
ST. MARGARET’S SCHOOL

UNION UPDATE

Several of the tutorial staff were 

surprised and concerned when they 

did not receive their FTE calculation 

broken down into assignments as 

done in previous years. The employer 

has confirmed that if you wish to 

have detailed information regarding 

your FTE, please contact Sherry Arlt 

in Human Resources and she will 

provide you with this information. 

Please let me know if you have any 

further questions.

EXTENDED HEALTH BENEFITS 
QUESTION

What is a Health Spending 
Account?
A Health Care Spending Account 

(HCSA) is a group benefit that 

provides reimbursement for a wide 

range of health-related expenses, 

over and above regular benefit plan 

coverage. HCSA’s are administered in 

accordance with the guidelines set by 

the Canada Revenue Agency.

Who is eligible to have a Health 
Care Spending Account?
All employees currently on the 

School’s Group Benefit Plan, whether 

they waived Extended Health Benefit 

coverage or not, are eligible for the 

HCSA.

 

Who is the PEA?

• The PEA is a certified union 
under the BC Labour Relations 
Code. Employers have the same 

obligations to us as they do to 

their other unions.

• The PEA is built around the 
community of interest shared 
by professionals. In the PEA, 

professionals are not a minority 

interest group. The interests 

of professionals won’t be 

neglected or traded away in 

the interest of the majority. The 

PEA has substantial resources: 

committed leadership, skilled and 

knowledgeable staff, first-rate 

legal support, excellent research 

capacity and excellent per-capita 

financial resources.

• The PEA is effective. Typically our 

contract settlements are strongly 

ratified by members. Provisions 

in our collective agreements are 

models for other professionals

• The PEA constitution has no 
membership discipline provision. 

The PEA does not act against 

members who do not abide by 

its leaders’ wishes. When the 

PEA executive wants members 

to pursue a certain action it 

provides them with opportunities 

to become engaged in the 

conversation. 

Who is our Chapter Executive?

Shown below, left to right

• Vice-Chairperson: Ross Alden

• Secretary-Treasurer: Mike Keddy

• Chairperson: Bev Waterfield

• Member-at-Large: Sonny Wilson
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What is a Local Rep?
• On-the-job representation.
• Members’ regular link to the PEA.
• The face of the PEA in most 

workplaces.
• Important link in PEA 

communications.
• Advocate for members.

What do Local Rep’s do?
• Greet new employees and answer 

their questions.
• Get new members to sign 

membership application forms.
• Direct members to other 

resources, including PEA staff and 
website.

• Assist and advise members.
• Circulate meeting notices, 

encourage members to attend 
meetings.

• Promote and defend the PEA.
• Help to enforce the collective 

agreement by bringing violations 
to staff attention.

• Keep members informed during 
bargaining, etc.

• Provide leadership.
• Attend meetings with 

management.
• Provide union representation 

to members in employer 
investigations.

• Receive training at the PEA office.

If you are interested, please contact 

LRO Rhiannon Bray at rbray@pea.org

Who is the PEA?

• Our collective agreements 
contain clauses not found 
in standard union contracts. 
Some of the special features 

include accommodation of 

special professional obligations, 

reimbursement of professional 

fees, provision of professional 

liability insurance, entitlement 

to automatic cash-or-time 

compensation for voluntary 

overtime, and the right to have 

bargaining disputes settled by 

arbitration rather than strikes and 

lockouts.

• PEA union dues are low. At just 

one per cent of base pay. No 

dues are paid until the union 

successfully negotiates a first 

collective agreement.

• Varied membership. Some of the 

jobs held by our members include 

River Forecasters, Climate Action 

Foresters, Teachers, Software 

Engineers, and Youth Librarians.

Who is our Labour Relations 
Officer?
• Your Labour Relations Officer 

(LRO) is Rhiannon Bray.

• Rhiannon has worked for 

the PEA since 2009.  She is 

currently assigned to the St. 

Margaret’s School, Health Science 

Professionals, Family Maintenance 

Enforcement Program, Oil and 

Gas Commission and Okanagan 

Regional Librarians chapters. 

• She holds a Masters Degree 

in Dispute Resolution from the 

University of Victoria. Her thesis 

focused on labour relations in a 

multi-union setting. Before coming 

to the PEA Rhiannon worked on 

global human resources initiatives 

for a multinational electronics 

company in Japan. 

• Rhiannon is an experienced 

Labour Relations Officer. She 

has represented members at 

mediations, arbitration hearings 

and has negotiated many 

collective agreements. 

• The most fulfilling part of her work 

is advocating for members on a 

daily basis.  

• Outside of work Rhiannon enjoys 

spending time with her family and 

is happy to call Victoria her home.

• She can be contacted at rbray@

pea.org 
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