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11 PREAMBLE 11 

All professional employees are bound by their professional 
ethics to be loyal to their employer and to act in the 
public interest. It is, therefore, recognized that there 
is mutuality of interest between the Government and the 
professional employees within this bargaining unit in the 
effective development and implementation of the employer's 
programmes and policies. 

It is stressed that the spirit and intent of this collective 
agreement is to provide a mutually respectful and beneficial 
relationship between the parties, within which the profession­
al employee will be able, with confidence, to develop and 
apply his professional knowledge and expertise to the best 
of his ability. 

It is agreed that where this collective agreement is not 
specific or where any ambiguity or omission exists, then 
every effort will be made by both parties to find a solution 
within the spirit and intent stated above. 

1. 

I 
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This collective agreement made and entered into 

this day of 1974 between 

THE BRITISH COLUMBIA GOVERNMENT PROFESSIONAL EMPLOYEES . 
ASSOCIATION 

and 

HER MAJESTY THE QUEEN IN RIGHT OF THE PROVINCE OF 
BRITISH COLUMBIA. 

ARTICLE 1 - PURPOSE: 

1.1 - The purpose of this agreement is: 

a) to establish and maintain an hannonious and 
mutually beneficial relationship between the 
Association, its members, and the Government; 
and 

b) to set forth the tenns and conditions of employ­
ment between the Government and its professional 
employees; and 

c} to advance professional standards among the 
professional employees of the Government; all 
with a view 

d) to improve, on a continuing basis, the profession­
al services provided by the Government to the 
people of British Columbia. 

2 . 
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ARTICLE 2 - BARGAINING UNIT: 

2.1 The bargaining unit consists of all those employees 

whose positions or classifications are included in 

the definition of the professional employee's bargain­

ing unit as set out in Sections 1 & 4 of the Public 

Service Labour Relations Act as proclaimed in 

November, 1973. 

1.(i) "employee" means a member of the Public Service, 

as the expression "Public Service" is defined in 

the Public Service Act, or a person employed by, 

or holding office at the pleasure of, the Crown, 

but does not include 

i) a deputy minister, associate deputy minister, or 
assistant deputy minister; 

ii) a person qualified under the Legal Professions 

Act, or an enrolled student under such Act, who 

was engaged and working in the practice of such 
profession; 

iii) a registrar, district registrar, deputy registrar, 

or assistant deputy registrar of a registry of any 

court; 

iv) a sheriff, deputy sheriff, or sheriff's officer; 

v) the chief official court reporter and deputy chief 

official court reporters; 

vi) a person employed as a personnel officer; 

vii) a person employed as a mediation officer under 

this Act or the Labour Code of British Columbia 

Act; 

. . . . 
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ARTICLE 2 - BARGAINING UNIT CONTINUED: 

viii) a person employed for less than sixty days; 

ix) a person whose compensation for the performance 

of the regular duties of his position or office 

consists of fees of office, or is related to the 

revenue of the office in which he is employed; 

and 

x) a person employed by, or in the service of, 

(A) a Crown Corporation; 

or 

(B) the Queen's Printer under the Public 

Printing Act, other than clerical or 

administrative employees; 

or 

{C) the British Columbia Energy Commission 

under the Energy Act; 

or 

(D) the Insurance Corporation of British 

Columbia under the Insurance Corporation 

of British Columbia Act; 

or 

(E) the British Columbia Development 

Corporation under the Development 

Corporation of British Columbia Act; 

xi) a chief court administrator or regional court 

administrator 

4. 
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ARTICLE 2 - BARGAINING UNIT CONTINUED: 

4.(b) A licensed professional bargaining unit including 

all employees in a professional classification in 

the Public •Service classification structure who 

are members of an association that has statutory 

authority to license a person to practice that 

profession, other than those persons described in 

clause (a) : 

(Ed. note: clause (a) describes a bargaining unit 

consisting of registered nurses and registered 

psychiatric nurses.) 
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ARTICLE 2 - BARGAINING UNIT CONTINUED: 

2.2 It is understood and agreed that the matter of the 

inclusion in or the exclusion from the bargaining 

unit of any classification or position, or group 

of classifications or positions, including questions 

involving the Public Service Classification of any 

position or classification, or of professional 

membership or status, are matters subject to 

negotiation and/or grievance procedure and arbitration. 

6. 
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ARTICLE 2 - BARGAINING UNIT CONTINUED: 

2.3 For the purpose of negotiating subsidiary agreements 
for each occupational group, as required by Section 11, 

l(b) and 11.2 of the Public Service Labour Relations 

Act: 

"11.(1) There shall be two collective agreements 
applying to each bargaining unit as follows: 

(a) 

(b) 
...... 
A subsidiary agreement for each occupation­
al group, including the terms and conditions 
of employment that apply only to employees 

in a specific occupational group in the 
bargaining unit. 

(2) Specific occupational groups under clause (b) 

of subsection (1) shall be determined by 
negotiation between the parties." 

. . . . . 
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ARTICLE 2 - BARGAINING UNIT CONTINUED: 

2.3 (Continued) ••• 

It is agreed that each occupational group shall 
negotiate its subsidiary agreement with the assistance 
of the Association, either alone or in conjunction with 
other occupational groups, as may be decided by the 
members of each occupational group. 

8. 
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ARTICLE 2 - BARGAINING UNIT CONTINUED: 

2.4 Part time professional employees shall be included 

in the bargaining unit. 

9. 



ARTICLE 2 - BARGAINING UNIT CONTINUED: 

2.5 Probationary professional employees shall be 

included in the bargaining unit. 

P.4 
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ARTICLE 2 - BARGAINING UNIT CONTINUED: 

2.6 Temporary professional employees shall be included 

in the bargaining unit. No temporary professional 

employee may be hired for or work longer than a 

period of one hundred and twenty (120) calendar 

days, nor may any temporary professional employee 

be re-hired as a temporary professional employee 

within seven (7) months of a previous period of 

employment as a temporary professional employee. 

11. 
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ARTICLE 2 - BARGAINING UNIT CONTINUED: 

2.7 No work requiring the services of a professional 

employee as defined ~erein shall be contracted out, 

by tender or otherwise, if it can be performed with 

reasonable expedition by professional employees 

within the bargaining unit. 

12. 
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ARTICLE # _3 - PROFESSIONAL STANDARDS: 

3.1 The Government recognizes and agrees that profession­

al employees are ethically bound to provide their 

professional services in the best public interest, 

and the Government, therefore, agrees to minimize 

administrative interference with the professional 

employee in the fulfillment of his professional 

responsibilities, consistent with work assignments 

and regulations established by this agreement. 

13. 



ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.2 When the management of the department or section 

with professional employees is vested in a non­

professional employee, it is understood and 

P.5 

agreed that managerial authority will in no way be 

construed to limit or direct the professional course 

of action by the professional employee in the 

completion of his work assignments. 

14. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.3 The professional employee shall have the sole right 

and final responsibility to decide the professional 

course of action in all matters relating to main­

tenance of professional standards, ethics or 

competence in his work assignments. 

15. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.4 No professional employee shall be required to 
perform any duty or function which in any way would, 
in the professional employee's judgement, place the 
professional employee in violation of the code of 
ethics or professional standards of conduct of his 

professional licensing body. 

16. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.5 No professional employee shall be required to 

perfonn any duties which in any way conflict with 

the professional employee's concept of his pro­

fessional responsibilities, nor shall he be barred 

from perfonning any duties which he considers nec­

essary to his concept of his professional 

responsibility, consistent with his professional 

qualifications and job responsibility. 

17. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.6 The professional employee shall have, in the proper 

conduct and completion of his assigned work re­

sponsibilities, the sole right and responsibility 

to decide on the professional course of action to 

be taken by him. 

18. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.7 To this end, the Government agrees to the establish­

ment of a joint committee of Government and Association 

representatives, to be convened at the request of 

either party to determine by majority decision or to 

refer to arbitration those matters in which professional 

employees and their representatives shall have right 

of information, right of consultation, and right of 

decision. The judgement of the committee shall be by 

majority or shall be referred to arbitration. 

19. 



ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.8 The joint committee referred to in Article 3.7 

shall consist of five representatives of the 

Government and five representatives of the 

Association, together with a chainnan to be 

mutually selected. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.9 The Government and the Association acknowledge 

the mutual benefit to be derived from joint con­

sultation, and its value in maintaining and im­

proving service to the public by professional 

employees of the Government; and agree, therefore, 

to consult on all matters of common interest, 

as appropriate, when requested by either party. 

P.5 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.10 The Government agrees to encourage and foster policies 

which will encourage and facilitate effective 

work relationships between the Government and its 

professional employees, effective dissemination of 

information, and recognition of the right to consult­

ation and concurrence in those matters where decisions 

involve the performance of professional employees' 

work responsibilities. 

22. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.11 In all matters resulting from the administration, 

management procedures or working conditions which 

affect the duties or ability to carry out profession­

al responsibility by a professional employee, the 

professional employee shall be consulted by his 

supervisor, with the right to institute referral 

to the committee referred to in Article 3.7 on 

matters that cannot othe:twise be reconciled. 

23. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.12 The Government shall keep infonned each professional 

employee on all matters of Government policy relating 

to the responsibilities of his department and/or 

his professional duties. 

24. 
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ARTICLE 3 - PROFESSIONAL STANDARDS: 

3.13 The Government shall not set or endeavour to en­

force any work standards or responsibilities which 

conflict with those set out in the appropriate 

professional licensing body's code of ethics, 

standards of conduct, and/or by-laws. 

25. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.14 Every professional employee shall perform his duties 

in accordance with the standards of conduct, code of 

ethics and by-laws established by his appropriate 

professional licensing body. 

26. 
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ARTICLE 3 - PROFESSIONAL STANDARDS .CONTINUED: 

3.15 The Government agrees that a professional employee 

cannot be directed to do work normally done by other 

employees, except for emergency services agreed to 

in advance by the Government and the Association 

occurring in the event of a strike, lock-out or 

other cessation of service. 

27. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.16 The Association recognizes that the duties of most 

professional employees contain a management com­

ponent. The Association states unequivocally that 

a professional employee's first loyalties must lie 

with his standards of professional conduct, which 

include his responsibilities to his employer, the 

Government. In any possible conflict of interest, 

therefore, between the Association and the Govern­

ment, the professional employee's first responsibility 

in such instance is to the Government. 

28. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.17 Nothing in this agreement shall be construed to limit 

or direct a professional course of action determined 

to be necessary by an individual professional employ­

ee in the performance of his professional duties in 

the event of withdrawal of other employee services 

for whatever reason. 

29. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.18 Each individual professional employee shall be free 

to limit or extend his activities with respect to 

non-professional work or services, in accordance 

with his professional judgement as to the necessary 

course of action in the event of the withdrawal of 

other employees' services. In such event, the pro­

fessional employee will not be subject to discipline 

by either party to this agreement for any action 

based on his professional judgement as being either 

necessary or unnecessary to fulfill his professional 

responsibility. 

30. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.20 The Government will adhere to the qualifications 

established by the appropriate professional 

licensing body in the recruitment, appointment, 

retention, and promotion of professional employees. 

31. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.21 The Government agrees that the responsibility for 

judging alleged violations of professional standards 

of conduct or competence shall rest with the appro­

priate professional licensing body; and the Gov­

ernment further agrees that all alleged violations 

of this nature will be referred to the appropriate 

professional licensing body for adjudication and 

recommendation, and further agrees that no profession­

al employee will be disciplined, dismissed or ter­

minated for any cause involving professional conduct 

without the prior adjudication and concurrence of 

the appropriate professional licensing body. 

32. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.22 The Government will permit the professional 

employee time-off with no loss of pay and with expenses 

and no loss of other service related benefits, to 

write any examination leading to a degree, certifi­

cation, professional registration or specialized 

license required in the performance of his pro­

fessional responsibilities, or to improve his 

qualifications, or are as required for promotional 

consideration. 

33. 



P.7 

ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.23 Any professional employee who attends a conference 

or convention at the request of the Government 

shall be deemed to be on duty, and shall be paid 

full travel expense, cost reimbu'rsement and all 

employee protection and benefit entitlement, as 

agreed to in this collective agreement. 

34. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.24 Any professional employee who is invited to 

participate in a conference or convention in an 
official capacity, or to give a course related to 
his professional employment, and does so with the 

approval of the Government shall be deemed to be on 
duty and shall be paid full travel expense and shall 
receive all professional employee protection and benefit 

entitlement together with reimbursement of all fees, 
dues and other costs associated with such participation. 

35. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.25 Every professional employee is free to belong to 

and to participate in the activities of any 

association, society, organization, political 

party, club or group without censure or disciplinary 

action by the Government, subject only to the limit­

ation that such membership and activity shall not 

interfere with the performance of the professional 

employee's responsibilities and duties. 

36. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.26 When the use of a professional seal with signature 
on any document issued by the Government is required, 
either by the Government or by the standards establish­
ed by the professional employee's licensing body, or 
by the Association, the Government will not permit the 
issuance of any documents without the required 

professional seal as detefmined by the standards noted 

above. 

37. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.27 Any technological improvement or invention 

developed by a professional employee in his 

professional field and within his current duties 

will vest patent rights with the professional 

employee, subject only to automatic use by the 

Government without payment of royalties. 

38. 



ARTICLE:.·3 - PROFESSIONAL STANDARDS CONTINUED: 

3.28 Any technological improvement or invention 

developed by a professional employee on his own 

time and out~ide his professional field will 

P.8 

vest full patent rights with the professional 

employee, with the Government having no vested 

interest or right of usage, except as may be agreed 

to by the professional employee. 

/ 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED 

3.29 The Government agrees to provide each professional 

employee with ready access to such publications, 

reports, and documents as may be considered 

necessary by the professional employee for the 

effective perfonnance of his professional duties. 

40. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.30 The Government agrees that original articles 

and technical papers prepared by a professional em­

ployee within the scope of his employment will 

be retained in appropriate departmental files for 

the normal life of such document. 

41. 



ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.31 The Government agrees not to withhold pe:rmission 

unreasonably for the publication of articles and 

technical papers in professional media; and 

recognition of authorship will be given in depart­

mental publications where practicable. 

42. 
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b.B!ICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.32 The Government agrees that any professional 

employee may prepare articles and technical papers 

on his own time and publish these without 

censure or disciplinary action, provided only 

that such publication shall not conflict or 

interfere with the professional responsibility 

of the professional employee in the performance of 

his duties for the Government. 

43. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.33 The Government will provide and maintain facilities, 
equipment, and services sufficient in quantity and 
quality to permit the professional employee to carry 
out his responsibilities in an efficient manner. 

44. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.34 The standards of facilities, services and 
support staff will be those determined as 

appropriate by a panel of professional peers, 
appointed by the Association. In no case will 

standards be lower than the minimum specified 
or set out under regulations by the appropriate 
regulatory agencies. 

45. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.35 Professional employees will be provided with 

sufficient clerical and technical support staff 

as shall best permit them to carry out their 

professional responsibilities most efficiently 

and to minimize their involvement in non­

professional work, in the interest of providing 

better and fuller professional services to the 

public. 

46. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.36 Professional employees will be provided with 

office facilities where appropriate, which will 

provide the necessary privacy, separation from 

the activities of clerical and technical support 

staff as to enable the ~rofessional employee -to 

efficiently and in confidence carry on his 

professional responsibilities to the Government 

and the public. 

47. 



ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.37 Membership or registration fees in learned 
societies or associations other than those 
granted statutory authority which are a 
requirement for the continuation of pro­
fessional employment with the Government, or 

which are desirable for the performance of 
the duties of the professional employee's 
position, shall be paid by the Government 

upon submission of receipt of payment by 
the professional employee. 

P.9 
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ATTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3~38 The Government agrees to exempt and save hann­

less any professional employee from liability 

action arising from the perfonnance of his 

duties, professional or otherwise, for the 

Government; and the Government further agrees to 

pay all costs, legal fees and other expenses 

arising from any such action. 

49. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.39 Any professional employee selected or approved 

for development training will receive full 

compensation and the increments to which he is 

entitled, together will all additional expenses 

and reimbursement of costs. 

50. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.40 Government-sponsored professional training, 

development or upgrading courses, seminars or 

other programmes will be made available to all 

eligible professional employees. Professional 

employees will be encouraged to take such courses 

as will improve their qualifications, skills 

and service to the public, with full salary and 

all necessary expense and course cost reimbursed. 

51. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3~41 Professional training programmes necessary to 

attain the desired upgrading, qualifications and 

development of the professional employee will be 

established in consultation and with the agreement 

of the Government and the Association or subsidiary 

group, with review by both parties to determine 

where training programmes may be inadequate, 

inappropriate or absent. 

52. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.42 Any professional employee may apply at any 

time for professional development training leave. 

The Government may select any professional employee 

at any time for such development training subject 

only to the personal convenience of the professional 

employee concerned. 

53. 
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ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3~43 It shall be a condition of continued professional 

employment that holders of baccalaureate or higher 

academic degree in the professional classification 

must apply for enrollment in their appropriate 

professional licensing body by the one hundred and 

twentieth (120) calendar day of continuous service. 

54. 



ARTICLE 3 - PROFESSIONAL STANDARDS CONTINUED: 

3.44 Whenever a professional employee requests a 
review of the job requirements of another 
employee supervised by him, the results of 

such review shall be made public within five 
(5) months of the date of such request. 

55. 
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ARTICLE 4 - RECOGNITION OF THE ASSOCIATION: 

4.1 The Government recognizes the Association as the 

sole collective bargaining agent for all profession­

al employees as defined in Article 2.1. No agree­

ment with any individual professional employee or 

other organization shall supersede or contravene the 

te:rms of this collective agreement; and there shall 

be no individual negotiations between the profession­

al employee or group of professional employees and 

the Government without prior approval by the 

Association. 

56. 
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ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.2 The Government will recognize the following 
designated officials of the Association for 
purposes of formal relations between the 
Government and the Association: a seven member 
executive; fourteen professional representatives; 
twenty-five locational representatives; and 
such staff or counsel as the Association may 
see fit to retain. 

The Association shall be responsible for notifying 
the Government of the geographical jurisdictions 
of the locational representatives. It is under­
stood and agreed that the members of the executive 
and the fourteen professional representatives have 
jurisdiction throughout the bargaining unit as 
defined in Article 2.1 

57. 
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ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.3 The Government shall grant time off without loss 

of pay or other benefits to any of the designated 

Association personnel listed in Article 4.2 above 
for purposes of administration of the affairs of 

the Association and of the terms of this collect­

ive agreement; for the processing of grievances, 
including those which may proceed to arbitration; 

for service on joint committees enumerated in 

this collective agreement; and as witnesses at 

proceedings requiring their attendance. 

58. 
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ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.4 In addition, the Government shall grant time off 
without loss of pay or other benefit to a negotiat­
ing committee, made up of members of the Association, 

to be appointed by the Association to represent 
the Association in negotiations for modification, 

renewal or replacement of this collective agreement. 

59. 
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ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.5 In general, any professional employee may, at his 
option, seek to settle informally with his immed­
iate supervisor any grievance which may arise, 

either with or without his professional or .~oca­
tional representatives in attendance. Such in­
formal settlements shall not be used as precedents 
by the Government. 

60. 
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ARTICLE 4 - RECOGNITION OF THE ASSOCIATION: 

4.6 Otherwise, grievances shall be reduced to writing 
and shall, in general, be submitted at that stage 
of the grievance procedure as outlined below 
where settlement might first reasonably be expect­
ed. A copy of each written grievance shall be 
submitted to the office of the Association. As 
a matter of routine, copies of grievance decisions 
involving the Government and other collective 
bargaining agents shall be filed with the Association. 

61. 
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ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.7 Without limiting the generality of Article 4.6, 
grievances may be submitted at any one of three 

steps: to the immediate supervisor; to the Deputy 

Minister involved; or to the Public Service 

Commission. 

62. 
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ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.8 In the event that a written grievance is submitted 

to the immediate supervisor, the immediate super­

visor shall render a reply in writing within three 

working days, to the professional employee, . with 

copies to his locational or professional represent­

ative, as the case may be, and to the office of 

the Association. 

63. 
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ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.9 Failing satisfactory resolution of the grievance by 
the immediate supervisor, the matter may then be 
referred by the Association to the Deputy Minister 
who shall have fourteen (14) days in which to 
render written reply to the office of the Association. 
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ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.10 Failing satisfactory settlement of the grievance 
by the Deputy Minister, the Association may refer 
the matter to the Public Service Commission, which 
in turn will have fourteen (14) days to render a 
decision in writing to the office of the Association. 



ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.11 In the case of decisions which must be forward­
ed by mail, the date of posting as indicated by 

the post mark shall constitute the date of reply 
for the purpose of this Article 4. 

P.11 
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ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.12 The Association agrees to notify the appropriate 
level of administration immediately upon the 
abandonment of any grievance in process. 

P.11 
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ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.13 Failing satisfactory resolution of the grievance 
by the Public Service Commission, the Association 
shall have thirty days from the date of reply, or 
date of failure to reply, as the case may be, to 

decide whether to proceed with the matter to 

arbitration. Should the matter be advanced to 
arbitration, the matter shall be heard within 
fifte.en days or such further time as the parties 

may agree by a single arbitrator who shall be 

-------------· 

68. 
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ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.14 If the arbitrator named in Article 4.13 is not 

available to hear the matter within fifteen days 

or such further time as the parties may agree, 

the parties shall then select from among the 

following three persons: -------'------
-------; that person soonest available to 

hear the matter to act as arbitrator in it. All 

expenses in connection with the arbitrator shall 
be shared equally by the Government and the 

Association; but where the matter under arbitration 

is the interpretation, administration, or applica­

tion of any statute or regulation, all costs in 
connection therewith shall be borne by the 

Government. In all cases, the decision of the 

arbitrator shall be final and binding upon all 

parties. 
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ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.15 The Government shall pay travel expense and 
reimbursement of other costs for the attendance 

of the grievor, a professional or locational 

representative and/or witnesses from points outside 
of Victoria, who are, in the opinion of either 
the Association or the Government, required. 

70. 



P.11 
ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.16 The Association shall be free to process any 
grievance with or without the consent or attendance 
of the professional employee or professional 
employees concerned. 

71. 
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ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.17 Any grievance involving a suspension or dismissal 
for disciplinary reasons shall be initiated at the 

Deputy Minister level. Any grievances relating to 
alleged improper termination of employment shall 
be initiated at the Public Service Commission level. 
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P~12 
ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.18 Where termination or dismissal of a professional 

employee is for cause, other than professional 

conduct (which is dealt with in Article 3), no such 

professional employee may be dismissed except by 

the following procedure: if, in the opinion of the 

appropriate Deputy Minister the offence appears to 

be serious enough to warrant dismissal, the pro­

fessional employee shall be suspended and the 

Association shall be notified immediately of the 

suspension and of the reason for such action. The 

matter shall be dealt with as a grievance commencing 

at the Public Service Commission level as set 

out in Article 4.17 
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P.12 
ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.19 Any professional employee who is being considered 
for disciplinary action, suspension or termination 
of employment for unsatisfactory service shall be 
given due notice in writing and adequate opportunity 

to correct any alleged unsatisfactory performance 
or conduct. A copy of each such written notice shall 
be forwarded to the Association. 

74. 



P.12 

ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.20 Any professional employee who is placed on 
suspension pending the outcome ,of grievance or 
hearing procedures shall remain on full salary, 
with all benefits maintained until a final 
judgement is rendered. If the disciplinary action, 
suspension or termination is negated or modified 
by the final judgement, the professional employee 
will be reinstated in full with salary, service 

time, merit increase and other benefits adjusted 
accordingly to correspond with the negation or 
revision of the disciplinary action. 
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P.12 
ARTICLE 4- RECOGNTTION OF THE ASSOCIATION CONTINUED: 

4.21 In all grievance matters generally, and in 

particular, in cases involving disciplinary action 
against any professional employee or employees, 
principles of common law will be observed: to wit, 
that the burden of proof lies with the accuser; 

that persons are deemed innocent until proven guilty; 
that no evidence shall be introduced against the 
accused without prior examination by the accused. 
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P.12 
ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.22 The Association recognizes that occasions may 
arise when one professional employee may lodge 
a grievance against another. If the grievance 
arises as a result of the exercise of manager-
ial or supervisory authority by any profession-
al employee party to the grievance, the Assoc­
iation recognizes that the first responsibility 
of such professional employee is to his respons­
ibilities to the Government; and will not attempt 
in any way to influence such professional employee 
to act otherwise. 
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ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.23 Any claim by a professional employee or by a 

group of professional employees or by the 

Association that the professional employee or 

professional employees have been disciplined in 
an arbitrary or unjust manner, shall be dealt 

with initially at the Deputy Minister level. 

Claims involving questions of professional 

competence, conduct or ethics shall be dealt 

with as outlined in Article 3. The justice or 
injustice of any disciplinary action shall be 

a matter for final decision by the arbitrator 

named in Article 4.13 or Article 4.14 who shall 

have authority to vary the penalty imposed, or 
to order it removed absolutely with full 

compensation. 

P.12 

78. 



P.13 

ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.24 This collective agreement supersedes and replaces 

the existing Personnel Manual of the Public Service 

Commission. 



P.13 

ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.25 No member of the Association will be penalized by 

the Government for refusing to cross a picket line. 

All such decisions made by a professional employee 

shall be matters of individual conscience. 
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P.13 

ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.26 All pre-existing conditions and departmental pro­

cedures not otherwise varied by this agreement 

shall remain in full force and effect, and may not 

be changed by the Government without prior approval 

of the Association. Similarly, no new condition of 

employment or procedural matter affecting professional 

employees may be instituted by the Government without 

the prior consent of the Association. 
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P.13 

ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.27 The Government agrees to provide and to pay the cost 

of copies of the collective agreement as printed 

upon the conclusion of negotiations for this agree­

ment, at a printer to be selected by the Association, 

in such quantity as to provide one copy of the agree­

ment to each professional employee, and to supply the 

Association with an additional five hundred (500) 

copies of the collective agreement which shall be 

understood to include all appendices etc. The 

Government further agrees to provide each new pro­

fessional employee with a copy of the collective 

agreement at his date of hire. 
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P.13 

ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.28 The Government agrees to require each professional 

employee engaged after the date of signing of this 

collective agreement to make out, at date of hire, 

an application for membership in the Association; 

and further, to forward all such applications promptly 

to the Association. 
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P.13 

ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.29 The Government further agrees to provide bulletin 

boards for exclusive use of the Association at all 

major locations where professional employees are 

actively employed. The Government further agrees 

to grant uncensored access to the pages of "Contact" 

and any other Government periodical directed to 

professional employees, for communication between 

the Association and its members. 
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P.13 

ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.30 In accordance with the provisions of Article ll(l)(b) 

of the Public Service Labour Relations Act, the 

subsidiary occupational agreements referred thereto 

shall be attached to and form part of this agree­

ment. Terms of this master collective agreement 

will prevail, except where specifically varied by 

the terms of a subsidiary occupational agreement. 

Subsidiary occupational agreements must be validated 

with the signatures of the President and Secretary 

of the Association. 
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P.13 

ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.31 Each professional employee and, with his prior 

written consent, his locational or professional 

representative, or a member of the Executive, shall 

have access at all. times to his appraisal record or 

other form of confidential report maintained by the 

Government. Furthermore, each professional employee 

shall be advised by his immediate supervisor at the, 

time of any additions or new notations to any such 

record. The Gpvernment further agrees that it will 

not use in any grievance procedure, arbitration 

hearing or other consideration involving disciplinary 

suspension or termination, any record the existence 

of which was not made known to the professional 

employee or professional employees concerned and the 

Association. 
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P.14 

ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.32 Any appraisal or analysis of any professional 

employee made by any person not a licensed pro­

fessional employee's profession, which may be 

included in any record maintained by the Government, 

shall contain no reference to the professional 

employee's professional capabilities or competence. 
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P.14 
ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.33 The professional employee must sign any document 

relating to his personnel appraisal or analysis 

which is intended to be included in any record 

maintained by the Government; but only to confirm 

that the contents have been read and understood 

by him. Agreement with the content of the document 

shall not be construed from the signature of the 

professional employee. The professional employee 
further has the right to object in writing to 

such appraisal or analysis, and such objection 

must be attached to, and become part of, that 

appraisal or analysis. The absence of a pro­
fessional employee's signature shall bar the 

introduction of any subsequent hearing or griev­

ance involving the professional employee. 



P.14 

ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.34 The personnel records or analysis of any professional 

employee may not be revealed to anyone, except as 

authorized by Article 4.31, without the express 

consent of the professional employee concerned. 

Letters of reference, referral or approval to any­

one may be issued by the Government only with the 

prior written consent of the professional employee 

concerned and may contain only such information as 

that professional employee approves. 
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P.14 

ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.35 No professional employee appraisal or analysis 

form will be used by the Government without prior 

agreement with the Association as to its design 

and application. 
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P.14 

ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.36 The Government agrees, in accordance with the te:rms 

of the Public Service Labour Relations Act, to de­

duct once monthly from the salary of each professional 

employee, membership dues in the Association in the 

amount specified by the Association, and to forward 

to the Association the total amount of such dues or 

fees collected together with the lists of those pro­

fessional employees for whom deductions were made 

in the month concerned, together with a supplementary 

list of those professional employees within the 

bargaining unit for whom a deduction was not made, 

and in the case of the latter, the reasons therefore. · 

The Government further agrees to furnish the Associa­

tion once quarterly with a list of all professional 

employees within the bargaining unit who have been 

hired, te:rminated, placed on suspension or granted 

leave of absence without pay during the three months 

immediately preceding. 
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P.14 

ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED:· 

4.37 Full or part-time paid officials of the Association 

who are not professional employees within the 

Government service, or who are professional employees 

on leave of absence to act as paid officials of the 

Association, shall be granted access to Government 

premises at all reasonable times to investigate 

grievances or other matters affecting relations 

between the Government and the Association and to 

consult with members and representatives of the 

Assocation and to investigate conditions of employ­

ment. 



P.14 

ARTICLE 4 - RECOGNITION OF THE ' ASSOGIATION CONTINUED: 

4.38 The Government shall make available to the Associa­

tion, upon request, any information relating to 

salary classifications, ranges and actual salaries 

paid or any other data having to do with terms and 

conditions of employment of professional employees. 
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P.14 

ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.39 The Government will furnish to the Association all 

job postings within the Public Service, as they 

arise, and prompt notification of all promotions, 

demotions, transfers and terminations affecting 

professional employees. 
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P.15 
ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.40 A designated representative of the Association 
shall sit with voice, but no vote on all Selection 
Panels constituted to consider appointments which 
may affect professional employees. All members 
of Selection Panels shall complete their rating 

sheets at the time of the interview, and the 
Association shall have access to these rating 
sheets upon request. 
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P.15 
ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.41 The Government agrees that there shall be no 
discrimination against any professional employee 
for activities on behalf of the Association. 
Upon submission of proof by the Association that 
such discrimination or intimidation has taken 
place, the supervisory personnel concerned 
shall be appropriately disciplined. 

96. 



P.15 
ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.42 It is understood and agreed between the Govern­
ment and the Association that the inclusion or 

exclusion of any professional or group of pro­
fessional employees in or from the bargaining 
unit, including questions involving the Public 
Service Classification, or of membership in a 
professional association, or status, are matters 
subject to negotiation IDr, as appropriate, to 
grievance procedure and arbitration. 
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P.15 
ARTICLE 4 - RECOGNITION OF THE ASSOCIATION CONTINUED: 

4.43 Any professional employee who is temporarily 
filling an out-of-bargaining unit position shall 
continue to have membership fees or dues de­
ducted from his salary and shall receive full 
representation and protection afforded by this 

agreement and the Association. 
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P.15 
ARTICLE 5 - SALARIES, CLASSIFICATIONS & SALARY SCHEDULES: 

5.1 Individual salary schedules are included in the 
subsidiary agreements, and form part of this 
agreement. 
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P.15 
ARTICLE 5 -
SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.2 The Government will adjust all monthly salary 

schedules and monthly salaries paid to conform 
to changes in the Consumer Price Index. These 

adjustments shall be computed and made effective 

on the first days of February, May, August, and 

November, to reflect changes in 1 the Consumer 

Price Index for Vancouver as of the first days 

of January, April, June and September. Monthly 
salary schedules and monthly salaries paid shall 

be increased or decreased by the same percentage 

as the Consumer Price Index changes in the 

corresponding foregoing quarter, rounded to the 
nearest dollar. This provision shall become 

effective three months after the establishment 

of the individual salary schedules referred to 

in Article 5.1, and shall not effect interim 

salary adjustments. 
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P.15 
ARTICLE 5 -
SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.3 The Government recognizes the principle of equal 
pay for equal work and will apply this principle 
in all situations affecting professional employees. 

This provision shall not apply to limit profession­

al salaries in those positions occupied by pro­
fessional and other employees. 
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P.15 
ARTICLE 5 -
SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.4 Salaries shall be computed on a monthly basis, 
but shall be paid semi-monthly. A monthly 

statement shall be given to the professional 
employee at the end of the month showing his 

period worked, salary earned, all deductions 
therefrom and for what purpose. Upon request, 
the Government shall deposit salary cheques in 
the bank of the professional employee's choice. 
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P.15 
ARTICLE 5 -
SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.5 Part-time professional employees shall also be 
paid semi-monthly at the rate of pay for the 
classification, but in proportion to the hours 
worked by the professional employee as a pro­
portion of the total hours worked by similar 
full-time professional employees in the same 
classification. 
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P.16 
ARTICLE 5 -
SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.6 When a professional employee obtains a position 
by promotion or classification transfer to a 
position of higher classification, the professional 
employee will receive the appropriate rate of 

pay for the position, if a single salary; or, in 
the case of positions with a salary range, will 
receive either two steps above his former salary 
or the minimum of the new range, whichever is 
greater. The new salary will become effective at 
the time of appointment or upon the assumption of 
new duties, whichever is the earlier date. 
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P.16 
ARTICLE 5 -
SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.7 If the Government demotes a professional employee 
to a lower-rated job, the professional employee 
shall suffer no loss of pay. If a professional 
employee requests the transfer to a lower-paid 

classification for reasons of health, he shall 

suffer a reduction in his former rate of pay of 
no more than five percent (5%). If a professional 
employee requests a demotion to a lower-paid 
classification for reasons other than health, he 
shall receive the top rate of the range for the 
lower classification. 
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P.16 
ARTICLE 5 -
SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.8 New schedules or rates of pay for existing class­

ifications will be negotiated for each occupational 
group in the subsidiary agreements. Upon completion 

of negotiations for this first collective agreement, 

the Association will undertake a complete review 

of the entire system of job descriptions in the 

professional classifications within the Public 

Service Classification. Within six months of the 

date of signing this agreement, the Association 

will present all such job descriptions to the 

Government for consideration and ratification. 

Disputes as to the form or content of any job 

description shall be subject to the grievance 

procedure as outlined in Article 4. 
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ARTICLE 5 -
SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.9 Every position in the professional classification 
within the Public Service Classification must be 
designated by classification, grade and position. 
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P.16 
ARTICLE 5 -
SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.10 Upon the signing of this collective agreement, the 
Government will pay the Association the sum of one 
hundred thousand dollars ($100,000) toward the 
cost of a review of the syst'EBm of job descriptions, 
as outlined in Article 5.8 
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P.16 

ARTICLE 5 -
SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.11 Upon completion and ratification of the job 
descriptions, as outlined in Article 5.8, the 
Government and the Association will develop 
jointly a system of job evaluation to establish 
new salary classifications for positions where 
the new job description shows marked deviation 
from the existing job description. No professional 
employee in the bargaining unit at the date of 
installation of such new salary scales or 
schedules shall suffer any reduction in salary as 
a result of the application of the new schedules. 
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P.16 
ARTICLE 5 -
SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.12 Disputes arising from the development or applica­
tion of this new system of professional job 

evaluation shall be dealt with through the 
grievance procedure as provided for in Article 4. 
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P.16 

ARTICLE 5 -
SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.13 If, during the development of new job descriptions 
and the new system of professional salary classifi­

cation, new classifications are established and 
implemented by the Government, or if a claim is 
made that a change has occurred in an existing 
description or classification, thecmatter shall be 
dealt with through the grievance procedures as 

outlined in Article 4. 
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P.17 

ARTICLE 5 -

SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.14 No existing job classification shall be eliminated 

or changed by the Government without prior con­

sultation between the Association and the Government. 

Disputes arising from the elimination or changes of 

or in an existing job classification shall be dealt 

with under the grievance procedure as outlined in 

Article 4. 
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P.17 

ARTICLE 5 -

SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.15 No qualifications held by a professional employee 

other than those required for the professional 

position as described and classified shall be used 

to re-classify the employee to a lower or alternate 

classification. 
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P.17 

ARTICLE 5-

SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED:. 

5.16 No position presently classified as a professional 

position will be filled by any employee who is not 

professionally qualified. 

114. 



P.17 

ARTICLE 5 -

SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.17 Any claim by either party to this agreement that 

there has been a change in duties shall require a 

corresponding revision of the job description and 

a corresponding re-classification. Disputes under 

this article shall be dealt with under the grievance 

procedure as outlined in Article 4. 
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P.17 

ARTICLE 5 -

SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.18 Merit increases within the salary range for each 

classification shall become effective on and from 

the first day of April and the first day of October 

as the case may be. For administrative purposes, 

where the anniversary date of appointment falls 

between January 1st and June 30th, the merit in­

crease shall become effective on each appropriate 

April 1st, and where the date of the appointment 

falls between July 1st and December 31st, the date 

of the appropriate merit increase shall be 

October 1st. 
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P.17 

ARTICLE 5 -

SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.19 All professional employees shall be entitled to an 

annual merit increase within the salary range for 

the classification. In exceptional cases, the 

immediate supervisor may withhold the merit increase 

on the basis of an unsatisfactory report. In this 

event, the immediate supervisor shall notify the 

professional employee in writing of such action at 

least two weeks prior to April 1st, or October 1st, 

as the case may be, and shall include reasons there­

fore. A copy of this notification shall be submitted 

to the Association. If the professional employee 

is not served with such notice at least two weeks 

prior to the effective date of the merit increase, 

he will be deemed to have earned the merit increase. 

Any professional employee may lodge a grievance 

under Article 4 against the withholding of his merit 

increase, and the onus of proving that the merit 

increase should be withheld shall fall upon the 

Government. 
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P.17 

ARTICLE 5 -

SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.20 When a professional employee returns to active 

employment with the Government after a leave of 

absence without pay, the effective date of his 

merit increase shall remain unchanged. 

118. 



P.17 

ARTICLE 5 -

SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.21 When a professional employee is required by the 

Government to perform dueies in a higher classifi~ 

cation on an acting basis for a period of five or 

more consecutive work~ng days, or a total of ten 

days or more in a calendar month, he shall be paid 

the rate of pay for the classification, retroactive 

to the date on which he commenced to act in that 

classification. He shall continue to receive the 

appropriate rate of pay for the new classification 

for as long as he acts in that classification. 
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P.18 

ARTICLE 5 -

SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.22 The salary of professional employees relieving on 

an acting basis in positions of higher classifica­

tion shall be calculated as follows: in the case 

of a position with a single salary, the salary for 

the higher position as listed in the classification 

schedules; in the case of position classifications 

within a salary range, the minimum salary for the 

higher position or two steps above the present 

salary of the relieving employee as listed in the 

classification schedule, whichever is greater. 
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ARTICLE 5 -

SALARIES, CLASSIFICATIONS & SALARY SCHEDULES CONTINUED: 

5.23 When a reclassification is effected accordlng to 

the provisions of this Article 5, and a salary 

increase results, such increase shall be retro­

active to the date the professional employee 

assumed the duties described. 
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P.18 

ARTICLE 6 - SENIORITY AND ITS APPLICATION: 

6.1 Seniority shall be recognized as one criterion, 

along with qualifications, merit and,.,work perform­

ance, in matters of promotion, demotion and trans­

fer. 
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P.18 

ARTICLE 6 - SENIORITY AND ITS APPLICATION CONTINUED: 

6.2 The Government shall maintain and revise quarterly 

seniority lists for all professional employees, 

showing seniority expressed in two forms: total 

length of service from date of initial employment, 

which is defined as service seniority; and total 

length of continuous service within the particular 

classification and grade, which is known as class­

ification seniority. Seniority lists shall be 

revised quarterly and shall be available to in­

spection upon request by any professional employee. 

Sufficient copies of each such list shall be 

furnished quarterly to the Association. Seniority 

lists shall include the name, classification, grade, 

and department of each professional employee, to­

gether with office address for each such professional 

employee. 
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P.18 

ARTICLE 6 - SENIORITY AND ITS APPLICATION CONTINUED: 

6 .3 Wi thin,1any particular Department, ser.vi,ce seniority 

alone shall determine choice of vacation leave, 

sabbatical leave, and other leaves of absence, on 

the principle that the professional employee within 

the classification having the greatest service 

seniority shall have first choice. 
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P.18 

ARTICLE 6 - SENIORITY AND ITS APPLICATION CONTINUED: 

6.4 Positions to be filled within the bargaining unit, 

whether involving transfer, promotion or the hiring 

of new professional employees, shall be filled in 

the following manner: first, by position posting 

and competitive selection, in which seniority shall 

be one factor to be considered; second, by adver­

tisement to the general public. 
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P.18 

ARTICLE 6 - SENIORITY AND ITS APPLICATION CONTINUED: 

6.5 In all cases, position vacancies shall be adver­

tised throughout the Government service and posted 

in all Government offices throughout the province 

at least two weeks prior to the closing date. Any 

professional employee who considers himself quali­

fied shall be free to apply for the position adver­

tised. All those professional employees in the 

two grades immediately below the grade posted and 

in the same classification, who are absent from 

their normal headquarters for any reason during 

the period of such posting shall be advised by 

telex or telegram of the exi'stence of the posting. 
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P.18 

ARTICLE 6 - SENIORITY AND ITS APPLICATION CONTINUED: 

6.6 If the position to be filled falls within the bar­

gaining unit, then the advertisement for the 

position must specify only professional qualifica­

tions. Vacancies within the bargaining unit, and 

positions excluded from the bargaining unit must 

be filled from applicants within the bargaining 

unit provided that any professional employee with 

the necessary qualifications applies for the avail­

able position. 
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P.19 
ARTICLE 6 - SENIORITY & ITS APPLICATION CONTINUED: 

6.7 rositions excluded from the bargaining unit 

requiring professional qualifications shall be 

posted and filled in accordance with the procedure 

in ~rticles 6.5, 6.6, 6.7, and 6.8 
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P.19 
ARTICLE 6 - SENIORITY & ITS APPLICATION CONTINUED: 

6.8 The Government shall furnish the Association with 
a weekly list of all appointments made by Order­
In-Council. 
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P.19 
ARTICLE 6 - SENIORITY & ITS APPLICATION CONTINUED: 

6.9 The employment of a professional employee other 

than a probationary or temporary professional 
employee, shall be terminated only in any one of 
the following ways: resignations; retirement, 

early or otherwise; discharge for cause; and death. 
Positions so made vacant shall be filled within 

thirty days. 
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P.19 
ARTICLE 6 - SENIORITY & ITS APPLICATION CONTINUED: 

6.10 The Government shall furnish to the Association a 
list of all positions which may be filled either 
by a professional employee or by a technical 
person with sufficient experience and other 
qualifications. Future vacancies in these 

positions shall be filled by professional employees 

only in accordance with the provisions of this 
Ar.ticle 6. 
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P.19 
ARTICLE 6 - SENIORITY & ITS APPLICATION CONTINUED: 

6.11 Seniority shall continue to accumulate during all 
periods of sick leave, paid leaves of absence and 

leaves of absence for educational purposes, as 
well as for transfers out of the bargaining unit. 
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P.19 
ARTICLE 6 - SENIORITY & ITS APPLICATION CONTINUED: 

6.12 Any professional employee who resigns from the 

Public Service must give one month's notice of 
intention in writing to the Government. 
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P.19 
ARTICLE 6 - SENIORITY & ITS APPLICATION CONTINUED: 

6.13 Should a professional employee transfer to a 

Crown corporation or other Government agency, 

the professional employee shall retain his 
seniority and all benefits with the Government, 
and upon return to the service of the Government 
will retain the seniority rights and benefits, 
together with such additional seniority and 
benefits that would have been earned, had the 
professional employee remained in the service of 
the Government, during the period of his employ­
ment by the Crown corporation or other agency. 
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P.19 
ARTICLE 6 - SENIORITY & ITS APPLICATION CONTINUED: 

6.14 The Public Service Commission will make represent­
ations to the Treasury Board to provide for 
reciprocal seniority arrangement between the 
Government and its various Crown corporations 
or other provincial Government agencies, as 
these seniority arrangements may apply to pro­
fessional employees. Such seniority arrangements 
must have the written approval of the Association 
before implementation. 
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ARTICLE 6 - SENIORITY & ITS APPLICATION CONTINUED: 

6.15 No professional employee may be transferred 

without his consent. 

P.19 

136. 



P.19 
ARTICLE 7 - HOURS OF WORK: 

7.1 The work week for professional employees, ex­

clusive of lunch periods shall be thirty-five (35) 
hours per week. 
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P.20 

ARTICLE 7 - HOURS OF WORK CONTINUED: 

7.2 All professional employees shall be entitled to 

two recess periods of fifteen (15) minutes each 

per working day. 
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ARTICLE 7 - HOURS OF WORK CONTINUED: 

7.3 Working hours shall be flexible and shall be 

based on the judgement of the professional 

employee. 

P.20 

139. 



P.20 

ARTICLE 7 - HOURS OF WORK CONTINUED: 

7.4 All professional employees shall be entitled to 
compensation for overtime. 

140. 



P.20 

ARTICLE 7 - HOURS OF WORK CONTINUED: 

7.5 Travel time of Government business shall be 
considered as time worked and compensated 
accordingly. This shall not apply to travel to 
and from the professional employee's residence 
to his usual place of work. 
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P.20 

ARTICLE 7 - HOURS OF WORK CONTINUED: 

7.6 All overtime shall be recognized and compensated 

for by the Government, provided only that the 
professional employee concerned reports the 

occurrence of the overtime to his supervisor 
within (30) thirty days of its occurrence. All 

overtime worked shall be covered by the provisions 
of the Worker's Compensation Act. 
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P.20 

ARTICLE 7 - HOURS OF WORK CONTINUED: 

7.7 Attached hereto and forming part of this Agreement 
is Appendix "A", which sets out the agreed upon 

equivalent hourly rate for each monthly salary in 
the wage schedules. 
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P.20 

ARTICLE 7 - HOURS OF WORK CONTINUED: 

7.8 Instructed overtime shall be compensated at one 
and one-half times (1½) tfue equivalent hourly 
rate for time worked on week days in excess of 

thirty-five (35) hours per week; at double the 
equivalent hourly rate if the work was performed 

on weekends; and two and one-half (2½) times the 
equivalent hourly rate if the work was performed 

on statutory or special holidays. In addition, 
if work is performed by a professional employee 
on a statutory holiday, he shall be granted a 
subsequent compensatory day off at a later date 
at a time to be mutually arranged with the 
Government. 
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P.20 

ARTICLE 7 - HOURS OF WORK CONTINUED: 

7.9 Voluntary overtime shall be compensated on the 
basis of equal time off in lieu of time worked 
or, at the option of the Government, by monetary 
compensation. 
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P.20 

ARTICLE 7 - HOURS OF WORK CONTINUED: 

7.10 Compensation for instructed overtime shall be 
monetary or time off in lieu thereof at the 
option of the professional employee. The pro­
fessional employee concerned shall elect at the 
end of each month which type of compensation he 

desires. 
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P.20 

ARTICLE 7 - HOURS OF WORK CONTINUED: 

7.11 Any professional employee shall hav,e the right to 
refuse instructed overtime for any of the follow­
ing reasons: personal, family or health; if more 
than thirty-five (35) hours of overtime have al­
ready been accumulated in the calendar month 
concerned; for religious or civil reasons; or if, 
in the professional opinion of the professional 
employee concerned, the overtime is not essential. 
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P.20 

ARTICLE 7 - HOURS OF WORK CONTINUED: 

7.12 No professional employee shall be transferred 
from a regular day shift to any other shift 
without his consent. A professional employee 
shall haue the right to refuse shift work unless 
the original job description specifies shift 
work as a requirement. Any professional employee 

who is required to work on any shift other than 
regular day shift will receive a bonus of ten 

percent (lOio) of his basic salary. 
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P.21 

ARTICLE 7 - HOURS OF WORK CONTINUED: 

7.13 If a professional employee is required to be 

"on-call", he shall be compensated with one hour's 

pay for every three hours of "on-call" time. The 

professional employee concerned may elect to take 

his compensation as equivalent time-off, or in 

monetary form. 
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P.21 

ARTICLE 7 - HOURS OF WORK CONTINUED: 

7.14 When a professional employee is called out for duty, 

he shall be compensated in accordance with the in­

structed overtime provisions on the basis of total 

time taken from residence to return to residence. 

In any case, minimum compensation will be four 

hours' pay at overtime rates. 
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P.21 

ARTICLE 8 - ALLOWANCES: 

8.1 The Government will pay all reasonable and 

necessary moving expenses for a professional 

employee and his household involved in any reloca­

tion as defined in this collective agreement. 

Without limiting the generality of the foregoing, 

reasonable and necessary expenses including real 

estate fees and appraisal costs, legal costs, costs 

of utility and service connections, tra.vel expense 

for the professional employee and11hi s household, 

moving charges, insurance on goods in transit, 

storage charges, necessary temporary lodging costs, 

costs of temporary family separation and adjustment 

of differences in the cost of housing. 
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P.21 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.2 The Government shall provide in advance for relo­

cation expense to a limit of one thousand dollars 

($1,000) to be used by the professional employee 

to defray the transfer costs and the professional 

employee agrees to support such expense with 

receipts showing the amounts of allowable expenses 

as described in this Artt~ie 8. 
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P.21 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.3 Upon transfer, the professional employee may choose 

to sell the family residence. The professional 

employee may sell privately or through an agent of 

his choice. 
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P.21 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8 . 4 Upon consummation of the sale within two years of 

the date of transfer, or longer if the sale is 

made to the Government, the Government shall reim­

burse the employee for all real estate fees, 

appraisal costs, legal and transfer fees and mortgage 

pre-payment penalties for which receipts are sub­

mitted. 

154. 



P.21 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8 . 5 Should the sale not be consummated within sixty 

days of advertising the property for sale, the 

professional employee, upon submitting proof of 

such advertising period, may require the Government 

to purchase the said residence; provided only that 

such a requirement be made within two (2) years of 

the date of transfer. 
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P.21 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.6 The purchase price to be paid for the purposes of 

Article 8.5 shall be determined as follows and 

shall be paid by the Government within sixty (60) 

days of the date of claim: either by agreement 

between the professional employee and the Government; 

or, where the Government employs, on its behalf, 

the services of an appraiser, and where the pro­

fessional employee's agent is also an accredited 

appraiser, and where the two estimates are not more 

than ten percent (10%) apart, then the purchase 

price shall be set as the arithmetic mean of the 

two appraisals; or, where agreement cannot be 

reached within fifteen (15) days of first contact 

between the professional employee or his agent and 

the Government or the Government's appraiser, then 

an accredited appraiser mutually acceptable to the 

professional emp~oyee and to the Government shall 

arbitrate. His decision shall be binding on both 

parties and shall be rendered within fifteen (15) 

days. _ 
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P.22 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.7 Any costs incurred under Article 8.6 above shall be 

borne by the Government if agreement is reached either 

between the employee ?nd the Government, or where 

the arithmetic mean of two a~praisals is the estab­

lished price; but where arbitration is necessary, 

costs of the arbitrator only $hall be borne equally 

by the Government and the professional employee. 



P.22 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.8 When, as a result of relocation, a professional 

employee moves his household to a community of 

higher housing cost, the Government shall grant to 

the professional employee a dollar sum equal to the 

difference in price between the sale price obtained 

by the employee and the price of a similar home in 

the new locality. 
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P.22 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.9 The professional employee who is relocated shall 

be allowed a preliminary period of seven (7) days' 

leave of absence with pay to seek domicile at the 

new location, together with a subsequent period of 

seven days' (7) leave of absence with pay to effect 

the move, plus travel time. 
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P.22 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.10 Expenses incurred by the professional employee and 

his household for travel to and from the new loca­

tion and meal and accommodation allowances at 

standard rates will be reimbursed to the professional 

employee upon production of receipts, except that 

no receipts will be required for meals. 
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P.22 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.11 Where time spent under Article 8.9 necessitates 

extraordinary expenditure for care and supervision 

of the professional employee's children, the 

Government will reimburse these amounts upon pro­

duction of receipts. 
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P.22 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.12 The Government will pay full rental accommodation 

expense, excluding meals for the professional 

employee and his household for a period of up to 

three (3) months in the event that the professional 

employee has maintained a diligent search and• 1has 

been unable to obtain occupancy of a satisfactory 

home at his new location in that period. 
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P.22 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.13 When the transferred professional employee completes 

purchase arrangements for a domicile at the new 

location, the Government will give an amount equiva­

lent to one month's base salary to cover all incidental 

and out-of-pocket expenses. 
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P.22 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.14 To assist in the acquisition of the new domicile, 

the Government will make a loan available to the 

transferred professional employee at the same rate 

of interest as the professional employee's con­

tributions to the superannuation fund earn, together 

with an additional one percent (1%) interest for 

carrying charges. 
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P.22 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.15 The formula used to detennine the maximum amount 

of the loan will be two hundred and fifty percent 

(250%) of the professional employee's annual base 

salary at the time of transfer. A professional 

employee may request a loan in any amount up to 

this maximum. 
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P.23 
ARTICLE 8 - ALLOWANCES CONTINUED: 

8.16 The minimum repayment period for the mortgage 
loan referred to in Article 8.15 shall be twenty 
(20) years, with a pre-payment option for the 

professional employee. 
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P.23 
ARTICLE 8 - ALLOWANCES CONTINUED: 

8.17 Regardless of the number of subsequent relocations, 
no more than one such mortgage loan may be out­
standing for any one professional employee at any 
one time. The option to retire an existing loan 

and re-negotiate a new loan under the terms of 
this collective agreement will be available to the 
relocated professional employee as a result of any 
relocation. 
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P.23 
ARTICLE 8 - ALLOWANCES CONTINUED: 

8.18 Where the timing of a relocation required by 
the Government is such that the relocated pro­
fessional employee's family cannot accompany the 

professional employee to the new location for a 

prolonged period (e.g. mid-semester) the employer 

will pay the rental accomodatmon and standard 
meal allowances of the transferred professional 
employee for a period of up to three (3) months 
of enforced separation, in recognition of the cost 

of maintaining two separate domiciles. 

168. 



ARTICLE 8 - ALLOWANCES CONTINUED: 

8.19 During such period of en~orced separation, the 

professional employee may visit his family on 

P.23 

his own time as often as desired. The cost of a 

total of two round trips per calendar month may 

be claimed for reimbursement, together with one 

working day off at full pay and expenses for each 

such trip. The round trip travel amount paid by 

the Government will be at the rate of the lowest 

cost public carrier capable of completing the 

round trip in one twenty-four (24) hour period. 
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P.23 
ARTICLE 8 - ALLOWANCES CONTINUED: 

8.20 Shipment of the transferred professional employee's 
household and personal effects will be by bonded 
carrier of the professional employee's choice. 
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P.23 
ARTICLE 8 - ALLOWANCES CONTINUED: 

8.21 Weight allowance will be calculated on the basis 
of a flat fifteen thousand pounds (15,000 lbsJ 
for the household, plus one thousand pounds 
(1,000 lbs.) additional for each member of the 
household. 
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P.23 
ARTICLE 8 - ALLOWANCES CONTINUED: 

8.22 The Government will pay insurance costs for 
household effects in transit and in storage. In 

addition, the Government will pay the costs of up 
to three (3) months storage of the relocated 

professional employee's household effects. 
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P.23 
ARTICLE 8 - ALLOWANCES CONTINUED: 

The following regional living allowances will be paid as a bonus 
on a monthly basis to each professional employee, as part of his 

gross salary: 

East of Rockies - Fort Nelson 

Queen Charlotte 
Islands 

North West 

North Central 

Central 

Columbia 

Kootenay 

South Central 

west Coast 
(V.I.) 

South West 

- Fort St. John 
- Pouce Coupe 

- part Prince Rupert 

- Atlin 
- Telegraph Creek 
- Prince Rupert 
- Vancouver 

- Fort George 
- Smithers 
- Fort Fraser 
- Quesnel 
- Williams Lake 
- Lillooet 
- Revelstoke 
- Golden 
- Fernie 
- Cranbrook 
- Nelson 
- Kaslo 
- Kamloops 
- Osooyoos 
- Similkameen 
- Alberni 

- Vancouver 

- Victoria 
- Nanaimo 
- New Westminster 

$ 
Per Month 

LRD 100 
LRD 100 
LRD 100 

LRD 100 

LRD 100 
LRD 100 
LRD excluding Q.C.I. 75 
LRD north of 51st 75 

parallel 

LRD 50 
LRD 50 
LRD 50 
LRD 30 
LRD 30 
LRD 30 
LRD 25 
LRD 25 
LRD 20 
LRD 20 
LRD 20 
LRD 20 

LRD 10 
LRD 10 
LRD 10 

LRD 10 

LRD south of the 51st ¢ 
parallel 

~ LRD 
LRD 
LRD ¢ 

N.B. A map outlining the boundaries of these land registry 

districts is attached as Appendix "B" and forms part 

of this agreement. 
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P.24 
ARTICLE 8 - ALLOWANCES CONTINUED: 

8.24 An isolation allowance shall be applicable and 
payable anywhere in the province of British Columbia. 

It will be calculated for each professional employee 
based on two variables: distance of the professional 
employee's headquarters from a main population centre, 
and the size of the community of which the profession­
al employee is headquartered for the major portion 

of each year. This allowance shall be paid monthly 
and shall constitute part of the professional 
employee's gross salary. 

SIZE OF MONTHLY DISTANCE FROM MAIN TOTAL$ 
COMMUNITY ALLOWANCE+ POPULATION CENTRE ALLOWANCE PER MO. 

10,000 or more Calculate on the 
9,000 10 basis of 10¢ per 
8,000 20 mile of blacktop 
7,000 30 highway and 15¢ per 
6,000 40 mile of gravel hwy. 
5,000 50 to a maximum of 
4,000 60 $35. If no road 
3,000 70 access, maximum 
2,000 80 applies. 
1,000 or less 100 
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P.24 
ARTICLE 8 - ALLOWANCES CONTINUED: 

8.25 The mileage allowance for the use by a professional 
employee of his own vehicle in the performance of 
his duties for the Government shall be 20¢ per mile. 
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P.25 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.26 The Government will pay travel insurance premiums 

covering death or disability for travel performed 

while in or travelling to and from Government 

service in the amount of two hundred th<0usand 

($200,000} dollars. 
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P.25 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.27 Meal allowances for professional employees who are 

away from headquarters in the performance of their 

duties shall be as follows: 

Breakfast - $3-66; Lunch - $4.00; Dinner - $8.00. 
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P.25 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.28 The Government shall provide an advance for travel 

expense for Government business in an amount 

requested by the professional employee to a maximum 

of seven hundred and fifty dollars ($750), this sum 

to be retained at the option of the professional 

employee until he resigns, retires or repays the 

advance. When required to travel on Government 

business outside the Province, the professional 

employee shall be entitled to an additional temporary 

advance of seven hundred and fifty dollars ($750). 
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P.25 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.29 Professional employeeswwhose duties require them to 

remain away from their residence shall be reimbursed 

for actual hotel and motel accommodation costs, as 

supported by receipts. When staying with a friend, 

the reimbursement shall be ten dollars ($10) per 

night, supporting receipts not required. 
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P.25 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.30 The Government will reimburse each professional 

employee for telephone calls, laundry bills, valet 

service, air tickets and all other reasonable 

expenses incurred by the professional employee in 

performance of the Government's business. 
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P.25 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.31 Whenever a professional employee is designated as 

an official delegate, representing his Department 

or the Government at an approved conference, 

meeting or convention, the professional employee 

will receive the following per diem expense in 

addition to the allowance noted in Articles 8.28, 

8.30 and 8.31: if within Canada, twenty-five 

dollars ($25) per day; if outside Canada, fifty 

dollars ($50) per day. 
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P.25 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.32 A dislocation allowance will be paid by the 

Government to professional employees who, as a 

condition of their employment, are dispatched from 

normal headquarters for a period of one month or 

longer, necessitating the surrender of a lease or 

rental accommodation andsstorage of effects, or 

retention of accommodation with benefit of occupancy. 
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P.25 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.33 Each such professional employee shall be granted 

three (3) day's leave with pay, at the start and 

at the end of each such period of absence, to dis­

pose of and to reijcquire accommodation, and to 

arrange for storage of effects. 
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P.26 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.34 Where a period of time exists between termination 

of lease or rental arrangements and departure for 

such period, the Government will pay the cost of 

motel accommodation. The same provisions will 

apply at the return to headquarters at the end of 

such period, for a period not to exceed one week. 
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P.26 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.35 Cost of moving and storing household effects for 

such periods of enforced absence will be borne 

by the Government. 
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P.26 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.36 The conditions outlined in Articles 8.34, 8.35, 

8.36 and 8.37 will not apply when the professional 

employee retains the lease, rental or owner 

occupancy of the domicile at head'fi{Uarters location 

during such periods of absence. In lieu therof, the 

Government will pay to the professional employee an 

amount equal to one-half(½) of the continuing 

monthly costs of accommodation. 
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P.26 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.37 Professional employees whose duties require them 

to remain in remote locations where family accommo­

dation is not readily available, for periods of one 

month or longer, shall be entitled to return home 

every three weeks at Government expense with full 

pay for periods of four {4) days plus necessary 

travel time. 
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P.26 

ARTICLE 8 - ALLOWANCES CONTINUED: 

8.38 The Government will reimburse professional 

employees for excessive transportation cost re­

sulting from illness in the family when the family 

resides in a remote area. 
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P.26 

ARTICLE 9 - LEAVES OF ABSENCE: 

9.1 "Leave of absence" includes all periods of leave, 

with or without pay, which will be granted, with­

out loss of classification, grade or position, or 

benefits,· except as may be limited elsewhere in 

this agreement, to enable a professional employee 

to meet a special or unusual event or circumstance; 

and without limiting the generality of the fore­

going, shall include leaves for such purposes as 

conference attendance, further education, elections, 

fire season conscription, jury duty, military 

service, pregnancy, inprisonment, sabbaticals, 

sickness in the household, death in the family or 

household, the performing of duties incurred as a 

result of election or appointment to office on a 

board, committee, association, union or political 

body, or service as a technical adviser in a 

developing country on behalf of any recognized 

international agency. 
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P.26 

ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.2 Service and classification seniority shall continue 

to accumulate during all leaves of absence with 

pay, together with those leaves of absence without 

pay granted for further education and for activity 

on behalf of the Association. 
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P.26 

ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.3 Such service and classification seniority as a 

professional employee may have acquired at the date 

of initiation of other leaves of absence without 

pay shall be maintained during such leaves of 

absence; but there shall be no continued accumulation 

of either service or classification seniority during 

such other unpaid leaves of absence. 
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P.27 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.4 Vacation pay shall be paid when due during all leaves 

of absence, with or without pay. 
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P.27 
ARTICLE 9 - LEAVES OF ABSENCE:CONTINUED: 

9.5 Leave of absence with pay and expenses, including 
registRation fees, shall be granted once per year 
at a professional employee's request, and may be 
granted more frequently at the Government's dis­
cretion, to permit a professional employee to attend 
conferences or conventions related to his field of 

specialization in order that he may benefit from 
an exchange of knowledge and experience with his 

professional colleagues. 
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P.27 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.6 Executive members of professional licensing bodies 

shall be granted leave of absence with pay to attend 

meetings of their respective professional licensing 

bodies, and meetings of the executives of such 

bodies. 
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P.27 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.7 When a professional employee is required to work on 
the :.:1\}iay of a municipal, provincial or federal election, 
time off with pay as required by law shall be granted, 

provided that in all cases the professional employee 

will have the minimum of four (4) clear hours in 
which to vote. 
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P.27 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.8 When a professional employee is nominated as a 

candidate for office in a school board, municipal, 

regional, provincial or federal election, he shall, 

on written application, be granted leave of absence 

without pay to engage in the election campaign. If 

not elected the professional employee shall return 

to his former position. If a professional employee 

is elected to a school board, municipal or regional 

office, he shall be eligible to leave of absence 

without pay to attend board or council meetings. 

If a professional employee is elected to office in 

a provincial or federal election, he shall be 
granted, on written application, leave of absence 

without pay for the duration of the term of office. 
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P.27 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.9 Leave of absence with pay shall be granted to every 
professional employee who is conscripted for 
emergency service (e.g. fires, floods, or other 
disasters) whether or not he is in receipt of pay 
as an emergency worker. 
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P.27 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.10 Leave of absence with pay shall be granted to every 
professional employee who is required to serve on a 
jury, or who is compelled by subpoena or summons to 
attend as a witness at any proceeding, or who attends 
at the request of any properly constituted board of 
arbitration, commission of enquiry, legislative 
committee or sub-committee or tribunal of similar 
nature. 

198. 



P.27 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.11 When a professional employee is required to take 
annual training with Her Majesty's reserve forces, 
leave of absence shall be granted with pay, less 
any pay granted by Her Majesty's reserve forces as 
a consequence of such training. 
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P.27 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.12 When a professional employee uses ~a :part of his 
annual vacation for reserve force training, he shall 

be granted leave of absence with pay in addition to 
~ny pay and allowances received from the reserve 
forces. 
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P.28 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.13 When a professional employee makes application to 

attend, as a delegate, meetings of service assoc­
iations related to the professional employee's war 

service, leave shall be granted without pay. 
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P.28 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.14 When a professional employee makes application to 
take a prescribed course of training for the purpose 
of qualifying in a higher rank of the reserve forces, 
leave without pay shall be granted. 
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P.28 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.15 If a professional employee who is granted leave of 
absence for the purpose of enlisting with the armed 
forces of any commonwealth country and who is sub­
sequently discharged from such armed forces and 
comes immediately under the jurisdiction of the 
Department of Veteran's Affairs or equivalent body, 
his leave of absence shall be extended until his 
discharge from the care of the appropriate department. 
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P.28 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.16 Any professional employee, at his option may either 
apply or add to any unpaid leave of absence his 

earned vacation entitlement. 
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P.28 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.17 Professional employees shall be granted leave of 
absence with pay of five days on the occasion of the 
birth of a child. At the request of the professional 

employee, this leave shall be granted in the perinatal 

period. 
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P.28 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.18 Medical or non-medical termination of pregnancy 
other than the delivery of a live child shall be 
considered an acute condition or illness; there­
fore, sick leave shall apply. 
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P.28 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.19 When a professional employee becomes pregnant, she 

shall become eligible for maternity leave. 
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P.28 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.20 Every professional employee who becomes pregnant 
shall notify the Government of such pregnancy at 
least three (3) months prior to the expected date 
of delivefy. The Government shall, upon the 
recommendation of a duly licensed practitioner, 
grant maternity leave of absence without pay for 
such period before the expected date of birth as 
the professional employee may request, and for 
such period after date of birth as the professional 
employee may request, up to a maximum of six (6) 
months. 
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P.28 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.21 The Government shall, upon the written recommendation 

of the duly licensed medical practitioner, defer the 

commencement of maternity leave of any professional 

employee for any period. 
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P.28 
ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.22 Subject to Article 9.21, maternity leave granted to 
a professional employee shall not be terminated 
by the professional employee at any time prior to 
two months after the date of termination of preg­
nancy or date of birth unless the professional 
employee submits to the Government a written 
recommendation from a duly licensed medical prac­
titioner stating that the professional employee's 
health will not be impaired by return to duty at 
an earlier date. 
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P.29 

ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.23 A professional employee on maternity leave shall, 

at the completion of such leave, return to her 

former or equivalent position. 
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ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.24 Sick leave is leave with pay, and shall be 

granted in all cases without limitation. Sick 

leave shall be granted if, as and when needed. 

P.29 

The Government may require a supporting statement 

lfrom the duly licensed medi~al practitioner after 

the first five (5) consecutive wmrking days of any 

such sick leave, and thereafter, at reasonable 

intervals, when the duration of the disabling con­

dition is uncertain or unknown. 
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P.29 

ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.25 Occasional sick leave shall not exceed five (5) 

consecutive working days. 
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P.29 

ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.26 When sick leave is required as a result of an 

accident or condition compensable by the Worker's 

Compensation Board, the professional employee 

shall return such compensation to the Government. 
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P.29 

ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.27 When a professional employee's sick leave extends 

over his requested time of vacation, vacation pay 

shall be paid to him when due. 
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P.29 

ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.28 Professional employees shall be granted leave of 

absence without pay while serving prison terms or 

detained as involuntary guests of Her Majesty. 
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P.29 

ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.29 A professional employee shall be entitled to a 

sabbatical year after every six (6) years of active 

employment. Such sabbatical is to be used for 

educational or research purposes only. 
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ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.30 The application of Article 9.29 shall not require 

the Government to grant leave of absence in any 

one calendar year to more than fifteen percent (15%) 

of the professional employees in a classification, 

to a minimum of one (1). In case of conflict of 

choice for sabbatical years, first choice shall go 

to that applicant possessing greatest service 

seniority, second choice to that applicant having 

the next greatest service seniority, and so on. 
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ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.31 A professional employee may be granted, on written 

application, leave of absence with pay for varying 

periods of up to one year, which may be extended 

by mutual agreement, to attend a recognized course 

of additional or special studies in some field re­

lated to his professional employment. When the 

Government requires a professional employee to take 

a course of study, leave of absence shall be with 

full pay, together with tuition fees, travelling 

expense, subsistence allowance and other expenses 

paid by the Government. When the professional 

employee wishes . to attend the course of study, leave 

of absence shall be granted without pay unless the 

Government determines otherwise, or unless the 

employee is eligible for sabbatical leave as defined 

in Article 9.29. 
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ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.32 If a professional employee becomes ill or is 

injured while on vacation and as a result of such 

illness or injury is disabled, he must notify his 

supervisor as soon as possible and shall receive 

equivalent vacation days at a later date, or as an 

extension of his original vacation if approved by 

his supervisor. 
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ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.33 In case of bereavement in the immediate family, 

the Government will allow leave of absence with pay 

of either five (5) days duration, or from the date 

of death to and including the day of the funeral, 

whichever is longer, together with an allowance 

for immediate return travelling time. In the case 

of the decease of any other relative, not a member 

of the immediate family, the professional employee 

shall be granted leave of absence with pay for one 

day plus immediate return travelling time for pur­

poses of attending the funeral. If a professional 

employee is on vacation at the time of the bereave­

ment, his vacation leave will be extended accordingly. 
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P.30 

ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.34 Time off with pay shall be allowed as necessary 

for dental, medical or paramedical appointments. 
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P.30 

ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.35 Professional employees who are appointed as full­

time officers or representatives of the Association 

shall be granted leave of absence without pay, but 

with continued accumulation of seniority and other 

benefits, for any period requested to a maximum of 

two years, together with further extension at the 

request of the Association. 
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ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.36 Leave of absence with pay shall be granted by the 

Government when circumstances not directly attri­

butable to the professional employee, including 

illness in his immediate family, prevents his re­

porting for duty. 
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ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.37 The Government shall grant up to five (5) days 

leave of absence with pay, as requested by a 

professional employee, for the purpose of adopting 

a child. 
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ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.38 Professional employees who are granted indefinite 

leaves of absence without pay shall be required 

to apply for extensions annually giving proof that 

the original conditions under which the leave was 

granted still prevailw. 
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ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.39 The Government may grant leave of absence with or 

without pay for purposes other than those specified 

in this agreement. 
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ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.40 The Government shall furnish to the Association 

monthly a list of the names, classifications and 

positions of all those employees who have been 

granted or are currently on leave of absence for a 

period of thirty ( 30) datendar days.:Jor more. 
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ARTICLE 9 - LEAVES OF ABSENCE CONTINUED: 

9.41 Immediately upon the coming into force of this 

agreement, the Government shall grant to each pro­

fessional employee then in its employ the cash 

equivalent of fifty percent (500/o} of the professional 

employee's accumulated sick leave credit, calculat.ed 

in,\laccordance with the provisions of the personnel 

manual of the Public Service Cmmmission. 
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ARTICLE 10 - STATUTORY HOLIDAYS AND VACATIONS: 

10.1 The following are defined as statutory holidays: 

New Year's Day, Good Friday, Easter Monday, 

Victoria Day, Dominion Day, the first Monday in 

August, Labour Day, Thanksgiving Day, Remembrance 

Day, Christmas Day, Bo~ing Day, any other qay 

recognized and proclaimed as a provincial, civic 

or federal holiday by the appropriate authority; 

together with one additional working day in each 

calendar year as established by the Government. 
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P.31 

ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.2 Every professional employee shall be granted 

cessation from active employment on each statutory 

holiday as defined in Article 10.1 and,·'shall not 

have his salary reduced by reason of such cessation 

from active employment. 
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P.31 

ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.3 When any statutory holiday falls on a Saturday or 

Sunday, the Government shall designate, at its 

option, either the preceding Friday or the follow­

ing Monday to be observed as the statutory holiday 

in question. 
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P.31 

ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.4 Any professional employee who agrees to work on a 

statutory holiday shall be paid in accordance with 

the provisions of Article 7.9. 
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P.31 

ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.5 Should a statutory holiday fall on a professional 

employee's scheduled day off, the professional 

employee shall be granted another day off in lieu 

thereof, taken at a time to be determined by him. 
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ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.6 When any statutory holiday falls within a pro­

fessional employee's scheduled vacation, the 

professional employee shall be granted one addi­

tional day's vacation at a time of his choice. 
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P.31 

ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.7 Vacations will be taken at times determined by the 

professional mmployees concerned. 
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P.31 

ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.8 A professional employee can take his earned 

vacation at any time after the completion of one 

hundred and twenty (120) calendar days of service. 
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P.31 

ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.9 When a professional employee has completed twelve 

(12) months of continuous service, he shall be 

entitled to an annual vacation of twenty ( 20} .. work­

ing days~ and he shall be entitled to one (1) 

additional day of vacation each year for each sub­

sequent year of service. The length of continuous 

service shall be computed from the professional 

employee's date of hire. 
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ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.10 Vacation pay shall be made available to the pro­

fessional employee on the morning of the last 

banking day before his vacation period commences; 

or, at the option of the professional employee, 

shall be paid directly into his bank account during 

his vacation, at the times when such payments would 

normally fall due, providing that instructions so 

to do have been given to the immediate supervisor 

at least two weeks in advance of the commencement 

of the vacation period. 
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A~I~E 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.11 When, during any period of vacation, a professional 

employee incurs a bereavement leave, leave with 

pay because of illness in the immediate family, 

or sick leave, the period of vacation leave so 

displaced shall be added to the vacation period 

if requested by the professional employee, or may 

be taken at a later date, at the option of the 

professional employee. 
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P.31 

ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.12 Each professional employee shall be entitled to 

his full vacation entitlement in one unbroken 

period, or at his option, he may claim and take 

his vacation in two or more periods. 
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ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.13 A professional employee leaving the services of the 

Government for any reason shall be paid for earned, 

but unused vacation. Such vacation pay sball be 

paid to the professional employee on his last work­

ing day. 
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P.32 

ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.14 Earned, but unused vacation shall bernmade payable 

upon termination due to death, to the professional 

employee's estate. 
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P.32 

ARTICLE 10 -

STATUTORY HOLIDAYS .AND VACATIONS CONTINUED: 

10.15 All earned, but unused vacation entitlement prior 

to actual date of retirement shall be taken before 

date of retirement or, at the option of the pro­

fessional employee, paid for upon retirement. 
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ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.16 Earned, but unused vacation may be carried over 

into the following calendar year. All professional 

employees who, as at ___ __ 1974 have earned, 

but unused vacation entitlement shall be permitted 

to carry such vacation entitlement forward in 

accordance with the provisions of this Article 10.16. 
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ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.17 Any professional employee leaving the active 

employment with the Government during or after 

his sixtieth (60) year, or at any time following · 

upon the completion of thirty (3~) years of 

service with the Government, shall be entitled to 

an additional twenty (20) working days of vacation 

or pay in lieu thereof. 
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A~I~El0-

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.18 When, during any vacation period, a professional 

employee agrees to be recalled to duty, he shall 

be reimbursed for all expenses incurred _thereby, 

both by himself and/or his family in proceeding 

to his place of duty and in returning to the place 

from which he was recalled upon resumption of 

vacation, upon submission of receipts (except for 

meals) to the Government. 
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P.32 

ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.19 Time necessary for travel in .returning to his 

place of duty and returning again to the1place 

from which he was recalled, in accordance with the 

provisions of Article 10.18, shall not be counted 

against his remaining vacation entitlement. 
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ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.20 In addition to the provisions of Article 10.18 

and 10.19, employees so recalled from vacation 

P.32 

shall be entitled to an additional vacation entitle­

ment of five (5) working days. The Government 

shall also reimburse any professional employee for 

unusual expenses incurred by the professional 

employee as a result of the change of vacation 

schedule. 
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P.32 

ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.21 Vacation entitlement shall continue to accumulate 

during any leave of absence with pay, or leave of 

absence without pay <fl.ue fc:iliced:uoanional purposes 

or for representation of the Association. 
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P.32 

ARTICLE 10 -

STATUTORY HOLIDAYS AND VACATIONS CONTINUED: 

10.22 War service shall be considered as earned service 

for purp0ses of vacation entitlement. 
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P.33 

ARTICLE 11 - HEALTH MAINTENANCE, WELFARE & INSURANCE: 

11.1 The Government shall pay one-half(½) the monthly 

premium for medical coverage for professional 

employees and their dependents under a plan approved 

by the Medi~al Services Commission of British 

Columbia. 
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P.33 

ARTICLE 11 -

HEALTH MAINTENANCE, WELFARE & INSURANCE CONTINUED: 

11.2 The Government shall pay for extended health 

benefit coverage for employees and their dependents 

under a plan agreed to by the parties. 
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P.33 

ARTICLE 11 -

HEALTH MAINTENANCE, WELFARE & INSURANCE CONTINUED: 

11.3 The Government shall provide, at its expense, 

a complete medical checkup once a year, at the 

option of the professional employee by a physician 

of his choice. The results of such medical check­

up shall be confidential between the professional 

employee and his physician. Such medical checkups 

may include TB tests, Chest X-Rays and Electro 

Cardiograms. 
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P.33 

ARTICLE 11 -

HEALTH MAINTENANCE, WELFARE & INSURANCE CONTINUED: 

11.4 The Public Service Commission undertakes to make 

representations to other Provincial Crown Corpora­

tions recommending full transfer ability of all 

professional employee benefits under the terms of 

this collective agreement for professional employees 

transferring from the Public Service to the service 

of such Crown Corporations, and visa versa. 
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P.33 

ARTICLE 11 -

HEALTH MAIN1ENANCE, WELFARE & INSURANCE CONTINUED: 

11.5 Where the nature of his duties requires a professional 

employee to wear a uniform, special or protective 

clothing or footwear or special equipment, the 

Government shall be responsible for its provision, 

replacement, cleaning and/or laundering. 
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ARTICLE 11 -

HEALTH MAINTENANCE, WELFARE & INSURANCE CONTINUED: 

11.6 Nnmferina~ special or protective clothing and foot­

wear shall be of a quality, style, material and 

appropriateness which is mutually acceptable to 

the Government and to the professional employee. 
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ARTICLE 11 -

HEALTH MAINTENANCEJ WELFARE & INSURANCE CONTINUED: 

11.7 All professional employees shall be covered by 

the provisions of the British Columbia Worker's 

Compensation Act. 
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P.33 

ARTICLE 11 -

HEALTH MAINTENANCE, WELFARE & INSURANCE CONTINUED: 

11.8 No professional employee shall be required to 

work in any area, or with any equipment, or to 

perform any job which in the opinion of the pro­

fessional employee is unsafe beyond the usual 

requirement of the job. 
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ARTICLE 11 -

HEALTH MAINTENANCE, WELFARE & INSURANCE CONTINUED: 

11.9 If, in the opinion of the professional employee, 

working conditions, equipment or other factors do 

not conform to safe working practices, then the 

professional employee shall report the same to his 

supervisor. If there is disagreement between the 

professional employee and his supervisor, the matter 

shall be referred to a representative of the 

Association for his advice, and, if necessary, to 

grievance procedure. 
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P.34 

ARTICLE 11 -

HEALTH MAINTENANCE, WELFARE & INSURANCE CONTINUED: 

11.10 The Government and the Association agree to 

establish a joint safety committee consisting of 

three representatives from each party, together 

with a mutually acceptable chairman, whose function 

shall be to investigate areas of special concern in 

the field of safety and to implement recommendations 

concerning on-the-job safety for professional 

employees. The committee shall have the power to 

order work on a particular job or project to cease 

until the committee rules that the unsafe condition 

has been rectified. 
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ARTICLE 11 -

HEALTH MAINTENANCE, WELFARE & INSURANCE CONTINUED: 

11.11 Group life insurance shall continue to be pro­

vided for all professional employees under the 

P.34 

terms of the policies now in force, or until re_. 

placed by an alternative acceptable to both parties. 

The parties agree to a joint review of this program 

during the life of this collective agreement. 
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P.34 

ARTICLE 11 -

HEALTH MAINTENANCE, WELFARE & INSURANCE CONTINUED: 

11.12 Membership in these life insurance plans shall be 

at the option of the professional employee. 

263. 



P.34 

ARTICLE 11 -

HEALTH MAINTENANCE, WELFARE & INSURANCE CONTINUED: 

11.13 All health plans and insurance programmes, exclusive 

of sick leave provisions and pension contributions 

shall be converted by the Government upon retirement 

to fully paid up policies. 
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P.34 

ARTICLE 11 -

HEALTH MAINTENANCE, WELFARE & INSURANCE CONTINUED: 

11.14 An in-service death benefit equal to three (3) 

times current annual gross salary shall be paid by 

the Government to the estate of any professional 

employee who dies during the period of his active 

employment with the Government, paid to and in a 

manner determined by the estate. 
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ARTICLE 11 ... 

HEALTH MAINTENANCE, WELFARE & INSURANCE CONTINUED: 

11.15 The Government agrees to provide and pay for a 

dental insurance plan covering professional 

employees and their dependents; the Government 

further agrees to a joint review with the 

Association of available dental plans, with a 

view to implementing a mutually acceptable plan 

during the life of this agreement. The Government 

further agrees to reimburse professional employees 

for seventy-five percent (75%) of dental services 

for themselves, their spouses and dependent 

children incurred between the effective date of 

this collective agreement and the effective date 

of the dental insurance plan. 
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P.34 

ARTICLE 12 - PENSIONS: 

12.1 All professional employees shall be entitled to 

retire with full retirement benefit upon the date 

of their sixtieth (60) birthday, or upon the com­

pletion of thirty (30) years of service, whichever 

occurs first. Retirement under this Article shall 

be at the option of the professional employee. 
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ARTICLE 12 - PENSIONS CONTINUED: 

12.2 All professional employees must retire upon 

reaching their sixty-fifth (65) birthday, except 

that the Government may request that a professional 

employee continue in the employ of the Government 

and the professional employee may consent; but re­

tirement shall be compulsary upon the professional 

employee attaining his sixty-seventh (67) birthday. 
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ARTICLE 12 - PENSIONS CONTINUED: 

12.3 With respect to retirement benefits, all employees 

shall be treated equally, regardless of age or sex 

at date of hire. 
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P.35 

ARTICLE 12 - PENSIONS CONTINUED: 

12 •. 4 A retirement bonus shall be computed and paid upon 
retirement, on the basis of one fifth (1/5) of one 
month's current gross salary for each completed 
year of service or major part thereof. Such retire­
ment bonus shall be payable upon retirement. 
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P.35 
ARTICLE 12 - PENSIONS CONTINUED: 

12.5 Interest on Government and professional employee 
contributions to the pension fund shall be computed 
and added to the fund at the rate of eight percent 
(8~) per annum. The present basis of the Government 
and professional employee contributions shall be 
maintained for the life of this agreement. 
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P.35 
ARTICLE 12 - PENSIONS CONTINUED: 

12.6 · Pension contributions, benefits and rights shall 

vest for each professional employee upon the com­

pletion of one hundred and twenty (120) days of 

service. 
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P.35 
ARTICLE 12 - PENSIONS CONTINUED: 

12.7 Pension benefits shall be calculated on the basis 
of that calendar year in which the professional 
employee's annual gross earnings were highest. 

273. 



P.35 
ARTICLE 12 - PENSIONS CONTINUED: 

12.$ The Government agrees that the administration and 
terms and conditions of the British Columbia 
Government Superannuation Act shall be treated as 

negotiable items. To this end, the Government 
agrees to establish, upon the signing of this 

collective agreement, a joint committee consisting 

of three appointees of the Government and three 
appointees of the Association, together with a 
Chairman mutually acceptable, to meet at least 
quarterly for the purpose of overseeing the admin­

istration of the pension fund. 
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ARTICLE 12 - PENSIONS CONTINUED: 

12.9 All war service shall count as service for the 
purpose of establishing earned pension credits, and 
the professional employee shall have the option of 
making contributions to match the Government's, in 
order to increase pension benefits payable. 
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ARTICLE 13- MISCELLANEOUS: 

13.1 Wherever in this agreement, the singular or masculine 
is used, it is understood that the reference shall 
include the plural or feminine where the context 
so requires. 
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ARTICLE 13 - MISCELLANEOUS CONTINUED: 

13.2 The Government agrees that no amendment, repeal or 
revision of any Act bearing upon the contents of 
this collective agreement shall be effected unless 
notice in writing of such proposed amendment, repeal 
or revision is served upon the Association, and 
unless opportunity to make full representation is 
first afforded to the Association. 
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ARTICLE 12 - MISCELLANEOUS CONTINUED: 

13.3 Professional employees shall have the option of 
payroll deduction to designated chartered banks 
and credit unions and for purposes of saving bond 
purchase by payroll deduction, including Government 
of Canada Bonds as well as bonds of Provincial 
Crown Corporations. 
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ARTICLE 13 - MISCELLANEOUS CONTINUED: 

13.4 Any employee of the Government who is a licensed 
professional, but is not covered by the provisions 
of this agreement is free to become and remain an 
affiliate member of the Association, in a non­
active capacity, in order that he may participate 
in the social and recreational activities of the 
Association. 
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P.35 
ARTICLE 13 - MISCELLANEOUS CONTINUED: 

13.5 Nothing in collective agreement shall be construed 
or interpreted to require any professional employee 
to perform any Act which is contrary to his religious 
or civil obligations, as perceived by him. 
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P.36 
ARTICLE 13 - IVIISCELLANEOUS CONTINUED: 

13. 6 Sections 18, 19 & 20 of the Public Service Labour 

Relations Act as proclaimed in Nov., 1973, dealing with 
provisions for technological change, shall be deemed 

to be part of this agreement. 

18. (1) Where the Government intends to make a tech­

nological change, it shall give notice in writing 

to the employees' bargaining agent of the techno­

logical change, and the Government's bargaining 

agent shall, within fourteen days of the date of 

the notice, commence collective bargaining for the 

purpose of reaching agreement as to the effects of 
the technological change and in what way, if any, 

the collective agreement should be amended. 

(2) Where, under subsection (1), an agreement is 

not reached prior to the full implementation of 

the technological change, the employees' bargaining 

agent may apply to the board to have the collective 

agreement declared to be terminated. 

(3) Where the board determines upon application 

under subsection (2) and after such investigations 

as it considers necessary, that a technological 

change has occurred, the board shall declare the 

collective agreement terminated. 
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P.36 
ARTICLE 13 - MISCELLANEOUS CONTINUED: 

(13.6 continued) 

19. (1) Where no notice is received under section 18 

and an employees' bargaining agent, or any employee, 

by written notice to the board, alleges that the 

Government intends to make a technological change, 

the board shall 

a) make such investigations as it considers 
necessary for the purpose of determining 

whether or not the alleged change would 

constitute a technological change; and 
b) make an order, which shall be final and 

binding on the parties and all persons 

affected, as to whether or not the alleged 

changes, when fully implemented, would 

constitute a technological change. 

(2) Where the board determines that the alleged 

change would constitute a technological change, 

the board shall notify the Government in writing of 

its decision, and the Government shall, within 

fourteen days of the date of the notice, commence 

collective bargaining with the employees' bargain­

ing agent for the purpose of reaching agreement as 

to the effects of the technological change and in 

what way, if any, the collective agreement should 

be amended. 
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P.36 
ARTICLE 13 - MISCELLANEOUS CONTINUED: 

(13.6 continued) 

19. (3) Where, under subsection (2), an agreement is 
not reached prior to the full implementation 
of the technological change, the employees' 
bargamning agent may apply to the board to 
have the collective agreement declared to be 
terminated. 

(4) Where the board determines, upon application 
under subsection (3) and after such investi­
gations as it co.nsiders necessary, that a 
technological change has occurred, the board 
shall declare the collective agreement termin­
ated. 

. . . . . 
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P.36 
ARTICLE 13 - MISCELLANEOUS CONTINUED: 

(13.6 continued) 

20. (1) Where no notice has been received under 

Section 18 and the employees' bargaining agent, 

or any employee, by written notice to the board, 

alleges that a technological change has occurred 

or is occurring, the board shall 

a) make such investigations as it considers 

necessary for the purpose of determining 

whether or not a technological change has 

occurred or is occurring; and 
b) make an order, which shall be final and 

binding on the parties and all persons 

affected, as to whether or not a techno­

logical change has occurred or is occurring. 

(2) Where the board determines that a technological 

change has occurred or is occurring, the board shall 

notify the parties in writing of its decision and 

the parties shall within fourteen days of the date 

of the notice, commence collective bargaining for 
the purpose of revising the collective agreement. 

(3) Where, under subsection (2), no agreement is 

reached within fourteen days, the employee's 
bargaining agent may apply to the board to have the 

collective agreement declared to be terminated. 
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P.37 

ARTICLE 13 - MISCELLANEOUS CONTINUED: 

13.7 If any professional employee dies while in the 

public service, the salary due to him on the last 

working day preceding his death shall continue to 

accrue to the end of the month in which he died. 

Salaries so accrued shall be paid to the employee's 

estate in a manner to be determined by the estate. 
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ARTICLE 13 - MISCELLANEOUS CONTINUED: 

13.8 Terms used in this Collective Agreement shall have 

the meaning ascribed to them in definitions which 

are appended as Appendix 'C' and form part of this 

agreement. 
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ARTICLE 13 - MISCELLANEOUS CONTINUED: 

13.9 The various committees, joint and otherwise, which 

are established by this agreement are listed, for 

convenience only, in Appendix 'D', attached to and 

fonning part of this agreement. 
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ARTICLE 14 - DURATION OF AGREEMENT: 

14.1 This agreement shall come into full force and effect 

on midnight March 31st, 1974 and remain in full force 

and effect until midnight March 31st, 1975. All 

terms and provisions of this agreement, however, 

shall remain in full force and effect until a new 

or amended agreement comes into force. 
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ARTICLE 14 - DURATION OF AGREEMENT CONTINUED: 

14.2 Either party may give notice to the other not more 

than one hundred and twenty (120) days and not 

less than ninety (90) days next preceding the 

expiry or termination of the agreement, PY written 

notice, requiring the other party to commence 

collective bargaining with a view to the renewal 

or revision of the collective agreement, or the 

conclusion of a new collective agreement. 
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ARTICLE 14 - DURATION OF AGREEMENT CONTINUED: 

14.3 Where a party to this collective agreement has 

given notice under Article 14.2, the parties shall 

without delay, but in any case within fourteen (14) 

clear days after notice was given, or in such 

period as the parties may agree, meet and commence 

to bargain collectively with one another and shall 

make every reasonable effort to conclude the renewal 

or revision of the collective agreement or new 

collective agreement. 
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ARTICLE 14 - DURATION OF AGREEMENT CONTINUED: 

14.4 Where no notice is given under Article 14.3 by 

either party ninety (90) days or more prior to the 

expiry or termination of this collective agreement, 

both parties shall be deemed to have been given 

notice under this Article, and thereupon collective 

bargaining shall commence under the terms of 

Article 14.3. 
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ARTICLE 14 - DURATION OF AGREEMENT CONTINUED: 

14.5 This agreement may be varied or modified at any 

time as agreed to by the parties in writing. 
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ARTICLE 14 - DURATION OF AGREEMENT CONTINUED: 

14.6 During the life of this agreement, the parties 

shall review various methods of concluding negotia­

tions for succeeding collective agreements. Such 

review shall include a study of the technique known 

as II final offer selection" • 
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APPENDIX 'C' - DEFINITIONS 

1. "the Association" 

2. "base salary" 

3. "benefit" 

4. "calendar day" 

5. "demotion" 

6 • "emergency" 

7 • "equivalent 
position" 

8. "Executive" 

9. 11 the Government 11 

10. "grievance" 

- the British Columbia Government 
Professional Employees Association. 

- that salary determined by the classifi­
cation of a professional employee, 
together with credited merit increases. 

- any advantage or good conveyed to a 
professional employee by the terms of 
this collective agreement, monetary or 
otherwise, including, but not limited 
to those advantages and goods related 
to length of service. 

- means any of the seven days of the week. 

- a transfer involving a decrease in 
base salary. 

- an accidental or unexpected event 
threatening grave and immediate risk 
to life, health or property. 

- a position whose duties are similar to 
the duties last performed by the pro­
fessional employee, and carrying the 
same gross salary. 

- seven (7) designated and named executive 
officers of the Association. 

- Her Majesty the Queen in right of the 
Province of British Columbia. 

any dispute arising over the interpre­
tation or application of the collective 
agreement, including the question of 
arbitrability; and including the inter­
pretation or application of any statute 
or regulation thereunder affecting 
professional employees; and also includ­
ing a claim that any professional 
employee or group of professional 
employees have been discharged, disci;... 
plined or otherwise treated in an unfair 
or arbitrary manner. 



APPENDIX 'C' - DEFINITIONS CONTINUED 

11. "gross earnings" 

12. "gross salary" 

13. "hours of work" 

14. "immediate family" 

gross salary plus all other taxable 
income earned by the professional 
employee (e.g. overtime pay) from 
Government service for the period of 
time in question. 

- base salary together with all contin­
uing allowances (e.g. isolation, 
regional) which are paid bi-monthly 
with the professional employee's base 
salary. 

- is scheduled time spent on Government 
business, regardless of location, 
nature of business or time of day. 

- means spouse, father, mother, brother, 
sister, son, daughter, mother-in-law, 
grandparents, grandchildren and any 
member of the professional employee's 
household. 

15. "instructed overtime" - is overtime worked on the instruction 

16. "leave of absence" 

1 7. "locational 
representative" 

18. "main population 
centre" 

19. "major location" 

20. "occasional sick 
leave" 

of a supervisor, or to meet a Depart­
mental deadline, or to provide emergency 
services. 

- means any period of absence from active 
employment granted by the Government 
to a professional employee. 

- any one of twenty-five (25) designated 
and named representatives, to represent 
members of the Association in grievances 
arising from other than questions of 
professional ethics, standards or conduct. 

- any community which has a population of 
ten thousand (10,000) people or more, 
according to the 1971 census. 

- any office of any Department or Agency 
of the Government, at any location, where 
five or more professional employees 
nonnally report for work. 

- means absence due to injury or illness 
for short periods of time, unsupported by 
the statement of a physician. 



APPENDIX 'C' - DEFINITIONS CONTINUED 

21 • "other employee" 

22. "overtime" 

23. "part-time" 

24. "party" 

25. "position" 

26. "probationary" 

27. "professional 
employee" 

28. "professional 
licensing body" 

29. "professional 
representative" 

- employees of the Government occupying 
positions or classifications not in the 
bargaining unit defined in Article 2.1 
of this Agreement. 

- is time spent on Government business in 
excess of thirty-five (35} hours in any 
calendar week,·or in excess of twenty­
eight (28} or twenty-one (21} hours in 
a week in which one or more statutory 
holidays fall. 

when referring to a professional employee 
or to a position or function, shall mean 
requiring fewer than the normal number 
of hours per shift or per week, or fewer 
than the normal number of shifts per week. 

- either the British Columbia Government 
Professional Employees Association or Her 
Majesty the Queen in Right of the Province 
of British Columbia, as the context may 
require; and, in the plural, both. 

- means classification (e.g. "engineer"} 
grade (e.g. "VI"} and incremental or merit 
increase level, and/or a set of des~gnated 
duties. 

- the employment status of a professional 
employee during his first one hundred . and 
twenty (120} consecutive calendar days of 
professional employment. 

the incumbent of any classification or 
position included in the bargaining unit 
as defined in Article 2.1 of this 
collective agreement. · 

- has the meaning of the words "any asso­
ciation expressed in Section 4(b} of the 
Public Service Labour Relations Act. 

- a one of fourteen (14} designated named 
representatives, one for each profession 
represented by the Association, to repre­
sent members of the Association in 
grievances arising from questions of pro­
fessional ethics, standards or conduct. 



APPENDIX 'C' - DEFINITIONS CONTINUED 

30. 11 promotion11 

31. 11 relocation11 

32. 11 seniority11 

33. "service" 

34. "sick leave 11 

35. "subsidiary" 

3 6. "temporary" 

37. "transfer11 

- a transfer involving an increase in base 
salary. 

is the movement of a professional em­
ployee's headquarters to any point more 
than ten miles removed from its location 
on ____ 1974, which results in the 
movement of the professional employee and 
his place of residence. 

is length of continuous service with the 
Government, and includes as well war 
service with the Commonwealth armed forces, 
where such service was immediately pre­
ceded and/or followed by employment with 
the Government. Seniority is . calculated 
from date of initial employment and is 
computed in years and days. 

- means employment in the Public Service of 
British Columbia, but may be modified by 
the context or by special provisions of 
this agreement (e.g. war service, leave 
of absence, etc.). 

leave of absence with pay required because 
a professional employee is unable to per­
form his normal duties as a result of 
disability resulting from injury or 
illness. 

- has the meaning expressed in Section 11 
of the Public Service Labour Relations 1. 

- the employment s.tatus of a professional 
employee hired for an initial~y-specified 
limited number or days. 

a move by an employee, whether at the re­
quest of the Government or otherwise, from 
one Department to another, or from one 
agency, branch or headquarters to another, 
or from one classification to another, 
involving a change in duties, location or 
supervision. In general, the use of the 
term transfer implies such move without 

I 
change of base salary. ' 



APPENDIX 'C' - DEFINITIONS CONTINUED 

30. 11 promotion11 

31. "relocation" 

3 2. 11 seniority" 

33. "service" 

34. "sick leave" 

35. "subsidiary~• 

3 6 • 11 temporary" 

37. "transfer" 

- a transfer involving an increase in base 
salary. 

- is the movement of a professional em­
ployee's headquarters to any point more 
than ten miles removed from its location 
on ____ 1974, which results in the 
movement of the professional employee and 
his place of residence. 

is length of continuous service with the 
Government, and includes as well war 
service with the Commonwealth armed forces 
where such service was immediately pre­
ceded and/or followed by employment with 
the Government. Seniority is calculated 
from date of initial employment and is 
computed in years and days. 

- means employment in the Public Service of 
British Columbia, but may be modified by 
the context or by special provisions of 
this agreement (e.g. war service, leave 
of absence, etc.). 

- leave of absence with pay required becausE 
a professional employee is unable to per­
form his normal duties as a result of 
disability resulting from injury or 
illness. 

- has the meaning expressed in Section 11 
of the Public Service Labour Relations ttCi 

- the employment s.ta tus of a professional 
employee hired for an initialLy-specified 
limited number or days. 

- a move by an employee, whether at the re­
quest of the Government or otherwise, fro1 
one Department to another, or from one 
agency, branch or headquarters to another 
or from one classification to another, 
involving a change in duties, location or 
supervision. In general, the use of the 
term transfer implies such move without 
change of base salary. 



APPENDIX 'C' - DEFINITIONS CONTINUED 

38. "vacation" 

38a. 11 vacation pay" 

39. "voluntary 
overtime" 

40. "war service" 

41. "with pay" 

42. "without pay" 

43 • "working day" 

is a period of consecutive working days of 
absence from active employment, earned by 
and granted to a professional employee as 
a period of rest and refreshment. For pur­
poses of vacational provisions, five work­
ing days are equivalent to one calendar 
week. 

- that gross salary which a professional em­
ployee would have earned had he been act­
ively employed for the vacation period. 

is overtime performed at the initiative of 
the professional employee, in serving the 
public's interest. 

- means service with any of the armed forces 
of any Commonwealth country at any time 
between Sept. 1, 1939 and June. 30, 1947, 
and/or between Aug. 7, 1950 and July 27, 
1953. Service in the Merchant Marine of 
any Commonwealth country on the high seas 
at any time during the two aforementioned 
periods shall also constitute was service. 

shall mean with gross salary paid, to­
gether with the retention of all profes­
sional employee benefits and the: continued I 
accretion of those professional employee 
benefits as set out in this agreement in- I 
eluding merit increases whose quantity is 
determined by length of service; and does 
not include statutory holidays or vaca- _ 
tions. 

shall mean with no salary paid, and reten­
tion of professional employee benefits as 
set out in this agreement, existing at the 
initiation of the leave of absence; and 
does not include statutory holidays or -
vacations. 

- means a day on which the professional 
employee was scheduled to work. 
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1. Salary and Salary Ranges: 

(a) Establishment 

Your salary position range is determined through personnel 
administration position evaluation techniques.- It is ratified 
by Administration and on a financial basis by the Board of 
Trustees. 

Each employee's salary is established within a salary range, 

(b) Increment Advancement Policy 

Upon review of the appropriate Director/Executive Director 
individual adjustments to salaries to standard of the 
established range may be made based on individual performance. 
Advancement beyond standard is with approval of the Executive 
Director upon recommendation of Director. , 

The maximum of the range must not be exceeded. 

(c) Salary Administration Policies 

Salary adjustment on promotion, reclassification,, 
or demotion is individually negotiated with the 
appropriate Director/Executive Director at the time 
of change. 

2. Vacation Entitlement: 

4 weeks vacation after 1 complete calendar year of service 
5 weeks vacation after 10 complete calendar years of service 
6 weeks vacation after 24 complete calendar years of service 

The calendar year is July 1 to June 30. Employees working a 
portion of a year will be credited- on January 1 or July 1 with 
the proportionate amount of vacation entitlement. 

3. Supplementary Vacations: 

1. Upon reaching the employment anniversary of twenty-five 
(25) years of continuous service, employees shall have 
earned an additional five (5) work days vacation with 
pay. This provision applies when the qualifying date 
occurs before July 1st in each year. 
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2. Upon reaching the employment anniversary of thirty (30) 
years of continuous service, employees shall have earned 
an additional ten (10) working days vacation with pay. 
This provision applies when the qualifying date occurs 
before July 1st in each year. 

3. Upon reaching the employment anniversary of thirty-five (35) 
years of continuous service, employees shall have earned 
an additional fifteen (15) work days vacation with pay. 
This provision applies when the qualifying date occurs 
before July 1st in each year. 

4. Upon reaching the employment anniversary of forty (40) 
years of continuous service, employees shall have earned 
an additional fifteen (15) work days vacation with pay. 
This provision applies when the qualifying date occurs 
before July 1st in each year. 

5. Upon reaching the employment anniversary of forty-five 
(45) years of continuous service, employees shall have 
earned an additional fifteen (15) work days vacation 
with pay. This provision applies when the qualifying 
date occurs before July 1st in each year. 

The supplementary vacations set out above are to be banked on 
the outlined supplementary vacation employment anniversary date 
and taken at the employee's option at any time subsequent to 
the current supplementary vacation employment anniversary date 
but prior to the next supplementary vacation employment 
anniversary date. 

4. Retirement Allowance: 

Employees with ten (10) years of pensionable service (other than 
those mentioned in Item 4 below) under the Municipal Superannuation 
Act will be entitled to one week's pay for every two (2) years of 
service to a maximum of twenty (20) weeks pay. 

Employees eligible for the above retirement allowance must be in 
one of the following categories. 

1. Employees, of their own volition leaving the hospital 
work force at age 60 or any age up to and including age 
65, or other minima/maxima retiring ages pursuant to 
subsequent Amendments to the Municipal Superannuation 
Statutes. 

2. Employees who were in the hospital work force prior 
to April 1, 1963 and who would have had an option of 
retiring at age 55 or any age up to and including 60. 



3. 

3. Employees whose services are no longer required by the 
hospital (hospital closure, job redundancy, etc,) 
except employees dismissed for cause. 

4. Employees who are required to retire from the hospital 
work force because of Medical Disability under the 
Municipal Superannuation Act will receive this severance 
allowance regardless of length of service. 

5. Sick Leave Credits: 

Employees shall receive one and one half (1½) work days sick 
leave credit for each month of service and such sick leave 
creel.it, if not utilized, shall be cumulative to a maximum of 
120 working days. 

Sick leave with pay is only payable because of sickness and an 
employee absent from duty because of sickness may be required 
to prove sickness to the satisfaction of the hospital. 

6. Supplementary Sick Leave: 

Upon :regular employment Hi an administrative position, an 
employee shall be granted a total of 120 days sick leave credits 
provided he/she is a member of the B.C. Hospital Standard Group 
Insurance Program. The used sick leave credits shall be 
reinstated on an employee's anniversary in the position for all 
utilized days in the past . service year provided payment under the 
B.C. Hospitals Standard Group Insurance Benefit Program is not in effect. 

7. Life Insurance - Sun Life: 

As a condition of employment, all employees are required to enroll 
in the Sun Life Assurance Group Life program for $1,000 coverage. 
Premiums are shared 5.0/ 50 with the hospital. 

8. B.C. Hospitals Standard Group Insurance Benefit Program: 

All new employees are required to enroll in this program covering 
life insurance, accidental death and dismemberment, long term 
disability, and extended health. Premiums are shared approximately 
50/50 with the hospital. 

9. Medical Coverage (C.U.& C.): 

V.G.H. will pay one half(½) and the employee will pay one half 
(½) of the monthly premium for medical coverage for regular 
employees and their eligible dependents under a plan approved by 
the Medical Services Commission of B.C. 

Membership in the Basic Medical Plan is a condition of employment 
for regular employees who are not members or dependents of members 
of another approved medical plan. 



4. 

10. Superannuation: 

Eligible employees will be covered by the provisions of the 
Municipal Superannuation Act upon regular employment with the 
Hospital. 

11. Parking: 

An annual parking pass will be issued to employees in Group A -
Administrative. 

12. Dental Plan (C,U,& C.) 

Eligible employees will be enrolled in an employer paid dental . 
program. 

13. Membership Fees: 

The Executive Director may approve hospital payment of membership 
fees in job related organizations. 
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