
RESOLUTIONS FROM PREVIOUS ANNUAL GENERAL MEETINGS 
 
2021 Annual General Meeting 
 
RESOLUTION 1: Telework  
 
THEREFORE BE IT RESOLVED that the GLP chapter continue to advocate for increased 
opportunities and flexibility for members that want to telework. 
 
RESOLUTION 2: Meritorious Service Compensation (Appendix H) 
 
THEREFORE BE IT RESOLVED that the GLP chapter continue its campaign to amend the 
compensation model in Appendix H to match BCGEU. 
 
RESOLUTION 3: Pension 
 
THEREFORE BE IT RESOLVED that the PEA identify opportunities to engage the Public Service 
Pension Plan and advocate for the interests of members with the goal of improving pension 
benefits. 
 
RESOLUTION 4: Need for improvement in LTD benefits for all PEA members 
 
THEREFORE BE IT RESOLVED that the PEA GLP either work with BCGEU to make efforts to 
obtain improved LTD benefits set at 85% of monthly salary (keyed/indexed to existing salaries 
and scaling as if the member had remained working in their original home position) for both 
PEA-GLP and BCGEU members, or alternatively, to make efforts to obtain an additional monthly 
stipend of 18% of monthly salary (also with the same keying/indexing) for all members on LTD. 
Improvements shall apply to all members, irrespective of date of hiring and irrespective of if or 
when they end up on LTD. 

 
  



2020 Annual General Meeting 
 
RESOLUTION FROM THE FLOOR #1: Improvement of the Allocation of Extended 
Health Benefits to Address Employee Counselling Requirements 
 
THEREFORE BE IT RESOLVED that the PEA GLP promote the opportunity to develop enhanced 
extended care benefits to address mental health issues of members and their families, through 
negotiations in the next round of PEA bargaining. 
 
RESOLUTION FROM THE FLOOR #2: Return to the Government Office Part-Time 
 
THEREFORE BE IT RESOLVED that the PEA support our membership and engage the employer in 
implementing flexibility with the timing and terms to return to the office, where operationally 
feasible. 
 
RESOLUTION FROM THE FLOOR #3: General Leave 
 
BE IT RESOLVED that the PEA explores expanding leave options for members to support 
caregiving responsibilities for the next round of bargaining. 

 
  



2019 Annual General Meeting 
 
RESOLUTION #1: National Standard for Psychological Health and Safety in the 
Workplace 
 
WHEREAS mental health problems have a demonstrated impact on the wellbeing, retention 
and recruitment of employees; 

WHEREAS psychological safety is a key determinant in workplace performance and 
productivity; 
 
WHEREAS the employer’s occupational, health and safety program is focused on physical 
health and safety to a greater degree than psychological safety; and, 
 
WHEREAS organizational culture and managerial skill sets can have a direct impact on 
employee mental health;  
 
THEREFORE BE IT RESOLVED that the GLP Chapter Executive ask the employer why it has not 
yet fully adopted National Standard for Psychological Health and Safety in the Workplace 
(CAN/CSA-Z1003-13) developed by The Mental Health Commission of Canada, and engage with 
the employer in adopting the National Standard in accordance in Memorandum of Agreement 
(MOA) 17.  
 
RESOLUTION #2: TIMELINESS OF RESOLUTION OUTCOMES 
 
WHEREAS resolutions submitted by GLP members to GLP AGMs is done with the intent to improve 
outcomes for the membership; 
 
WHEREAS there is currently no mechanism in place to proactively inform members of outcomes of AGM 
resolutions shortly after AGMs; 
 
WHEREAS communications on resolution outcomes could improve membership engagement;  
 
BE IT FURTHER RESOLVED THAT the outcomes of resolutions arising at the AGM be published within 1 
month following the AGM, and proactively communicated to GLP members such that members are 
aware of the resolution process and resolution outcomes and have the opportunity to bring forward 
related resolutions to the next AGM. 

 
RESOLUTION #3: Record of GLP AGM resolutions made available to members 
 
Whereas resolutions are non-binding on the GLP; 
  
Whereas resolutions successfully passed at AGMs have been lost in time; 



  
Whereas resolutions have not been recorded and consolidated in a single accessible location 
for the benefit of GLP Chapter members; 
  
Be it resolved that a consolidated record of AGM resolutions be established for ready access by 
the GLP Chapter membership. 
 
 
2018 Annual General Meeting 
 
RESOLUTION #1: Reasonable Per Diems on GLP Business  
 
WHEREAS the intention of the Union is to ensure that workers are compensated fairly for their 
efforts, and  
 
WHEREAS it is recognized that the Provincial Government per diems are significantly lower than 
the cost of all reasonable meals, and  
 
WHEREAS the Union always wishes to treat its employees and volunteers better than the 
Provincial Government,  
 
THEREFORE IT BE RESOLVED that until rescinded or amended by the GLP delegates at an AGM, 
all GLP members claiming expenses be compensated at $2.00/breakfast, $3.00/lunch and 
$5.00/dinner more than negotiated Employer-provided per diems 
 
RESOLUTION #2: Vote by Membership on Resolutions Passed by the GLP 
Chapter AGM  
 
WHEREAS resolutions to the AGM by GLP members are seeking to improve the interests of all 
GLP Chapter members;  
 
WHEREAS GLP Chapter AGMs are likely never to have a quorum of members;  
 
WHEREAS resolutions passed at the GLP Chapter AGM have been non-binding due to lack of 
quorum;  
 
WHEREAS there is no mechanism available to the general GLP Chapter membership to bring 
forward resolutions to the full membership that if adopted by the full membership would be 
binding on the GLP Chapter;  
 



WHEREAS resolutions that have been passed at GLP Chapter AGMs have been lost in time due 
to not being binding;  
 
WHEREAS it is undemocratic for the GLP Chapter membership not to have a mechanism to 
have good ideas brought forward to the full membership for opportunity to be endorsed and 
fully implemented; 
 
WHEREAS having the full membership participate in voting on resolutions is a means to move 
members to be more engaged and participate in activities of the GLP Chapter which affect 
them;  
 
WHEREAS there is readily available technology to easily and economically facilitate voting on 
issues and proposals of interest and significance to the GLP Chapter membership;  
 
THEREFORE BE IT RESOLVED that resolutions presented and passed at the GLP Chapter AGM be 
presented to the full GLP Chapter membership for voting, within 6 months of the AGM, 
commencing with resolutions passed at the 2018 GLP Chapter AGM, such that passed 
resolutions have the opportunity to be fully endorsed by the membership in a truly democratic 
fashion, and if passed by the membership will become binding for implementation by the GLP 
Chapter.  
 
BE IT FURTHER RESOLVED that members bringing forward the original resolution that has 
passed at a GLP Chapter AGM be provided the opportunity to participate in presenting their 
rationale and thinking behind the resolutions to the inform the full membership, prior to the 
membership voting on a resolution. 
 
 
RESOLUTION #3: Resolution for Ongoing Focus on Collective Bargaining  
 
WHEREAS collective bargaining is a key function, if not the key function, of the GLP Chapter in 
representation of the GLP Chapter membership;  
 
WHEREAS collective bargaining should be a primary and ongoing focus of the GLP Chapter to 
improve upon outcomes of compensation, benefits and working conditions for the 
membership;  
 
WHEREAS greater focus and activity by the GLP Chapter on collective bargaining would greatly 
encourage more participation and engagement in the GLP Chapter activities by the 
membership;  
 
WHEREAS ongoing and continuous focus and activity on collective bargaining would like lead to 
more opportunities that improve outcomes of collective bargaining for the GLP Chapter 
membership;  



 
THEREFORE BE IT RESOLVED that in order to promote and ensure efforts of the GLP Chapter 
focus on collective bargaining, that:  
 

• all future Annual General Meetings have a standing agenda item on updating the 
membership on the GLP Chapter Executives activities for bargaining preparation;  
 

• there be at minimum an annual report-out to the GLP Chapter membership on 
bargaining preparation activities; and 
 

• that the GLP Chapter Executive develop and implement a living strategic collective 
bargaining plan, within eight months of the passing of this resolution, that is shared with 
the GLP Chapter Membership. 

 

 
2017 Annual General Meeting 
 
RESOLUTION #1  
 
WHEREAS a very small number of our members are burdened with a debilitating condition 
(such as Amyotrophic Lateral Sclerosis (ALS) aka Lou Gehrig's Disease); and  
 
WHEREAS, in addition to having to deal with the effects of the debilitating condition, these 
individuals and their families find themselves with expenses that are not covered by their 
benefit package;  
 
THEREFORE BE IT RESOLVED that the GLP inform our members the extent our benefit package 
covers expenses of a member with a debilitating condition. 
 
 
RESOLUTION #2  
 
WHEREAS a very small number of our members are burdened with a debilitating condition 
(such as Amyotrophic Lateral Sclerosis (ALS) aka Lou Gehrig's Disease); and  
 
WHEREAS, in addition to having to deal with the effects of the debilitating condition, these 
individuals and their families find themselves with expenses that are not covered by their 
benefit package;  
 
THEREFORE BE IT RESOLVED that the GLP Bargaining Committee explores improving the 
support provided through our benefit package for members with a debilitating condition. 



 
 
RESOLUTION #3 
 
WHEREAS the employer has conferred and agreed on a consistent scheme for meritorious 
service in Appendix H regarding overtime compensation; and  
 
WHEREAS the demands of meritorious service during emergency deployments far exceed those 
of regular duties;  
 
THEREFORE BE IT RESOLVED that the PEA work towards amending the terms of Appendix H 
applying the same terms as those in Section 16 of the Agreement regarding overtime 
compensation for meritorious service. 
 
 
2016 AGM 
 
No resolutions were received  
 
 

2015 AGM 
 
No resolutions were received  
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