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MESSAGE FROM THE PRESIDENT
Summer is ending, and across the province PEA members are settling back to
work. For example, staff at St. Margaret’s School and the University of Victoria
are welcoming students back after a summer away. Many PEA members are
parents who are ushering their children into new grades. As a parent myself, I
know that helping our children with this change is both exciting and, at times,
nerve wracking.
The changes we’ve been enacting at the PEA are also continuing. In the spring,
members confirmed their commitment to the BC Federation of Labour and the
Canadian Labour Congress through a resounding 85 per cent vote of support.
This alliance is part of our ongoing effort to push our union in a direction that
ultimately provides members with better wages and benefits in their collective
agreements.
A significant component of this change is an initiative unprecedented in our
union’s history. We are embarking on a full member-to-member outreach.
Some members may have already been approached by a PEA local rep with
a water bottle and an invitation for conversation. We’re focused on having
individual conversations with, and putting water bottles in the hands of, as many
members as possible. The purpose of these conversations is to connect with our
membership and to listen—to what our members are worried about and to the
ideas you have for how we can better serve you as representatives of your union.
We’re reaching out and listening to better understand the challenges you face in
your day-to-day work lives and to ensure the PEA is doing its best to serve the
needs of our diverse membership.
I appreciate you taking the time to chat with your local rep or PEA representative
when you find them in your workplace.
Thank you,
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LIBRARIANS ARE OUR 21ST
CENTURY STORYTELLERS
PEA MEMBERS IN THE OKANAGAN REGIONAL LIBRARY
SYSTEM ARE CHANGING THE WAY PEOPLE ACCESS THEIR
COMMUNITY LIBRARIES
WORDS JESSICA WOOLLARD
PHOTOS VOTH PHOTOGRAPHY

The stereotype of the librarian as a stern, older woman with

As the only children’s- and youth-services librarian in Salmon

thick glasses, a calf-length wool skirt and sensible shoes is

Arm, Burnham is responsible for promoting literacy to children

pervasive in popular culture. Often she is portrayed glaring at

under 18 in the library, schools, and community.

teenagers snickering in a quiet corner or grumbling under her
breath at books with dog-eared pages.

She helps readers choose books and learn to use the library’s
resources, and she ensures the library space is inviting to kids

But spend a storytime with Ardie Burnham of the Okanagan

and teens. She also comes up with ideas for programs. Some

Regional Library, and you’ll see how far that stereotype is from

of her programs are implemented in the Salmon Arm branch

the 21st century librarian.

alone; others are applied across the region’s 29 branches
that make up the ORL chapter of the Professional Employees

Burnham is cheerful and welcoming with a musical voice. She

Association.

radiates charisma in front of a group, whether it’s performing
with puppets for school-age kids or teaching teens about

One of Burnham’s focuses at the moment is changing up

digital resources and tech tools. Her goal as a librarian is to

the storytime program. Rather than using props like puppets

“create an environment where anyone, from any social status,

and felt characters for every story, she is incorporating oral

can feel safe and be welcomed and accepted,” she says.

storytelling techniques that involve the children by having
them repeat lines at key moments in the narration.
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“The most important element is the story,” she explains. “I

Still, Burnham didn’t make the move to a career as a librarian.

make sure I incorporate different ways of telling a story…

She taught grade one for a time, and also got a music

because people learn differently. Storytime is more than

diploma from the Royal Conservatory of Music in Toronto, a

teaching stories; it’s teaching pre-literacy skills. We want

skill that comes in handy when she incorporates songs into

every child to learn those skills no matter how they learn.”

her storytimes.

Burnham didn’t embark on her career as a librarian until her

A conversation with her pragmatic big brother provided the

mid-30s. In 1999, after completing a Bachelor of Humanities at

clarity she needed: “He asked what I really wanted, and I said,

Brigham Young University in Provo, Utah, the Vernon native took

‘I want to work with children in the library.’ He said, ‘It sounds

a job at the Family History Library in Salt Lake City. She thought

to me like you want to be a children’s librarian.’”

she’d be there for six months but ended up staying three years.
“From that experience, I learned that I loved library work.”
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With that bit of guidance, she enrolled at age 35 in the
University of Western Ontario’s Master of Library Science
program. In 2011, a month after graduating, she was lucky
enough to get the job she wanted in her preferred location:
the Okanagan. She hasn’t looked back.
Today’s librarians devote much of their time to engaging with
people inside and outside the library. Burnham frequently
leaves the bricks and mortar to do outreach trips in the
community, “to reach those who can’t—or don’t—come to
us,” she explains.
On outreach trips for children, she takes along a big gym
bag—her Mary Poppins bag—filled with storybooks, rubber
stamps and puppets, including the perennial favourite, Lily
the Ladybug. For the older kids, she hauls a projector and
iPad—techie gear—to meet the learning needs and interests
of the older age group.
An aunt to 32 nieces and nephews, she has had years of
experience relating to different age groups; she’s as much at
ease helping a toddler explore his first book as she is helping
a teen learn to use a new audiobook app. She also helps
parents and grandparents choose books for their children or
grandchildren who are either struggling readers or need help
researching a project for school.
“I want all my little people and all of my teens to know that
they can come to the library and I’m there. I’m there, and
I’ll help these curious minds with whatever they need,” she
says, noting that one of her favourite parts of being a librarian
is when a child or teen returns to the library to tell her the
book she recommended was exactly what was needed.
At the end of storytime, when all the tales are told and all
the songs are done, it’s time to sing the goodbye song. For
Burnham, the end of storytime marks the beginning of a new
journey for children, a journey to discover a love of reading and
learning. Making this kind of impact on the lives of emergent
readers is what drew Burnham to a career in a public library
in the first place. “I’ve got the best job in the world.”

Today’s librarians devote
much of their time to
engaging with people
inside and outside
the library. Burnham
frequently leaves the bricks
and mortar to do outreach
trips in the community, “to
reach those who can’t—or
don’t—come to us,” she
explains.
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SUMMER EVENTS
In late June the UVic chapter held their annual pond
party. The event was attended by a record number of PEA
membes and their families.

1

In early July, the PEA took to the streets of Victoria to
celebrate Pride. This is the fourth consecutive year the PEA
has been involved in the Victoria Pride Parade. A small
number of PEA staff and members attened the event.

6

7

1. GLP member Lena Toncev at the Victoria Pride Parade 2. UVic member
Vincent Connor 3. Maria Walker and UVic member Annemarie Balfour
4. UVic member Ricardo Draper 5. PEA members, staff and their family
at the Victoria Pride Parade 6. Susan Henderson 7. GLP member Megan
Weston at the Victoria Pride Parade 8. UVic member Craig McNaughton
9. UVic members Emma Stuart, Robyn Lanning (Right to Left) 10. UVic
member Ori Granot 11. UVic member Paul Meier 12. UVic members Meg
Thompson, Wendy Seager and their spouses 13. UVic member Robyn
Lanning and her husband at the Victoria Pride Parade

11
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At the PEA, we’ve been seeing an increasing number
of instances of alleged sexual harassment in the
workplace. In some cases, the problem is compounded
by a lack of awareness among PEA members about

SEXUAL
HARASSMENT
IS ON THE
RISE IN PEA
WORKPLACES
Guiding you to a
workplace free from
sexual harassment
and supporting you
in case of incident

what to do when sexual harassment occurs. In other
instances, we’ve noticed a lack of understanding about
what is appropriate behaviour in the workplace.

WHAT IS SEXUAL HARASSMENT?
Sexual harassment is illegal under BC’s Human Rights
Code and prohibited in many PEA collective agreements.
One of the leading Supreme Court cases on sexual
harassment identifies three key elements that define
sexual harassment in the workplace. They are:
•

Conduct of a sexual nature that is gender based.

•

Conduct that is unwelcome.

•

Conduct that detrimentally affects the work
environment or leads to adverse job-related
consequences.

CONDUCT OF A SEXUAL NATURE
THAT IS GENDER BASED
This covers a wide range of behaviours that include
grabbing, pinching, patting, demanding hugs, or any
kind of touching that has a sexual connotation. It can

WORDS SCOTT MCCANNELL

also include making derogatory comments about
a person’s appearance or body; making insulting
comments or gestures; using insulting nicknames;
engaging in verbal abuse, threats or taunting; or making
unwelcome remarks, jokes or innuendoes. Examples of
such conduct could include making comments about a
colleague’s personal life, inviting a colleague out when
it’s clear the person doesn’t want to socialize with you,
making sexual propositions, spreading rumours about

10 | THE PROFESSIONAL

FACTS AND STATISTICS
FROM A 2014 ANGUS REID
SURVEY OF CANADIANS
a person’s sex life or morals, bragging about your sexual prowess or
questioning a colleague about their sex life.

CONDUCT THAT IS UNWELCOME
This form of conduct is determined by the courts asking what a reasonable
person would consider to be unwelcome. For more egregious behaviours
such as rubbing, grabbing or demanding sexual favours, it is clear that
such conduct would be unwelcome. In such circumstances there is little
onus on the victim to express that the behaviour is unwelcome. However,
in less egregious situations where the behaviour is not self-evidently
offensive, there may be more of an onus on the recipient of the behaviour
to communicate to their colleague that the behaviour is unwelcome. For
example, one colleague asking another colleague on a date might not be
perceived by a reasonable person as unwelcome on its face. However, in
this scenario, the recipient expressing that they were not interested in a
date and that further invitations were unwelcome would, if the invitations
persisted, help support a conclusion that the conduct was unwelcome
under the reasonable person test.

43% OF CANADIAN WOMEN HAVE
EXPERIENCED WORKPLACE SEXUAL
HARASSMENT VERSUS 12% OF MEN

25%
OF CANADIANS WHO REPORTED
SEXUAL HARASSMENT AT
WORK FOUND MANAGEMENT
UNRESPONSIVE AND DISMISSIVE

CONDUCT THAT DETRIMENTALLY AFFECTS
THE WORK ENVIRONMENT
This can include extreme situations such as an individual’s employment
being threatened as a result of the harassment. As well it can reflect
situations where an individual’s work performance is negatively impacted
or where they have suffered an affront to their dignity.
Sexual harassment definitions are not intended to inhibit interactions or
relationships based on mutual consent or normal social contact between
employees. Sometimes we get questions from PEA members about
whether off-colour jokes in the workplace are okay, whether it is acceptable
to flirt in the workplace or if it is acceptable to compliment a colleague on
their appearance. It is not always clear whether such behaviours might
cross the line and become sexual harassment. Our advice to members
is that they should familiarize themselves with the definition of sexual
harassment and exercise care and awareness of workplace behaviours
and the impact they could have on others.

75% OF THOSE SUBJECTED TO
SEXUAL HARASSMENT IN THE
WORKPLACE HAD BEEN HARASSED
ON MULTIPLE OCCASIONS

34%
OF MEN BELIEVE SEXUAL
HARASSMENT IN THE WORKPLACE
IS OVERBLOWN
http://angusreid.org/sexual-harassment/

To ensure you do not cross the line, you

Most PEA employers have procedures in

can ask yourself questions such as

place for sexual harassment complaints,
and most PEA collective agreements

•

•
•

Would I want my child, sibling,

outline complaint processes. It is also

spouse or partner subjected to this

possible to file a complaint with the BC

behaviour?

Human Rights Tribunal. Most of these

Is the behaviour likely to intimidate or

channels are time sensitive, meaning the

belittle the recipient?

complaint must be brought forward within

Is it possible that the behaviour would

a certain number of months following the

be misinterpreted?

incident, so it is important that members
reach out to PEA staff promptly if they

The bottom line is that if you are in doubt

feel they’re being harassed.

about whether your behaviour may be
perceived as sexual harassment, don’t do it!

Some other options for members who are
sexually harassed:

WHAT TO DO IF YOU ARE
SUBJECTED TO SEXUAL
HARASSMENT?

•

React immediately and directly if
possible. Sometimes you can talk to
the person harassing you, for example

Fair and equitable
workplaces do not
tolerate sexual
harassment. Our
members have the
legal right to work free
of sexual harassment,
and labour relations
officers are available
at any time to assist
members with finding
a response to the
harassment that
works for them.
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PEA labour relations officers are available

when the behaviour is an isolated

for confidential discussions with any

event or unintentional. In this case,

member of any gender identity who

the best response may be to tell the

feels

sexual

person that you don’t welcome the

harassment in the workplace. PEA staff

behaviour and that if they repeat it,

will not proceed with action on sexual

you will report it. However, a direct

harassment matters (e.g., file a complaint

approach won’t be appropriate in

or grievance) without the full consent

some circumstances.

they

are

experiencing

of the member. PEA staff can be a
sounding board for helping to clarify if a

•

Make and keep a written record of
every incident of harassment as soon

behaviour is inappropriate, and they can

as it occurs. Tell someone such as a

provide information on the complaint

trusted co-worker, friend, PEA local

processes available. In situations where

representative or family member that

the complainant and respondent are both

you are being harassed. Your written

PEA members, separate labour relations

record, and the fact that you told

officers will be assigned to each of the

someone, may be important if you file

parties.

a complaint.

SCHOLARSHIPS

28 PER CENT
FOUR TIMES

AS LIKELY

Women are almost four times as likely to
be harassed as men.

One-in-seven adults in Canada have
experienced intense sexual harassment.
Fourteen per cent have experienced
anything from sexual touching to more
serious unwanted sexual contact in their
working lives.

Nearly three-in-ten Canadians say
they have been on the receiving end of
unwelcome sexual advances, requests for
sexual favours, or sexually-charged talk
while on the job.
http://angusreid.org/sexual-harassment/

•

Go to your manager or supervisor and make your

CONCLUSION

concerns known.
Fair and equitable workplaces do not tolerate sexual
If you are a witness to a colleague being sexually harassed,

harassment. Our members have the legal right to work

depending on the circumstances, you may take action

free of sexual harassment, and labour relations officers

as well. You might inform the person who is harassing

are available at any time to assist members with finding

someone else that their behaviour is not acceptable. You

a response to the harassment that works for them. In the

could check in with your co-worker and ask if they are

end, we are all responsible for contributing to workplaces

okay and refer them to their PEA labour relations officer.

that are free from sexual harassment. It is important that

Finally, you could report the incident to the employer.

we consider and monitor our own behaviour and that we
speak out when we see our colleagues behaving in ways

We have found that despite the avenues available for

that are harmful to others. •

seeking help, some members choose to accept harassing
behaviour in the workplace, possibly because they are
afraid of “making waves” or because management is
dismissive of the complaint. Others choose to change
jobs or resign. We want PEA members to understand
that the PEA can work with them to improve their
circumstances when they are subjected to workplace
sexual harassment.
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JOSEPH RENNIE

HANA TRAVERS-SMITH

My career interests lie in the fields
of engineering and architecture,
and I will be firming up my plans
during my first year. I sincerely
thank the PEA for the opportunity
to receive a scholarship to help me
achieve my educational goals.

I would like to thank the PEA for
selecting my essay. The support has
motivated me to give back to my
community. In the future I hope to
work in the field of environmental
sustainability. In September I will
be starting my second year at the
University of Victoria in the
geography program.
KATIE GRADY
I would like to thank the PEA for
selecting my essay. I will
be attending the University of
Victoria where I plan to go into
the field of environmental studies.
This scholarship will help toward
financing my education. Thank you
for assisting me in reaching my
career goals.
OSHIN GHAZARIAN-LEESON

The funds you have provided to
me will be very helpful in pursuing
my academic goals. The PEA
and other labour organizations
provide a very important and
valuable role in our society today
that cannot be understated.

SCHOLARSHIP
WINNERS

For 23 years, the PEA has offered education scholarships
to PEA members and their families who are pursuing
post-secondary education. The scholarships are awarded
based on the quality of essays submitted by candidates in
an annual essay contest.

WORDS BRETT HARPER

The essays are based on a topic of interest chosen by
the PEA Education Committee. In 2016 the committee
topic asked students to discuss the implications of the
introduction of a federal right-to-work regime in Canada.
The scholarship and bursary committee was once again
impressed with the quality of the applications submitted.
Each of the candidates offered interesting analyses of
legislation passed by the previous federal government.
14 | THE PROFESSIONAL

SCHOLARSHIPS

ERIN HATCHER

ROBERT LEE
“I am honoured to be selected as
a recipient for the PEA scholarship
award. Thank you for this important
contribution to my education. I
am planning to study engineering
at the University of Victoria in the
fall and am excited to enter my next
level of education and community
service.”

“I would like to thank the members
of the Professional Employees
Association for selecting me to
receive this scholarship, as it will
assist me in financing my studies
as I complete my degree. ”

JENNIE NILSSON

TEGAN KLANCNIK

“Thank you so much for awarding
me a 2016 PEA scholarship. I am
currently working on my Master’s
in Education in leadership studies
at the University of Victoria and
am planning to graduate in
spring, 2017.”

“I am incredibly grateful to the PEA
for having selected me as a
recipient of the 2016 scholarship
award. With its help I am better
prepared to move forward this fall
into my final year at the University
of British Columbia, where I am
set to complete a double major.
SARAH GRADY
“I would like to thank the PEA for
their financial contribution which
will assist me in my career goal in
becoming an archaeologist. Your
generosity and support is much
appreciated in helping further my
educational goals.”

The essays also explored the turn toward American-style
right-to-work legislation. Hana Travers-Smith explained why
this term is deceptive. “While the ‘right to work’ name may
suggest a focus on improving workers’ rights, right-to-work
laws are actually correlated with lower wages, higher rates of
poverty and less investment in education,” she wrote.
Joseph Rennie highlighted that the federal bills are only
two among many enacted in recent decades, noting that
“the Canadian Foundation for Labour Rights estimates that
between 1982 and 2016 at least 218 pieces of legislation
have been passed restricting collective bargaining and trade
union rights . . . These two recent bills are a serious but by no
means isolated attack on labour rights in Canada.”

Oshin Ghazarian-Lesson added a personal touch to the
discussion on the importance of good-quality union jobs
in Canada. “Both of my parents have benefited from being
union members as part of the Professional Employees
Association. This has allowed them to purchase a home,
save for retirement and provide a good quality of life for
myself and my older brother. I have directly benefited from
strong unions/associations in Canada and believe that
these rights should be defended and protected whenever
attacked by extreme politicians or interest groups.”
Congratulations to all winners. Read the essays and view
the profiles of each winner online at
pea.org/ScholarshipWinners. •
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CHAPTER UPDATES
GOVERNMENT LICENSED
PROFESSIONALS
MEETING WITH DEPUTY MINISTER
PEA Executive Director Scott McCannell,
Labour Relations Officer Al Gallupe
and members Margaret Crowley and
Warren McCormick met with Ministry of
Environment (MOE) Deputy Minister Wes
Shoemaker on July 19. The parties talked
about their wish to improve the level of
dialogue between the ministry executive and
the union. The deputy said he was interested
in finding ways to engage in more meaningful
dialogue with PEA members at MOE.
The meeting touched on issues such as
workload intensification, dual postings,
professional development, the lack of career
advancement opportunities, succession
planning, the loss of professionals in MOE,
the need for openness in information-sharing
within the ministry, ways of optimizing the
use of the expert knowledge of our licensed
professionals, and contracting out and the
reliance on outside professionals (QPs). The

parties also briefly discussed the process
involved in the Victoria members’ move to
the new Capital Parks development.
Deputy Minister Shoemaker explained that
the ministry is trying to build its capacity
and affirmed that he is interested in working
to address the issues the PEA has brought
forward. He invited us to continue to engage
with the ministry executive by helping them
to understand what can be done to bring
about improvements.

GRANTS AND DONATIONS
GLP members can submit requests to the
GLP Grants and Donations Committee
for funding of up to $100 for an activity
or event. Applicants are encouraged
to submit requests that align with the
chapter’s strategic plan or that promote the
Association and GLP chapter. For the full
eligibility considerations and instructions on
how to apply, visit pea.org/glp-executivepolicies.html. The Grants and Donations
Committee meets several times a year to

review requests and make recommendations
to the GLP executive for approval.

ANNUAL GENERAL MEETING
The 2016 GLP Annual General Meeting is
on October 17, 2016 at the Ramada Prince
George. Local members in Prince George
can RSVP to the dinner and meeting at
membership@pea.org.

HEALTH SCIENCE
PROFESSIONALS
MEETING WITH MLA’S
On July 26, Executive Director Scott
McCannell and Labour Relations Officer
Rhiannon Bray met with MLAs Judy Darcy,
the Official Opposition spokesperson for
health, and Sue Hammell, the Opposition
spokesperson for mental health and
addictions.
The discussion was productive. The PEA
clearly conveyed the concerns raised
by psychologists in the GLP and Health
Sciences chapters related to excessive
workloads, fewer resources, and the need
for proper and accessible mental health
care for British Columbians.
The politicians’ interest was piqued by
the subject of compensation for licensed

INTRODUCING MORGAN STEWART
We’re excited to announce that Morgan Stewart has joined our team as an organizer.
Stewart brings more than a decade of political and union organizing experience,
including stints at United Voice, a labour union in Australia, and the BC Government and
Service Employees’ Union. He also served as president of his Canadian Union of Public
Employees local and as Chairperson of his university’s Student Union.
Stewart will be working to help grow our union for at least the next few months. Stewart
would be excited to hear of any non-management workers in your workplace not
currently represented by a union. The PEA is particularly looking for potential members
who could strengthen the union in your workplace.
You can reach him at mstewart@pea.org or by calling the office at extension 208.•
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Above: PEA members at the UVic Pond Party in June.

psychologists in the public service
and public sector. Both were surprised
at the hourly rates of pay earned by
psychologists, which helps to explain the
ongoing problems employers face with
recruitment and retention of psychologists.
We appreciate the time psychologists
took to provide us with comments and
feedback prior to our meeting with the
Opposition spokespersons.
The NDP health platform is still being
developed, but Ms. Darcy indicated that
one focus will be on integrated teambased care. Ms. Darcy invited the PEA to
send a psychologist member to participate
in a roundtable discussion for health care
professionals she is hosting later this year.
The goal will be to gather stories and input
from front line health workers toward the
development of a detailed health care
policy platform.
Health Minister Terry Lake referred our
May meeting request about psychologists
to senior officials in the Ministry of Health.
We are in the process of setting up that
meeting.

OKANAGAN REGIONAL
LIBRARIES
ANNUAL GENERAL MEETING
The ORL Annual General Meeting will be
held on Monday, September 26 at 6:30
p.m. at the Marten Brewpub in Vernon.

UNIVERSITY OF VICTORIA
POND PARTY
A record number of UVic members
attended our summer pond party. Stay
tuned for upcoming social events and
seminars throughout the 2016-2017
academic year!

PROFESSIONAL DEVELOPMENT
The next round of applications for the
PEA central professional development
fund are due September 30. Applications
are received on a first-come, first-served
basis, and priority is given to members
who have not been granted funds within
the preceding calendar year. Please note
that PEA members do not have to exhaust
personal Pro-D funds before applying to
the central fund; personal professional
development funds may be reserved for
a legitimate purpose as approved by your
supervisor.

CHILD CARE SERVICES SURVEY
We received more than 200 responses
to the PEA survey on campus child
care services. Whereas 16 per cent of
respondents have children currently
enrolled in services on campus, 11 per cent
are on a waiting list, and up to 45 per cent
anticipate needing some sort of UVic child
care space now or in the future. Many
members reported excessively long wait
times for services and expressed concerns
about current fee structures and the lack of
infant care spaces on campus. Overall, 77
per cent of respondents said they would
like PEA to encourage the administration
to provide a new location for after school
care, while still expanding spaces for 3-5
year olds.

ANNUAL GENERAL MEETING
Save the Date: Annual General Meeting
Tuesday, November 8
12:00 - 1:30 pm
Arbutus/Queenswood Room, Cadboro
Commons
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Above: PEA members and staff at the Victoria Pride Parade in July.

PEA TRAVEL EXPENSE CHANGES

ASSOCIATION NEWS
WEBSITE AND DATABASE UPGRADES
In the spring of 2016, the Association executive approved
transitioning the PEA’s website and database to a new platform.
This was done primarily to eliminate administrative redundancies
and to provide more effective and relavant communciations to
our members.

LOCAL REP TRAINING
Advanced Local Rep Training is being offered for local reps,
chapter executies and association executive members November
21-22, 2016 in Victoria.
If you would like to register this
contact our Membership Department
membership@pea.org.

course please
via email to

SERVICE AWARDS
Is there a member who has provided exceptional service to the
PEA? Nominate them for a PEA Service Award!
The PEA Service Award honours a candidate or candidates for long
and significant service to the Association. The Award recognizes
members who have made diverse and noteworthy contributions
to members and the PEA. The recipients of the award are invited
to a special presentation at the 2017 Biennial Convention.
Nominations for this award must come from either a chapter
executive or the Association executive by January 1, 2017. For
more information, please contact membership@pea.org.

The PEA’s travel expense policy has been revised. A new
incidental allowance of $15.00 per day may be claimed by a PEA
member or staff who is away overnight on travel status or who
claims both lunch and dinner in a single day.
The $0.50 porterage allowance and the reimbursement of a
five minute phone call (where overnight accommodation was
required) have been removed from the expense policy guidelines.
The guidelines have also been revised to reflect that tips may be
reimbursed where they are part of group related expenses (e.g.,
committee lunches or lunches for groups of members) with prior
approval of the executive director.

OTHER PEA POLICY CHANGES
Several PEA policies have changed as a result of ongoing
review and specific requirements to address organizational
issues. Policy 1.5 (Association Executive Representatives) was
changed to allow chapters without voting rights to raise issues
directly with the association Executive or through chapters with
voting rights. Policy 3.11 (Privacy Policy) was changed to reflect
recommendations from the Office of the Privacy Commissioner.
Policy 3.14 (Communications) was updated to reflect a
modernized social media policy and guidelines. Policy 3.15 (Local
Community Organizing) was created to allow members to
organize around community issues.•
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But did you know that the leadership of the
BC Nurses’ Union is putting all this at risk
by raiding other health care unions?
That means the BCNU is targeting other
unions and their members to try and bring
them into the BCNU.
Raiding hurts health care and the people who
depend on it.

high quality services.

And because BCNU is spending members’
dues on these efforts, fewer resources are
available to meet the specialized needs of its
nursing membership.

That’s why nurses need to tell
the BCNU to STOP raiding.
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2016
HAVE YOUR SAY ON HELPING OTHERS
YOU GET THE CHANCE TO TELL US WHERE TO DIRECT PEA GRANTS AND DONATIONS.

NOMINATE
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VOTE
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FOR FULL DETAILS, WATCH YOUR EMAIL OR VISIT PEA.ORG/GIVINGBACK
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