
 

 
 

Government Licensed Professionals Chapter 
 

ANNUAL GENERAL MEETING 
 

October 28, 2019 
 

Ramada Plaza Prince George 
 444 George Street, Prince George, BC  V2L 1R6 

Skylight Ballroom 
 

DRAFT MINUTES 
 

1. CALL TO ORDER 
 
The meeting was called to order at 5:10 p.m. with S. Davis in the Chair. 

 
2. CREDENTIALS REPORT  

 
M. Moroz, Labour Relations Officer, reported that 28 members, one guest and three staff 
members were in attendance.  
 
M/S/C to accept the credentials report. 
 

3. ADOPTION OF THE AGENDA 
 

M/S/C to accept the agenda as presented.  
 

4. INTRODUCTIONS 
 
S. Davis welcomed the assembly and introduced GLP Executive Members S. LaRade, E. Hunt,  
F. Kohlberger and P. Wilson (absent), and PEA Staff Members M. Moroz and S. McCannell. S. 
LaRade, PEA President, thanked the members for their involvement in the union. Delegates 
were encouraged to share their key chapter issues for information toward the PEA strategic 
planning process. 
 

5. PRESENTATION BY BRIAN CAMPBELL, BCFED OCCUPATIONAL HEALTH AND SAFETY CENTRE 
 
E. Hunt introduced Brian Campbell, of the BC Federation of Labour (BCFED) Health and Safety 
Centre. He develops, writes and facilitates educational courses for joint occupational health and 
safety committees as well as coordinates their Migrant Worker Program and English as an 
Additional Language Program. 
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B. Campbell spoke about Occupational Health and Safety laws and rights in BC and Canada. He 
reviewed resources available to members through the Health and Safety Centre. 
 

6. ADOPTION OF THE MINUTES OF THE 2018 GLP ANNUAL GENERAL MEETING 
 
M/S/C to adopt the Minutes of the 2018 Annual General Meeting as amended. 
 

7. SECRETARY-TREASURER’S REPORT  
 
Secretary-Treasurer S. Martell reported a total balance of $44,760.57 as at September 30, 2019. 
The total disbursements are $18,550.21. The operating surplus is $318.76. The largest expenses 
since the last report were the Engagement Training for GLP Leaders  (related to collective 
bargaining) and for the 2018 AGM dinner (the full report is printed at the end of the minutes).  
 
M/S/C to accept the Secretary-Treasurer’s Report.  
 

8. GRANTS AND DONATIONS COMMITTEE REPORT  
 
S. Martell reported that nine donations, for a total of $2096 were approved in since the last 
report, based upon criteria outlined in the GLP Policies (the full report is printed at the end of 
the minutes).  
 
M/S/C to accept the Grants and Donations Committee Report.  
 

9. CHAIRPERSON’S REPORT 
 
S. Davis presented the Chairperson’s Report (the full report is available at the end of the 
minutes) thanked the assembly for attending this year’s AGM. He highlighted the importance of 
organizing and finding a rallying point to achieve an objective. The actions of the Hot and Crusty 
Workers Association in New York whose members organized and successfully addressed wages, 
hours of work, theft of wages and general working conditions.  
 
The PEA is using its organizing ability to grow the union. A number of groups have asked to join 
the PEA because they see it as “The Professional Union”. 
 
The GLP Chapter and its committees are continuing to work on issues specific to its members: 
career laddering, professional reliance and scientific integrity. S. Davis challenged members to 
become involved with the union, support committees and organize around issues critical to the 
membership.    
 
M/S/C to accept the Chairperson’s Report. 
 

10. EXECUTIVE DIRECTOR’S REPORT 
 

S. McCannell presented the Executive Director’s Report (the full report is available at the end of 
the minutes) and detailed the priorities for the PEA and the GLP Chapter. Collective bargaining is 
a key function of the PEA, and S. McCannell acknowledged the contributions of GLP Bargaining 
Committee Members J. Babineau, C. Bieber, L. Bolster, E. Margawang, M. Schuffert and J. Stone 
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during last spring’s protracted round of bargaining with the Public Service Agency. The 
Committee began preparations year in advance with ongoing member information and 
engagement meetings outside of bargaining, and political lobbying. The positive result was a 92 
per cent “Yes” vote with two-thirds of members participating in the ratification vote.  
 
The GLP Chapter and PEA have taken significant actions to build alliances and increase public 
support for professional reliance. Efforts included lobbying the Standing Committee on Finance 
and Public Services in 2019, writing to the Minister of Environment and Climate Change 
Strategy, presenting the issues to senior union officials at the BC Federation of Labour (BCFED) 
to solicit support, and participating in the Professional Reliance Working Group. 
 
The PEA is organizing to grow the membership and strengthen internal organizing. Resources 
are directed to organizing new bargaining units and enhancing engagement and mobilization on 
issues with the hiring of a Senior Communications and Member Development Officer and 
Communications Officer. The PEA is taking action to build membership support and public 
awareness of why professionals in the Public Service should be highly valued and respected.  
 
S. McCannell thanked the GLP Local Reps, Bargaining Committee and Executive supporting their 
colleagues and ensuring communication between staff and members. 
 
M/S/C to accept the Executive Director’s Report.  
 

11. BARGAINING REPORT 
 

M. Moroz presented the Bargaining Report (the full report is available at the end of the 
minutes), and detailed the actions taken to report to the GLP membership on bargaining 
preparations, and to implement the strategic collective bargaining plan.  
 
Rights negotiated in the collective agreement are enforced through education and training to 
GLP members. Since the ratification of the agreement on February 27, 2019, the chapter has 
hosted education sessions on changes to the collective agreement, rights regarding 
appointments in the public service, duty to accommodate, and investigations and discipline. 
 
The memorandum of settlement which was ratified by members contained commitments to 
action and resources. A number of committees and task forces have been struck: Scientific 
Integrity, Professional Reliance, Career Laddering, Classification Review, Dual Posting and Joint 
Standing (ongoing collective agreements enforcement and understanding).  
 
The GLP chapter is has a broader political strategy to promote success at the bargaining table. 
The union is involved with the BCFED Public Sector Working Group, and coordinating strategies 
with other unions where issues overlap. The chapter will continue to encourage members to 
give feedback on public policy issues and make submissions to the government. 
 
M/S/C to accept the Bargaining Report.  
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12. LABOUR RELATIONS OFFICER’S REPORT  

 
M. Moroz presented the Labour Relations Officer’s Report (the full report is available at the end 
of the minutes) and a summary of the current grievances, mediations and member cases. M. 
Moroz assists members who appeal staffing decisions, and represents members at investigation 
meetings. In addition, she works with members dealing with accommodations, long term 
disability appeals. M. Moroz acknowledged local representatives and executive for their 
dedicated support of fellow members, and for their valuable on-the-ground experience and 
insight that they provide the union.  
 
M/S/C to accept the Bargaining Report.  
 

13. DISPOSITION OF 2018 RESOLUTIONS  
 

F. Kohlberger presented the report on the Disposition of 2018 Resolutions as follows:  
 

RESOLUTION #1 
Reasonable Per Diems on GLP Business 

DISPOSITION 

WHEREAS the intention of the Union is to 
ensure that workers are compensated fairly 
for their efforts, and 

WHEREAS it is recognized that the Provincial 
Government per diems are significantly 
lower than the cost of all reasonable meals, 
and 

WHEREAS the Union always wishes to treat 
its employees and volunteers better than the 
Provincial Government, 

THEREFORE IT BE RESOLVED that until 
rescinded or amended by the GLP delegates 
at an AGM, all GLP members claiming 
expenses be compensated at 
$2.00/breakfast, $3.00/lunch and 
$5.00/dinner more than negotiated 
Employer-provided per diems. 

GLP members on union business receive 
meal allowances of ($2.00/breakfast, 
$3.00/lunch and $5.00/dinner) above the 
rates outlined in the Sixteenth Main 
Collective Agreement between the 
Government of BC and the PEA. 

This came into effect November 6, 2018. It 
continues to be in effect.  

Note: The PEA pays meal allowances to 
members at the same rate as those outlined 
in the Sixteenth Main Collective Agreement 
between the Government of BC and the PEA. 
The GLP Chapter supplements the additional 
amounts. This is administered by the PEA’s 
Financial Officer. 
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RESOLUTION #2:  VOTE BY MEMBERSHIP ON 
RESOLUTIONS PASSED BY THE GLP CHAPTER 
AGM 

DISPOSITION 

WHEREAS it is important to continually try to 
improve GLP member input and 
involvement, 

BE IT RESOLVED that prior to the 2019 AGM, 
the GLP Executive investigate options to 
improve members’ ability to provide input to 
the Executive and to the AGM; 

BE IT FURTHER RESOLVED that the GLP 
Executive include evaluating the potential for 
having general membership vote on 
resolutions brought to AGMs; 

BE IT FURTHER RESOLVED that the GLP 
Executive determine any changes to make 
that could best improve members’ ability to 
provide input to the Executive and to the 
AGM; 

BE IT FURTHER RESOLVED that the GLP 
Executive implement said changes prior to 
the 2019 AGM. 

The Resolutions Committee did a thorough 
job of reviewing and recommending a 
revised Resolution #2 prior to the AGM. The 
Resolutions Committee reviewed the 
chapter’s constitution and by-laws to 
examine if changes would be required. In 
addition, the Committee consulted several 
times with the members who originally 
submitted the resolution. 

The GLP Executive agreed by consensus for 
the AGM Committee to evaluate different 
options for voting at the AGM and address 
member input and participation.  

 After a review and discussion, the GLP 
Executive approved by consensus to accept 
the AGM Committee’s recommendation to 
accept the status quo voting method 
(representative democracy).  

The GLP Executive bios and contact 
information are posted at pea.org for 
members.   
 

 
RESOLUTION #3: RESOLUTION FOR 
ONGOING FOCUS ON COLLECTIVE 
BARGAINING 

DISPOSITION 

WHEREAS collective bargaining is a key 
function, if not the key function, of the GLP 
Chapter in representation of the GLP Chapter 
membership; 

WHEREAS collective bargaining should be a 
primary and ongoing focus of the GLP 
Chapter to improve upon outcomes of 
compensation, benefits and working 
conditions for the membership; 

The GLP Executive noted that the union’s 
ongoing organizing and member 
engagement activities are linked to 
bargaining and support the bargaining 
strategy.  

A bargaining update will continue to be a 
standing agenda item at all GLP Annual 
General Meetings. 
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WHEREAS greater focus and activity by the 
GLP Chapter on collective bargaining would 
greatly encourage more participation and 
engagement in the GLP Chapter activities by 
the membership; 

WHEREAS ongoing and continuous focus and 
activity on collective bargaining would like 
lead to more opportunities that improve 
outcomes of collective bargaining for the GLP 
Chapter membership; 

THEREFORE BE IT RESOLVED that in order to 
promote and ensure efforts of the GLP 
Chapter focus on collective bargaining, that:  

 all future Annual General Meetings 
have a standing agenda item on 
updating the membership on the 
GLP Chapter Executives activities for 
bargaining preparation; 

 there be at minimum an annual 
report-out to the GLP Chapter 
membership on bargaining 
preparation activities; and 

 that the GLP Chapter Executive 
develop and implement a living 
strategic collective bargaining plan, 
within eight months of the passing 
of this resolution, that is shared with 
the GLP Chapter Membership. 

The GLP Executive developed and has 
implemented a strategic collective 
bargaining plan. The plan was shared with 
members on July 24, 2018. 

The GLP’s strategic bargaining plan is 
available at pea.org/glpbargaining  

The GLP will continue to report-out to the 
GLP Chapter membership on bargaining 
preparation activities including revisions of 
the strategic bargaining plan. 

 
M/S/C to accept the Disposition of 2018 Resolutions Report.  
 

14. RESOLUTIONS COMMITTEE REPORT  
 
Resolutions Committee Chair S. LaRade thanked fellow committee members D. Anderson, J. 
Crandall and M. Moroz, Staff, for their volunteer work. The deadline to submit resolutions was 
October 1, 2019. Two resolutions were received and the committee consulted with the 
submitters for any clarification required.  
 
RESOLUTION #1: National Standard for Psychological Health and Safety in the Workplace 
 
THEREFORE BE IT RESOLVED that the GLP Chapter Executive ask the employer why it has not yet 
fully adopted National Standard for Psychological Health and Safety in the Workplace (CAN/CSA-
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Z1003-13) developed by The Mental Health Commission of Canada, a first of its kind approach to 
an underappreciated component of Occupational Health and Safety. 
 
A debate arose thereon. 
 
M/S/C to accept the amendment as follows:  

“THEREFORE BE IT RESOLVED that the GLP Chapter Executive ask the employer why it 
has not yet fully adopted National Standard for Psychological Health and Safety in the 
Workplace (CAN/CSA-Z1003-13) developed by The Mental Health Commission of 
Canada, and engage with the employer in adopting the National Standard in accordance 
in Memorandum of Agreement (MOA) 17.” 

The question was put on the motion, as amended. 

M/S/C that the resolution be accepted. 
 
RESOLUTION #2: Climate Crisis and Climate Justice 
 
THEREFORE BE IT RESOLVED that  the GLP Chapter highlight the professional work that GLP 
members do in regards to climate science; and  
 
BE IT FURTHER RESOLVED that the GLP Chapter supports the student-led climate strikes and the 
other initiatives that put pressure on political leaders to address climate justice. 

 
M/S to accept the resolution as presented. 
 
The motion was defeated.  
 

15. RESOLUTIONS FROM THE FLOOR 
 

Four resolutions were presented from the floor. The delegates defeated a motion to allow one 
resolution from the floor for debate. The submitters withdrew one resolution. The delegates 
voted to allow the following resolutions:  
 
RESOLUTION #1: Transparency of Resolution Outcomes 
 
WHEREAS resolutions submitted by GLP members to GLP AGMs is done with the intent to 
improve outcomes for the membership; 
 
WHEREAS there is currently no mechanism in place to proactively inform members of outcomes 
of AGM resolutions shortly after AGMs; 
 
WHEREAS communications on resolution outcomes could improve membership engagement;  
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BE IT FURTHER RESOLVED THAT the outcomes of resolutions arising at the AGM be published 
within 1 month following the AGM, and proactively communicated to GLP members such that 
members are aware of the resolution process and resolution outcomes and have the 
opportunity to bring forward related resolutions to the next AGM. 
 
M/S/C to accept the amendment to the title of the resolution as follows:  

“Resolution #1: Timeliness of Resolution Outcomes” 

The question was put on the motion, as amended. 

M/S/C that the resolution be accepted. 
 
RESOLUTION #2: Record of GLP AGM Resolutions Made Available to Members 
 
 WHEREAS resolutions are non-binding on the GLP; 

 WHEREAS resolutions successfully passed at AGMs have been lost in time; 

 WHEREAS resolutions have not been recorded and consolidated in a single accessible location 
for the benefit of GLP Chapter members; 

 BE IT RESOLVED that a record of AGM resolutions be established and consolidated for ready 
access by the GLP Chapter membership. 

M/S/C to accept the amendment as follows:  

“BE IT RESOLVED that a consolidated record of AGM resolutions be established for ready 
access by the GLP Chapter membership.” 

The question was put on the motion, as amended. 

M/S/C that the resolution be accepted. 

M/S/C that the Resolutions Committee stand down with thanks. 
 

16. FURTHER BUSINESS  
 
a) PRIZE DRAW 

 
Members A. Bilawchuk and R. Patterson were announced as winners of the draw prizes.  

 
17. ADJOURNMENT  

 
The meeting was adjourned at 9:24 p.m.  
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Government Licensed Professionals chapter 

Annual General Meeting 
October 28, 2019 

 
SECRETARY-TREASURER’S REPORT 

 
This report of Financial Statements covers the period from October 1, 2018 
($44,441.81) to September 30, 2019 ($44,760.57) as follows:  

 
Month Category  Disbursements Credits Balance 

Oct No Transactions $0.00  $44,441.81 
Nov No Transactions $0.00 

 
$44,441.81 

Dec PEA Reimbursement: Sept Engagement 
Training Related to Collective Bargaining 

$9,029.82 
 

$35,411.99 
Jan No Transactions $0.00 

 $35,411.99 
Feb No Transactions $0.00 

 $35,411.99 
Mar No Transactions $0.00 

 $35,411.99 
Apr No Transactions $0.00 

 $35,411.99 
May No Transactions $0.00 

 $35,411.99 
Jun Chapter Grant $0.00 $18,868.97 $54,280.96 

 Grants and Donations $2,096.00   $52,184.96 
 Reimbursement of PEA Admin Support $2,500.00 

 $49,684.96 

 2018 AGM Supper $2,531.03 
 $47,153.93 

 Advocacy and Recognition $100.00 
 $47,053.93 

 Miscellaneous Expenses of Per Diems $521.67  $46,532.26 

 
Support GLP Member Leadership Training $1,771.69 

 
$44,760.57 

Jul No Transactions $0.00  $44,760.57 
Aug No Transactions $0.00  $44,760.57 
Sep No Transactions $0.00  $44,760.57 

TOTAL 
 

$18,550.21 $18,868.97 $318.76 
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SECRETARY-TREASURER’S REPORT 

 

In Summary  
 

October 1, 2018 ($44,441.81) to September 30, 2019 ($44,760.57)  

Category Disbursements vs. Credits  
vs. Liabilities 

AGM Costs (2018) - $ 2,531.03 
Per Diem Policy - $ 521.67 

Grants and Donations - $ 2,096.00 

Investments   $ 0.00 

Liability   $ 0.00 

Recognition - $ 100.00 

Training for members - $ 10,801.51 

Operating Costs - $ 2,500.00 

Chapter Grant        + $18,868.97 

Operating Surplus of        + $318.76 
 

Bringing total reserves up to $44,760.57 
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Government Licensed Professionals chapter 

Annual General Meeting 
October 28, 2019 

 
GRANTS AND DONATIONS COMMITTEE REPORT 

 
2018/2019 Reporting Period 

 
The GLP Executive considered 12 requests resulting in 12 being approved based upon the following 
selection criteria:   
 Be consistent with the GLP Strategic Plan  
 Promote the Association and the GLP Chapter  
 Provide financial support for the collective GLP membership to build supportive and healthy 

relationships, raise awareness of the value of professionals, and/or promote a healthy lifestyle  
 Provide financial assistance to build an engaged, united and supportive membership  
 Recognize long and outstanding service to the GLP Chapter  

 
REQUEST RESULT 

Clearwater – Holiday Party Request $100 Request Supported 

Cranbrook – Holiday Party Request $200 Request Supported 

Kamloops – Holiday Party Request $100 Request Supported 

100 Mile House – Bowling Event Request $280 Request Supported 

Port McNeill – Holiday Party Request $150 Request Supported 

Quesnel – Holiday Party Request $200 Request Supported 

Smithers – Holiday Party Request (kids) $200 Request Supported 

Smithers – Holiday Party Request (adults) $300 Request Supported with Expectation 

Terrace – Holiday Party Request $216 Request Supported 

Vernon – Holiday Party Request $150 Request Supported 

Victoria – GLP Member Ride to Conquer Cancer Request $100 Request Supported 

Williams Lake – Holiday Party Request $100 Request Supported 

TOTAL $2,096.00 
 
NOTE: Political parties and individual retirements are not eligible for grants and donations.  Sporting or 
social events are at the discretion of the Executive based on the following principles:  

• location of events should promote membership inclusiveness 
• events must be legally sanctioned 
• multicultural activities are respected 
• events known to discourage full gender attendance are discouraged 
• co-sponsored events should encourage a significant number of GLP members 

attendance. 
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Government Licensed Professionals chapter 

Annual General Meeting 
October 28, 2019 

 
CHAIRPERSON’S REPORT 

Organizing. 

I put my name in for Canadian Labour Congress Winter School last year and for whatever reason 
organizing kept coming up as the session to attend. This evening I would like to spend a few minutes on 
the topic of organizing. 

So, what is organizing? It is the process of finding an issue, then using this issue as a rallying point to 
achieve an objective. In some cases, it is to set up a new union as was the case in our presentation 
materials. In other instances it is used to fight for higher wages.    

During that session we talked about how the Hot and Crusty Workers Association. It was an excellent 
story on a small deli chain in New York and how it took on its owners to deal with the issues. I have 
listed a few of the issues and key points from their story from the web 
(internationalist.org/hotandcrustyworkers1209.html):  

• fed up with workweeks of up to 72 hours  
• below-minimum pay  
• massive “wage theft” by the employer 
• contacted the state Department of Labor, “but the Labor Department never showed up and we 

were facing many reprisals from the owner, who tried to get us to quit our jobs”  

They state, “[We] got tired of waiting, and a compañero suggested we get in touch with Virgilio [Aran] of 
the Laundry Workers Center (LWC).” The LWC helped them get legal representation and begin 
organizing the Hot and Crusty Workers Association (HWCA). Several workers eventually won settlements 
for back wages, and in May 2012 – despite an anti-union campaign filled with dirty tricks and 
intimidations tactics, the HCWA won a union representation election.  

The workers started with key issues: wages, hours of work, theft of wages, and general working 
conditions. They got help from the LWC who supported them with legal advice, information on how to 
from a union, moral support, and support while they walked the picket lines. The employer reacted with 
lockouts, strike breakers and using bad press against the workers. Reporting works both ways and the 
union used it to get better publicity.   

It was a modern-day long term walkout by staff who were fighting for a better tomorrow. In the end the 
original owner sold the company and a new owner met with the new union members. Not only did they 
agree with the terms the union put forward but went along with their recommendations to improve 
their store.  Not only did the amount of sales go up but so did the workers’ pride in what they were 

http://internationalist.org/hotandcrustyworkers1209.html
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doing. The battle was so effective that when a local MacDonald’s staff started to talk about unionizing 
that management immediately changed their practices to match the Hot and Crusty Workers. 

So why is this battle from New York important to us as a union?  

It is important because it shows the way that unions can use our tactics to achieve our desired end 
goals. 

During the training session I also learned about how unions can represent their workers. One of my 
fellow trainees, a union lead, works assigning deck hands to tug boat operations. Their workers often 
worked on a callout basis. During our training session a captain was looking for someone who could help 
with a shift that evening. They started off by saying that they had someone. The first question my 
colleague asked was, “Is he a union worker?” The answer was no. My colleague said to give them a 
minute. They contacted a worker, arranged the time and location, and called the Captain back and said, 
“I have someone for you.” You know the results – the person was accepted and went to work that 
evening at double time and a four-hour callout. 

Think of this as the right person for the right job.  

In the past couple of years, we have worked hard at expanding our union. A number of groups have 
asked to join because they see us as “The Professional Union”.  

We have established a good reputation as the place to join. That in my opinion, is a nice compliment to 
our Executive and Staff, and the work they have put into getting our union to a place of that recognition. 
With expansion, our recognition or branding grows with both employers and other unions. 

We are using our organizing ability to grow our union. 

What do I see as some of the ongoing issues within the GLP? From our latest round of bargaining a few 
committees were negotiated a number of different committees to start addressing these.  

Career laddering is being looked at as an alternative way to use experience and education as a way to 
gain pay increases. This format has been used in the Oil and Gas Commission where once you gain a 
certain certification your pay increases to reflect your new knowledge and the depth of the project that 
you can now undertake.  

The Professional Reliance Task Force is continuing the work found in Mark Haddock’s report done for 
the Forest and Range Practices Act review process. Our main theme will be the need to increase the 
number of licensed professional foresters in the BC Public Service. Mark Haddock’s 2018 Professional 
Reliance report specifically addresses the need for increased staffing levels and resources to ensure 
effective oversight (Recommendation 34).  

Scientific Integrity involves the application of concepts of transparency, openness, high quality work, 
avoidance of conflict of interest and ensuring high standards of impartiality and research ethics. It 
enables decision makers to draw upon high quality, wide-ranging and robust scientific and social 
scientific evidence for informed decision making. The purpose of this Joint Committee is to promote a 
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culture of scientific integrity within government and ensure that science is a component of the 
evidence-based decision-making process. 

We, the GLP, still have work to do.  

 Management gained a significant wage increase a few years ago when most of the positions 
went through a reclassification process. The top-end for an operations manager went from 
$84,000 to $100,000 while our wages were in the 0% increase. I didn’t see our 20% or $20,000 
increase this past bargaining round. 

 The electrical workers get more on there pension after 20 years than we get after 25 years. 

 Our eyeglasses benefits – to put it nicely I received more over 20 years ago in a different 
workplace. 

 Our chapter was – and I am going to use the words “attacked by our employer” this last 
negotiation by offering different wage increase to sections of our chapter. This bothers me in 
that it wasn’t offered to all and I see it as a deliberate move to split us up. 

We – you and I as GLP members have these and other issues need to be dealt with. 

 Let us go back to how unions are created. First, we have an issue.  

 Then we have a group of people – you who decide now is the time to organize around an 
issue(s) that is really bothering you. 

 Next, we get organized with our group and say, “Have you heard?”, “Is this fair?”, “What do you 
think we should do?” Are we going to follow the example of the Hot and Crusty Workers 
Association and take a stand?  

The answer lies in this group. I am challenging you to support your ongoing committees. Choose to 
become involved. Help with lunch and learns. Think about your issues for the next bargaining round. 
Speak to others about what you want from the next bargaining round. Create you rallying point. 
Organize. 

If the results that you want don’t come back then say NO! to their proposed agreement. 

It is time that our voices are heard. 

Respectfully submitted, 
 
Sam Davis 
Chair, GLP Executive 
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Government Licensed Professionals Chapter 

Annual General Meeting 
October 28, 2019 

 
EXECUTIVE DIRECTOR’S REPORT 

PEA Priorities and the GLP Chapter 

I wanted to provide an overview of what the PEA has been focused on over the last year. The PEA 
strategic plan sets out three main goals. This report uses those goals to report on how those priorities 
have played out in the GLP chapter.  

1. Bargain Good Agreements 
Collective bargaining is always a priority and PEA bargaining committees from various chapters have 
been invited to take place in a structured debriefing. The most recent GLP Bargaining Committee 
(John Babineau, Christine Bieber, Laura Bolster, Edmond Margawang, Marc Schuffert and Jeff Stone) 
debriefed last spring after a protracted round of bargaining with the Public Service Agency. Some 
key themes from that debrief included the following: 
 

 Starting preparation at least a year in advance of bargaining with more training and 
education for the committee 

 Ongoing collective agreement awareness sessions with members outside bargaining 
 Key positive results:  

- 92% Yes vote with two-thirds of GLP members participating in the ratification vote 
- An agreement providing something for everybody 

 Member engagement meetings (specific input gathered by local representatives during 
bargaining) was helpful to the committee, as were ongoing meetings with Public Sector 
Employers’ Council (PSEC), the government agency that coordinates employer-side 
bargaining in BC’s public sector 

 Lobbying politicians is important throughout the process  
 Various suggestions to improve schedule and balance bargaining demands on GLP 

committee members who may have to travel to Victoria for bargaining  
 

PEA staff will be consolidating feedback about bargaining from all PEA chapters and will continue to 
seek to improve our processes and how we strategize for bargaining. Melissa Moroz is working with 
the GLP Executive to carry out actions that are set out in a long-term bargaining plan that was 
developed last spring.  
 

2. Broaden Alliances and Increase Support for the Services PEA Members Provide 
The GLP chapter and PEA have continued to take significant actions to build alliances and increase 
public support for addressing professional reliance. Most GLP members will be familiar with 
professional reliance and its history. A brief recap is that the Liberal Government of the early 2000s 
set goals to reduce the public service by one-third and in order to accomplish that changed various  
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statutes governing BC’s natural resources. As a result significant due diligence was carried out by 
private sector proponents, as opposed to GLP members. The negative impacts of this model on the 
environment, government revenues and the public interest have been well documented by a host of 
watchdog agencies, including the Auditor General, Ombudsperson, Forest Practices Board, UVic 
Environmental Law Centre and the PEA.  
 
Efforts to address the shortcomings of professional reliance continued in the latter part of 2018 and 
to date in 2019 are reflected in the summary: 

 Lobbying the Standing Committee on Finances and Public Services in June 2019. This 
resulted in a unanimous recommendation from the committee that the 2020 budget should 
“Allocate more resources to natural resources ministries, including increasing staffing, in 
order to improve permitting, compliance and oversight”.  

 We have recently written to Honourable George Heyman, Minister of the Environment and 
Climate Change Strategy, seeking a further meeting about professional reliance and the 
need to increase GLP staffing in the public service. Professional reliance has been raised in a 
variety of meetings with senior bureaucrats, such as Don Wright and Jennifer McGuire. We 
know that senior bureaucrats are an important group to lobby as are elected politicians. 

 We made a presentation to senior union officials on professional reliance at a January BC 
Federation of Labour (BCFED) meeting to generate understanding and support from other 
unions and the BCFED. 

 Over the last two years the PEA has partially funded and participated in a Professional 
Reliance Working Group of various environmental organizations (Northwest 
Institute, Professional Employees Association, Ecojustice Canada, Organizing for Change, BC 
Wildlife Federation, BC Government and Services Employees Union, West Coast 
Environmental Law Association, Evidence for Democracy) who share our concerns about the 
detrimental effects of professional reliance. This working group was able to generate 
significant earned media over the years (you can see this history on the GLP professional 
reliance webpage on the PEA website). The committee also made a variety of joint 
submissions (e.g., professional reliance review, letters to Ministers and the Premier, and 
Forests and Range Practices Act review) and through our participation, the PEA was included 
in various meetings with senior bureaucrats and politicians, where we able to push for 
changes. 

 Participated in an April Forestry Dialogue Summit with First Nations, a variety of 
environmental and land use organizations, the Minister of Forests and various academics 
and municipal politicians. The dialogue allowed the PEA to build new relationships with 
organizations that share PEA concerns about a lack of due diligence in land use decisions 
and forestry activities. We were also able to help participating organizations understand 
that professional reliance cannot be meaningfully addressed without more GLP staff 
members.  

 Released an Endangered Experts Report in June 2019 that shows the decline of each GLP 
profession over time. We also sent this to the Standing Committee on Finances and Public 
Services. 

 A PEA submission in July to the Government’s Forest and Range Practices Act review that 
reflected the concerns and advice of our members. 
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The table above shows the 25 per cent reduction in GLP members that resulted from the previous 
Liberal Government’s policies on professional reliance. The table also demonstrates the modest 
increase in GLP position numbers that has taken place under the current NDP/Green Government. 
While these increases reflect policies and priorities of the current NDP-Green coalition government, 
I also believe they reflect the significant efforts of GLP executives, bargaining committees, special 
purpose committees, local reps, members and PEA staff to address professional reliance over many 
years. Melissa Moroz is currently working with two joint committees – the Scientific Integrity 
Committee and the Professional Reliance Task Force where we will continue to seek progress.  

3. Organize to Grow the PEA Membership and Strengthen Internal Organizing 
The PEA has created a Senior Communications and Membership Development Officer Position, 
which was awarded to Brett Harper this spring. A new Communications Officer, Jordana Whetter 
was hired in September for a three-year term. These resources will be directed at both organizing 
new bargaining units and well as helping chapters enhance membership engagement and 
mobilization on issues and initiatives. The PEA Executive has allocated resources for this, in part 
based on a view that all PEA members will be better served if we are able to increase our 
professional membership numbers. B. Harper will be available with other PEA staff to help the GLP 
chapter continue to build membership support and take action to address issues that matter to 
members and to enhance public awareness of why professionals in the Public Service should be 
highly valued and respected.  



GLP Annual General Meeting Minutes 
Executive Director’s Report 

Page 4 of 4 
 

  

 
In closing, I want to thank the members of the last GLP Bargaining Committee, mentioned above, 
the GLP Executive who work very hard on your behalf and the GLP Local Reps who continue to 
support their colleagues in the workplace and ensure that communication is happening between 
staff and members.  

Respectfully submitted,  

Scott McCannell 
Executive Director 
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Government Licensed Professionals Chapter 
Annual General Meeting 

October 28, 2019 
 

GLP BARGAINING: REPORTING OUT AND PLANNING AHEAD 
 
 
Below you will find a report out on bargaining related activities and a collective bargaining plan.  
 
Background 
At the GLP AGM in 2018, a resolution was passed to have an ongoing focus on collective bargaining. It 
was resolved that 
 

1. All future Annual General Meetings have a standing agenda item on updating the membership 
on the GLP Chapter Executives’ activities for bargaining preparation;  

2. There be at minimum an annual report-out to the GLP Chapter membership on bargaining 
preparation activities; and 

3. The GLP Chapter Executive develop and implement a living strategic collective bargaining plan, 
within eight months of the passing of this resolution, that is shared with the GLP Chapter 
membership. 

 
Ratification of the Sixteenth Main Collective Agreement 
The Sixteenth Main Collective Agreement was ratified on February 27, 2019 with 92 per cent of 
members voting in favour. Of the 1251 members eligible to vote, 842 votes were cast with 777 voting 
“yes” and 55 members voting “no” to the proposed settlement.  
 
The term of the new collective agreement is April 1, 2019 to March 31, 2022. Printed copies of the 
collective agreement are available for members upon request. Revised wage tables are posted on both 
the government and union websites.  
 
GLP Bargaining Committee Debrief and Member Surveys 
A GLP bargaining committee debrief was held in the spring of 2019. A summary of information gathered 
from committee members was shared with the GLP executive. It will be made available to future 
bargaining committee members.  
 
GLP members will be surveyed through the PEA’s annual membership survey. There will be questions 
regarding satisfaction related to bargaining outcomes and communications. Feedback from members 
will be shared with the GLP executive.  
 
Enforce the Collective Agreement through Education and Action  
Rights negotiated in a collective agreement can be lost if they are not enforced. Members and leaders in 
the union need to understand the language in the collective agreement and hold management 
accountable if language is being ignored or breached.  
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The GLP chapter will provide education and training to GLP members. This education and training will be 
in addition to the PEA’s local representative and other training that is offered through the PEA. 
 
Education for Local Reps, Executive and Members 
 
May 2019 
The GLP Chapter hosted Back to Basics – Understanding the Changes to the Collective Agreement 
(Review of Memorandum of Settlement), a lunchtime education session. Pizza was provided by the 
Chapter.  
 
September 2019 
The GLP Chapter hosted the lunchtime education session, Understanding Your Rights Regarding 
Appointments in the Public Service. Pizza was provided by the Chapter.  
 
The PEA hosted the Duty to Accommodate webinar, open to all members. 
 
October 2019 
The PEA hosted the Investigations and Discipline webinar, open to all members. 
 
Ongoing 
The GLP chapter will organize lunch-and-learns for Local Reps, Executives and members. Topics will 
include various subjects in the collective agreement (e.g., discipline, appointments in the public service, 
the grievance procedure, exclusions, professional reliance, etc.) 
 
Other Education  
Prepare for the next round of bargaining by sending GLP members to collective bargaining courses (e.g., 
CLC Winter School week-long collective bargaining course) and other leadership training related to 
dealing with conflict and mobilizing members. 
 
Follow Through on Commitments Agreed to in Bargaining  
The memorandum of settlement ratified by members contained a number of commitments that will 
require action and resources over the next three years. A number of new committees and a task force 
were struck. The committees and the task force are related to  
 
 Scientific Integrity 
 Professional Reliance  
 Career Laddering  
 Classification Review  
 Dual Postings 
 Ongoing Collective Agreement Enforcement and Understanding (Joint Standing) 

 
Each of these committees went through a process of selecting members as representatives. Each 
committee has their own terms of reference, strategies and action plans. The GLP executive provides 
support and resources to ensure the best outcomes for these committees. The committees will report-
out to both the GLP Executive and the membership on an as-needed basis (see the Labour Relations 
Officer’s Report for more information regarding the Career Laddering Committee, the Scientific Integrity 
Committee and Professional Reliance Task Force).  
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Dual Postings 
The union negotiated a memorandum of agreement regarding dual postings. It spells out that a 
representative of the BC Public Service Agency (BCPSA) will meet with a representative of the union 
twice a year to discuss Dual Posted positions which have been posted as a competition through the 
BCPSA’s recruitment system. The PEA was recently provided with information on the outcome of the 
competitions. We are currently reviewing the information.  
 
Qualification Review for Positions Classified as Licensed Science Officer-Other  
With the assistance of the Union, the Employer is conducting a qualification review of all employees 
occupying positions currently classified as “Licensed Science Officer (LSO) – Other”. The outcome of this 
review is to have the individual employees allocated to classifications that align with their professional 
designations. For example, an individual who is currently in a position classified as LSO 3 – Other and is a 
Registered Professional Forester will be moved to the classification of LSO 3 Forester. The Employer and 
the Union will work together during this qualification review to ensure employees occupying positions 
specifically identified by the Union are appropriately reviewed. 
 
Joint Standing Committee 
The chapter has revitalized the Joint Standing Committee with the Employer. Here, issues relating to the 
collective agreement will be discussed: the Service Career Policy and appointments in the Public Service, 
Dual postings (Memorandum of Agreement) implementation and discussion, modified work week 
schedules, Appendix H, the role of the Employee Liaison, and the establishment of a new classification 
level of Pharmacists. 
 
Making Connections Outside the Union – Political Strategy  
In order to be successful at the bargaining table the GLP chapters needs a broader political strategy. It is 
important to be connected to the labour movement, the community and key decision-makers such as 
members of the legislative assembly.  
 
The PEA is part of the BC Federation of Labour (BCFED) Public Sector Working Group where unions in BC 
discuss issues and share strategies. GLP members will be encouraged to support other unions’ job 
actions (e.g., picket lines). Where possible the chapter will provide small donations (e.g., food and 
coffee), letters of support, etc. to striking workers.  
 
At the grassroots level, the GLP chapter encourages members and local representatives to build positive 
relationship with other unions. The GLP will explore and build common front bargaining priorities and 
key issues with BC Government and Service Employees’ Union (BCGEU). The PEA will coordinate 
strategies where collective agreement language is shared and where political strategies overlap (e.g., 
lobbying for more workers in the public service, job security, better benefits plans, pensions, etc.). 
 
The chapter will encourage members to give feedback in their capacity as members of the public on 
public policy issues (e.g., changes to the Forest and Range Practices Act (FRPA) and Professional 
Reliance). The chapter will make submissions whenever possible to government on these issues. 
Chapter representatives will meet with MLAs and elected leaders to promote GLP issues and the value 
public services. The chapter will encourage attendance at events and actions in local communities that 
align with the GLP chapter values.  
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Proposed High-Level Actions for the GLP Strategic Bargaining Plan  
 

Action  Description Estimated 
Date 

Establish High- Level 
Strategic Bargaining 
Plan 

The GLP chapter executive, ED and LRO will develop a GLP 
strategic collective bargaining plan. 

Spring 2019  

Annual report-out to 
the GLP Chapter 
membership on 
bargaining 
preparation 
activities 

Communicate the strategic bargaining plan and all bargaining 
related activities to the GLP membership. 

July 2019 

Add standing AGM 
agenda item re GLP 
bargaining prep 
 

AGM meetings to have a standing agenda item re updating the 
membership on the GLP Chapter executive’s activities for 
bargaining preparation.  

AGM 2019 

Bargaining 
Committee Debrief  

The ED and LRO will organize a bargaining committee debrief in 
the spring of 2019. Information gathered from committee 
members will be shared with the GLP executive and future 
bargaining committee members.  
 

April 2019 

Review PEA Survey 
results 
 

The PEA conducts an annual membership survey. Review GLP 
specific survey results especially related to bargaining and 
communications. 

Fall 2019 

Organize and host a 
session for members 
on new CA  

LRO to host session for members on understanding changes to 
the collective agreement. This will include a review the 
memorandum of settlement and important follow up 
commitments.  

Spring 2019 

Develop GLP 
education and 
training for 
understanding the 
collective 
agreement for 
leaders 

LRO to develop and organize education and training for Local 
Reps, Executive and other leaders. Consult with GLP Executive 
on topics. 

Ongoing 

Develop GLP 
education for 
understanding the 
collective 
agreement for 
members 

LRO to develop and organize Lunch and Learns for members. 
Consult with GLP Executive on topics. 
 
Next Session: Scientific Integrity and Professional Reliance Task 
Force  

Quarterly 
starting spring 
2019 
 
Nov 28 & 29 

Identify, promote 
and sponsor 
bargaining related 
training 

The GLP Executive will identify, promote and sponsor 
bargaining related training for members in the lead up to 
bargaining. This may include Winter school collective 
bargaining training and other leadership training.  

2019 
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Review and Action 
committees and 
task force 

The MOS contained a number of commitments that require 
action and resources. The GLP executive, LRO and ED will 
review the terms of each committee.  
 

Ongoing 

Determine 
representatives on 
committees and 
Task Force 

The GLP executive to decide how representatives to each 
committee and the task force will be determined (e.g., call for 
volunteers, elections, etc.) and outline timelines.  

Spring 2019 

Report on outcomes 
of committees and 
Task Force 

Add reports from each committee and the task force to the GLP 
chapter agenda. PEA staff will coordinate communications to 
members.  
 

Spring 2019 

Provide support and 
resources to 
committees and 
Task Force  
 

The LRO and GLP executive will provide support and resources 
to ensure the best outcomes of committees and Task Force 
 

Spring/Summ
er 2019 

Strengthen 
Connections with 
other unions and 
associations  

BC Fed public sector working group – LRO and ED to continue 
participation in BC Fed Public Sector Working Group. Local reps 
and members to build positive relationship at the grassroots.  

Ongoing 

Strengthen 
connection with the 
BCGEU 
 

Explore and build common front bargaining priorities/key 
issues with BCGEU. Coordinate strategies where collective 
agreement language is shared and where political strategies 
overlap (e.g., lobbying for more workers in the public service, 
job security, etc.) 

Ongoing  

Action in the 
community  

Attend events and actions in local communities that align with 
the GLP chapters 

Ongoing  

Support other 
unions’ job actions 
 

GLP members to support other unions’ job actions (e.g., picket 
lines). Where possible provide small donations (e.g., food and 
coffee), letters of support, etc.  

Ongoing 

Lobby government Meet with MLAs and elected leaders to promote GLP issues 
and public services.  

Ongoing 

Promote Member 
engagement with 
Government 
 

Encourage members to give feedback in their capacity as 
members of the public on public policy issues (e.g., changes to 
the Forest and Range Practices Act (FRPA) and Professional 
Reliance) 

Ongoing 

Make submissions 
to Government  

The PEA will produce submissions to government on public 
policy issues (e.g., changes to the Forest and Range Practices 
Act (FRPA), Professional Reliance). 

Ongoing 

 
Respectfully submitted,  
 
Melissa Moroz 
Labour Relations Officer 
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