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Earlier this spring, teachers from several states in the United States walked out 
of classrooms and onto picket lines. In Arizona, teachers voted to strike for the 
first time. Teachers in West Virginia, Oklahoma and Kentucky took to picket 

lines. Colorado is the most recent state to experience picket lines. There is a growing 
movement in the United States of educators demanding better pay and increased 
funding for schools.  

The strikes and walkouts are leading to substantial wage increases. In West Virginia, 
teachers and other state employees received a 5 per cent raise. In Colorado, teach-
ers are fighting for increased classroom funding.

A recent US poll found that most Americans agree that teachers are underpaid, and 
over half support striking as a strategy to change the pay imbalance. Even more 
surprising is that over half of the respondents were willing to pay more taxes to fund 
schools and pay teachers more. 

Here in BC, we’re embarking on a new round of public sector bargaining. Ninety-two 
per cent of PEA members bargain under the public sector mandate. Other unions, 
including the BCGEU, are already at the bargaining table and looking to recoup for 
the years of losses they have experienced. 

At the PEA, we’re interested in how these early negotiations in BC proceed. We’re 
not presupposing that our members will take to the streets like teachers in the Unit-
ed States. We do want to learn from the successes of our southern allies in swaying 
popular opinion in favour of adequate funding and wages for public servants. 

Our staff are working with the BCFED to develop messages that resonate with the 
public. We’re hoping this round of bargaining will bring a correction towards ad-
equately funded public services and fair and reasonable wages and benefits for our 
members. 

Frank Kohlberger
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The modern apple orchards of the Okanagan don’t 

look like the orchards of old. Instead of fields of 

big, wide trees with lots of room between them, 

the trees grow densely in tight rows like hedgerows. They 

are narrow and not much taller than the pickers, who can 

easily reach the dozens of red- and yellow-marbled fruit 

the trees bear in abundance.

Instead of producing 25 bins to the acre of apples, new 

orchards produce 70 bins, says Carl Withler, a treefruit 

and grape industry specialist with the Ministry of Agricul-

ture’s Sector Development Branch in Kelowna.

Planting these new orchards is costly, but “it pays off,” he 

says. “Where you might get 12 cents a pound for older 

varieties of apples like Macs, you’ll get 43 or 47 cents a 

pound for Ambrosias or Honeycrisps.”

Part of Withler’s role is to encourage farmers in BC to 

move away from less profitable varieties of treefruit and 

grapes in favour of more profitable ones.  He is the min-

istry’s representative on the $1.5 million per year Treefruit 

Replant program.

“Think of a Mac apple,” he explains, referring to the red 

and green McIntosh apple Canada has been known for 

since the nineteenth century. “It’s fantastic when you pick 

it off a tree. When you bite into it, juice drips down your 

face. After a month, it goes punk and soft; it browns and 

bruises easily. Newer varieties, Ambrosias for example, 

they’re crisp off the tree. You can keep them in cold stor-

age. And they taste almost exactly the same months lat-

er.” And, people will pay a premium price for them, which 

is good for farmers and the economy.

Apples aren’t the only fruit in Withler’s portfolio; he also 

leads the export program for the millions of BC cherries 

sold into California each year and works with grapes in 

BC’s thriving wine industry.

Withler knows his job sounds romantic: walking through 

orchards, shiny red apples peeking out from behind green 

leaves, or inspecting firm grapes destined to be crushed 

into wine. The reality is that most of his work these days 

is administrative, but every once in a while he has what 

he calls a “golden day,” when he gets to walk through the 

orchards of fruit trees.

IN THE FIELD
Moving into an administrative role is a natural evolution 

after more than 30 years in the industry, Withler says. His 

early years with the BC government were high action and 

AGROLOGISTS WORKING FOR THE BC PUBLIC SERVICE ARE 

SHAPING HOW AGRICULTURE IN BC CAN GROW THE ECONOMY

MODERNIZING BC 
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spent in the field. He started as a summer student with the 

Ministry of Agriculture in 1984. One day, he was out in the 

field when he saw “a great big pencil of black smoke.” It was a 

forest fire. “I thought, I’ll be darned, I want to be a fire fighter.”

For the next two summers, he worked as an initial attack crew-

man and later a crew leader for the Ministry of Forests. For 

the next decade, he continued to fight fires part time while 

he worked full time with the Ministry of Forests, first in Alexis 

Creek and then in 100 Mile House and Grand Forks.

THE APPLE DOESN’T FALL FAR 
FROM THE TREE
Withler credits his dad with inspiring his career path.

Ira Withler was a long-time regional manager with the Minis-

try of Environment. A fisheries biologist, he earned a master’s 

degree in natural resource management from Michigan State 

University in the early ’70s, taking his family, including five-

year-old Carl, born in Victoria, to the United States for a few 

years before settling in Williams Lake. 

“I travelled around with my dad for his work. We went to Bella 

Coola, Anahim Lake, 100 Mile House, all over the place. I lis-

tened to him and learned about his work, and it really influ-

enced what I wanted to do,” Withler says. “I knew I wanted to 

work outside in some sort of natural resource field, but I didn’t 

know what it was.”

When it came time to choose a course of study, he left it up 

to providence—and the alphabet. He opened the University 

of British Columbia’s course calendar and went down the list, 

stopping at the first program with an outdoor component that 

he had the prerequisites for. The winner was agriculture, in the 

bachelor of science program.

“I might have been a forester if the alphabet started with F,” 

he jokes.

After graduating in 1988, he became a professional agrolo-

gist, a designation obtained through articling and gaining ex-

perience in the field. Range agrologists in the forest ministry 

develop management plans to protect the province’s range-
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“I think that people undervalue what agriculture 
does for this province,” he says. “Every year in 
the Okanagan and Creston we produce about 
$83 million of cherries and $200 million in 
apples. We export them around world, from 
Singapore to Berlin and all points in between.

lands, a vital source of food for grazing cattle 

and ungulates. Business owners in the cattle 

industry can apply for tenures and permits to 

have their cattle graze on Crown land. Range 

agrologists ensure the land is foraged in a sus-

tainable way to protect the environment. 

The career proved a great fit for Withler. “You 

get to deal with the ranching community, you 

get to be outside, you get to make some deci-

sions along the way, you get to run projects. It 

was exciting and fun.”

Eventually, he took a position in Grand Forks 

as a range officer, where he stayed for 17 years. 

At one point, his position was split between 

range officer and recreation officer, as he be-

came involved in improving rustic campsites 

and forestland trails.

Being a recreation officer was another roman-

tic title, says Withler, who snowboards and 

mountain bikes in his spare time, as well as 

coaching his teenage sons’ soccer teams.

In 2003, Withler’s Grand Forks office was 

closed, leaving 43 employees out of work. 

Withler and his wife had just built a new 

house and had the first of their two sons, but 

they had to leave the community to find work 

elsewhere. Withler was hired as a regional 

agrologist with the Ministry of Agriculture in 

Kelowna, the position he held until moving 

into the treefruits and grape specialist posi-

tion, which he plans to stay in until retirement.

GIVING BACK
A member of the PEA since the early days of 

his career, Withler became active in the union 

in order to give back to an association that 

“has been good to me.”

For more than 10 years, he has been a local 

rep, and he recently ended four years as the 

chair of the Government Licensed Profession-

als chapter of more than 1,200 foresters, en-

gineers, agrologists, geoscientists, psycholo-

gists and more.

He has a strong belief in equality, which made 

participating in the PEA a natural role for him. 

“As I worked through my career, I could see 

there were pretty significant inequities in hir-

ing practices that concerned me,” he explains, 

adding that he “was—and am—quite con-

cerned for the wage scale for PEA and GLP 

members.”

He appreciates the training opportunities of-

fered by the PEA and has attended union 

conferences to further his education around 

labour.



LAND, FOOD, ECONOMY
Reflecting on his work these last few years, Withler says the 

connection between land, food and the BC economy fasci-

nates him. “To be able to source food locally is a neat thing,” 

he remarks.

He and his wife’s family have owned an orchard in Osoyoos 

for 25 years, where they grow peaches in the backyard, raise 

rabbits, buy pears from a friend and buy locally raised beef and 

lamb.

“I think that people undervalue what agriculture does for this 

province,” he says. “Every year, in the Okanagan and Creston, 

we produce about $83 million of cherries and $200 million 

in apples. We export them around world, from Singapore to 

Berlin and all points in between. All that money comes back 

to the province of British Columbia, and we sprinkle it up and 

down the Okanagan and the Creston Valley. It happens year 

after year, and it’s expanding.”

He says Williams Lake has small plantings of apples and 

peaches, and the Thompson River drainage will be home to 

200 acres of cherries starting in 2018. Not too long ago, those 

regions did not seem like they’d be part of the modern BC tree-

fruit industry.

“It’s really neat to see. I hope agriculture continues to seek 

out opportunities to produce food for the province of BC and 

around the world,” he says.

Even after 34 years, Withler’s enthusiasm for his work is un-

mistakable. “It’s been a good career, trying to do good things 

for the people and the province.” •
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LOCAL REP TRAINING

On May 14 and 15, 2018, six local reps came 
together in Victoria, BC for a session of ad-
vanced Local Rep Training. 

1. GLP Local Rep Bob Keen  2. HESU Local Rep Debbie 
Maximick  3. GLP Local Reps Kelly Loch and Sean Muise
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MAKING 
YOUR 
UNION 
STRONGER
HIGHLIGHTS FROM 
THE 2018 EDUCATION 
CONFERENCE IN VICTORIA

WORDS BRETT HARPER

PHOTOS AARON LUTSCH

“Don’t be afraid to rock the boat,” said Claire Marchant of 

the Law Society Lawyers chapter. She had just described 

her role in filing a freedom of information request to the 

Law Society for information about how bonuses were be-

ing awarded in her chapter. The chapter executive wanted 

to find out whether this was being done equitably. After 

receiving the information, she discovered that there were 

significant discrepancies between the lawyers and 

the management in terms of who was awarded a bonus. 

This was just one of the stories highlighted during the 

PEA’s 2018 Education Conference. Across a number of 

chapters, members shared their stories of a time when 

they faced challenges as a PEA member and how they 

worked to over-come it. 

1
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Frank Kohlberger, Sheldon Martell and Eliz-

abeth Hunt spoke about an incident in the 

early 2000s when the provincial govern-

ment introduced legislation to merge the 

GLP chapter into the BCGEU. “The legisla-

tion was going to amend the Public Service 

Labour Relations Act, which defines that 

the professionals can be in a different union 

than the rest of the unionized employees in 

the government,” said Kohlberger.

“I was one of the rank and file,” Hunt said. 

“I wasn’t really paying attention until this 

came across my desk,” she added. “I was 

annoyed; I felt like we were the little fish be-

ing swallowed up by the BCGEU, because 

we were only 1,200 strong and they were 

thousands strong.”

Kohlberger was on the PEA executive at 

the time. “It got to the point where we were 

only a couple of days before the House 

was going to debate this piece of legisla-

tion... we put a call out to all members to 

write and/or talk to their MLAs.” Within a 

few days, Kohlberger said, the MLAs were 

inundated with letters, comments and calls 

from members expressing their concerns.

“So, I immediately started a letter to my lo-

cal MLA, to tell him about how upset I was,” 

Hunt said. Her MLA responded quickly and 

scheduled a meeting with her. “When I met 

with him later, he told me that he went and 

challenged the minister who was propos-

ing this in the House.” The legislation never 

reached third reading and the GLP mem-

bers remained a part of the PEA. 

Other delegates shared stories about diffi-

cult rounds of bargaining, the push for gen-

der-based pay equity and raids by outside 
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unions. The stories were an opportunity for delegates to 

reach into the past and recognize the challenges we have 

faced as well as the positive outcomes that resulted from 

difficult circumstances.

BCFED
Irene Lanzinger, president of the BC Federation of Labour, 

welcomed delegates to the conference and reported on 

various issues the BCFED is working on. One priority for the 

BCFED, she said, is to return to the card-check system for 

workplaces attempting to organize new workers. Under the 

current model, potential union members must sign a union 

card and vote later on unionization. This process provides 

employers time to intimidate workers against unionizing. 

“We want to prevent employers from interfering in union 

organizing drives,” said Lanzinger. 

Other initiatives the BCFED is pushing hard on include gain-

ing leave for victims of domestic violence, a campaign her-

alded by the Canadian Labour Congress, as well as reforms 

to the Workers’ Compensation Board. “It’s a fundamental 

right to have a safe and healthy workplace,” Lanzinger said.

Lanzinger also celebrated the recent win over the minimum 

wage rate in BC. The BCFED was a leading voice in the 

campaign for a $15 minimum wage, an initiative the PEA 

actively supported. In February this year, the new provincial 

government announced that the increase would go ahead. 

Lanzinger applauded the decision, saying, “When we get to 

$15, hundreds of thousands of workers will be lifted out of 

poverty.” She also noted her disappointment in the time-

line, however, as the minimum wage will not reach $15 an 

hour until 2021.  

DEEP ORGANIZING AND THE MARCH 
FOR SCIENCE
Over two days, members were led through the organizing 

process by Anita Zaenker, the BCFED director of organizing, 

and PEA Labour Relations Officer Sam Montgomery. Mem-

bers learned the critical steps in the organizing process and 

listened to successful case studies from the United States. 

The organizing sessions culminated with members taking 

part in the March for Science. The event brought aware-

ness to the need for a strengthened public service and 

greater investment in scientists in the public service. The 

march at Centennial Square in Victoria, was one of many 

March for Science events held across the globe on April 14. 

Scott McCannell, the PEA’s executive director, opened 

the speeches. “Let’s face it,” he said. “Many PEA mem-

bers love to nerd out on science. That said, they also care 

1.  GLP member Elizabeth Hunt 2. LSL member Claire Marchant and Facilitator 
Jackie Larkin  3. UVic member Sheryl Karras  4. GLP member Andarge Baye  5. 
BCFED Director of Organizing Anita Zaenker

2
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deeply about the services they provide and about making 

sure public policy decisions in British Columbia are based 

on science, data and facts.” After highlighting the role that 

PEA members play for the public good, McCannell outlined 

how years of cutbacks are impacting PEA members in the 

public sector. 

“The last 16 years under the Liberal government have led 

to extremely challenging circumstances,” McCannell said. 

“That government decided to cut the number of scientists 

working directly for the province by 25 per cent in a drive to 

lower taxes. And in order to accommodate those cuts in the 

public service, they gutted the laws that regulate natural 

resource development in BC.”

Highlighting the findings from a recent survey on the effect 

of the cuts, McCannell said, “Evidence for Democracy sur-

veyed PEA scientists who worked for the province in 2016 

and what they found is that 68 per cent of those scientists 

say that because of the cuts that took place in British Co-

1. BCFED President Irene Lanzinger  2. GLP member Sam Davis  3. OGC 
member Ivan Obodovskiy  4. GLP member Bhupendra Khadka  5. ORL member 
Kristy Hennings  6. HESU member Chris Dorais

1 2
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lumbia, there aren’t enough resources in government for 

ministries to meet their statutory mandates.” 

Other speakers emphasized challenges caused by the cur-

rent professional reliance model. “What we have set up 

here in British Columbia is the classic situation where the 

fox is guarding the hen house,” said Bob Peart, chair of the 

Professional Reliance Working Group. “We’ve put qualified 

professionals into the situation where they have a built-in 

conflict of interest.” 

McCannell left the crowd with a clear call to action. “We 

need to bring back public policy in BC that reflects sci-

ence and evidence-based decision making, not decision-

based evidence making, as we’ve seen in the course of 

the last number of years. We’re working with other con-

cerned stakeholders. I would encourage you to look at                       

whodecides.ca. Now is the time to learn about these issues 

and make your voice heard.” 

After the speeches wrapped up, around two hundred peo-

ple (including 60 PEA members and staff) marched to the 

Legislature. •

3

JULY 2018   |   15

5

6



9

54

1

16   |   THE PROFESSIONAL

MARCH 
FOR 
SCIENCE

1. GLP member Marc Schuffert  2. GLP members Christine 

Bieber and Shawna Larade  3. PEA members at the March for 

Science  4. Executive Director Scott McCannell  5. Mem-

bers making signs before the March for Science  6. Members 

marching to the Legislature  7. HESU members at the March 

for Science  8. PEA staff member Rhiannon Bray with Sadie  9. 
PEA members and other supporters at the Legislature  10. PEA 

members marching to the Legislature   11. UVic member Susan 

Dempsey

The March for Science, held at Centennial 

Square in Victoria, was one of many marches 

held across the globe on April 14. The event 

brought awareness to the need for a strength-

ened public service and greater investment in 

scientists in the public service.
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WITHOUT WORKING 
PEOPLE, WE 
WOULDN’T HAVE BC
ON THE LINE TRACKS BC LABOUR HISTORY  

We live in fast times. Hyper-connected 
and always on, it is easy for us to for-
get those whose struggles and resis-

tance paved the way for the rights and privileges 
we enjoy today.  Since its founding in 2004, the 
BC Labour Heritage Centre Society has existed 
to preserve, document and amplify working 
people’s contributions to life in British Columbia, 
people whose work often goes unacknowledged. 
 
“Working people are left out of a lot of our histo-
ries,” says Ken Novakowski, chair of the BC La-
bour Heritage Centre’s board of directors. “Our 
streets, our bridges—everything is named after 
entrepreneurs or politicians. Very rarely are they 
named after working people. The Ironworkers 
Bridge here in Vancouver is an exception, but 
mostly, working people and people who were 
their leaders are ignored in recognition.”

Novakowski is a former high school social stud-
ies teacher and the former president and execu-
tive director of the BC Teachers Federation. Five 
years ago, he and his colleagues at the BC Labour 
Heritage Centre embarked on a project to create 
a comprehensive book-length history of BC’s la-
bour movement. Novakowski diligently read five 
drafts of the resulting book, On the Line: A His-
tory of the British Columbia Labour Movement, 

released this spring by Harbour Publishing. Au-
thored by journalist and noted labour reporter 
Rod Mickelburgh, the book is the first of its kind 
since 1967 to offer a full-spectrum history of BC’s 
labour movement. 

“We wanted it to be a book that working people 
could read and see themselves in,” says Nova-
kowski. Without working people, he adds, “We 
wouldn’t have the BC we have today, whether 
it’s in the forests, in the mines, in the fishery, in 
the school and the hospital. It’s working people 
that together built this province and gave us the 
standard of living that we enjoy today, through 
sacrifice and struggle that they made over more 
than a century.”

The result is a nuanced, gritty telling of the forces 
that shaped BC.

Propulsive and cinematic, Mickelburgh’s writ-
ing breathes life, heart and empathy into some 
of the most underappreciated elements of BC 
labour history. This is particularly true of the leg-
islated racism that impacted the livelihoods of 
Indigenous workers, who were vital contributors 
to the provincial economy until government poli-
cies systematically pushed them out of their jobs 
near the turn of the 20th century. 

WORDS JACKIE WONG

BOOK REVIEW



“Government policies were put in 
place to make it exceedingly difficult 
for Indigenous workers to share in the 
economy beyond a subsistence living,” 
Mickelburgh writes. “These policies 
were deliberate. Few made it clearer 
than Premier Richard McBride. When 
whites in Ootsa Lake, calling them-
selves the “bona fide” settlers, com-
plained in 1909 that too many Indians 
were being hired for government road 
work, McBride replied, “Have issued 
instructions to our officials [that] 
white settlers must be considered 
first.” Similar anti-Indigenous mea-
sures were applied in occupation after 
occupation.

While deftly chronicling the hard-
won steps towards workplace equity 
that the labour movement brought 
forward, Mickelburgh does not gloss 
over the many concurrent indignities 
endured by working people of colour. 
The book demonstrates how employ-
ment gains for white women during 
the Second World War, for example, 
took place alongside ongoing racism 
that was both accepted by the wider 
society and supported by government 
policy.

“The need for unity to fight a common 
enemy had done little to stem the rac-
ism still permeating British Columbia,” 
Mickelburgh writes of BC’s wartime 
climate. “Ethnic Chinese and Nikkei 
were still barred from most profes-
sions, rebuffed when they tried to en-
list and remained unable to vote. Far 
worse was to come.”

The book documents key moments of 
worker organizing that garnered public 
support and eventually changed pub-
lic policy on working conditions, pay, 
hours and health and safety standards. 

Mickelburgh depicts the famous On 
to Ottawa Trek of 1935 as a defiant 
uprising of unemployed men that de-
fined and shook up the 10 lost years of 
the depression. A chapter titled “That 
Seventies’ Socialism” documents the 
ferocity of BC’s labour movement of 
the 1970s. 

Coverage of recent victories, like the 
Supreme Court of Canada’s 2016 de-
cision to order the provincial govern-
ment to restore contractual class sizes 
and composition to BC teachers, and 
the much talked about “Fight for 15” 
labour-led campaign for a more livable 
minimum wage, ends the book in the 
present day.  

“The struggle is not over.”

“The thing that I most hope happens 
is that after reading [the book], people 
have a greater understanding of how 
we got to where we are today, and also 
understand that the struggle is not 
over,” says the Ken Novakowski. 

He commends today’s union leaders 
for working on the forefront of the fight 
for structural changes to encourage 
more participation from people who 
have been historically underrepresent-
ed in the labour movement, including 
Indigenous people, people of colour 
and women. This is an incomplete, on-

going process that will require contin-
ued solidarity to be realized more fully. 

“It’s particularly important at this time 
to realize that many things are pos-
sible, but that they’re only possible if 
we stand together,” Novakowski says. 
“And that can be done, because em-
ployers, historically, have tried to di-
vide working people along racial lines 
or gender lines or whatever, with some 
success. But if we’ve learned anything, 
we’ve learned that solidarity is critical 
to achieving goals that we have.” 

On the Line is an inspiring testament to 
how the labour movement exists as an 
historical and contemporary agent of 
social change—change “beyond dol-
lars and cents,” writes Mickelburgh. “It 
will not be easy. It never is for unions.” 
But the dream of a better society is 
what keeps the labour movement go-
ing, he writes, “long after so many oth-
er social movements have passed into 
the dustbin of history.” •

On the Line: A History of the Brit-
ish Columbia Labour Movement, by 
Rod Mickelburgh, Harbour Publishing, 
2018.
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Previous  The  favourite  photo  of  former  BC  Fed-
eration  of  Labour  President  Jim  Kinnaird,  taken  
in  Vancouver  on  October  1,  1980,  day  three  of  
a  strike  by  federal  government  workers  belong-
ing  to  the  Public  Service  Alliance  of  Canada.  In  
BC  a  picket  line  is  a  picket  line.  You  don’t  cross.  
Dan  Scott  photo,  Vancouver  Sun.  
Opposite The  celebrated  Tsimshian  brass  band  
from  Port  Simpson  marches  along  Hastings  

Street  in  Vancouver  during  a  holiday  parade  in  
the  city,  likely  Dominion  Day.    In  mid-July  1901,  
the  same  band  led  a  thousand-strong  march  in  
support  of  striking  fishermen,  whose  ranks  in-
cluded  many  Indigenous  members.    A  few  days  
later,  the  band  was  in  Nanaimo  to  help  rally  lo-
cal  union  coal  miners  to  the  cause.    John  Tyson  
photo,  City  of  Vancouver  Archives,  P120.1.



WIN A COPY OF 
ON THE LINE 
TWO COPIES OF ON THE LINE ARE 

AVAILABLE TO BE WON BY PEA  

MEMBERS. SUBMIT YOUR NAME WITH 

THE SUBJECT ‘ON THE LINE’ TO  

MEMBERSHIP@PEA.ORG. 

TWO WINNERS WILL BE CHOSEN AT 

RANDOM. DEADLINE TO APPLY IS 

JULY 31, 2018
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2017
FINANCIAL
REPORT Below  Marc Joly, PEA financial 

officer, and Melissa Doyle, PEA 
secretary-treasurer.



MESSAGE FROM THE SECRETARY-TREASURER

I’m pleased to present the PEA’s 2017 financial re-
port. This report represents a snapshot of our or-
ganization’s financial health. It includes the 2017 
audited financial statements and the 2018 budget.
 
We are a small union with a strong financial bal-
ance sheet. Our union accomplishes our mission by 
funding operations through union dues and the use 
of investment income. This combination allows us 
to keep our dues rate low and still meet the needs 
of our membership. Your PEA executive believes in 
balancing the use of investment income to fund pro-
jects and campaigns and growing our investments. 
 
Financial transparency is key to a democratic and 
effective union. PEA budgets are reviewed monthly 
by the Association executive, while the investment-
earnings reports—with performance metrics and 
benchmarks—are reviewed on a quarterly basis. 
This report is one way we provide our members with 
information on the internal operations of our union. 
Members can also review financial statements on 
our website at pea.org/financials. Convention is an-
other opportunity for members to review the PEA 
finances. Financial statements are independently 
audited annually (these are not approved until con-
vention by PEA delegates). This means that the fi-
nancial statements enclosed are still draft until next 
spring 2019, when members review, debate and ap-
prove them at convention. 
 
Last year, I promised to provide members with more 
information on how our investment income is man-
aged from an ethical position. The global pressure 

on the divestment from fossil fuels continues to 
push the PEA to consider how our own financial in-
vestments are managed. 
 
As a union, we focus on how our financial choices 
impact the community at large. The PEA moved our 
banking to Vancity in 2013 after the Royal Bank of 
Canada (RBC) began the process of replacing their 
employees in Toronto with temporary foreign work-
ers. Even though RBC rescinded their decision to lay 
off workers, we made a move to a worker-friendly 
financial institution. 
 
We are concerned with how our investments impact 
the global community. The following policy guides 
how our investments are managed: “The Commit-
tee will minimize, or where practical eliminate, in-
vestment in companies that engage in war profi-
teering, abuse human rights, use exploitive labour 
practices, contribute to carbon emissions or whose 
major activity is the production or manufacture of 
tobacco products.” We work with our investment 
managers to put the PEA policy into reality. 
 
I would like to thank our financial officer, Marc Joly, 
for the great work he does of managing the PEA’s 
finances and for his help with preparing files for the 
financial audit.
 
I hope this report shows that our union’s finances 
are sound and well managed.

Melissa Doyle
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ASSETS 2017 2016

CURRENT

Cash $ 227,692 $ 133,177

Accounts receivable 160,373 147,210

Prepaid expenses and supplies 32,294 41,189

420,359 321,576

Capital assets 20,620 22,980

Investments 10,773,971 10,407,211

$ 11,214,950 $ 10,751,767

LIABILITIES AND NET ASSETS

CURRENT

Accounts payable and accrued liabilities $ 277,599 $ 264,705

Employee benefits payable 14,533 16,905

292,132 281,610

NET ASSETS

Unrestricted fund 10,811,643 10,357,559

Invested in capital assets 20,620 22,980

Internally restricted funds 90,555 89,618

10,922,818 10,470,157

$ 11,214,950 $ 10,751,767
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BALANCE SHEET

The balance sheet is a 

snapshot of the financial 

position of the PEA. It 

incorporates all of the financial 

assets (what is owned) and 

liabilities (what is owed), for an 

overall picture of our financial 

health. 

In 2017, the PEA’s net assets 

increased by $463,183. 

This increase resulted 

from a surplus of revenues 

(membership dues and 

investment income) minus all 

expenses for the calendar year.



2017 OPERATING EXPENSES

ADMINISTRATION $175,744

Bank charges and interest and amortization 10,019

Equipment repairs and lease costs 16,429

Occupancy costs – rent and utilities 115,897

Postage, stationary and publications 18,173

Professional fees 12,000

Telephone and internet 12,634

COMMUNICATIONS $45,590

CONVENTION $80,036

EXECUTIVE $88,495

GRANTS, DONATIONS, SCHOLARSHIPS $28,600

Grants and donations 19,950

Scholarships and bursaries 2,500

MEMBERSHIP SERVICES $137,059

NEGOTIATIONS $(5,990)

STAFF SALARIES AND BENEFITS $1,036,097

$1,588,889

ADMINISTRATION
This includes costs to run the day-to-
day operations of the organization, 
including rent, equipment and more. 

COMMUNICATIONS 
Expenses in communications include 
the publication of The Professional, 
social media, email, graphic design, 
photography, media relations and the 
website.

CONVENTION 
The PEA’s biennial convention is a 
key component of our democratic 
structure.

EXECUTIVE 
This area covers the costs for 
meetings of the PEA executive and 
executive committees, which include 
travel, accommodation and paid 
union leave.  

GRANTS, DONATIONS, 
SCHOLARSHIPS
This category provides funds to 
the Giving Back program and our 
scholarship and bursary program for 
PEA members and their families.

MEMBERSHIP SERVICES 
Expenses in this area include new-
member materials, local rep training, 
legal fees, chapter grants and 
servicing-related expenses.

NEGOTIATIONS 
This includes paid union leave for 
bargaining committee members as 
well as meeting costs, travel costs, 
and legal fees.

STAFF SALARIES AND BENEFITS
This includes costs for staff salaries, 
training and benefits.

Staff Salaries and Benefits

Administration

Executive

Grants, 
Donations, 

Scholarships

Membership 
Services
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INVESTMENTS
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Through long-term diligence, 

the PEA has been able to 

continuously grow its invest-

ment fund. This money is held 

in reserve to be used in special 

situations such as a strike, legal 

action to pursue an arbitration 

through the courts, or other 

initiatives  to defend our union. 

Defence of the union expendi-

tures are critical investments 

the PEA must make to sup-

port our membership. Every 

expenditure in this category is 

approved by the Association 

executive. 

In 2017, we used some income 

from investments to fund 

BCFED and CLC dues and 

expenses. Other initiatives that 

were funded through defense 

of the union were strategic 

planning, website develop-

ment, research projects, anti-

raiding, campaign work and 

member education. 

The PEA’s strategic plan is 

developed in lockstep with 

the budget. Where possible, 

defence-of-the-union expendi-

tures are identified and costed 

during strategic planning. 

The graph above demonstrates the ongoing growth of PEA investments to support members. This money 
is used in the event of a strike, in case we need to take an arbitration to the Supreme Court of Canada or to 
fund initiatives that defend our union or are strategic initiatives.

2017 DEFENCE OF THE UNION EXPENSES

BCFED AFFILIATION DUES $25,559

BCFED EXPENSES* $17,019

CANADIAN LABOUR CONGRESS DUES $21,001

STRATEGIC PLANNING SESSION $21,738

DATABASE $4,614

WEBSITE $25,634

RESEARCH PROJECTS $21,933

CULTURE OF RECOGNITION $941

PEA WATER BOTTLES $1,935

EDUCATION CONFERENCE $35

EXECUTIVE LEADERSHIP DEVELOPMENT $11,188

HSP RAID BY BCNU $22,481

CLC WINTER SCHOOL 25,969

PROFESSIONAL RELIANCE WORKING GROUP $15,000

$215,047
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2018 Budget

OPERATING EXPENDITURES

Administration 193,000

Communications 52,320

Convention/Education Conference  135,000

Executive  123,950

Grants, Donations and Scholarships 35,000

Membership Services  255,100 

Negotiations  113,000 

Staff Salaries and Benefits  1,061,500 

TOTAL OPERATING EXPENSES 1,968,900

DEFENCE OF UNION EXPENDITURES

TOTAL DEFENCE OF UNION EXPENSES 231,000 

CAPITAL EXPENDITURES

TOTAL CAPITAL EXPENSES 16,100

Budget 2018 is a predictive tool 

to help guide the effective use 

of the PEA’s assets. 

The 2018 budget has been 

planned with the understand-

ing of several significant 

initiatives in 2018. Increases 

in membership services are 

due to expected grievance and 

arbitrations. The increases in 

negotiations anticipate bar-

gaining work in the lead up to 

2019 expiry of most PEA col-

lective agreements.

The 2018 budget also sees 

an increase to the Education 

Conference, as an additional 

half-day of training is moved 

from a defense of the union 

expense to operations. An in-

crease to the executive budget 

is the result of the addition of 

the HESU chapter and of mov-

ing strategic planning expenses 

from defence of the union to 

operations. 

Minor increases in communi-

cations are to provide website 

enhancements. 

Staff Salaries and Benefits

Communications
Administration

Negotiations

Membership Services

Conference

Grants, 
Donations, 

Scholarships

Executive

BUDGET 2018



CHAPTER UPDATES
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GOVERNMENT LICENSED 
PROFESSIONALS

ANNUAL GENERAL MEETING
The GLP AGM will take place in Victoria on Monday, No-
vember 5, 2018, 5:00 pm, at the Coast Victoria Hotel and 
Marina. Travel expenses for delegates will be covered by 
the PEA. Please send your expression of interest to at-
tend the AGM to membership@pea.org by September 1. 
For information on travel expenses and what’s involved 
visit pea.org/chapters/glp/agm.

Call for Resolutions
Any GLP member may submit a resolution for consid-
eration at the AGM. Resolutions have a direct impact 
on the membership and on how the GLP chapter oper-
ates. Resolutions must be signed by at least two chap-
ter members and received by the PEA Victoria office by 
October 12.

APPLY FOR A GLP GRANT OR DONATION

Did you know your cause may be eligible for a GLP grant 
or donation?

GLP members can submit requests for funding of up to 
$200 for an activity or event to the GLP Grants and Do-
nations Committee. Grants and donations are adminis-
tered by the GLP executive based on their consistency 
with the chapter’s strategic plan or promotion of the 
Association and GLP chapter. For the full eligibility con-
siderations and policy, visit pea.org/chapters/glp/grant-
form. All grant and donation requests shall be submit-
ted via the online GLP Grants and Donations form. The 
Grants and Donations Committee meets several times 
a year to review requests and make recommendations 
to the GLP executive for approval. Remember to submit 
your online request early and before December 2018 for 
year-end events!

RETIREMENTS
Congratulations to GLP members Peter Bradford and 
Mark Hopkins on their retirements. 

Also, congratulations to GLP member KT Shum on his 
retirement. KT was a dilligent supporter of the PEA and 
served on a GLP Bargaining Committee and participated 
on the Professional Reliance Committee.

HEALTH SCIENCE PROFESSIONALS

BARGAINING UPDATE
The Health Science Bargaining Association (HSPBA) will 
meet on June 25 to discuss bargaining priorities for the 
upcoming round of negotiations. Based on the results of 
our member survey, the PEA priorities were put forward 
to lead negotiator Jeanne Meyers on your behalf. The 
union will keep you informed of any bargaining news.
 
HOSPITAL EMPLOYEES’ STAFF UNION

BARGAINING UNDERWAY
As of our press deadline, the HESU chapter had reached 
a tentative agreement. 

LAW SOCIETY LAWYERS

MEMBERS MEETING
The LSL executive and Labour Relations Officer Al Gal-
lupe met with members in May to discuss bargaining. 
John Nalleweg, Claire Marchant, Kate McLean and Ca-
mille Karlicki were elected to the bargaining committee. 
Copies of the 2017/18 FOIPPA income and bonus infor-
mation were circulated at the meeting. 

The chair summarized the obvious conclusion that man-
agement received outsized raises yet again and took the 
lion’s share of the RREx award money. Further analysis is 
needed to quantify these figures as well as to search for 
other patterns such as RREx awards given more to junior 
staff rather than to senior staff. 

Members can find a copy of the FOIPPA results at 
pea.org/lsl. Members must log in to access the FOIPPA 
document. Minutes from the May meeting are available 
on the PEA website. 

OKANAGAN REGIONAL LIBRARY

BENEFITS
The employer has asked to meet with CUPE and the PEA 
to discuss changing benefit providers. The unions are 
cautiously exploring the options being presented. No 
change has been agreed upon thus far. We will keep you 
posted if any changes are made.
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ST. MARGARET’S SCHOOL

WORK INTENSIFICATION SURVEY
Thank you to all who participated in the work intensifica-
tion and environment survey. The PEA will be preparing 
a report with the results to release to members and the 
employer. We hope this information will help to improve 
the terms and conditions of your work.

DEPARTING MEMBERS
Sadly, with another school year coming to a close, SMS 
will say goodbye to several colleagues who have de-
cided to resign or take a leave of absence. The PEA is 
monitoring this situation and looks forward to working 
with the school at improving its retention of employees. 
Chapter executive member and long-time PEA activist 
Ross Alden is moving on to a new career. Thank you, 
Ross, for being an advocate for so many at SMS. Your 
thoughtfulness and passion will be missed. Congratula-
tions and best of luck!

UNIVERSITY OF VICTORIA

FLEXIBLE WORK SCHEDULING AND CTO
Thank you to all members who participated in the Flex-
ible Work Scheduling and CTO Survey. The information 

gathered will be used in meetings with management and 
to prepare for bargaining.  

EXECUTIVE PLANNING
The UVic Chapter executive held their annual strategic 
planning session at the PEA headquarters on June 14, 
2018.  

POND PARTY
Thank you to all who attended the UVic Pond Party on 
June 28 at the University Club. There was a great turnout 
of members for this summer event.

ABOVE LSS member Judith Kenacan at the 2018 Education Conference



EXECUTIVE CHANGES
The PEA welcomes new representatives James Laitinen, 
ORL, and John Nalleweg, LSL, to the Association execu-
tive, and extends thanks to outgoing representatives 
Rosanna Slipperjack-Farrell, LSS, and Brent Hird, FMEP 
for their service. 

GRANTS AND DONATIONS
The Association executive approved targeted funding to 
10 priority organizations: 
•	 Miner’s Memorial Fair Trade Bouquet: $100
•	 BC Health Coalition: $1000
•	 BC Heritage Labour Centre: $500
•	 BC Library Association: $750
•	 Evidence for Democracy: $750
•	 Labour Day 2018 at the PNE with Vancouver District 

Labour Council and New Westminster Labour Coun-
cil: $812.50

•	 Rank and File: $500
•	 Retail Action Network: $500
•	 Together Against Poverty (TAPS): $1500
•	 UVic Environmental Law Centre: $500

MEMBERSHIP SURVEY
We’re collecting your input in the annual PEA member-
ship survey from June 25–July 13, 2018. The survey pro-
vides members the opportunity to rate their satisfaction 
on issues including collective bargaining, communica-
tions and more. Your responses will be used to inform 
the PEA’s 2019 strategic plan. 

PEA UPDATES

WATER BOTTLE CAMPAIGN
Over the past two years, the PEA has endeavoured to 
distribute water bottles to each of our members and 
to use the opportunity to talk with you about issues 
in your workplace. So far, we’ve reached about 1,800 
of our members. We’re now wrapping up the water 
bottle cam-paign. If you haven’t received a water bot-
tle from the PEA and would like one, please contact                                     
membership@pea.org by August 15, 2018. 

IS YOUR CONTACT 
INFORMATION CORRECT?
Have you moved or changed your email address or work 
phone number? Don’t forget to let your union know! 

There are three easy ways to do it:

•	 Sign in at pea.org and edit your profile
•	 Send an email to membership@pea.org
•	 Give us a call at 1-800-779-7736 ext. 200
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ABOVE  GLP member Sheldon Martell at the 2018 Education Conference



Young workers from around the province will attend courses to help build skills related to 
the labour movement, political and community organizing, and leadership. Course topics 

include workplace mental health, an introduction to labour history and leading workshops with 
confidence. In addition, you can participate in a variety of outdoor activities at a retreat-like 

environment in Indian Arm, which is only accessible by boat.
 

The PEA is focused on engaging our young members and developing the PEA leaders of 
tomorrow and has funded the registration and travel expenses for two young members to attend.

 
Interested members 30 and under can apply by contacting membership@pea.org by 
August 1, 2018. Members will be chosen by random draw. Selected applicants will be 

interviewed for The Professional.

BCFED YOUNG WORKERS’ 
SCHOOL AT CAMP JUBILEE 

SEPTEMBER 14 – 16, 2018

DEADLINE TO APPLY IS AUGUST 1, 2018



PUBLICATIONS MAILING AGREEMENT 40902044

MEMBER PHOTO CONTEST 

WIN ONE OF THREE $50 GIFT CARDS

SUBMIT YOUR FAVOURITE SUMMER VACATION OR STAYCATION 
PHOTO FOR A CHANCE TO WIN!

ENTER ONLINE AT BIT.LY/2JFCC3J BEFORE AUGUST 15, 2018
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