1 1218 1284 1355 1398 1256 1324 1398 1442

Licensed Home

Econamist 2 1355 1443 1532 1583 1398 1488 1580 1633
Pharmacist 1 1418 1475 1531 1588 1643 1700 1463 1521 1579 1638 1695 1754
Pharmacist 2 . 1474 1533 1591 1650 1707 1768 1520 1581 1641 1702 1761 1824
Pharmacist 3 1630 1696 . 1760 1826 1890 1956 1681 1749 1815 1884 1950 2018
Pharmacist 4 1738 1807 1875 1945 2014 2083 1793 1864 1934 2006 2077 2149
Physiotherapist 1 1213 1261 1309 1362 1415 1471 1251 1301 1350 1405 1460 1517
Physiotherapist 2 1261 1309 1362 1415 1471 1530 1301 1350 1405 1460 1517 1578
Physiotherapist 3 1384 1440 1495 1556 1616 1681 1428 1485 1542 1605 1667 1734
Physiotherapist 4 1611 1676 1740 1810 1878 1662 1729 1795 1867 1937
Physiotherapist 5 1908 1985 2061 - 1968 2048 2126

/
Effective January 1, 1978 Effective August 1, 1978

Licensed ) :

Psychologist 1 1533 1638 1728 1819 1591 1700 1794 1888

Licensed :

Psychologist 2 1836 2004 2093 2181 : 1906 2080 2173 2264

Licensed

Psychologist 3 2040 2125 2203 2297 2118 2206 2287 2384

90



Effective January 1, 1978 Effective August 1, 1978

Current New Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 1l Step 2 Step 3 Step 4 Step 5 Step 6
Classification Classification '

Licensed ,
Psychologist 4 2297 2396 2467 2567 2384 2487 2561 2665

Licensed
Psychologist 5 2467 2567 2660 2752 2561 2665 2761 2857

Licensed
Research _
Officer 5 ) 2051 2146 2245 2349 2129 2228 2330 2438

Transition Key

Current Classification C = Current Step N = New Step

Agriculturist 1 f

Architect 1
Engineer 1 Cl c2 3 Cc4 5
Forest Agrologist 1 } l ' l l l l
Forester 1 N1 N2 N3 N3 N4
Geologist 1

Land Officer 1

Agriculturist 2 )

Architect 2

Engineer 2 Cl c2 C3 C4 c5
Forest Agrologist 2 ?, L l l l l
Forester 2 N4 N5 N5 N6 N6
Geologist 2

Land Officer 2

All Other Classifications Step for step
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APPENDIX A

Definitions

11,

12,

13

For the purpose of this Agreement and unless its context
otherwise requires:

ABSENCE: WITH PAY (See LEAVE OF ABSENCE WITH PAY).

BAESENCE WITHOUT PAY (See LEAVE OF ABSENCE WITHOUT PAY).
ASSOCTATION means the British Columbia Government Professional
Employees' Association.

BARGAINIMG AGENT means either the British Columbia Government
Professional Employee's Association or the Treasury Board
represented by the Goverrment Employee Relations Bureau, as

the context may require; and in the plural, both.

BARGATNING UNIT means the unit described in Section 4(b) of

the Public Service Iabour Relations Act, and includes all the
employees for whom the British Columbia Government Professional
Employees' Association has been certified by the Labour Relations
Board as the bargaining agent.

BASIC SAIARY (See PAY).

CONTINUOUS EMPLOYMENT means uninterrupted employment in the
Public Service.

CONTINUOUS SERVICE (See CONTINUOUS EMPLOYMENT) .

DAY means a calendar day, except as otherwise specified.

DAY OF REST means a day on which an employee is ﬁot ordinarily
required to report for duty. It is unrelated to paid holidays,
annual vacation or leaves of absence.

DEMOTICN means a change from one position to another position with
a lower maximm campensation.

DURATION WCRK (See PROJECT EMPLOYEE) .

EMPLOYEE means a person who is appointed to office under the
Public Service Act, who is included in the bargaining unit, and

who is covered by this Agreement.

-
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14.

15.

1e.

17.

"Employee"- includes:

(a) "regular employee" ~ meaning an employee who is employed
for work which is of a continuous full~<time or wnﬁnuous
part-time nature; and

(o) "auxiliary employee" - meaning an employee who is employed
for work which is not of a continuous nature, such as:

(i) seasonal positions;

(ii) temporary positions created to cover employees on vacation,
short term illness or injury or long term disability or
weekly sickness indemnity, education leave, or any other
leave; or

(iii) temporary positions created by special programs such as
. the summer student employment program, winter works
program for the unemployed, emergencies such as floods,

or other special temporary programs.

"Employee" does not include:

(a) persons excluded by Section 1 of the Public Service Labour
Relations Act; or

(b) incumbents of managerial or confidential positions mutually

excluded by the parties.

EMPLOYER means either the Government of British Columbia represented
by the Government Employee Relationé Bureau or a ministry of

the Govermment of British Columbia, as the context may require.
FIELD STATUS j'means the status of employees who are normally required
to work away from their point of assembly and who do not, on a
day-to—~day basis, work in an office, institution or some other
similar fixed location which is their normal point of assembly.
GEOGRAPHIC LOCATION (See HEADQUARTERS) .

HEADQUARTERS means that area within a radius of twenty (20) miles

of where an employee ordinarily performs his duties. For relocation

93



18.

19.

20.

21‘

22,

23.

24,

25,

260

27«

28.

purposes within the Greater Vancouver Regional District,
headquarters means that area within a radius of ten (10) miles
of where an employee ordinarily performs his duties.

HOLIDAY means the twenty-four (24) hour period commencing at
00.01 hours of a day designated as a paid holiday in this
Agreenment.

HOURS OF OPERATION means the hours established by the Employer
to provide adequate service to the public and to fulfill the
functions of the work unit concerned.

LEAVE OF ABSENCE WITH PARTTATL, PAY means absence from work with
the Employer's permission and with receipt of a portion of

pay.

LEAVE OF ABSENCE WITH PAY means absence from work with the
Employer's permission and with receipt of pay.

LEAVE OF ABSENCE WITHOUT PAY means absence from work with the
Employer's pexmission but without receipt of pay.

LICENSING BODY means an association that has statutory authority
to license a person to practise a particular profession.
LOCATIONAL REPRESENTATIVE means an employee designated by the
Association to represent other employees within a particular
geographic jurisdiction and to assist them in such matters as
the handling of grievances.

PARTY means either the British Columbia Government Professional
Employees' Association or the Treasury Board represented by the
Government Employee Relations Bureau, as the context may require;
and in the plural, both.

PAY means ra£e of canpensaﬁon for the job as stipulated in the
Subsidiary Agreement. A part-time employee will receive the rate
of compensation on a pro-rata basis.

PROBATIONARY EMPIOYEE means an employee during his pericd of
probation as defined in the Public Service Act.

PROJECT EMPIOYEE means an employee who joins the Public Service

solely to participate in a particular area of work which is not
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29,

30,

31

32

33,

34.

35

36.

37.

38.

39

40.

41.

42,

43.

44.

45.

part of the regular activity of the Public Service and which will
terminate upon accomplishment of certain pre-determined objectives.
PROJECT WORK (See PROJECT EMPLOYEE) . |

PROMOTION means a change from one position to another with a
higher maximum compensation. \

PUBLIC SERVICE means the Public Service of British Columbia.

RATE OF PAY (See PRY).

REGULAR EARNINGS (See PAY)

REGULAR RATE OF PAY (See PRY).

REGULAR SAIARY (See PAY).

RELOCATION means a long-term movement of an employee from one
geographic location to another.

RESIGNATION means voluntary termination by an employee on a
specified date.

SAIARY (See PAY).

SPLIT SHIFT means a shift in which there is a break of a number

of hours within the working hours.

TRANSFER means either a change fraom one position to another with the
same maximum campensation or a relocation, as the context may require.
TRAVEL STATUS is as defined in Information Appendix B.

WORK DAY means a period of twenty-four (24) consecutive hours
comencing with the starting time of any shift. For the purpose of
calculating overtime ohly, the time worked immediately preceding a
shift shall be deemed as time worked immediately after a shift.
WORK SCHEDULE means a pattern of work hours established through
mtual agreement to meet the hours of cperation.

WORK UNIT means a group of employees carrying out a distinct aspeét
of a Ministry's overall operation.

WORKING DAY (See WORK DAY).
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APPENDIX B

EXCLUSIONS

Pursuant to Clause 2.03 of this Agreement, incumbents of the following
positions, plus incumbents of all additional positions to be determined by
the Labour Relations Board as well as incumbents of such other positions as
may be mutually agreed to by the parties fram time to time, shall be excluded

from this Agreement, including the Subsidiary Agreement.

Ministry of Agriculture

Director, Production & Marketing Services
Director, General Services

Director, Special Services

Director, Policy & Planning

Head, Veterinary Branch

Head, Entomology Branch

Head, Engineering Branch

Head, Farm Financial Services
A.R.D.A. Co—ordinator

Head, Property Management Branch
Head, Development & Extension Branch
Head, Horticulture Branch

Head, Markets Branch

Ministry of Energy, Transport & Communications

Director, System Development & Regulation Branch

Director, Telecommmnications Service

Ministry of the Environment

Assistant Deputy Minister
Director of Surveys & Mapping

Director of Land Management
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Chief, Iegal Surveys Division

Chief, Field Operations Division

Chief, Map Production Division
Inventory Co-ordinator

Comptroller of Water Rights

Director, Pollution Control Branch
Director of Water Investigations
Assistant Director of Pollution Control
Assistant Director of Water Investigations
Assistant Director of Pollution Control
Head, Engineering Division

Head, Coastal Division

Head, Regional Engineers Division

Head, Power & Major Licensing Division
Head, Planning & Surveys Division

Head, Water Utilities Division

Head, Municipal Division

Ministry of Finance

Director, Incame Tax

Director, Consumer Taxation

Ministry of Forests

Assistant Chief Forester
Assistant Chief Forester

Director of Services

District Forester - Kamloops

District Forester - Nelson

District Forester - Prince George

District Forester

Prince Rupert

District Forester - Vancouver
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District Forester - Williams Lake
Forester i/c Protection Division
Forester i/c Engineering Division
Forester i/c Reforestation Division
Manager - Special Studies Division
Forester i/c Inventory Division
Forester i/c Research Division
Forester i/c Timber Division
Forester i/c Range Division

Director of Forest Service Training School

Ministry of Health

Director, Division of Environmental Engineering
Director, Division of Dental Health Services
Director of Psychology, Riverview Hospital
Unit Director, B.C. Youth Development Centre

Director, Integrated Services for Child and Family Development

Ministry of Highways & Public Works

Chief Highway Engineer, Victoria

Chief Planning Engineer, Victoria

Senior Maintenance Engineer, Victoria

Senior Bridge Engineer, Victoria

Director of Highways Design and Surveys, Victoria
Senior Geotechnical and Materials Engineer, Victoria
Services Engineer, Victoria

Regional Highway E‘n?;iheer, Burnaby

Regional Highway Engineer, Kamloops

Regional Highway Engineer, Nelson

Regional Highway Engineer, Prince George
Director of Client Projects - five (5) positions

Director Operations
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Ministry of Human Resources

Head, Psychology Department, Woodlands School

Director of Psychology, Glendale Lodge

Ministry of Mines & Petroleum Resources

Chief Engineer, Engineering Division, Petroleum Resources
Chief Inspector of Mines, Inspection Division, Mineral Resources

Chief Geologist, Geological Division, Mineral Resources

Ministry of Recreation & Conservation

Chief, Engineering Division
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APPENDIX C

ARBITRATORS

The following persons, to be chosen by alphabetical rotation, shall act as

an Arbitrator, pursuant to Clause 9.02 of this Agreement:

Richard Bird
Richard Higgins

Bryan Williams
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(1)

(2)

(3)

APPENDIX D

Ccmputation of Entitlements to Designated
Paid Holidays and Annual Vacation
for Regular Part-time Employees

Computation Method

The above entitlements shall be computed on the basis of:

(a) 21.75 working days (7 hours each) per month, fegardless of the
month in question.

(b) 152.25 working hours (21.75 X 7) per month.

(c) Pay received for regularly scheduled straight-time working hours only
(pay received for non-scheduled hours worked shall not be counted).

(d) Conversion of working days to working hours, so that the effect of
scheduled working days which are shorter or longer than 7 hours shall

be taken into consideration.

Prerequisite to Entitlement

To qualify for either of the above entitlements in any month, a regular
part-time employee must receive pay for a minimum time that is proportional
to the equivalent of ten working days (7 hours each) that is required of
a.regular full-time employee.

Example: If, in a particular month, a regular part-time employee is
scheduled to work 77 straight-time hours (e.g. 11 7-hour days, or 7 11-
hour days, or 14 5%-hour 'days) , then his minimum proportional equivalent

shall be 10

51,75 X 77 = 35.40 hours.

Designated Paid Holidays
Using the example in (2) above, where there is a designated paid holiday
in a particular month, the regular part-time employee's entitlement

shall be 77

m X 7 = 3.54 hours.
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(4)

Therefore, for the month concerned, he shall be required to work only
77 - 3.54 = 73.46 hours instead of the scheduled 77 hours, but he shall

receive pay for 77 straight-time hours.

Where two or more designated paid holidays fall within a particular
month, the regular part-time employee's entitlement shall be 3.54 hours

X the number of designated paid holidays.

Annual Vacation

Using the example in (2) above, during the regular part-time employee's
first 15 years of continuous service, his entitlement for the month

concerned shall be 77

15055 X1 2/3 X 7 = 5.90 hours.
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INFORMATION APPENDIX A

SHORT TERM ILINESS AND INJURY
AND LONG TERM DISABILITY REGULATIONS

Pursuant to Article 22 of this Agreement, the following regulations
approved under the Public Service Act are included for information purposes only

and do not form part of this Agreement or the Subsidiary Agreement.

PART I

SHORT TERM ILINESS AND INJURY PLAN

1.01 Eligibility

a) Regular employees shall be covered by the short term illness and
injury plan upon completion of six {6) months of service with the
Employer.

b) Regular employees with less than six (6) months of service who
are unable to work because of an illness or an injury are
entitled to six (6) days coverage at full pay or pro rated if a
part-time employee, on the part-time percentage of time at date
of hire.

c) Regular employees with three (3) months but less than six (6)
months of service will be entitled to fifteen (15) weeks (75 working
days) of coverage, consisting of the above six (6) days, or what
remains of the six (6) days entitlement, at full pay and the

" remainder of the fifteen (15) weeks at 66 2/3% of pay to the.
Unemployment Insurance Commission maximum weekly sickness benefit
level ($147 in 1977).

d) Notwithsténdjng (a), (bS and (c) above where a regular employee is
on a claim recognized by the Workers' Compensation Board, while
the employee was on the Employer's business, he shall be entitled
to leave at his regular rate of pay, up to a maximum of 130 days for
any one claim, in lieu of Short Term Plan benefits as outlined in
1.02. 1In such cases the compensation payable by the Workers'

Compensation Board shall be remitted to the Employer.
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1.02

1.03

1.04

Short Term Plan Benefit

In the event an employee is unable to work because of an illness or
injury he will be entitled to a benefit of up to 130 working days at
75% of péy, provided this does not exceed a calendar period of six

(6) months from date of absence. 1In any one calendar year the first
six (6) working days of absence from work due to illness or injury
will be paid at 100% of pay. Employees who exhaust all or part of their
six (6) working days entitlement at 100% of pay in a calendar year will
have it reinstated in the following calendar year upon return to work.
Employees who have accumilated sick leave credit under the old sick
leave plan will have their accumulated sick leave credits frozen but
will supplement their 75% of pay benefit under the new plan by using
25% of a day's accumilation under the o_ld sick leave plan for each day
of absence under the new plan. Before becaming eligible for long term
disability plan benefits employees must use all sick leave accumlated

under the old sick leave plan.

Recurring Disabilities

Employees who return to work after being absent because of illness

or injury and within five (5) working days again become unable to
work because of the same illness or injury, will have their 130 day
maximm benefit period reduced by all previous periods of absence
because of that illness or injury which were not separated by at
least five (5) days of .work. Subsequent absences due to illness or
injury unrelated to the illness or injury that caused the previous
absence will entitle the employee to a further 130 days of short term

benefits.

Doctor's Certificate of Inability to Work

The Employer may require an employee who isunable to work because
of an illness or injury to provide a statement from a qualified

medical practitioner providing medical evidence of the employee's
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inability to work when it appears that a pattern of consistent or
frequent absence is developing. The Employer may request a state-
ment from a qualified medical practitioner if the absence is for

more than five (5) days.

1.05 Integration with other Disability Incame

Short term benefits will be reduced by ali other disability income
benefits to which the absent employee is entitled except disability
incame which was being received prior to the illness or injury
resulting in the employee being absent from work and which is
unrelated to the illness or injury causing the current absence and
the 1/4 day accumulation from the old sick leave plan that is being
used to supplement the new plan. Other disability income benefits
will include: |

(@) Any amount the absent employee receives from any group insurance,
wage continuation or pension plan of the Employer.

(b) Any amount of disability income provided by any compulsory act
or law, except Unemployment Insurance sickness benefits and
W.C.B. benefits payable in accordance with Section 1.01 (d).

(c) Any periodic benefit payment from the Canada or Quebec pension

plan or other social security plan of any country.

1.06 Benefits not paid During Certain Periods

Benefits will not be paid when an employee is:

(a) receiving designated paid holiday pay

(b) engaged in an occupation for wage or profit

(c) on strike or is locked out unless the strike or lockout occurred
after thé illness or J_njuxy resulting in the employee being
absent fram work

(d) serving a prison sentence

(e) on leave of absence including maternity leave

(f) on suspension without pay
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1.07 Exclusion from Benefits

Benefits will not be paid when the illness or injury causing the

employee to be absent from work results from:

(a) intentionally self-inflicted injuries or illness

{(b) active service in any naval, military or air force, after
the commencement of this plan

(c) war

{d) voluntary participation in a riot or civil cammotion except

while in the course of performing his regular occupation.

1.08 Employee to Inform Employer

The employee shall inform the Employer as soon as possible of his
inability to report to work because of illness or injury. The

employee shall inform the Employer of 1;_he date of return to duty,
in advance of that date, in order that relief scheduled for that

employee can be notified.

1.09 Entitlement
For the purpose of calculating six (6) days per calendar year,
one day shall be considered to be one day regardless of the reqularly
scheduled work day. Calculation for part-time employees and partial

days will be on a pro rated basis.

1.10 U.I.C. Premium

The parties agree that the complete premium reduction from the
Unemployment Insurance Commission accruing through the improved

illness and injury plan will be returned to the Employer.

1.11 Lay-off or Separation

(a) Subject to (b) and (c) below, regular employees who have
completed three (3) months of service and who are receiving
benefits pursuant to 1.01 (c), 1.01 (d) or 1.02 above, shall
continue to receive such benefits upon lay-off or separation

until the termination of the illness or until the maximum
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(b)

(o)

benefit entitlement has been granted, whichever comes:first,

if the notice of lay-off or separation is given after the
comencement of the illness for which benefits are being paid.
In the event that lay-off or separation notice was given prior
to the commencement of the illness, benefits will cease on the
effective date of the lay—off or separation only if the illness
commenced within two (2) months of the effective date of the
lay-off or separation.

Benefits will continue to be paid in accordance with (a) above,
for which notice of lay-off or separation was given prior to the
camencement of the illness and if the illness commenced more
than two (2) months before the effective date of the lay-off or

separation.
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2.01

2.02

PART 1T

IONG TERM DISABILITY PLAN

Eligibility

a) Reqular employees who work more than 456 hours in a six (6)
month period shall be covered by the Long Term Disability Plan
upon completion of the six (6) month regular service with the
Employer.

b) An employee who is not actively at work because of illness or
injury on the work day coincident with, or immediately preceding,
the date he would otherwise have become eligible for coverage
under the plan will not be eligii)le for coverage until the date
the employee returns to active empléyment.

c) Employées on Long Term Disability will be considered an employee
for purposes of Superannuation and will continue to be covered
by Group Life, Extended Health, Dental and Medical Plans.
Employee contributions for Group Life, Extended Health, Dental
and Medical Plans benefits wili be waived by the Employer.
Employees will not be covered by any other portion of the
Agreement, but will retain seniority rights should they return
to active employment immediately following recovery.

d) Coverage in the plan is a condition of employment.

Iong Term Disability Benefit

In the event an employee, while enrolled in this Plan, becames
totally disabled as a result of an accident or a sickness, then,
after the employee has both been totally disabled for s‘u& months
and has exhauéted any sick leave entitlements the employee shall
be eligible to receive a monthly benefit equal to the sum of:

(a) 66 2/3% of the first $1,500 of monthly earnings; and

(b) 50% of the monthly earnings above $1,500.

For the purposes of the above, earnings shall mean basic monthly

earnings as at the date of disability as determined by the Employer.
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2.03

The Long Term Disability benefit payment will be made so long as

an employee remains totally disabled and will cease on the date

the employee reaches age 65, recovers or dies, whichever first

ocours.

Total Disability

a)

b)

c)

Total disability, as used in this Plan, means the camplete
inability because of an accident or sickness, of a covered
employee to perform all the duties of his own occupation for

the first two (2) years of disability. Thereafter, employees
able by reason of education, training or experience to perform
the duties of a gainful occupation for which the rate of pay

is not less than 85% of the rate of pay of their reqular
occupation at date of disability will not be considered totally
disabled and will therefore, not be eligible for benefits under
this Long Term Disability Plan.

Total disabilities resulting from mental or nervous disorders
are covered by the Plan in thg same manner as total disabilities
resulting from accidents or other sicknesses, except that an
employee who is totally disabled as a result of a mental or
nervous disorder and who has received 24 months of ILong Term
Disability Plan benefit payments must be confined to a hospital
or mental institution or where they are at home under the direct
care and supervision of a medical doctor, in order to continue
to be eligible for benefit payments.

During a period of total disability an employee must be under
the regular and personal care of a legally qualified doctor of
medicine.

If an employee becomes totally disabled and during this period
of total disability engages in rehabilitative employment, the
regular monthly benefit from this plan will be reduced by 25% of
the employee's earnings from such rehabilitative employment. In

the event that income from rehabilitative employment and the
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benefit paid under this Plan exceed 85% of the employee's earnings,
at date of disability, the benefit from this Plan will be further
reduced by the excess amount.

Rehabilitative employment shall mean any occupation or employment
for wage or profit or any course or training that entitles the
disabled employee to an allowance, provided such rehabilitative
employrfxeilt has the approval of the employee's doctor and the
Employer.

The rehabilitative employment of a disabled employee will continue
until such time as the employee's eai‘nings from rehabilitative
employment exceed 85% of the employee's earnings at the date of
disability but in no event for more than 24 months from the date
benefit payments commence.

If earnings are received by an employee during a period of total
disability and if such earnings are derived from employment which
has not been approved of as rehabilitative employment by his
doctor and the Employer, then the reqular n‘ohnthly benefit from the

Plan will be reduced by 100% of such earnings.

2.04 Exclusions from Coverage

The Long Term Disability Plan does not cover total disabilities

resulting from: -

(a)

(b)

(c)
(d)

(e)

War, insurrection, .rebellion or service in the armed forces of
any country;

Voluntary participation in a riot or civil commotion except
while an employee is in the course of peffoxming the duties of
his reqular occupation.

Intentionally self-inflicted injuries or illness;

Pregnancy, childbirth, miscarriage or abortion except severe
camplications following termination of pregnancy;

(Intention is no coverage for normal pregnancy.)

A disability known to the Employer and which was specifically

taken into account by the Employer at time of hiring.
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2.05

2.06

Pre-Existing Conditions

an employee shall not be entitled to long Term Disability benefits
from this Plan if his total disability resulfed from an accident,
sickness or mental or nervous disorder with respect to which medical
treatment, services or supplies were received in the 90 day period
prior to the date coverage under the Plan camrenced unless he has
canpleted 12 consecutive months of service after the date of
comencement: of coverage during which time he has not been absent
from work due to the aforementioned accident, sickness or mental or
nervous disorder with respect to which medical treatment, services
or supplies were received. This clause does not apply to present

employees who have been continuously employed since April 1, 1977.

Integration with other Disability Incame

In the event a totally disabled employee is entitled to any other
incame as a result of the same accident, sickness, mental or nervous
disorder that caused him to be eligible to receive benefits from
this Plan, the benefits fram this Plan will be reduced by 100% of
such other disability income.

Other disability income shall include, but not necessarily be
limited to:

(a) any amount payable under any Workers' Compensation Act or Law or

any other legislation of similar purpose, and;

(b) Any amount the disabled employee receives from any group insurance,

wage continuation or pension plan of the Eknpioyer that provides
disability or retirement income and;

(c) 2ny amount of disability incame provided by any compulsory
act or law, and;

(d) any periodic primary benefit payment from the Canada or Quebec
Pension Plan or other similar social security plan of any
country to which the disabled employee is entitled or to which
he would be entitled if his application for such a benefit were

approved, and;
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(e) Any amount of disability income provided by any group or
association disability plan to which the disabled employee might
belong or subscribe.

The amount by which the disability benefit from this Plan is reduced

by other disability income will normally be the amount to which the

disabled employee is entitled upon becoming first eligible for such
other disability incame. Future increases in such other disability
incore resulting from increases in the Canadian Consumer Price

Index or similar indexing arrangements will not further reduce the

benefit fram this Plan.

2.07 igcoessive Disabilities

I1f, following a period of total disability with respect to which
benefits are paid from this Plan, an employee resumes his regular
occupation on a full-time basis for a continuous period of six (6)
months or more, any subsequent total disability suffered by that
enployee, whether related to the preceding disability or not, shall
be considered a new disability and the disabled employee shall be
entitled to benefit payments in accordance with the provisions of
this Plan.

In the event the period during which such an employee has returned
to work is less than six (6) months and the employee again suffers
a total disability and that is related to the preceding disability,
the subsequent disability shall be deemed a continuation of the
preceding disability and the disabled employee éhall be entitled to
benefit payments in accordance with the provisions of the Plan

as though h‘e_"had not returned to work.

Should such an employee suffer a subsequent disability that is
unrelated to the previous disability and provided the period during
which the employee returned to work is longer than one month the
subsequent disability shall be considered a new disability and the
employee shall be entitled to benefit payments in accordance with the
provisiong of this Plan. If the period during which the employee

returned to work is one menth or less the subsequent disability shall
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2.08

2.09

2.10

2.11

be deemed a continuation of the preceding disability and the disabled
employee shall be entitled to benefit payments in accordance with

the provisions of this Plan.

Individual Terminations

An employee shall cease to be covered by this Plan at the earlier

of the following dates:

(a) on the date of termination of employment with the employer;

(b) on the date that is six (6) months prior to his or her 65th
birthday. Cessation of active employment as a regular employee
shall be considered termination of employment except when an
employee is on authorized leave of absence with or without pay.
Employees on leave of absence without pay may opt to retain
coverage under the plan and shall p.ay the full premium. Cover-
age will be permitted for a period of 18 months of absence
without pay except if such leave is for educational purposes
when the maximum period will be extended to two (2) years. If
an employee on leave of absence without pay or partial pay
becames disabled his allowance under this Plan will be based
upon monthly earnings immediately prior to the current leave of

absence.

Benefits Upon Plan Termination

In the event this Iong Term Disability Plan is terminated the benefit
payments shall continue to be paid in accordance with the provisions
of this Plan to disabled employees who become disabled while covered

by this Plan prior to its termination.

Contributions

The cost of this Plan will be borne by the Employer.

Waiver of Contributions

Employee contributions to this Plan shall be waived with respect to
disabled employees during the time such an employee is in receipt

of disability benefit payments from this Plan.
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2:12 Claims
Long Term Disability claims will be adjudicated and paid by a claims
paying agent to be appointed by the Employer. In the event a covered
employee disputes the decision of the claims paying agent regarding
a claim for benefits under this Plan, the employee may arrange to
have his claim reviewed by a claims review committee composed of
three medical doctors; one designated by the claimant, one by the
Employer and a third agreed to by the first two.
Written notice of a claim under this Plan shall be sent to the claims
paying agent no later than 45 days after the earliest forseeable
camencement date of benefit payments from this Plan or as soon
thereafter as is reasonably possible. Failure to furnish the
required notice of claim within the time stated shall not invalidate
nor reduce the claim if it was not reasonably possible to file the
required notice within such time, provided the notice is furnished
no later than six (6) months fram the time notice of claim is

otherwise required.

2.13 Physical Examination

The Enployer at his own expense shall have the right and be given the
opportunity to have a medical doctor appointed by the Employer examine,
as often as it may reasonably require, any employee whose injury,
sickness, mental or nervous disorder is the basis of claim upon this

Plan.

2.14 Canadian Currency

All monies payable to or from this Plan shall be payable in Canada

in Canadian currency.

2.15 Administration

The Employer will be the administrator of the Plan. All questions
arising as to the interpretation of this Plan shall be subject to
the grievance and arbitration procedures in Articles 8 and 9 of the

Agreement.

114



2.16 Implementation by Regulation

The provisions of this Article shall becanre part of a memorandum

of agreement between the parties and will be implemented by

regulation.
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INFORMATION APPENDIX B

Board and Lodging Requlations and Transfer Requlations

Pursuant to Clause 32.06 of this Agreement, the following regulations
approved under the Public Service Act are included for information purposes

only and do not form part of this Agreenent or the Subsidiary Agreement.
PREAMBLE

1.01 These regulations made pursuant to Section 74(1l) of the Public
Sexrvice Act are established to set out the rate of allowances and
the terms and conditions governing their application for employees
who are transferred or who are required to live or work away from

their headquarters area.

1.02 These regulations apply to all employees covered by the collective
agreement for the Professional Bargaining Unit (Public Service Labour

_Relations Act, Section 4(b)).

1.03 These requlations supersade all previous regulations, policies and

practices where such are in conflict with these regulations.

1.04 The regulations set out herein shall be effective April 1, 1976.

PART T

BOARD AND LODGING REGULATIONS

1.01 Definitions
For the purpose of these regulations:
"Stationary employees" are employees who occupy positions that
require them to:
(a) carry out their duties on a day-to—day basis at their headquarters;
and/or

(b) travel from their headquarters for short periods of time; and/or
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(c) travel from their headquarters more or less on a continuous
basis, but whose assignments are of sufficiently short duration

so that temporary headquarters can not be practically assigned.

"Mobile employees" are those that occupy positions requiring

assignment to a "temporary" headquarters for a significant period of
time for each specific project and who are required to carry out their
duties on a day-to-day basis from their assigned temporary headquarters.
These employees are usually required to change their temporary head-

quarters on a continual basis and would not be domiciled at a permanent

headquarters.

"Field Status" employees who are normally required to work away from
their point of assembly and who, on a day-to-day basis, do not work
in an office, instituticn, plant or other similar fixed location which

is their normal point of assembly.

"Permanent camp" is a camp which will be established and occupied

continuously for more than one year.

"Semi-Permanent camp" is a camp which will be established and occupied

continuousiy for less than one year but more than five months.

"Seasonal camp" is a camp or base camp that will be established and
occupied less than five months and is usually comprised of tents and

where feasible trailers.

"Fly or Sub-Base camp" is a camp that will be established and occupied
on a very temporary basis, is mobile in nature, and is generally

isolated with very restricted access.

"Local hire" is a person who is hired or is domiciled within fifty

(50) miles of the job site by means of the shortest road route.

"Travel Status" with respect to an employee means absence of the

' employee from his headquarters or geographic location on Government
business with the approval of the Employer, but travel status does
not apply to employees temporarily assigned to a position outside

of his headquarters or to field status employees.
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"Headquarters or geographic location" is that area within a radius of
twenty (20) miles of where an employee ordinarily performs his duties.
Within the Greater Vancouver Regional District, geographic location

for transfer purposes is that area within a radius of ten (10) miles

of where an employee ordinarily performs his duties. When employees

are transferred, the headquarters area may be redefined where exceptional

circumstances such as unusual road conditions exist.

"Seasonal field employees" are those employees who occupy positions
which permit them to be normally damiciled at their permanent head-
quarters but who are assigned field duties on a seasonal basis,
returning to their permanent headquarters when not working in the

field.

1.02 Board & Lodging Allowances

(a) Iocal hire
No board and lodging will be supplied or no living allowance
will be paid to persons hired locally for a project. Should such
persons be transferred to another project where the distance
involved requires the person to reside away from his original
point of domicile, then board and lodging allowances will apply.

(b) Employees at their Headquarters
No board and lodging will be supplied, or living allowance or
meals and/or accommodation paid to employees while at their
permanent place of residence or to "Stationary" or "Seasonal
field" employees while at their permanent headquarters, except
as specifically authorized by the Master Agreement or any Component
Agreemerlt.

(c) Travel Status
The following conditions and class of employees shall be entitled
to the current meal allowance and accommodation reimbursement, or
the current private ac<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>